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Change your
opinions, keep

to your principles;
change your
leaves, keep intact
YOUr roots ,

Victor Hugo

The theme for this first annual report of our 7th 5-year plan is, “Change your
opinions, keep to your principles; change your leaves, keep intact your
roots.” This quote by Victor Hugo reflects how we have grown over the past
50 years and continue to evolve. As the tree on the cover symbolises,
Motherson is a living entity. Our canopy continues to change. New products,
technologies, customers, partners, geographies and industries are
continuously being added. And yet, as the world changes and we are
adapting, our roots remain the same. We continue to be guided by the spirit
of pursuing seemingly impossible goals together, in an atmosphere of trust
that makes us feel part of something larger than ourselves.
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Welcome to the FY
2025-26 annual
report of Motherson
Sumi Wiring India
Limited (MSWIL).
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t is my pleasure to welcome you to the FY 2025-26 annual
report of Motherson Sumi Wiring India Limited (MSWIL).

This year has been one of steady progress and continued
strengthening for MSWIL. The company reported revenue of INR
11,478 crores for FY 2025-26, representing a 23.2% growth on a
reported basis over the previous year. Reported EBITDA stood at
INR 1,061 crores, compared to INR 997 crores in the previous year,
reflecting a growth of 6.4%. MSWIL also continued to maintain its
debt-free status, supported by disciplined capital allocation and
stable underlying profitability.

Over the course of the year, MSWIL has demonstrated strong
growth momentum, consistently outperforming broader industry
trends. While industry passenger-vehicle volumes grew modestly,
MSWIL recorded healthy growth across quarters, supported by
new programme launches, higher content per vehicle, and
sustained alignment with customer requirements. These
outcomes reflect the steady work done over time in localisation,
operational readiness, and execution. | would like to thank our
customers for their continued trust and our teams, whose
consistent efforts and strong performance are the real reason
behind our performance. Together, these results reinforce my
belief that MSWIL continues to strengthen its operating base
while preparing carefully for the next phase of growth.

At the Group level, Motherson has initiated its Vision 2030
journey. For MSWIL as well, this is a timely moment to build on
what has already been established and to prepare thoughtfully
for the opportunities ahead.

MSWIL is evolving with the market

The Indian automotive market continues to evolve, and we are
evolving with it. Vehicles are becoming more feature-rich and
electronically sophisticated, and premiumisation is steadily
shaping demand. As a result, wiring systems are playing an
increasingly critical role in vehicle performance, safety, and
complexity. At the same time, the market is progressing across
internal combustion, electric, and hybrid platforms.

Our approach remains deliberately powertrain-agnostic. We do
not try to predict which technologies will prevail, but rather to
remain relevant, useful, and ready for our customers as their
needs evolve. Whatever direction the market takes, our job is to
be ready for it. The capabilities we have been building in high-
voltage solutions, localisation, and integrated systems are part of
this long-term approach.

Driven by growing customer demand, we have continued to
invest in ramp-up activities progressing across Navagam in
Guijarat, Kharkhoda in Haryana and Pune. While customer launch
timelines and volume schedules may shift from time to time, the
underlying direction remains unchanged. These long-term
investments are essential to maintaining proximity to our
customers, enhancing responsiveness, and supporting sustained
growth on a stronger operational foundation.

Localisation remains just as important. Building local capabilities
enhances resilience, competitiveness, and responsiveness, while

also creating meaningful opportunities for talent development.
Over the years, MSWIL has steadily strengthened its local design,

We remain relevant,
useful, and ready for our
customers as their
needs evolve.
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testing, and manufacturing capabilities, including in areas that
were earlier more import dependent.

That journey continues. We remain committed to solutions that
are increasingly engineered in India, built in India, and made for
India.

Growth with discipline

This year was also a reminder that growth must go hand in hand
with discipline. Copper prices remained elevated, with effective
pass-through mechanisms supporting cost management.

Despite these challenges, MSWIL remained resilient. Underlying
profitability remained stable excluding Greenfields, and the
company continued to operate without debt. We will continue to
invest in growth, but always in a measured manner, with clear
visibility and prudent use of capital. This discipline is central to
how we are building MSWIL for the long-term.

When people grow, the company grows

At the heart of MSWILs progress are its people. Across the
organisation, teams have supported new launches, managed
ramp-ups, maintained quality and delivery standards, and
continued to build the capabilities required for the future. We
have continued to invest in training, skilling, digital tools, and a
culture of continuous improvement.

Everything we have built rests on the commitment and ownership
of our people. As we look ahead, we remain focused on
strengthening leadership pipelines, supporting capability
building, and creating an environment where people can grow
alongside the organisation.

Looking ahead, with gratitude

Our direction remains clear. We will continue to deepen customer
relationships, progress Greenfield ramp-ups in line with
programme schedules, strengthen localisation, and expand our
capabilities across evolving vehicle architectures and powertrain
technologies. We will do this with the same focus on
responsiveness, quality, and long-term value creation that has
guided us so far.

None of this would be possible without the continued support of
our stakeholders. | would like to thank our customers for the trust

motherson sumi wiring india limited

We remain committed
to providing
sustainable solutions
to our customers that
are increasingly
engineered in India,
built in India and
made for India.

they place in us, our partners for the capabilities and technologies
they bring, our teams for their dedication and discipline, and the
communities that host our operations. | would also like to thank
our shareholders for their support and faith in our decisions.

May God bless us and guide us as we continue to create value for
all our stakeholders.

On behalf of MSWIL, thank you.

Vivek Chaand Sehgal
Chairman




We will focus on
responsiveness,
quality, and long-term
value creation that
has guided us so far.
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To gain a deeper insight into the fourth full fiscal year of MSWIL's
operations as a separate listed company, we had a conversation
with Laksh Vaaman Sehgal, Director of MSWIL, about what
makes the company so successful and key trends shaping up the
Indian automotive industry.

1

MSWIL delivered strong year-on-year growth,
significantly outperforming the broader industry,
which expanded at a much more moderate
pace. This outperformance was driven primarily
by the deep trust customers place in us, higher
wiring harness content per vehicle, and the
nature of the platforms we support. As OEM
programmes continue to evolve toward greater
complexity and premiumisation, MSWIL's
capabilities have remained closely aligned

with these shifts, enabling the company

to grow ahead of underlying market

trends.

At the core of our performance

is trust, built steadily over time

with our customers. As

customers grow more confident

in our ability to execute, they

naturally entrust us with more
platforms, higher content, and

greater responsibility. That has been

a consistent driver of MSWILs ability to
grow faster than the broader industry.

This outperformance is not driven by any
single factor. It is supported by a healthy mix
of new programme launches, premiumisation
trends, and increasing wiring content per
vehicle. MSWIL has been present on several
new OEM programmes, which has helped

At
the core of

our performance
is trust, built
steadily over time

with our
customers.

sustain growth momentum during the year.
The company is future-ready and aligned with
customer expansion plans.

Another important aspect is vertical
integration. By building many key
components in house, we improve
responsiveness, control quality more tightly,
and in some cases scale faster than the
industry. Underpinning all of thisis a
business model focused on long-term
relationships, disciplined execution, and
staying closely aligned with evolving
customer needs. That consistency is what
gives the model its strength.

Q2

MSWIL serves both long-standing
customers and emerging new-age
clients, continually evolving as a trusted,
future-ready partner to OEMs by aligning
with their changing needs and expectations.
For us, Greenfields are not just about adding
capacity. They are about being ready for our
customers as new programmes come up.
Over the year, meaningful progress was made
across Navagam, Kharkhoda, and Pune, with
facilities moving through ramp-up in line with
customer schedules.
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Even where customer timelines shifted,

these investments have strengthened our
preparedness for the next phase of growth.
They improve execution during ramp-ups,
enhance responsiveness, and provide
capacity headroom across both existing and
upcoming platforms. This readiness matters a
lot to our customers, and these investments
reinforce our ability to grow alongside them
in a predictable and disciplined manner.

The automotive
industry is evolving
across ICE, EV, and
hybrid platforms. How is MSWIL
ensuring that it remains relevant
across technologies while staying
closely aligned with customer
requirements?
Our approach is deliberately powertrain-
agnostic and customer-led. We do not see
the transition as one technology replacing
another overnight. Instead, we see an evolving
mix across ICE, EV, and hybrid platforms.

Accordingly, we continue to strengthen our
capabilities across various wiring harness
solutions, including high-voltage systems, while
maintaining leadership in our core low-voltage
business. As vehicles become more feature rich
and electronically complex, wiring architecture
plays a more critical role. Our focus is on staying
aligned with customer programme roadmaps
and investing in capabilities that help us
support that evolution effectively and at speed.

Motherson has
always believed
in growing with
its customers. How does that
philosophy shape the way
MSWIL approaches localisation,
programme execution, and long-
term partnerships?
This philosophy shapes almost everything we
do. We aim to source, produce, and supply
locally, investing wherever our customers need
us. We localise to improve responsiveness,
competitiveness, and to de-risk our supply
chains. We also prepare ahead of launches to
ensure smoother execution.

We approach localisation not just as an
operational choice, but as a deliberate
business de-risking strategy. By reducing
reliance on imports and strengthening
domestic capabilities, we enhance supply
chain resilience and ensure greater continuity
in an increasingly volatile global environment.

At the same time, our philosophy is
anchored in long-term relationships. Even
when timelines shift, our commitment
remains steadfast. This approach has
enabled MSWIL to scale to 30 facilities
across India through a customer-led
expansion strategy that keeps us closely
aligned with our customers’ facilities.

Localisation is central to this model—it
strengthens self-reliance, reduces external
dependencies, and enables us to deliver
solutions that are increasingly designed and
delivered locally.

Even while
investing for
growth, MSWIL has
remained debt free and focused on
disciplined execution. How do you
balance financial prudence with
staying ahead of customer
requirements?
For us, prudence and growth go together.
Financial discipline does not mean holding
back; it means deploying capital with care,
only where there is clear customer visibility
and long-term value.

Maintaining a debt-free balance sheet helps us
generate internal cash flows to invest in our
customers without adding financial pressure.
At the same time, we recognise that supporting
customers sometimes requires investing ahead
of volume. The balance comes from discipline
in timing, scale, and execution. This approach
has allowed MSWIL to expand capacity,
maintain stable underlying profitability, and
continue growing without losing sight of
capital efficiency and long-term value creation.
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We aim to source,
produce, and supply
locally, investing wherever
our customers need us.
We localise to improve
responsiveness and

competitiveness.

O o

ISO50001 certified. Alongside this, we
continue to strengthen our focus on water
stewardship, circularity initiatives, and
responsible practices, fostering a culture
rooted in honesty and integrity.

During the year, MSWIL's approach to
sustainability also received strong external
validation. The company was recognised
among Business World India’'s Top 60 Most
Sustainable Companies (IMSC) 2024-25,
within an assessed universe of 200
organisations. This recognition reflects the
consistency with which MSWIL has

At MSWIL, sustainability is part of our embedded environmental, social, and
everyday operating mindset. When you run a governance considerations into decision-
business with a long-term view, responsible making, operations, and long-term planning.

use of resources, strong governance, and

safe workplaces become integral, not
separate initiatives.

During the year, we continued to progress
across energy efficiency, water conservation,
and environmentally responsible operations.

Several facilities operate on solar power, all What gives me confidence is that the
new Greenfields are designed with renewable fundamentals are getting stronger. Customer
energy in mind, and all facilities remain relationships continue to deepen, MSWIL's
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presence on new programmes is improving,
and our capabilities are evolving alongside
the market.

We are expanding our footprint where it
matters most, strengthening our presence
with purpose and precision. Our business is
not only growing in scale but also becoming
more capable, resilient, and relevant in a
rapidly evolving landscape. This progress is
driven by the unwavering commitment of our
teams, whose passion and dedication
continue to create meaningful impact
through the work they do every day.

Given global
uncertainties and
pressures on

energy, logistics, and commodities,
how is MSWIL managing potential
impacts on operations and
customer commitments?
At Motherson, we believe that in a changing
environment, you must breathe with the
markets. External conditions, whether
geopolitical, logistical, or related to commodity
movements, will continue to evolve. Our role
is to stay close to customers and respond in
the right way.

Our focus is clear: To
support customers as
mobility evolves by
understanding their needs
and delivering solutions
that are sustainable,
reliable, efficient, and

future-ready.

motherson sumi wiring india limited

MSWILs strong domestic footprint provides a
degree of resilience. The business continuity
strategy is designed to ensure uninterrupted
operations by establishing common database
access across all locations, enabling seamless
information flow and real-time coordination,
while maintaining uniform manufacturing
standards to guarantee consistent quality
regardless of production site.

To validate readiness and operational flexibility,
periodic trial production lots are conducted
every quarter in alternate manufacturing
locations, ensuring that facilities remain aligned
and capable of scaling when required.
Additionally, robust backup manufacturing
infrastructure is maintained to support rapid
switchover in case of failures, and operations are
strategically distributed across multiple locations
in different states to mitigate potential risks.

What are the key
areas MSWIL will
focusonasit

supports OEM platforms and the

evolving mobility landscape?
Looking ahead, MSWIL will continue to focus
on deepening customer integration, timely
execution of facility ramp-ups, and expanding
capabilities aligned with evolving vehicle
architectures. We will strengthen our portfolio
across high-voltage, dual-voltage, and
integrated harness solutions, while continuing
to build flexible manufacturing and
organisational structures.

Sustainability, cost discipline, and people
capability development will remain guiding
pillars, alongside a strong focus on
QCDDMSES—ensuring excellence in quality,
cost, delivery, development, management,
safety, environment, and sustainability. Our
focus is clear: to support customers as
mobility evolves by understanding their
needs and delivering solutions that are
sustainable, reliable, efficient, and
future-ready.




We are
expanding our
footprint and
strengthening our
presence with
purpose and
precision.
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For Motherson, it is important to
understand why we do what we do.
We believe our work matters, and it is
focused on creating value for all our
stakeholders. This conviction led us to
embark on a collective journey to
define our purpose. What is it that
drives and inspires us every day.




our purpose
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Tobe a
globally
preferred

solutions
provider




* Enhance
long-term
shareholder value

* Set new standards

in good corporate

citizenship

* Be a lean,
responsive, and
learning
organisation

* Maintain high
standards of
business ethics,
integrity, and safety

* Ensure well-
being, equality,
and opportunity
for all

® Ensure customer
delight

* Involve employees
as 'partners' in
progress

* Preserve
the planet and seek
to improve the
environmental
impact in all that
we do

* Continuously improve
to achieve world-
class standards and
total customer
satisfaction

® Ensure a common
culture, behaviour,
and nurture pride
throughout our
organisation

* Develop stronger
leadership skills
and greater
global teamwork

Values:

* Proactively
manage and
adapt to
change

* Recognise
individuals’
contributions and
benefit from our
diversity

* Constantly upgrade
competency levels
across our
organisation through
collaboration and
knowledge sharing
programmes
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Facilities: 30
People: 63,000+
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Motherson Sumi Wiring India Limited (MSWIL) is a leading full-
system solutions provider to automotive original equipment
manufacturers (OEMs) in India, specialising in wiring harness
solutions across vehicle segments. Established following the
demerger of the wiring harness business in India from
Samvardhana Motherson International Limited (SAMIL), MSWIL
operates as a joint venture between SAMIL and Sumitomo Wiring
Systems Limited (SWS), a global leader in wiring harnesses and
harness components. This strong parentage continues to provide
MSWIL with deep engineering expertise, robust manufacturing
practices, and access to global technology platforms.

SWIL delivers advanced wiring solutions to
leading automotive OEMs, driven by a strong
focus on operational excellence and customer-
centricity. The company supports a wide range
of vehicle categories, including passenger
vehicles, commercial vehicles, two-wheelers, off-road and
agricultural applications. Its offerings span low-voltage and high-
voltage wiring harnesses, catering to internal combustion engine,

electric, hybrid, and alternative-fuel vehicle programmes. Over
the years, MSWIL has steadily expanded its capabilities in

Anurag Gahlot manufacturing, assembly, and in-sequence delivery, while
Whole-time Director & Chief Operating Officer strengthening its ability to respond to increasing product
complexity and evolving customer requirements.

M S\Nl |_ Mma | nta | NS MSWIL's growth journey has been anchored in long-standing
customer relationships built on trust, consistency, and execution

fl n a n C I a | St re n g t h a n d discipline. By working closely with OEM partners from early
O rg a n |Sat| O n a | Sta b | | |ty by programme stages through ramp-up and series production, the

company has positioned itself as a reliable and responsive

d el |Ve r| N g h |g h —q ua | |ty/ partner. This customer-centric approach has enabled MSWIL

to scale its footprint across India, with manufacturing facilities

COSt'CO m petltlve strategically located near customer operations to ensure
SO' U t | ons a | |g N ed Wlt h proximity, agility, and operational efficiency.
evo | VIN g Cu Sto mer As a specialised full-system sustainable solutions provider to the
. automotive industries, MSWIL is committed to creating sustained
ex peCta t | O n S . value for all stakeholders through consistent effort, innovation,
C ] and strong execution.

motherson sumi wiring india limited




Built on trust,
driven by our
people.
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Revenue

from
operations 1,478

9,319

FY 2024-25
2025-26

FY

Amount in INR crores

O

8%
Others

Off-road,
agriculture etc.

12% Segment-wise
Two- revenue split
wheelers of INR 11,478Cr

for FY2025-26
10%
Commercial
vehicles

64%
Passenger
vehicles

As the automotive industry continues to undergo transformation
driven by changing mobility trends, regulatory requirements, and
technology advancements, MSWIL remains focused on
strengthening its foundations.

The emphasis continues to be on operational excellence and
responsible growth, supported by capable teams and structured
processes. Guided by its core values and strong parentage, MSWIL
continues to build a future-ready organisation that supports
customers across current and emerging vehicle platforms.

Robust growth

MSWIL maintains financial strength and organisational stability
by delivering high-quality, cost-competitive solutions aligned
with evolving customer expectations. This consistent focus on
product excellence continues to drive a steady flow of
customer orders.

During the year, the company sustained strong growth
momentum, supported by continued new business wins across
multiple vehicle segments. New programmes awarded during FY
2025-26 reflect MSWIL's competitive positioning and execution
capabilities. The business inflow remained well diversified, with
passenger vehicles forming the largest share, complemented by
commercial vehicles, two-wheelers, off-road vehicles, tractors,
and other segments. This balanced mix enables scale across
platforms while reducing dependence on any single segment.
The continued expansion of the order book reflects sustained
customer confidence in MSWIL's quality, delivery performance,
and long-term partnership approach, providing clear visibility for
future growth.

Operational excellence

Operational effectiveness at MSWIL remained anchored in
customer-centric execution. Structured customer engagement
programmes, including quality, cost, delivery, and development
scorecards, helped strengthen transparency and partnership. Joint
value-creation initiatives and a strong emphasis on first-time-right
deliveries supported consistent performance across programmes.

In line with manufacturing priorities, MSWIL continued to
enhance local design, testing, and validation capabilities,
further supporting the “Make in India” ecosystem. These efforts
were complemented by initiatives focused on improving
manufacturing agility and responsiveness. Continuous
improvement practices across facilities, driven by systematic
elimination of waste and process stabilisation, helped enhance
productivity and operational consistency.

motherson sumi wiring india limited



Alongside process improvements, MSWIL continued to
emphasise leadership continuity. Structured succession planning
and exposure to broader responsibilities remained key enablers in
building a resilient and future-ready leadership pipeline.

Improving productivity remained a core focus, with initiatives
aimed at aligning workforce deployment with business needs
while simplifying processes across operations. Emphasis was
placed on strengthening daily work management practices,
streamlining workflows, and introducing cost-effective
automation solutions to enhance efficiency and control.

The company continued to advance its automation journey,
particularly in material handling and digital enablement.
Automated guided systems were introduced to support the
movement of raw materials and finished goods, while digital tools
were leveraged to shorten learning curves and improve real-time
visibility across operations. Enhanced production monitoring
systems enabled better control across multiple machines and
business lines, reduced manual data collection efforts, and
supported timely inventory updates and visibility.

Low-cost automation was further extended beyond
manufacturing into transactional processes. Robotic automation
solutions were deployed across functions such as finance,
human resources, procurement, document management, and
customer delivery coordination. These initiatives helped
streamline activities related to purchasing, services processing,
receivables management, employee reimbursements, document
handling, and structured data exchange with customers.
Together, these efforts contributed to improved accuracy, faster
turnaround times, and more efficient use of resources.

The year was marked by meaningful recognitions that reflected
MSWIL's consistent focus on quality, safety, and operational
discipline. The Walajabad facility in Chennai achieved the
Excellent level under Caterpillar's prestigious Supplier Excellence
Recognition (SER) process. The milestone was celebrated with a
ceremony on the shop floor, reinforcing the company’s belief that
quality excellence is driven by teams on the ground and
sustained through robust daily processes.

MSWIL's commitment to building future-ready capacity was
further demonstrated through the Greenfield project at
Kharkhoda, which received strong appreciation from the Maruti
Suzuki India Limited (MSIL) team. The facility was showcased as

Gulshan
Chief Financial Officer

Our financial strength
and organisational
resilience are driven by
our ability to consistently
deliver high-quality, cost-
competitive solutions in
line with evolving
customer expectations.

a case study during MSIL's Quality Month in November 2025,
highlighting MSWIL's structured approach to project execution,
quality standards, and customer alignment from the outset.

At MSWIL, employees are regarded as true partners in progress,
playing a pivotal role in shaping the organisation’s journey and
contributing to key business decisions and strategic direction.
The company recognises its people as its most valuable asset
and remains committed to fostering their growth through diverse
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Delivering value
by putting
customers

first-always.
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and continuous learning opportunities across functions.

Through structured engagement initiatives such as quality circles,
knowledge-sharing platforms, and suggestion-driven
improvements, MSWIL promotes a culture of participation and
innovation. This approach not only builds a resilient and future-
ready workforce but also enhances employee engagement,
mitigates lifecycle risks, and strengthens overall organisational
performance in a sustainable manner.

As the automotive industry continues to evolve, MSWIL remains
focused on strengthening its operational foundations while
staying closely aligned with customer needs. The emphasis going
forward will remain on disciplined execution, sustainable
operations, and continuous improvement, supported by capable
teams and resilient processes. The trust built with customers and
partners continues to guide MSWILs journey, shaping steady
progress and long-term value creation.

Sanjay Chauhan
Head of Marketing

Our focus on building
customer trust guides how
we scale - shaping our
capabilities and footprint
to stay closer to customer
operations and enhance
aqility, collaboration, and
execution excellence.
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Sehgal

Family

2.96% Samvardhana
Motherson

International Limited

(SAMIL)

33.43%

Public
& Others
38.27%

Motherson Sumi
Wiring India Limited
(MSWIL)

Sumitomo
Wiring Systems
25.34%"

*Including affiliates
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Revenue from operations.

(In million INR)

( Revenue 2022 2023

@

PAT and Dividend
Payout.

(In million INR)

%
4
C
O
C
O
C
@

O

C

©
=
L

4,870

4,10
3,637
2,874
2,684
( paT
. Dividend Payout

® Dot Ratio 2022 2023 2024
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financials

@

EBITDA.

(In million INR)

() EBITDA

04

Return on Capital
Employed (ROCE).

2023 2024 2025 2026

40%
Targeted

(@ RocE 2025 2026

Note: *Excluding Greenfields.
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Letter from our
Chief
Sustainability

Officer.

n the past year, a shift in sentiment around

sustainability has been observed, as geopolitical and

economic headwinds continue to influence business

priorities. At the same time, the regulatory landscape
is evolving, with a stronger focus in India on enhanced
disclosures, accountability, and alignment with national
sustainability priorities.

At Motherson Sumi Wiring India Limited (MSWIL), our
approach remains anchored in our guiding principle of
creating value for all stakeholders who place their trust
in us. We continue to focus on delivering for our
customers while acting responsibly towards the
environment and society, recognising that sustainable
practices are integral to long-term business success.

Despite a dynamic external environment, MSWIL
remains committed to embedding environmental and
social responsibility into its operations. Sustainability is
not viewed as a parallel agenda, but as an integral part
of how we operate, make decisions, and grow as a
business. We continue to strengthen awareness and
engagement across our teams, reinforcing the belief
that responsible practices drive resilience and
performance.

During the year, our materiality assessment reaffirmed
the sustainability topics, most relevant to MSWIL.
Through stakeholder engagement across our operations
and value chain, we have ensured alignment between
expectations, priorities, and actions, strengthening
accountability at all levels of the organisation.

Our environmental approach is guided by responsible
resource management and a structured approach to
emissions reduction. In alignment with Motherson
Group's broader ambition, MSWIL continues to
contribute towards long-term climate goals while
focusing on improving operational efficiency, energy use,
and emissions management across its facilities in India.

inability

Social responsibility remains central to our approach.
With a strong presence across India, we continue to
prioritise the well-being, safety, and development of our
people, alongside responsible practices within our
supply chain and engagement with local communities.
Our initiatives are designed to be locally relevant while
supporting broader organisational values.

In line with regulatory requirements in India, our
sustainability disclosures are aligned with the Business
Responsibility and Sustainability Reporting (BRSR)
framework. This ensures transparency, consistency, and
accountability in how we communicate our
performance. We continue to strengthen our systems
and processes to enhance the quality and reliability of
ESG data and disclosures.

As MSWIL continues to strengthen its position within
India, our responsibility towards stakeholders also grows.
Through strengthened governance, disciplined processes,
and a long-term perspective, sustainability is increasingly
embedded into the way we operate and deliver value.

These efforts reflect our ongoing commitment to
responsible and resilient growth, ensuring that
sustainability remains a core pillar of how we build the
future.

Sincerely,
Barrie Painter
Chief Sustainability Officer
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Sustainability at Motherson Sumi Wiring India Limited (MSWIL) is
embedded in how we think, decide, and operate. As part of the
Motherson Group, MSWIL believes that long-term business
success must be built in balance with environmental stewardship,
social responsibility, and strong governance. Our sustainability
efforts are therefore closely aligned with our purpose, strategy,

and long-term value creation.

e approach sustainability as a continuous

journey, one that strengthens operational

resilience, deepens trust with stakeholders, and

supports India’s transition towards a low-carbon,
resource-efficient, and inclusive economy.

Our sustainability framework

MSWIL's sustainability framsnework is anchored around three
interlinked pillars - Planet, People, and Governance. These
pillars guide enterprise-wide policies, management systems,
and decision-making processes, ensuring that sustainability is
integrated into everyday operations rather than treated as a
parallel agenda.

Best-in-class execution at our manufacturing locations enables
local initiatives to scale into structured, measurable, and

auditable programmes across the organisation. This approach
ensures consistency while allowing flexibility to address site
specific priorities.

Strategy ¢ liding principles

MSWIL's vision aligns with our aspiration to be a preferred and
trusted sustainable solutions provider. Our actions are guided
by the Motherson QCDDMSES principles-Quality, Cost,
Design, Delivery, Management, Safety, Environment and
Sustainability-which form the backbone of operational
excellence and responsible growth.

Sustaining the trust of customers, suppliers, employees, and
communities requires constant effort—driven by our most
valuable resource: our engaged workforce. Every element of
QCDDMSES depends on capable individuals who are guided by
our mission, vision, values, and a shared pursuit of excellence.

Our approach to sustainability is inclusive and stakeholder-
centric. It extends from reducing environmental footprint and
embracing diversity to caring for the communities where we
operate and where our employees live. As our customers
accelerate their own sustainability transitions, they rely on MSWIL
as a trusted partner to support their ambitions responsibly.
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sustainability

Materiality framework

Material topic Detail Impact Relevant SDGs

The conservation of natural habitats, as
well as sympathetic land use within our
own operations and throughout the value
chain.

Reduce emissions, manage waste, and
protect air and water quality.

7 smcne

Comier 11 s

als

S

Eo]

13

Focuses on climate resilient
infrastructure, business continuity and
areas of water stress.

Focuses on environmental solutions,
investment, exploring material use and
an increase in renewable energy to drive
long-term impact.

T G

Nia

als

S

Incorporates circular economy principles,
environmentally conscious design and
production methodologies in addition to
product lifecycle assessments,
undertaken to minimise environmental
footprints across our product lifecycle.

Ensuring the supply chain is aware of our
policies and ambitions in relation to
sustainability and implementing actions
to reduce emissions that affect our
Scope 3 calculations.

T G

S

Tackling both operational waste and
broader environmental concerns,
contributing to cleaner workspaces,
reduced waste to landfill, and mitigating
microplastic pollution impact in
surrounding communities and
ecosystems.

Our approach towards water stewardship
and supporting the responsible use of
this critical resource across our global
operations.

* MSWIL is part of the Motherson Group.
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Material topic Detail

Health and safety Ensuring our employees work in a
safe, secure, and healthy

environment.

Human capital
management

Encompasses employee well-being,
employee engagement, employee
retention and fair labour practices.

Reflects our zero-tolerance stance
on child labour/forced labour while
ensuring compliance with
international labour rights and
ethical sourcing practices.

Human rights
throughout the value
chain

Inclusion and diversity Driving equal opportunities, an
inclusive environment, and fair

representation.

Relevant SDGs

Impact

We acknowledge that our operations
may carry health and safety risks. We
are committed to ensuring solid
practices and procedures are in
place to mitigate and eliminate risk.

Our people are our greatest asset
and we are committed to fostering a
safe and dynamic workplace where
our people can thrive. Strong human
capital management is fundamental
to our resilience and long-term
success.

We recognise that our supply chain
could potentially impact human
rights and we acknowledge our
responsibility to respect and uphold
the rights of all people within our
value chain and entrust our suppliers
to do the same.

We believe that diversity and
inclusion are fundamental to a
healthy, high-performing culture. We
are committed to creating a
workplace where everyone is valued.
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Governance

Material topic

Corporate citizenship
and social impact

Corporate governance
and strategy

Data privacy and I.T
security

Management systems
and accountability

Risk and opportunity
management

Supply chain
sustainability and
responsibility

Detail

Fostering inclusive opportunities,
respecting cultural diversity, and
supporting initiatives that enhance
education, health, and
environmental sustainability.

Defines our leadership principles,
strategic direction, and integration
of sustainability within Motherson.

Safeguards regulatory compliance
in a digital world, ensuring
stakeholder trust.

Guide continuous improvement
through audits, assessments, and
standardised recognised
frameworks.

Ensures proactive identification and
monitoring for business continuity
and mitigation of ESG risks.

Reinforces ethical sourcing,
traceability, and supplier
accountability.

Impact

We acknowledge that our presence
and influence as a business carries a
responsibility to contribute positively to
society. Motherson supports the
communities and localities in which we
operate through active engagement,
social investment and partnerships.

Effective governance structures and
transparent reporting are essential to
delivering on our commitments to
stakeholders. We are committed to
embedding governance principles that
drive responsible and sustainable
business processes.

Protecting the data and privacy of our
customers, employees and partners is
a fundamental responsibility.
Committed to maintaining strong
cybersecurity practices and data
governance frameworks that minimise
risk, ensuring compliance and
maintaining the trust placed in us.

Effective management systems and
transparent accountability processes
underpin our ability to deliver on our
commitments. We are continuously
improving our frameworks and
reporting structures to ensure our
sustainability ambitions translate into
meaningful action.

Managing risk and identifying
opportunity are central to how we
operate both sustainably and
responsibly. We are committed to a
structured approach to ESG risk
management that protects our
business, meets stakeholder
expectations and positions us to adapt
amidst the changing sustainability
landscape.

QOur supply chain has the potential to
carry significant environmental and
social risks. Motherson is therefore
committed to embedding sustainability
requirements into our supplier
relationships through direct
engagement throughout our supply
chain.

Relevant SDGs
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sustainability

At MSWIL, environmental stewardship is guided by the principle
of minimising our ecological footprint while strengthening
operational efficiency and long-term resilience. Our Planet pillar
integrates climate action, circular economy practices, water
stewardship, and biodiversity conservation into a cohesive,

structured sustainability strategy.

educing our environmental impact begins within our
own operations. Across production, development, and
administration, we place a strong emphasis on resource-
efficient planning, construction, and operation of our
buildings and facilities. This includes systematically identifying
major sources of energy consumption and implementing
targeted measures to optimise usage and improve performance.

As we move towards a more climate friendly future, our focus
extends beyond our direct operations to the wider value chain.
In alignment with circular-economy principles, MSWIL

works with partners to improve products and

processes, reduce waste generation, and

promote the reuse of resources wherever

feasible. We recognise that environmental

sustainability is no longer optional—it is

essential for long-term business continuity

and shared progress.

An ambitious and structured

approach

MSWIL has articulated a long-term ambition to

achieve Carbon Net Zero across its operations by

2040, with FY 2022-23 as the baseline. This ambition is
supported by clearly defined interim targets, including a 50%
reduction in Scope 1 and Scope 2 emissions by 2030, alongside
structured water preservation strategies.

These commitments are closely aligned with the net-zero roadmaps
of our key customers, reinforcing MSWILs role as a trusted partner in
the automotive industry’s decarbonisation journey.

Complementing our climate roadmap, we have established

targets for:

- Increased adoption of renewable energy

» Progress towards Zero Waste to Landfill

« Water-neutral operations

- Enhanced biodiversity stewardship across manufacturing
locations

Together, these ambitions address climate, resource efficiency,
ecosystems, and communities through an integrated and
balanced lens.

To strengthen energy governance, advanced
energy meters have been implemented across
facilities and are being integrated with
Motherson’s energy-optimisation platform.
Real-time monitoring enables improved
visibility, data-driven decision-making, and
continuous efficiency improvements,
supporting a more sustainable approach to
energy management.

Meeting global standards

MSWIL is fully aligned with global environmental
management standards, having achieved ISO 14001
certification for all its facilities. This certification underscores
our commitment to effective environmental management and
sustainability practices. In addition, all facilities are ISO 50001
certified, providing a strong framework for disciplined energy
management.
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Under ISO 5000, comprehensive energy-management
programmes have been implemented across facilities.

The first step involves conducting energy audits to identify
opportunities for improving energy performance across all our
facilities. This proactive approach allows us to pinpoint
inefficiencies and areas for enhancement.

We have established quantified targets aimed at addressing
energy savings, ensuring that our efforts are measurable and
impactful. Our action plans are designed to reduce overall energy
consumption, and we continuously evaluate our progress to
ensure we are on track to meet our goals.

Additionally, we are committed to using clean or green energy
sources wherever possible, further minimising our environmental
impact. Our dedication to sustainability is also reflected in our
investments in innovation and research and development, aimed
at decreasing energy consumption in our operations.

Employee awareness and participation are critical to these efforts.
Regular training programmes build understanding of energy-
efficiency practices and empower employees to contribute
actively to our sustainability goals. Through these measures,
MSWIL continues to strengthen energy governance while
demonstrating responsible environmental leadership.

Energy efficiency and conservation

Renewable energy: A strategic priority

Renewable energy is a key lever in MSWIL's climate strategy.
Rooftop solar installations and third party power purchase
agreements continue to increase the renewable share of
electricity consumption. Currently, 15 MSWIL facilities are
powered by solar energy, and all greenfield projects are planned
with solar panel integration from the outset.

At the Group level, Samvardhana Motherson has finalised plans
for a 15 MW ground-mounted solar project in Uttar Pradesh,
alongside the expansion of rooftop solar installations across
facilities in the state.

In northern India, cleaner fuel options are being used for diesel-
generator operations. Several facilities have also installed solar
street lighting and implemented power-saving initiatives to
further reduce consumption. Increased reliance on renewable
energy directly supports our decarbonisation roadmap and long-
term Carbon Net Zero ambition.

Technology-led energy optimisation

Reducing energy consumption remains central to decoupling
growth from carbon emissions. MSWIL continues to make steady
progress through energy efficiency initiatives, renewable
adoption, and process optimisation.

Environmentally-friendly initiatives

Native sapling plantation during
the year to conserve
biodiversity

MY,
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* Greenfield projects are certified
after 2 years of operations.

1SO 50001 Certified sites

Reduction in energy intensity per
rupee of turnover

10.3%*

* as compared to FY25.
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Key interventions include:

- High-efficiency motors and fans

« Automation and smart controls for utilities

- Demand based compressed-air systems

- Daylight-harvesting sensor systems across manufacturing facilities

These measures help maintain optimal lux levels, improve
workplace comfort and safety, and reduce overall energy intensity.

Energy committees have been established at all sites to monitor
consumption trends, identify efficiency opportunities, and
promote Turn Off, Turn Down (TOTD) practices. These
committees also lead energy-conservation awareness
campaigns, embedding efficiency into daily operations.

Cleaner transportation for reduced emissions
MSWIL continues to lower transportation-related emissions
through cleaner mobility solutions. In NCR employee
transportation uses CNG-powered vehicles, significantly
reducing the organisation’s environmental footprint.

At the Maharashtra facility, material movement has transitioned
from conventional vehicles to electric vehicles (EVs), marking a
meaningful step towards sustainable logistics. MSWIL remains

committed to exploring further innovations in transportation as
part of its broader journey towards a greener future.

Water stewardship and zero discharge practices
Water is a critical and increasingly scarce resource, and MSWIL
recognises its responsibility to manage it efficiently

and responsibly. Across all operations, water

stewardship is guided by a structured

approach built on measurement,

monitoring, reuse, and conservation,

ensuring responsible use while

supporting long-term operational

resilience.

All MSWIL facilities follow consistent

water-management practices, including:

« Installation of flow meters and daily
monitoring of water consumption

« Use of aerators, flow restrictors, and efficient
fixtures to minimise wastage

« Rainwater harvesting systems to support groundwater recharge
and reduce dependence on freshwater sources

- Sewage Treatment Plants (STPs) that enable reuse of treated

sustainability

water for gardening and flushing
- Strict monitoring of water quality to meet both regulatory and
internal standards

To advance our journey towards water neutrality, water-balance
diagrams have been prepared for all sites to analyse
freshwater consumption patterns and identify
opportunities for reduction. These assessments
are aligned with the Cll Water Neutrality
Framework, reinforcing MSWIL's commitment
to disciplined water conservation.

Through these measures, MSWIL facilities

work towards Zero Liquid Discharge (ZLD),

ensuring that treated wastewater is reused

within facility premises and that no untreated
water is released into the environment. Our

water-stewardship initiatives are aligned with UN

Sustainable Development Goal 6 - Clean Water and

Sanitation, reflecting our commitment to responsible
resource management.
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Innovative rainwater harvesting and water
conservation

Effective water management is a key focus area within MSWIL's
sustainability strategy. By capturing, reusing, and replenishing
water resources, we aim to reduce reliance on freshwater while
strengthening long-term water resilience across our operations.

Rainwater harvestin ss facilities

Rainwater harvesting systems have been implemented across
MSWIL's manufacturing locations to optimise water use and
minimise environmental impact. These systems capture
rainwater and channel it for non-potable applications such as
landscaping, irrigation, and toilet flushing. By integrating
rainwater harvesting into facility infrastructure, MSWIL reduces
its overall water footprint while promoting responsible and
sustainable water use.

or pond initiative - Chennai

ittavakkam)
A notable example of advanced water
conservation is the water-pond initiative
at the Chennai (Kattavakkam) facility.
The site features two purpose-built
water ponds measuring 600 square
metres and 1125 square metres, with a
combined storage capacity of
approximately 280,000 litres.
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These ponds have been designed to:
- Support groundwater recharge
- Store treated water for domestic and non potable use
- Strengthen on site water self-sufficiency
Integrated with groundwater-recharge shafts, the ponds enable
efficient percolation and maximise conservation benefits. Through this
initiative, the Chennai facility saves approximately 1,000 kilolitres of
water annually, contributing meaningfully to MSWILs water
sustainability objectives while also supporting local biodiversity.
Sustainable water mana ntinn
developments
For new building and infrastructure projects, MSWIL follows a
comprehensive sustainable water management framework to ensure
long-term efficiency and compliance.
Key measures include:
- Installation of piezometers to monitor groundwater levels
- Compliance with statutory requirements for
groundwater extraction
- Installation of water-flow meters to measure
rainwater percolation in Rainwater Harvesting
(RWH) pits
- Design of rainwater-storage solutions such
as tanks, ponds, and reservoirs
« Optimised use of reverse osmosis (RO) reject
water to minimise wastage
« Separate STP pipelines for toilet flushing and
other non-potable applications

3 motherson sumi wiring india limited



fficiency and reduction initiatives
MSWIL continuously adopts technologies and practices aimed at
reducing water consumption across operations, including:
« HVAC solutions such as Variable Refrigerant Volume (VRV)
systems, which use less water compared to conventional
chillers

Collection and reuse of air-conditioning condensate water

Installation of low-flow aerators on taps and urinals

Use of low discharge spray nozzles for solar-panel cleaning

Deployment of water-efficient bin washing systems designed
for minimal consumption

Maintenance, training and monitc

To ensure sustained performance, MSWIL maintains a regular
inspection and preventive maintenance schedule for all water
management systems. Employees are trained on water conservation
practices and the importance of responsible water use.

A structured monitoring and reporting framework tracks water
consumption, reuse, and savings, enabling continuous
evaluation and improvement. This disciplined approach
ensures that water conservation initiatives consistently deliver
measurable environmental benefits and support MSWIL's
long-term sustainability objectives

Circularity framework

At MSWIL, circularity is embedded into our manufacturing
philosophy, operational processes, and decision-making
frameworks. Guided by the 10R framework—Refuse, Rethink,
Reduce, Reuse, Repair, Refurbish, Remanufacture, Repurpose,
Recycle, and Recovery—we focus on minimising resource
consumption, eliminating waste at source, and maximising value
retention across the product lifecycle.

Our approach reflects the belief that innovation led operational
excellence (SDG 9) enables responsible consumption and
production (SDG 12), supporting long-term environmental and
business resilience.

Integrating the circularity philosophy in operations
Circular-economy principles are systematically embedded across
key manufacturing processes. This approach ensures that
resource efficiency and waste reduction are driven not only by
large-scale interventions, but also through continuous,
incremental improvements at shopfloor and process levels.

sustainability

Refuse

MSWIL actively eliminates unnecessary material consumption by
progressively digitising operational controls. For example, digital
process approvals replace paper-based documentation,
preventing avoidable paper usage and enabling resource
conservation at source.

Rethink

Process designs are continuously reviewed to embed
error-proofing, automation, and intelligent controls. The use of
digital systems enables real-time process monitoring and quality
assurance, supporting a preventive rather than reactive approach
to waste generation.

Reduce

Reducing material waste, defects, and energy consumption
remains a cornerstone of MSWILs circularity efforts. Targeted
initiatives at production lines contribute to scrap reduction, yield
improvement, and enhanced operational efficiency.

Reuse

Wherever feasible, MSWIL promotes the repeated use of
materials. Rubber bands used for circuit bundling and plastic
protection cups used during material transfer are systematically
returned to the Cut & Crimp (C&C) process for reuse, reducing
fresh procurement and lowering plastic consumption.

Repair, Refurbish and Remanufacture
Equipment-maintenance strategies emphasising preventive
maintenance and timely repairs to extend asset life and sustain
optimal performance. By refurbishing tools and components
wherever feasible, MSWIL reduces premature replacement and
conserves embedded materials and energy.

Repurpose

When direct reuse is not viable, materials and components are
assessed for repurposing within auxiliary or non-critical
applications. This approach helps retain value within internal
systems and reduces overall waste generation.

annual report 2025-2026 @



chapter 11

Recycle

Effective segregation and collection of waste streams are enabled
through process-level improvements and operational discipline.
These measures support responsible recycling while
strengthening compliance and traceability across waste flows.

Recycling initiatives:

Aerobin food-waste composting

MSWIL has adopted Aerobin, an on-site composting solution
that converts raw food waste into nutrient-rich compost. The
compost generated is reused for gardening and landscaping
across our facilities, supporting closed-loop waste management
and reducing organic waste sent to landfill.

Encouraged by the effectiveness of the pilot, the initiative has
been scaled from 2 to 38 Aerobins across all facilities equipped
with kitchens, strengthening decentralised waste processing and
resource recovery at source.

Sanitary waste recycling through Padcare Labs

In line with our commitment to responsible waste
management, MSWIL has partnered with Padcare Labs, a
specialised organisation focused on recycling sanitary waste,
which would otherwise take several hundred years to
decompose in landfills. Through the deployment of Padcare’s
dedicated collection and processing systems across our
facilities, MSWIL has recycled 262.273 kg of sanitary waste,
resulting in the avoidance of 561 kg of carbon equivalent
emissions and saving 5,245 litres of landfill space.

Certified waste disposal and governance

All waste generated across MSWIL facilities is mandatorily disposed
of through authorised and certified recyclers, ensuring regulatory
compliance, traceability, and responsible end-of-life processing.

Circularity initiatives are reinforced through robust governance
mechanisms, including facility-level audits, structured monitoring,
employee awareness programmes, and continuous-improvement
practices. Together, these efforts ensure consistent execution
and accountability across operations.

MSWILs circularity journey reflects a strong commitment to
innovation-led sustainability, where operational excellence and
environmental responsibility progress together in a disciplined
and measurable manner.

Biodiversity initiatives
At MSWIL, biodiversity conservation is an integral part of our

environmental stewardship agenda. We recognise the
importance of protecting natural ecosystems while responsibly
managing the environmental footprint of our operations.

As part of a structured biodiversity assessment, MSWIL conducted
geo based evaluations of its locations, using abatement scores to
understand ecological sensitivity and potential impact. The
insights from this assessment guide site-specific biodiversity
actions and mitigation measures, ensuring a targeted and
informed approach across our manufacturing footprint.

To protect and enhance biodiversity in and around our facilities,
MSWIL has implemented a focused sapling plantation
programme supported by detailed studies of region-appropriate
and native plant species. This approach strengthens local
ecosystems, improves sapling survival rates, and supports long-
term ecological balance.

During the year, over 1,500 saplings were planted across MSWIL
locations in India, with active participation from employees. A
notable initiative introduced at our Pune and Chennai facilities

[l
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encourages employees to plant native saplings to mark their
birthdays. This initiative builds a personal connection with
nature and inspires long-term care of the saplings, effectively
fostering a community of committed “plant parents” across
shopfloors and offices.

In addition to plantation initiatives, MSWIL

undertakes supplementary actions to

support local fauna, including:

« Installation of bird feeders

« Provision of drinking-water stations for
birds during peak summer months

« Plantation of native and drought-
resistant tree species suited to local
conditions

Through these initiatives, MSWIL aims to

create greener manufacturing environments,

enhance ecological resilience around its operations,

and strengthen employee awareness and ownership of
biodiversity conservation. Our approach reflects a commitment
to aligning business growth with environmental responsibility
while contributing positively to local ecosystems.

Supply chain respc lity

At Motherson, sustainability extends beyond our own operations
to encompass the entire value chain. MSWIL is committed to
building a responsible, transparent, and resilient supply chain

by embedding environmental, social, and governance (ESG)
principles into supplier engagement, assessment, and
collaboration.

We actively manage the use of hazardous substances across the
supply base and require supplier compliance with globally
recognised standards, including IMDS, REACH, RoHS, and 3TG
(Conflict Minerals) requirements. Guided by our philosophy of
“Think Green, Go Lean,” we work closely with upstream and
downstream partners to reduce environmental impact, promote
resource efficiency, and encourage responsible business
practices across the supply chain.

As part of this commitment, MSWIL utilises the EcoVadis platform,
enabling a structured and consistent assessment of supplier
sustainability performance aligned with our ESG priorities.
Sustainability parameters form an integral part of our annual
supplier evaluation process, supported by a comprehensive
checklist that ensures partners not only meet regulatory
requirements but also contribute meaningfully to shared
sustainability objectives.

sustainability

Recognising that capability building is essential for long-term
progress, MSWIL has rolled out an extensive supplier learning and
engagement programme. Multiple training sessions have been
conducted during the year, focusing on sustainability
expectations, best practices, and the critical role suppliers
play in advancing responsible and resilient value
chains.

We acknowledge that meaningful
progress on Scope 3 emissions
requires transparency, collaboration,
and pragmatic goal setting.
Accordingly, MSWIL's Sustainability
Team is working closely with suppliers
to define targets and establish a
structured framework for Scope 3
emissions reporting and data transparency.
Further details and engagement resources
are available through our supplier portal: https://
suppliers.motherson.com/

Through these initiatives, MSWIL seeks to deepen supplier
partnerships, foster shared accountability, and drive continuous
improvement in sustainability performance—strengthening the
long-term resilience and responsibility of our supply chain.
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sustainability

One of the most important contributors to the long-term
sustainability of any business is the commitment and capability
of its workforce. At MSWIL, we focus on attracting, developing,
and sustaining a workforce that is engaged, skilled, and aligned
with the organisation’s purpose and values.

ur employees are our partners in progress, integral

to every milestone in MSWIL's automotive wiring-

harness journey. They actively contribute to

planning, decision-making, and execution across
operations. By investing in cross-functional learning and
structured growth opportunities, we build a resilient talent
pipeline that supports both individual development and
sustained business performance.

The MSWIL employee journey begins with attracting the right

talent, followed by structured immersion into our culture, values,

and domain expertise in wiring-harness manufacturing. From
the outset, emphasis is placed on capability building, safety,
quality consciousness, and alignment with the Motherson way
of working.

No. of workforce

57% L

Male w

Female

Performance, grow career progression
MSWIL follows a holistic, principle-led approach to recognising
performance and enabling career progression. Employees are
encouraged to pursue challenging roles aligned with their
aspirations, supported through Internal Job Postings (IJPs) on
our global digital workspace which enable transparent and fair
talent mobility.

Structured progression pathways are in place for Apprentice
Trainees (ATDs) and Diploma Engineer Trainees (DETs). Following
On-the-Job Training (OJT) and departmental allocation, trainees
progress through clearly defined roles, including Assistant
Engineer, Engineer, and subsequent levels.

Women in
management roles

*Headcount reporting methodology has been
revised to a category-based classification
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Employees
trained in
skill upgrades:

1%

Average
training hours:

24

hours per FTE

Skill upgradation
training:

100%

of our associates

@ motherson sumi wiring india limited

Annual performance appraisal and
career-development reviews form
the foundation of individual growth
planning. These reviews enable
alignment of Key Result Areas
(KRAs) with business objectives and
facilitate structured discussions
between employees and
supervisors on development needs
and future opportunities. During FY
2025-26, performance and career-
development reviews were
completed for 100% of eligible
employees, with new joiners
becoming part of the cycle after
completing one year of service.

Training

A comprehensive training
framework supports continuous skill
enhancement across levels and
functions. Training programmes are
designed to strengthen technical
capability, simplify processes, and

address emerging skill requirements.

New employees complete

structured onboarding through classroom sessions covering
organisational culture and products, followed by function-specific
training in wiring-harness manufacturing. Performance is
monitored during the induction phase, supported by continuous
learning at Skill Development Centres.

Ongoing development initiatives are guided by a departmental
skill matrix covering technical, behavioural, and job-specific
competencies. Training effectiveness is assessed through
quarterly feedback and long-term impact reviews. As employees
progress into leadership roles, tailored programmes balance
people leadership and task accountability, preparing them to
lead high-performance manufacturing teams.

Promoting dive and inclusion

At MSWIL, we believe that diversity is a strength and inclusion
is a shared responsibility. We are committed to creating a
workplace where employees—across gender, background, age,
or experience—feel respected, valued, and empowered to
contribute meaningfully.

Our approach to diversity and inclusion extends beyond
representation. We focus on building an environment that values
varied perspectives, encourages collaboration, and provides
equitable opportunities to learn, lead, and grow. This commitment
is reflected in our formal policy framework, which emphasises
equal employment opportunity, non discrimination, respect, and
substantive equality.

Inclusion is embedded across the employee lifecycle—from
recruitment and development to performance management and
engagement. Through fair practices, career advancement
opportunities, and a supportive work environment, MSWIL
continues to nurture a workforce that reflects diversity of thought
and unity of purpose.

MSWIL actively observes occasions that reinforce inclusion and
gender equality, including International Women's Day. In 2026,
Women's Day was marked under the global theme “Give to Gain,”
reflecting the belief that creating meaningful opportunities,
supportive environments, and visibility for women strengthens
organisational performance through broader perspectives and
sustained engagement.

At MSWIL, the occasion served as a reaffirmation of our
commitment to inclusion, empowerment, and equal opportunity.
The observances recognised contributions of women across
roles and functions and reinforced a culture where every




employee is encouraged to realise their full potential. These
initiatives underscore that inclusion is a continuous journey, not a
one day commitment.

Employee engagement

Even with strong systems and strategies, sustained progress
depends on employee engagement. At MSWIL, engagement
aligns closely with our vision, mission, and ESG values, supporting
productivity, innovation, and resilience.

Facility

Name

YA/
o
Employees
participated in our
Employee
Engagement Survey*
*Net promoter score 90

510+

Quality Circles
in operation

100%

Employees covered
in Health & Safety
training

sustainability

Quality Circles

Quiality Circles form a cornerstone of employee-led engagement
at MSWIL. Rooted in teamwork and structured problem-solving,
these initiatives empower employees to identify opportunities for
improvement, develop practical solutions, and present outcomes
with confidence. Quality Circles play a critical role in reinforcing
ownership, collaboration, and a culture of continuous improvement
across operations—all of which reflect the MSWIL way of working.

Quality Circle Awards

Quality
Circle

Sankalp QC Trophy at ClI quality circle competition

Junoon QC Gold at Suzuki Motor Gujarat QC
convention

Discover QC MACE directors trophy

Prayatna QC MACE directors trophy

Kirti QC st runners up at Honda Cars supplier QC

convention

Warrior QC 2nd position in ACMA national QC
convention

Prakruti QC Gold award at TKSA regional level
competition

PrakrutiQC  2nd runners up at the TKSA national level
competition

"The Automotive Component Manufacturers Association of India (ACMA), *Motherson Automotive Companies
Excellence (MACE), ‘Honda Motorcycle and Scooter India (HMSI), “Confederation of Indian Industry (CII)
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The annual Quality Circle Convention serves as a flagship
platform for teams across locations to showcase innovative ideas
and impactful improvement projects. It reflects MSWIL's strong
commitment to operational excellence and employee-driven
innovation.

The continued success of MSWIL teams at customer Quality
Circle conventions and at the ACMA Quality Circle Convention
further demonstrates the maturity, rigour, and effectiveness of
these programmes, strengthening our reputation for excellence
beyond the organisation.

At MSWIL, we have always believed that a motivated and
engaged workforce is a key indicator of steady growth and a
healthy organisation. Sustaining employee well-being,
engagement, and opportunity remains central to how we build
long-term value.

Employee-led initiatives such as Quality Circles, Kaizens, and
innovation awards connect people, processes, and products to
deliver measurable improvements. These platforms recognise
employee-nominated ideas that enhance wiring efficiency,
sustainability, safety, and quality, while fostering capability building,

confidence in presenting ideas, and a stronger sense of ownership.

Two-way communication is actively encouraged across the
organisation. Through the ‘one suggestion per employee per
month’ scheme, MSWIL receives over 100,000 ideas annually,
covering productivity, profitability, safety, waste reduction, and
ESG-related improvements. In addition, participative forums—
including work samitis/working groups and safety, transport,
canteen, and suggestion committees—enable employees to
contribute meaningfully to decision making at the shopfloor
and unit levels.

Beyond the workplace, MSWIL nurtures a vibrant and inclusive
culture by celebrating festivals and encouraging participation
through activities such as rangoli, poster-making, and family
painting competitions. These interactions strengthen bonds,
promote inclusion, and reinforce a sense of belonging.

Together, these practices support a rewarding career journey at
MSWIL—equipping our people with the skills, confidence, and
engagement needed for sustainable success.

Human rights at MSWIL

Building a culture rooted in trust and respect

At MSWIL, our people philosophy is inspired by the spirit of
Vasudhaiva Kutumbakam—the belief that the world is one family.
This philosophy underpins a workplace culture built on mutual
respect, shared responsibility, and inclusion across hierarchies,
functions, and geographies.

The Human Resources function plays a central role in translating
this philosophy into practice by embedding it into everyday
systems, policies, and behaviours. Our focus extends beyond
building a high-performing workforce to nurturing an
environment where employees feel respected as individuals and
connected to a larger organisational purpose.

MSWIL is committed to upholding human rights through a
culture grounded in ethical conduct, transparency, and
accountability. Our Code of Conduct reflects the core
principles that guide our behaviour and decision-making. It is
reinforced through robust policy frameworks, including the
Human Rights Policy, Prevention of Harassment Policy, Equal
Opportunity Policy, and a strong Whistle-blower Mechanism.
Together, these frameworks enable employees to raise
concerns with confidence and assurance of confidentiality
whenever actions conflict with our values.
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We firmly believe that diversity of thought, identity, and
background strengthens innovation and supports sustainable
success. Our commitment to inclusion spans gender,
geography, generation, and experience. Through continuous
sensitisation programmes, open-door forums, and conscious
efforts to maintain a bias-free workplace, we reinforce our
belief that diversity is not merely a metric, but a mindset that
shapes how we work together.

This culture of trust and respect strengthens engagement,
enhances collaboration, and supports long-term growth in a
dynamic and competitive manufacturing environment. By
embedding respect for human rights into our organisational
fabric, MSWIL continues to build resilient operations and a
workplace where dignity, fairness, and responsibility guide
every interaction.

sustainability

Policy commitment and governance

At MSWIL, respect for human rights is embedded within the
organisation’s values, governance systems, and operating
practices. Our commitment is anchored in our Code of
Conduct and reinforced through dedicated policies, including
our Human Rights Policy, Equal Opportunity Policy, and
Prevention of Harassment Policy. These frameworks provide a
clear, consistent foundation for ethical conduct across our
organisation.

Oversight of human rights risks and impacts is exercised at the
Board level, supported by relevant committees, including the
CSR/Sustainability committee. Senior management is
responsible for implementation, with execution supported by
cross-functional teams spanning Human Resources,
Procurement, Compliance, EHS, and Operations. Annual
facility level assessments covering 100% of sites ensure
accountability and ownership at the management level.

pect are
lived every day.
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This governance structure ensures that human rights due
diligence is systematic and continuous, rather than event-
driven. Findings are integrated into EHS audits, supplier
scorecards, and performance KPls, enabling timely corrective
actions and real-time monitoring.

Human Rights Due Diligence (HRDD) and alignment with
global frameworks

As a responsible corporate citizen and a signatory to the
United Nations Development Programme and the United
Nations Global Compact, the company reaffirms its
commitment to upholding and respecting

internationally recognised human rights

standards, including those articulated in

the UN Guiding Principles on Business

and Human Rights. This commitment

is embedded within the company’s

governance framework and forms an

integral part of its ESG and BRSR

disclosures.

Human Rights Due Diligence

framework

In accordance with BRSR requirements,

the company has implemented a robust

HRDD process that encompasses:

Identification and assessment of risks: Periodic human rights

risk and impact assessments are conducted across
operations and the value chain, covering employees,
contract labour, supply chain workers, and affected
communities. Special attention is given to salient risks such
as child labour, forced labour, discrimination, occupational
health and safety, and community rights.

Integration and action: Findings from risk assessments are
integrated into internal policies, standard operating
procedures, and supplier codes of conduct. The company
mandates adherence to human rights standards through

contractual obligations and supplier onboarding processes.
Prevention and mitigation: Appropriate mitigation plans are
developed for identified risks, including supplier audits,
workplace safety programmes, diversity and inclusion
initiatives, and awareness campaigns.

Tracking and monitoring: The company has established KPls

and internal audit mechanisms to monitor human rights
performance. Periodic reviews are conducted to evaluate
the effectiveness of mitigation measures.

« Communication and disclosure: In line with BRSR principles,
the company ensures transparent disclosure of its human
rights approach, key risks, and mitigation actions in its
annual report and sustainability disclosures.

Non negotiable human rights standards

Zero tolerance for child labour: MSWIL prohibits child labour
entirely, with automated HR screening rejecting under-age
applications - zero incidents across 60,000+ workforce in
FY2025-26.

Prohibiting forced labour: We are committed to fostering a
respectful and ethical work environment. All forms of
forced or involuntary labour are strictly prohibited.
Employee wages are disbursed directly to
individual bank accounts, reinforcing
transparency and eliminating risks of
coercion.

Harassment-free zones: MSWIL maintains a
workplace free of harassment and intimidation.
In line with the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and
Redressal) Act, 2013, we have implemented a
robust policy at all our locations. Internal Complaints
Committees (ICCs) are in place to ensure swift and fair
resolution of any concerns.

Diversity as a strength: Diversity fuels our progress in the
automotive wiring harness sector; we champion inclusivity across
genders, regions, ages, and backgrounds via sensitisation
programmes, open forums, and bias-mitigation training.

Effective grievance redressal and speak-up mechanisms:
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Grievance channels handle ethical issues swiftly, with leadership
oversight through the Whistleblower Council, aligning with global
benchmarks such as the UN Guiding Principles.

Proactive vigilance and forward focus

MSWIL adopts a preventive and forward looking approach to
human rights governance, extending oversight beyond direct
operations to the value chain. Supply-chain partners are
subject to enhanced assessments, with corrective actions—
including improvements in personal protective equipment
(PPE), revised Work Instructions (WINs), and safety
certifications—implemented where gaps are identified.

This approach strengthens compliance, reinforces accountability,
and ensures that human-rights considerations remain integral to
operational and sourcing decisions. Through disciplined vigilance
and continuous engagement, MSWIL advances a human-centric
model in which rights are actively upheld as part of sustainable
business success.

Stakeholder engagement and grievance redressal

MSWIL maintains accessible, transparent and effective grievance
redressal mechanisms for employees, workers, suppliers, and
communities. These include whistleblower channels and ethics
helplines that allow confidential reporting without fear of
retaliation. All grievances are investigated promptly, and
corrective actions are implemented where necessary.

The company actively engages with stakeholders—including
employees, business partners, local communities, and civil
society organisations—to understand expectations, gather
feedback, and strengthen its human rights approach. This
engagement supports informed decision-making and
reinforces trust across stakeholder groups.

Capacity building and awareness

Human rights governance is supported through structured
capacity-building and awareness programmes. Regular training
is conducted for employees and suppliers to strengthen their
understanding of human rights principles, ethical conduct, and
responsible business practices. These programmes reinforce a
culture of respect, inclusion, and non-discrimination across
operations and the value chain.

Continuous improvement
Recognising that human-rights due diligence is an ongoing

annual report 2025-2026 @



chapter 11

Top
management

Central safety
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Unit safety
committee

Process
owner

HR cell Safety Maintenance 50% Staff 50% Associate
owner officer cell owner representative representative

Organisation structure - safety cell

VDP
representative
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process, MSWIL is committed to continuously strengthening
its systems in line with evolving regulatory expectations,
including SEBI's BRSR framework, as well as global best
practices. Performance is periodically benchmarked against
international standards, and learnings are integrated to
enhance the effectiveness and maturity of the HRDD
framework over time.

Health and safety standards

At MSWIL, we believe that an accident-free workplace is built
through consistent discipline, strong systems, and collective
responsibility. Health and safety are treated not as one-time
initiatives, but as core operational priorities that every individual
must demonstrate every shift and at every site.

For MSWIL, health and safety are more than regulatory
compliance; they are a core value embedded in our culture and
operations. Our focus is on proactive risk prevention, timely
response, and clear ownership to protect our workforce while
supporting operational excellence.

Safety awareness is reinforced across all levels of the organisation,
regardless of tenure or experience. Through regular training
programmes, refresher sessions, and targeted awareness
campaigns, MSWIL ensures that experience translates into better
judgment and safer behaviours, rather than complacency.

Health & Safety training covered: 100%
Number of sites certified to ISO 45001:- 100%*
LTIFR: O

Our safety governance structure is designed to ensure strong
oversight and accountability. A dedicated safety function, led by
the Head of Safety and supported by Apex Management, helps
keep safety priorities visible at the highest decision-making level.
In addition, safety committees at the unit and central levels
include management and shopfloor representatives, enabling
active participation, practical feedback, and shared ownership of
safety outcomes.

(*Excluding Greenfield projects which are certified within 2 years of operations)

' ainability

Safety structure

To drive sustained improvement, MSWIL follows a structured
Plan-Do-Check-Act (PDCA) safety management approach. This
framework supports regular audits, risk assessments, targeted
training interventions, and systematic reviews to strengthen
controls and improve safety performance over time.

Facilities demonstrating strong safety performance are
recognised, reinforcing accountability and encouraging
healthy competition across locations.

Safety awareness extends beyond the workplace through the
observance of National Safety Week and other health and safety
campaigns. These initiatives engage employees in learning,
reflection, and practical action. At the same time, clear reporting
and investigation protocols ensure that incidents and near
misses are addressed transparently through timely corrective
and preventive actions.

Mental well-being and holistic care

MSWIL places strong emphasis on mental well-being as an
integral part of employee health and safety. Initiatives such as
mental health workshops, health camps, and exercise sessions
support employee alertness, resilience, and overall well-being.

« People trained on mental health: 325+
«+ Hours of training: 950Hrs+

Safe environment for all

MSWIL is committed to providing a workplace that is safe,
respectful, and free from harassment and discrimination.
Creating an environment where every individual feels secure and
valued is integral to our people-first culture. We place strong
emphasis on preventing, identifying, and addressing sexual
harassment and other forms of misconduct through robust
policies, preventive measures, and clear reporting mechanisms.

To support this commitment, MSWIL has established dedicated
panels and independent ombudsmen to handle
workplace-harassment complaints with seriousness, fairness,
and confidentiality. These mechanisms ensure that concerns are
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addressed promptly and impartially, while safeguarding the
dignity and rights of all parties involved. Our policies are
regularly reviewed and updated to remain aligned with evolving
legal, regulatory, and organisational expectations, reinforcing a
culture of trust, respect, and accountability.

The implementation of the NAVEX EthicsPoint system has
further strengthened our whistleblower mechanism by enabling
confidential and secure reporting. This system encourages
employees to raise concerns with confidence, without fear of
retaliation, and ensures that matters are escalated and
addressed transparently.

POSH complaints as a percentage of female employees: 0.045%

Employee involvement and feedback

Open, accessible, and two-way communication is essential to
building an inclusive and engaged workplace. At MSWIL,
structured forums and committees operate across key functional
areas—including work practices, safety, transport, and canteen
services—providing employees with regular platforms to share
their views, suggestions, and concerns.

These forums ensure that employees have a voice in matters that
influence their daily work experience, fostering a stronger sense
of ownership and participation. By actively listening to employee
feedback and incorporating constructive suggestions into
decision-making, MSWIL promotes a culture of collaboration,
shared responsibility, and continuous improvement. This
participative approach strengthens engagement, enhances
workplace practices, and supports a more responsive and
inclusive organisational environment.

Celebrating together

At MSWIL, we value our workforce as members of one
extended family and believe that shared celebrations
play an important role in building a positive and
vibrant workplace culture. We embrace the

diversity of our organisation by observing

regional festivals and occasions,

organising engaging activities, and

encouraging employee family

involvement.

These celebrations help strengthen
interpersonal connections, nurture a sense
of belonging, and create moments of shared
pride beyond day-to-day responsibilities. By

Human Rights, Our Everyday
Human Rights Day 10 Dec 2025

Leave your handprint to symbolise our unit

fostering an inclusive and people-centred environment, MSWIL

continues to build a workplace where individuals feel connected,
respected, and motivated to grow together.

Community work
At MSWIL, community development is anchored in a clear
conviction: sustainable progress is achieved when individuals
and communities are empowered through opportunity, care, and
access. Our CSR initiatives are strategically designed to create
long-term, measurable impact across skill development,
education, healthcare, environmental sustainability, and
inclusion—responding to locally identified needs while
strengthening community resilience.

In Noida, Uttar Pradesh, our skill development
initiatives create pathways to sustainable
livelihoods for marginalised youth. Through
the Learn & Earn model, participants gain
industry-relevant skills, hands-on
experience, and certification, enabling
economic independence and long-term
employability.

Our commitment to excellence also extends
to sports development through our support
for Olympic Gold Quest (OGQ). This partnership
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enables talented athletes—many from underserved
backgrounds—to access world class coaching, sports science,
and recovery support, empowering them to compete and
perform on the global stage.

Environmental stewardship is a core pillar of our community
engagement. The SO.RT. (Segregation of Waste and Its Recycling
& Treatment) initiative, implemented across Delhi-NCR; Mumbai,
Maharashtra; Ahmedabad, Gujarat; and Pune, Maharashtra,
promotes waste segregation at the source and responsible waste
management practices. By enabling community-led composting,
the initiative transforms waste into a valuable resource while
significantly reducing reliance on landfills.

Our healthcare interventions are guided by compassion and
inclusion. Under Motherson Cares: Gifting Smiles, children born
with cleft conditions receive critical surgical care and post-
operative support, restoring confidence and improving quality of
life for both the children and their families.

At the grassroots level, we invest in essential infrastructure that
enhances everyday living. Initiatives such as street lighting and

sustainability

access to clean drinking water in rural areas of Chennai, Tamil
Nadu, have improved safety, public health, and overall well-being
for local communities.

Our vision of community well-being also encompasses holistic
and preventive healthcare. In Mathura, Uttar Pradesh, our support
for the ISKCON-Bhaktivedanta University Ayurvedic Hospital,
College, and Research Centre (AHCRC) advances integrated
healthcare, education, and research—bringing together
traditional knowledge and modern science to serve communities
and strengthen healthcare education.

Education remains a cornerstone of our community engagement
strategy. Through partnerships such as the Samarpan Foundation
in Aya Nagar, New Delhi, we support children from underserved
communities by bridging learning gaps and facilitating their
integration into mainstream education systems.

Together, these initiatives build stronger, more resilient, and
self reliant communities—driving inclusive, consistent, and
sustainable development.
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As a specialised full-system solutions provider to the
automotive and allied industries, MSWIL is responsible for
creating long-term, shared value for all stakeholders through
consistent performance, innovation, and disciplined execution.
Our ability to deliver reliable solutions at competitive cost
strengthens customer confidence, supports business
resilience, and reinforces our position as a preferred partner

across the value chain.

t MSWIL, financial strength and organisational
resilience are anchored in operational excellence,
quality consistency, and customer trust. Recurring
business, customer recognition, and industry awards
reflect the robustness of our execution model. Equally critical
to this value-creation cycle are our employees, whose skills,
commitment, and capabilities enable sustained
performance across locations and markets.

By building an ecosystem where
employees are empowered to learn,
contribute, and grow, MSWIL creates
value not only for customers but also
for communities, investors,
joint-venture partners, and suppliers.
Our approach is rooted in shared
progress—where trust, transparency,
and collaboration form the basis of
enduring stakeholder relationships.

Recognising that capability building is essential

for long-term progress, MSWIL has rolled out an

extensive supplier learning and engagement programme.
Multiple training sessions conducted during the year reached
approximately 80% of our supply base, focusing on sustainability
expectations, best practices, and the critical role suppliers play in
advancing responsible and resilient value chains.

Governance framework and oversight

Strong governance forms the foundation of MSWIL's
sustainability journey. Our governance framework ensures that
sustainability considerations are embedded across all levels of
the organisation and are aligned with the overall business
strategy.

Oversight is provided by the board of the
Sustainability Committee, which offers strategic
direction and guidance to ensure sustainability
initiatives remain aligned with MSWILs long-
term objectives. Working closely with
sustainability officers at the unit level, the
Committee reviews progress, monitors
implementation, and supports continuous
improvement across the three
sustainability dimensions—Planet, People,
and Governance.

To strengthen operational execution,
dedicated sustainability officers have been

appointed at each facility. These officers oversee site-
level implementation, monitor compliance, promote
awareness, and serve as key points of contact between
employees and the board of the Sustainability Committee. This
structure ensures that sustainability is practical, measurable,
and embedded into day-to-day operations, rather than
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functioning as a parallel programme.

Our focus:

-« Upholding trust by safeguarding the rights and interests of

all stakeholders.

Anticipating challenges and minimising impact through

proactive risk management.

- Building sustainable success by delivering value that lasts for
business, people, and the planet.

« Promoting responsible and transparent leadership through a
strong governance framework.

Open-door communication

MSWIL is committed to fostering an environment where open,
honest, and ethical conduct is encouraged and protected. Our
open-door communication framework is supported by a robust
whistleblower mechanism that enables employees and external
stakeholders to raise concerns safely and confidentially.

Through the NAVEX EthicsPoint platform, concerns may be
reported anonymously, with all information handled with strict
confidentiality and care. These mechanisms reinforce
accountability, ethical leadership, and stakeholder trust across
the organisation.

Training and awareness

Governance effectiveness is reinforced through continuous
training and awareness programmes. MSWIL provides structured
training on key governance-related policies, including:

+ Code of Conduct

» Human Rights Policy

« Data Privacy Policy

« Anti-Harassment Policy

- Diversity and Inclusion Policy

These initiatives help ensure that employees clearly understand
their responsibilities and uphold the highest standards of ethical
and responsible behaviour.

In addition, targeted workshops are conducted for
sustainability officers and interested employees to build
capability in sustainability implementation,
environmental management, resource efficiency, and
compliance with global standards—supporting a
well-informed and accountable workforce aligned

with MSWILs long-term sustainability ambitions.

1

Policy training
coverage

Sustainability recognition

MSWIL's governance framework and sustainability practices have
received recognition from independent external bodies,
underscoring the company’s continued commitment to
responsible, ethical, and sustainable business conduct. These
recognitions reflect the consistent integration of sustainability
principles across operations, people practices, safety, and
community development.

The company was awarded the EcoVadis Bronze Medal, a
globally recognised sustainability assessment that evaluates
organisations across four key pillars: Environment, Labour &
Human Rights, Ethics, and Sustainable Procurement. This
recognition places MSWIL among the top 50% of companies
assessed globally, reinforcing the robustness of its
sustainability management systems and responsible business
practices.
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BW India’s
Top 60 Most
Sustainable
In addition, MSWIL was recognised at the ACMA Awards 2026, Companies (IMSC)
held under the theme “Viksit Bharat: Innovating for an Inclusive, 2024-25
Sustainable & Resilient Manufacturing Future”. The awards
acknowledge excellence across manufacturing, ESG, safety, and
capability development. MSWIL received multiple honours )
across locations and focus areas, including: E | t t d d
- Certificate of Merit - progressive eva | n g S a n a r S
Noida Sector 84 (DTA) for Manufacturing Excellence d h 1 1
Chennai for ESG practices a n a C | e\/ | n g
Pathredi for Skill Development

« Certificate of Merit - striving m | | eStO n eS t h rO U g h
Pithampur 2 for Safety . .
training and
These recognitions reaffirm MSWIL's focus on quality, innovation,
sustainability, safety, and capability building across its operations, d e\/e | O p m e n t .

and reflect the collective efforts of teams in driving excellence
across the automotive supply chain.
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Renault
Maruti Suzuki Nissan Mahindra DICV

Superior Early Quality Overall 15 years of Certificate of Excellence in
Performance in Stabilization Outstanding Valuable Appreciation for Supplier
Safety Director’s Trophy Partnership Unwavering Support Mentoring

for Scorpio-N, Thar,
Sco-classic & Bolero

TATA Motors Komatsu Kobelco

5] s —
G| [rm— ——,

oo
SupperGuoey Campettion

Tata Motors Passenger Vehici

S S
1st Prize Silver Award Certificate of Best Safety Preferred Winner
Best IOD/Kaizen Category - Supplier Participation Practices Business Partner Kaizen Award
MD’S DWM Cup Competition
Ashok Leyland Caterpillar TAFE Escorts Kubota Tata Hitachi

— — ) T
CATERPILLAR a | " ’\M TOWNIALLEET

Excellence in Runner in Regional Supplier Excellence Winner Best Supportin Certificate of
Quality Supplier Samrat Recognition Best Six Sigma New Development Excellence
Gold Award Competition Best Spider Score
Winner Performer
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HCI Suppliers

Toyota
Suzuki Motor Gujarat Suzuki Motorcycle Boshoku Club Society
A "
e ®
e S . ==
s =
Ist Prize Winner Winner Winner o
Quality Circle Best Delivery Best SPD Best Overall Support for Natil;:jtgcg{gsamy
Competition Delivery PFQCDDM Localization Circle Competition
Toyota Kirloskar BW
Suppliers Association Businessworld Cll
Regional Quality Circle Bronze Award Most Sustainable National Winner Winner 2nd Runner Up
Competition Gold TKSA National Level Company of the year Quality Circle Regional Level Regional Level
Award Competition Competition Quality Circle Quality Circle
Competition Competition
QCFI

ACMA

|

-
== =
Gold Award

Certificate of Certificate of Certificate of Certificate of 2nd Position Regional Level
Merit - Progressive Merit - Progressive Merit - Progressive Merit - Striving National Quality Quality Circle
for Excellence in for Excellence in ESG for Excellence in for Excellence Circle Competition Competition

Manufacturing Skill Development in Safety
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Management Discussions and Analysis

BUSINESS BACKGROUND AND UPDATE

Motherson Sumi Wiring India Limited (MSWIL or the Company) is
a leading provider of integrated wiring harness solutions in India,
catering to all major domestic automotive OEMs across passenger
vehicles, vehicles, and off-road
segments. The Company was formed as a result of the demerger

commercial two-wheelers,
of the domestic wiring harness business of Samvardhana
Motherson International Limited (then known as Motherson Sumi
Systems Limited) and was subsequently listed on the BSE and
NSE (National Stock Exchange) on March 28, 2022. As on March
31, 2026, the Company had 857,987 shareholders reflecting
sustained investor confidence and market participation.

Complementary parentage translating into strategic
advantage

The Company benefits from a unique ownership structure that
brings together two globally recognised automotive ecosystem
players—Samvardhana Motherson International Limited (“SAMIL"),
holding 33.43% and Sumitomo Wiring Systems, Limited ("SWS"),
Japan, (including affiliates) holding 25.34% - each contributing
distinct yet complementary capabilities. This enables the
Company to leverage a combination of global scale, operational
excellence, and deep technical expertise, creating a differentiated
and sustainable competitive advantage.

SAMIL contributes strong execution capabilities, including
large-scale manufacturing expertise, cost competitiveness,
supply chain integration, and long-standing relationships with
global automotive OEMs. With its seasoned, strong professional
management team and experience in managing complex,
multi-geography operations, MSWIL delivers consistent quality,
responsiveness, and scalability across programs.

Sumitomo Wiring Systems, Ltd. (SWS), a 100% subsidiary of
Sumitomo Electric Industries Japan, is a global leader in wiring
harness technology and provides advanced engineering
capabilities, strong R&D support and access to cutting-edge
technologies. lts deep domain knowledge in wiring harness
systems with high reliability across applications enables MSWIL
to remain at the forefront of technological evolution within the

automotive sector.

The integration of these complementary strengths allows MSWIL
to operate as a Full-System Sustainable Solutions Provider,
combining design, engineering, and manufacturing excellence.
This not only enhances the Company’s ability to support OEMs
across the product lifecycle but also strengthens its positioning
in emerging areas such as vehicle electrification, increased
electronic content, and next-generation architectures.

Further, the governance standards, financial discipline, and
strategic oversight provided by both parent companies have
enabled MSWIL to maintain a robust balance sheet, including a
debt-free position, while consistently delivering healthy returns to
shareholders. The combined parentage also enhances MSWIL's
credibility with customers, suppliers, and other stakeholders,
reinforcing its role as a trusted, long-term partner and supporting
its vision as a trusted, agile partner to the Indian Automotive
Industry.

Growing together with our Customers, Creating Lasting Value

MSWIL's business model is characterised by strong and enduring
relationships with leading automotive OEMs. The Company
operates as an integrated partner, engaging with customers
from the product design stage through to full-scale production.
This deep integration results in long product lifecycles, high entry
barriers, and stable revenue visibility. The Company’s diversified
product portfolio spans low-voltage and high-voltage wiring
harnesses across internal combustion engine (ICE), electric vehicle
(EV), Hybrid, and CNG platforms, positioning it as a powertrain-
agnostic supplier. This enables MSWIL to navigate ongoing
technological transitions within the automotive sector effectively.
During the year customer trusted us with new portfolios and in
returned we worked even harder to deliver it to their delight. The
awards received during the year is the testimony to our efforts and
their reliance on us.

During the year, the Company continued to align its strategy with
key industry trends, including increasing vehicle electrification,
higher electrical and electronic content per vehicle, and the
growing adoption of advanced technologies such as ADAS,
connectivity, and enhanced infotainment systems. These trends
are expected to drive sustained growth in wiring harness content
per vehicle, creating long-term opportunities for the company and
continue to strengthen its capabilities in high-voltage harness
systems and advanced communication solutions to support next-
generation vehicle platforms.

Driving productivity through operational discipline:

MSWIL continues to focus on operational excellence through
investments in  automation, digitalisation, and process
improvements. Initiatives such as conveyorised assembly
lines, 3D vision-based inspection systems, automated testing
solutions, and advanced processing equipment have contributed
to improved productivity, quality consistency, and scalability.
Additionally, efforts towards indigenisation of critical equipment
and optimisation of manufacturing processes are expected to
support cost efficiencies and margin improvement over time.
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Positioned for Future Growth Through Targeted Reinvestment:
While the automotive industry continues to undergo structural
changes, including the evolution of vehicle electrical architectures,
MSWIL remains well positioned to adapt to these developments
through its strong engineering capabilities and close engagement
with OEMs. MSWIL is undertaking targeted capital expenditure
with a technology-agnostic approach that remains aligned with
customer needs and strategy. The facilities at Navagam, Gujarat,
Pune, Maharashtra and Kharkhoda, Haryana, continue to ramp up
with customer-revamping volumes. They are intended to support
new program launches across both the Hybrid and EV segments
and to strengthen further the Company’s manufacturing footprint
and proximity to key customers.

Looking ahead, the Company expects to benefit from favourable
industry dynamics, including growth in domestic automotive
production, increasing electrification, and rising feature content in
vehicles. Supported by its strong parentage, established customer
relationships, expanding manufacturing footprint, and continued
focus on operational efficiency, MSWIL remains well positioned
to deliver sustainable growth and create long-term value for its
stakeholders.

Indian Economy outlook

India continues to stand out as one of the world’s fastest-growing
major economies, supported by robust domestic fundamentals
and a stable macroeconomic environment. According to
projections from the International Monetary Fund, India’s economy
is expected to grow by approximately 6.5%. At the same time, the
Reserve Bank of India, in its latest monetary policy statement, has
projected a slightly higher real GDP growth of 6.6% for FY2027,
compared to 7.7% in FY2026.

Despite an uncertain global backdrop marked by geopolitical
tensions, evolving trade patterns and intermittent volatility in
energy and commodity prices, India's medium-term growth
outlook remains positive. The country’s economic resilience
continues to be anchored by its large domestic market and
favourable demographic profile, further strengthening its role
in the global economy. Domestic consumption remains a key
driver of growth, aided by rising incomes and the continued
rationalisation of indirect taxes under the Goods and Services
Tax (GST) framework, including selective rate reductions and
procedural simplification across sectors, thereby supporting
affordability and consumption demand.

Simultaneously, investment activity is expected to remain strong,
supported by elevated capacity utilisation, favourable financial
conditions, healthy balance sheets of corporates and financial
institutions, robust credit growth and the Government'’s sustained
focus on capital expenditure. While services exports are likely to
remain resilient, recent trade agreements are also expected to
support export diversification and strengthen the manufacturing
sector. In addition, ongoing global supply chain diversification
is creating opportunities for India to enhance its position as a

competitive manufacturing and production hub across sectors
such as electronics, automotive components and industrial
manufacturing.

At the same time, rising geopolitical tensions in the Middle East
have introduced near-term uncertainties for the global economy,
particularly through potential fluctuations in energy prices, trade
flows and financial markets. The Reserve Bank of India has noted
that a sustained increase in crude oil prices could place pressure
on inflation and external balances. Nevertheless, India’s strong
domestic demand, improving investment cycle and resilient
macroeconomic fundamentals are expected to help mitigate
these risks and support continued economic growth.

Indian Automotive Outlook

PV Production

India continued to witness strong momentum in FY2025-26, with
passenger vehicle production increasing to approximately 5.54
million units, reflecting a healthy year-on-year growth of ~9.4%, up
from 5.06 million units in the previous fiscal year. Growth during
the year was supported by resilient domestic demand, favourable
rising disposable
premiumisation trends—particularly within the SUV segment,

demographics, incomes, and continued
which continues to gain share within the overall passenger vehicle

market.

The Indian automotive industry also continued to benefit from
increasing localisation initiatives, supply chain diversification
strategies by global OEMs, and sustained investments towards
electrification,  technology, and manufacturing capacity
expansion. India’s growing role as a global manufacturing and
export hub for automobiles and components, supported by
competitive cost structures and a strong engineering ecosystem,
further reinforced industry growth. Stable supply chain conditions,
improving semiconductor availability, and increasing exports also
contributed positively during the year.

The auto ancillary sector in India remained well positioned,
benefiting from higher per-vehicle content, increasing adoption
of electronics and advanced technologies, and strong demand
across both domestic and export markets. Government-led
initiatives such as the Production Linked Incentive (PLI) schemes,
continued focus on localisation, and investments in infrastructure
and manufacturing continue to support long-term growth
opportunities for the automotive and component ecosystem. In
addition, the GST-led transition towards a more organised and
efficient logistics and distribution ecosystem has structurally
improved freight movement and supply chain efficiencies across
the industry.

CV Production

Commercial vehicle production in India is estimated at
approximately 117 million units in FY2025-26, registering ~13.1%
year-on-year growth over 1.03 million units in the previous

fiscal year. The improvement was primarily driven by sustained
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infrastructure activity, healthy freight demand, improving fleet
utilisation, and replacement-led demand recovery. Increased
investments in roads, mining, logistics
infrastructure continued to support demand across medium and

construction, and

heavy commercial vehicle segments.

The implementation of GST and continued formalisation of
the logistics ecosystem have structurally improved freight
efficiencies and long-haul transportation demand, supporting
higher fleet utilisation and improved replacement cycles over
time. Growth in e-commerce, warehousing, and industrial activity
also continued to support demand for commercial vehicles and
related component ecosystems. Continued government focus
on infrastructure development, manufacturing expansion, and
logistics modernisation remains supportive of the medium- to
long-term outlook for the commercial vehicle and auto ancillary
sectors in India.

REVIEW OF FINANCIALS

Financial results:
The Company’'s financial results are summarised in the table
below:

INR in million

m FY 2025-26 | FY2024-25 | % Change

Total revenue from 114,776 93,194 232%
operations

Cost of goods sold 77,417 60,763 27.4%
Employee cost 19,718 16,033 23.0%
Other expenses 7,037 6,435 9.4%
EBITDA* 10,609 9,973 6.4%
Finance costs 229 129 77.5%
(Net of Interest income)

Depreciation expense 2,161 1,789 20.8%
Profit before tax, before 8,219 8,055 2.0%
exceptional items

Profit before tax 8,219 8,055 2.0%
PAT 6,252 6,059 32%
Earnings per share** 0.94 091 3.2%

* Earnings before interest income,

depreciation and exceptional items

interest expense, tax,

** Earnings per Share is calculated after considering the impact of
issuance of bonus shares.

Sourcing

The Company’s Joint Venture Partners have fostered strong
synergies across the business, anchored in a shared commitment
to quality, timely delivery, and continuous innovation. This
collaborative approach has driven notable progress in knowledge

exchange, product development, and enhanced customer
responsiveness.

MSWIL leverages robust vertical integration with the group
companies of SAMIL and SWS. It strategically sources wires,
terminals, connectors, PVC tubes, rubber components, and other
materials from SAMIL. Additionally, a diverse range of child parts is
procured from SWS, ensuring consistent reliability and alignment
with global quality standards.

Aligned with evolving mobility trends, the team has been sourcing
key components for electric vehicles (EVs) and alternate fuel
systems from SAMIL. This initiative has further strengthened
MSWIL's value proposition and enriches its product portfolio with
future-ready wiring harness solutions.

Other arrangements:

SAMIL and MSWIL operate under a shared central team that
supports key functions, including design and development
procurement engineering, human
infrastructure. The cost of these central resources is primarily
housed within SAMIL and is allocated between MSWIL and SAMIL,
except for costs that can be directly attributed.

services, resources, and

Additionally, the Company has long-term lease arrangements
with SAMIL for the land and premises used in its manufacturing
operations. The lease rentals for these assets are determined as
per valuation based on independent valuer and are accounted for
in accordance with the requirements of Accounting Standard Ind
AS 116.

The Company has a diverse customer portfolio in the domestic
market and is serving different segments of the industry. The
segment-wise breakdown of the Company’s revenues for the year
2025-26 is as follows:

1 Passenger car market 64%

2 | Commercial vehicles 10%

3 | Two wheeler 12%

4 | Special products groups such as off- 6%
road vehicles, tractors, etc.

5 | Others including tier 1/ 2 suppliers 8%
Total 100%

Major cost contributors

Cost of material

For the financial year ended March 31, 2026, the Company’'s
cost of materials increased to INR 77,417 million from INR 60,763
million in the previous financial year ended March 31, 2025. As
a percentage of revenue, cost of materials stood at 67.5% for
FY 2025-26, compared to 652% in FY 2024-25. The key raw
material for Wiring Harness is Copper and the price of the same
is linked to LME (London Metal Exchange). Company witnessed
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a significant increase in copper prices during the year. However,
the Company has a pass-through arrangement for copper with a
time lag of quarter/half year which resulted into some increase in
raw material cost.

Further, the Company faced pricing pressure from component
suppliers for increasing the prices due to increased commodity
prices and inflationary pressures in developed countries.

The Company continues to work closely with its customers
to facilitate the recovery of increases in the landed cost of
purchased components, including customer-nominated parts,
through appropriate commercial arrangements. In parallel, the
Company remains focused on a range of cost optimisation
initiatives, including localisation of components, development of
alternate sources, value engineering, and supply chain efficiency
improvements. These measures are aimed at mitigating input
cost pressures, enhancing supply chain resilience, and improving
overall cost competitiveness.

Employee cost

Employee cost is the second-largest component of the
Company'’s cost structure after raw materials and is influenced by
the scale of operations, geographic footprint, skill requirements,
and investments in future growth initiatives.

For the financial year ended March 31, 2026, employee cost
represented 17.2% of revenue, remained broadly in line with the
previous financial year. In absolute terms, employee cost has
increased during the year, primarily driven by high manpower
requirements at greenfield units, volume growth and revisions in
minimum wages across many states.

For the year ended March 31, 2026, the Company reimbursed/
shared with SAMIL its proportionate share of common expenses
amounting to INR 706 million (March 31, 2025: INR 624 million) at
cost.

Other expenses

Other expenses mainly include expenses on electricity, water
and fuel; repairs and maintenance of machinery and buildings;
consumables; freight and forwarding expenses, security service
expenses, etc.

For the financial year ended March 31, 2026, other expenses stood
at 6.1% of revenue as compared to 6.9% in the previous financial
year, reflecting improved operating leverage from sustained growth.
The other expenses also include purchases of stores and spares
associated with new customer model launches during the year.

Further, for FY 2025-26, the Company reimbursed/shared with
SAMIL its proportionate share of common expenses of INR 452
million (March 31, 2025: INR 418 million) at cost. Such expenses
were either directly attributable to the Company or were allocated
on appropriate basis, mainly in the ratio of sales of domestic and
non-domestic wiring harness businesses in India.

During FY 2025-26, the Company also recognised management
fees of INR 609 million (FY 2024-25: INR 545 million) payable to
SAMIL. The management fee is equivalent to the royalty payable
by MSWIL to SWS.

Finance costs

Finance costs consists of, primarily interest expenses on leases
and some interest cost on working capital facilities availed from
banks during the year. Total finance costs provided for in respect
of lease (including costs relating to lease arrangements with
SAMIL) of INR 205 million in FY 2025-26 (INR 212 million in FY
2024-25).

Depreciation expenses

Depreciation is the amount recognised in the Profit and loss
account, reflecting the amortised value of tangible assets on a
straight-line basis over their estimated useful lives. It also includes
depreciation on Right-of-Use Assets recognised under Ind AS 116
for leasing contracts.

For the financial year ended March 31, 2026, depreciation
expenses were INR 2,161 million, in comparison to INR 1,789 million
for the previous year ended March 31, 2025.

The increase was mainly attributable to the additions in property,
plant and equipment at greenfields and existing facilities during
the year.

Income taxes

The provision for current tax for the FY 2025-26 amounted to INR
2,005 million (INR 2,039 million in FY 2024-25) and after providing
for deferred tax credit of INR 38 million in FY 2025-26 (INR 43
million in FY 2024-25), the total tax charged to profit and loss
account amounted to INR 1,967 million in FY 2025-26 (INR 1,996
million in FY 2024-25).

Financial position:

INR in million
Firancin Postion | arch 21,2020 arh 1,202
Property, plant and 5,767 4,610
equipment
Capital work-in-progress 17 367
Right-of-use assets 2,027 2,296
Other assets
- Inventories 17,301 12,824
- Trade receivables 18,842 12,437
- Cash & cash 662 143
equivalents
- Other bank balances 30 2,232
- Other assets 2,81 2,379
Total assets 47,457 37,288
Liabilities (other than 23,508 17,613
borrowings”)
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Cash flow statement:

INR in million

Netassets 23,949 19,675 P | A
N Cash flow from operations 9,726 5,587
Source of funding:
Taxes paid (2,113) (1,939)
Net worth 21,617 16,983
N Cash flow from operating 7,613 3,648
Debt outstanding .
activities
- Short-term loan 104 Capital expenditure (Net of (2,005) (1,712)
- Long-term loan - 95 disposal)
External debt 104 95 Proceeds from fixed deposits 1,000
Less: cash & cash (662) (143) Interest received 6 m
equivalents Cash used in Investing activities (1,999) (601)
Net external debt (558) (48) Interest paid on lease liabilities (205) (212)
- Lease liabilities 2,228 2,597 Interest paid on borrowing and (48) 27)
Total debt including 1,670 2,549 others
lease liabilities Payment of principal portion of (1,093) (807)
Capital expenditure (Net 2,005 1,712 lease liabilities
of disposals) Dividend paid (3,749) (3,528)
rincludes lease liabilities Cash flow used in financing (5,095) (4,574)
activities
The Company’s incremental working capital and capital
) pany ) : 9 P P Net Increase/(Decrease) in Cash & 519 (1,527)
expenditure requirements during the year have been adequately )
: ) ) Cash Equivalents
funded through internal accruals, reflecting its strong cash :
generation and prudent financial management. Cash and Cash equivalents at the 143 1670
beginning of the year
All other mov§ments r_emamed broadly aligned with the growth in Cash and cash equivalents at 662 143
the Company’s operations and revenue.
the end of the year

Capital Expenditure

During the financial year 2025-26, the Company incurred capital
expenditure (Net of disposals) of INR 2,005 million (INR 1,712
million in FY 2024-25) which has been financed from internal
accruals within the Company. Total capital expenditure includes
INR 1,259 million utilised for greenfield units (INR 864 million in FY
2024-25), remaining INR 746 million for addition in Property Plant
and Equipment (PPE) for capacity enhancement, automation
and digitization as well as other customer related/ improvement
projects in existing plants (INR 848 million in FY 2024-25).

Cash flow:

During the financial year 2025-26, the Company generated a
positive cash flow position after meeting operating expenses,
including capital expenditure. The operating cash flows (before
working capital changes) for FY 2025- 26 were INR 10,615 million
(INR 9,931 million in FY 2024-25) and capital expenditure (Net of
disposal) of INR 2,005 million in FY 2025-26 (INR 1,712 million in
FY 2024-25). The following table summarises the company’s cash
flows for the current year and the previous year.

Operating activities

The Company generated net cash from operating activities
of INR 7,613 million during the financial year ended March 31,
2026, compared to INR 3,648 million in FY 2024-25, reflecting
strong operational performance and effective working capital
management.

Cash generated from operations before working capital changes
and income taxes amounted to INR 10,615 million in FY 2025-26, as
compared to INR 9,931 million in the previous financial year.

Investing activities

Net cash utilised in investing activities during the financial year
ended March 31, 2026, amounted to INR 1,999 million, compared
to INR 601 million in FY 2024-25. The outflow was primarily driven
by capital expenditure undertaken for capacity enhancement,
automation and digitization as well as other customer related/
improvement projects in existing plants.

The cash outflow from investing activities was partially offset by
interest income of INR 6 million during FY 2025-26, compared to
INR 111 million in FY 2024-25.
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Financing activities

Net cash utilised in financing activities during the financial year
ended March 31, 2026, amounted to INR 5,095 million, compared
to INR 4,574 millionin FY 2024-25. The outflow primarily comprised
dividend payments of INR 3,749 million, lease liability payments of
INR 1,298 million, and interest and finance cost payments of INR
48 million.

In the previous financial year, financing cash outflows included
dividend payments of INR 3,528 million, lease liability payments
of INR 1,019 million, and interest and finance cost payments of
INR 27 million.

The increase in cash utilised in financing activities during FY 2025-
26 was mainly attributable to dividend distributions and lease-
related payments during the year.

Ratio Analysis:

FY 2025-26 | FY 2024-25 | % Change

Trade Receivable 49 42 18.6%
Turnover (days)

Inventory Turnover 70 72 -2.4%
(days)

Trade Receivable 7.31 8.67 -15.7%
Turnover (in times)

Inventory turnover (in 514 5.02 2.4%
times)

Return on equity ratio 0.32 0.36 -9.8%
(in times)

Interest Coverage 40.34 40.38 -0.1%
Ratio (in times)

Current Ratio (in 1.62 158 2.4%
times)

Debt Equity Ratio (in on 0.16 -31.9%
times)

Operating Profit 7.4% 8.8% -16.2%
Margin (%)

Net Profit Margin (%) 5.4% 6.5% -16.2%
Net Debt” to EBITDA 0.16 0.26 -38.4%
(in times)

~includes lease liabilities

Key indicators are mentioned at the end of Management
Discussion and Analysis.

Reasons for change of 25% or more as compared to the
immediately previous financial year:

Net Debt to EBITDA (in times) : - The ratio decreased during
FY 2025-26 primarily due to a reduction in net debt resulting
from higher cash and cash equivalent balances and scheduled
repayment of lease liabilities. The decline was further supported

by an increase in EBITDA in absolute terms, driven by growth in
business volumes and improved operating performance during
the year.

The debt-to-equity ratio (in times) :- The ratio decreased
primarily due to scheduled repayments of lease liabilities, along
with an increase in net worth from profits retained in the business.

Dividend payouts

The Company has proposed a final dividend of INR 0.58 per share
(final dividend of INR 0.35 per share, and an interim dividend of
INR 0.50 per share was paid for FY 2024-25), which will be paid
after approval at the ensuing annual general meeting.

The dividend payout ratio for FY 2025-26 remained at 62% of
profits, consistent with the previous financial year, reflecting the
Company’s commitment to maintaining a balanced approach
towards rewarding shareholders while retaining sufficient
resources to support future business requirements.

Risk management

Risks are an inherent part of business growth and managing
them effectively from all angles remains a critical organisational
challenge. Establishing a robust Risk management process is
essential to creating an operational environment underpinned
by a structured, enterprise-wide approach. Efforts to mitigate risk
must be proportionate to both the likelihood of an adverse event
and its potential impact.

We are dedicated to fostering an operating environment that
embeds systematic Enterprise Risk Management (ERM) across all
levels of the organisation. We acknowledge that risk is inseparable
from business activity. Through our structured ERM framework,
we proactively identify, assess, and address both risks and
opportunities throughout our operations.

Our Risk-Based Thinking (RBT) approach integrates risk awareness
into every stage of decision-making, ranging from new product
development and supplier selection to plant setup and business
expansion. This methodology not only helps mitigate potential
threats but also enables us to seize value-creating opportunities.

At the governance level, the Company has constituted a Board-
level Risk Management Committee (RMC) supported by a
comprehensive framework for risk oversight and mitigation.
The RMC periodically reviews key business risks, including
operational, financial, regulatory, IT, and strategic risks, as well as
the effectiveness of corresponding mitigation measures.

The risk management and mitigation strategies are governed by a
structured, multi-layered oversight mechanism:

Board of Directors: Holds ultimate oversight and responsibility for
framing and monitoring the risk management plan, ensuring that
risk mitigation is embedded in all aspects of operations
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Risk Management Committee (RMC): A dedicated committee at the board level who oversees the risk management process, assisting
the Board in identifying, monitoring, and mitigating associated risks.

Leadership Team Oversight: Comprising senior executives, this team reviews strategic risk issues, enabling timely decision-making and
action planning at the highest management level.

Risk Leaders

0@ Sales & Marketing Purchasing
Human Resources Compliance Chief

Operating

Information Technology Quality & Mfg Officer

Excellence

Finance and Accounting Operations

Champions nominated in MSWIL to identify, evaluate Responsible for overall risk monitoring,
and mitigate risk within scope of designated function policy making and process control

Risk Management Framework

To continuously enhance risk mitigation strategies and procedures with the evolving business environment, RMC has formulated a
Risk Management Policy (“Policy”) as approved by the Board which lays framework for identification of current and future material risk
exposures and formulate proactive approach and procedures for mitigation of identified risks to possible extent, in order to protect
brand value through strategic control and operational policies.

Key elements of MSWIL's risk management framework:

. Risk identification: Potential risks across strategic, operational, financial, environmental, and reputational areas are systematically
identified through structured assessments involving cross-functional collaboration.

. Risk mapping: Each identified risk is assessed based on its likelihood and impact using standardised criteria. These risks are then
plotted on a Risk Map to enable clear visualisation and prioritisation.

. Risk mitigation: Targeted strategies are developed to eliminate, reduce, or manage risks. Mitigation plans are tailored to the nature
and severity of each identified risk.

. Monitoring & effectiveness review: A robust mechanism is in place to track mitigation actions and assess their effectiveness. Risk
registers are regularly reviewed to ensure that controls remain relevant, responsive, and effective.

. Risk reporting: Risk reporting at MSWIL is a continuous, integrated process aligned closely with business operations. Critical
risks and emerging concerns are systematically escalated to management and Board-level forums, enabling timely and informed
decision-making.

Risk Categorization and Register :
The management has developed a process of continuous identification and modification of risks and/or elements of risks, which may
affect the company in the short, medium and long term. The review of risks includes, but is not limited to, the following aspects:

(a) Strategic Risks

(b) Operating Risks

(c) Financial & Account Risks

(d) Sustainability (particularly ESG related) Risks
(e) Regulatory and Compliance Risks

(f) Geo Political Risks

(9) Information Technology Risk, Information Security Risks and Cyber Security Risks.
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RMC has overall responsibility to assist the Board of Directors of the Group for ensuring governance of risk management Policy and/
or perform all duties as may be required under applicable laws / regulations for the effective management of the identified Risks of the
company, including risk disclosure statements in any public documents or disclosures. In addition to RMC meetings, during regular
management meetings at all management levels, opportunities, risks and optimisation measures are reviewed in detail. Any exceptional
situations having potential risks are identified and treated at the early stage to minimise their impact on financial and income positions.

Based on analysis and evaluation, RMC assesses various risks and its impact.

Risk Description

Uncertainty in customer
schedules and inconsistent
customer releases

Disruptions in production planning,
material availability, and capacity
utilisation

Proactive customer engagement, buffer stock planning, and
dynamic scheduling

Volatility in raw material prices
(especially copper and plastics)

Pressure on margins and instability
in cost structures

Long-term sourcing arrangements, continuous vendor
engagement, and structured price review mechanisms

Supply chain constraint

Potential production delays and
unmet customer demand

Diversification of sourcing base and forward planning in
collaboration with key suppliers. Focus on localisation.

Compliance risks related
to tightening global ESG
regulations

Exposure to reputational risks,
penalties, and potential business
loss

Strengthened compliance monitoring and awareness
programs

Cybersecurity threats and IT
system vulnerabilities

Risk of data breaches, operational
disruption, and loss of customer
confidence

Regular IT audits, firewall upgrades, employee awareness
campaigns, and disaster recovery plans. ISO 27001-certified
systems managed centrally.

Workforce availability
challenges and skill gaps in
emerging locations

Productivity inefficiencies and
potential quality concerns

Focused training programs, retention strategies, and multi-
skilling initiatives

Fluctuations in logistics costs
and delivery uncertainties

Increased freight costs, higher
inventory levels, and risk of
production or customer line
disruptions

Dedicated logistics vertical (SMGCL), experienced in-
house logistics team managing domestic and international
deliveries

Significant rise in minimum
wages across states

Increased operating costs and
impact on productivity

Emphasis on automation, digitalisation, and continuous
workforce upskilling to optimise workforce efficiency

Customer concentration
risks (dependence on limited
customers or markets)

Business concentration risk,
sensitivity to customer-specific
changes

Diversified customer base, multi-location engagement, and
selective program intake based on economic viability

Rising complexity in vehicle
electronics and reduced
validation times

Higher risk of product liability and
potential impact on profitability
and brand reputation

All units certified to IATF 16949; annual third-party audits and
periodic customer audits for process assurance

Weakness in internal controls

Potential fraud, misreporting, or
audit qualifications

Single-instance ERP (Oracle), restricted access controls,
independent internal audlits.

Natural disasters and
unforeseen external events

Operational disruption, financial
losses, safety risks, and supply
chain instability

Comprehensive insurance coverage, multi-location
redundancy, regular emergency drills, EHS audits, and robust
fire safety systems

Climate change risks and
sustainability compliance gaps

Reputational risk, regulatory non-
compliance, financial impact

Net-zero transition initiatives, solar power adoption, public
ESG disclosures.

Changes in accounting
standards or listing regulations

Impact on financial disclosures and
ratios

Proactive compliance, staff training, immediate alignment
with revised requirements

Regulatory non-compliance
due to presence across multiple
locations

Legal and financial penalties,
reputational harm

Localised compliance teams, systemised monitoring, digital
compliance tools (MTSL)
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While planning and executing business operations, risk identification and mitigation are core elements of MSWIL's management
approach. The Company follows a structured process to systematically identify risks and implement measures aimed at reducing
both the likelihood and potential impact of such risks, thereby ensuring business continuity. This approach extends beyond internal
operations and encompasses the entire value chain, including supplier and partner ecosystems.

A key aspect of this framework is the periodic review of de-risking policies and practices. This enables the Company to remain responsive
to an evolving risk landscape shaped by factors such as geopolitical developments, natural calamities, shifting demand dynamics, and
fiscal volatility. Through continuous reassessment, mitigation strategies are refined and realigned to address emerging risks effectively.

MSWIL's de-risking strategy is anchored on a set of strong foundational pillars, including diversified manufacturing presence across
multiple locations, operational flexibility, prudent financial management, collaborative and harmonious people practices, and a resilient,
well-integrated supply chain. Together, these elements enhance organisational agility and strengthen the Company’s ability to navigate
uncertainties while sustaining long-term growth.

Internal control systems: The Company maintains adequate internal control systems commensurate with the nature of its business,
size, and complexity of its operations. These are regularly tested for their effectiveness by Statutory as well as Management Auditors.

Furthermore, Internal controls are strengthened by periodically reassessing processes and automation. The effectiveness of process
control and risk assessment is enhanced through continuous internal audits, which form the basis for the annual control assessment.
These internal audits are conducted by independent third-party auditors with defined scope and supervision.

The internal control system & process are designed to ensure:

a)  Transactions recorded are accurate, complete, authorised and in adherence to Accounting Standards.
b)  Incompliance with applicable statutes, corporate policies and procedures.

c)  Effective usage of resources, safeguarding of assets and ensuring their authorised use.

d)  The Company maintains a well-institutionalised information security management system based on internationally recognised
standards and best practices. It is continually improving its cybersecurity posture to safeguard from the emerging cyber threats to
its business. Adherence to statutory compliance at each location is also ensured through a continuous monitoring mechanism.

e)  The Company further identifies various business risks and lays down necessary procedures for mitigation of the same.

Processes in the Internal Audit function are further strengthened to enhance effectiveness and productivity, including the deployment
of best-in-class analytics tools in the Audit domain, which enhance the depth, coverage, and sharpness of internal audlits.

Internal audit reports are discussed with the business management team to ensure timely resolution of identified control risks, and efforts
are made to implement system-driven controls through IT developments to the extent possible. Cyber risk management efforts are
further enhanced by embedding global security governance roles within the centralised Group IT function and by leveraging innovative,
next-generation technology solutions to detect and prevent sophisticated cyber threats proactively. IT services and infrastructure are
controlled and administered by an independent group company, Motherson Technology Services Limited (MTSL), certified to the ISO/
IEC 27001 international standard for information security management systems. An additional independent assessment of cyber risk is
also governed by the Group IT function via ITGC and Information Security audits.

The Audit Committee reviews the adequacy and effectiveness of the Company’s internal control environment and monitors the
implementation of audit recommendations. The significant audit findings are reviewed at regular intervals by the Audit Committee of
the Board of Directors, comprising independent directors. Further, the Audit Committee monitors the status of management actions
arising from internal audit reviews.

The Internal Audit function collaborates with independent internal auditors to periodically review compliance with the established
design of internal controls and to assess the effectiveness and efficiency of operations.

Management has assessed the effectiveness of the company’s internal control over financial reporting (as defined in Clause 17 of the
SEBI Regulations, 2015, applicable to Indian entities) as on March 31, 2026.

Human resources: Enabling people, empowering purpose
At Motherson Sumi Wiring India Limited (MSWIL), human resources is a strategic force that strengthens capabilities, shapes culture, and
drives execution across the organisation.
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As the business continues to grow in scale, complexity, and
ambition, the Human Resources function plays a defining role
in ensuring that people practices remain closely aligned with
operational excellence, customer expectations, sustainability
priorities, and long-term value creation. This integrated approach
helps the organisation remain agile while preserving the human-
centred values that define its identity.

Career development and recognition

We believe that growth is a shared responsibility between the
organisation and the individual. At MSWIL, career development
is closely aligned with performance, potential, and personal
aspirations. High-potential talent is identified early and nurtured
through targeted development opportunities, including stretch
assignments, role rotations, and exposure to strategic initiatives.

Performance management at MSWIL is transparent, structured,
and development-focused. Our goal setting and review process
clearly links individual contributions to business outcomes.
Ongoing feedback, supported by mid-year check-ins, ensures
continuous alignment with evolving priorities and supports
sustained performance improvement.

Building capabilities for tomorrow

One of Human Resources’ most visible contributions to business
value lies in capability building. MSWIL places strong emphasis on
developing talent at every stage of the employee lifecycle, from
induction to leadership development.

This reflects a clear recognition that future readiness depends
on continuous learning, not episodic training. The company’s
learning ecosystem follows a 360-degree approach that includes
classroom sessions, e-learning modules, on-the-job exposure,
and cross- functional mentoring. MSWIL's development agenda
includes both technical and behavioural capability-building.
Employees are nominated for internal and external programs
that cover digital tools, quality management systems, lean
manufacturing, and other specialised domains. This balanced
approach matters because organisational effectiveness depends
not only on technical competence, but also on communication,
adaptability, problem-solving, and collaboration.

HR adds value by ensuring that learning is linked to business
needs, role effectiveness, and long-term capability enhancement
rather than being treated as a standalone intervention.

The web-based Learning Management System has further
strengthened the learning architecture by improving accessibility,
tracking, and personalisation of learning journeys. This digital shift
widens reach, improves training governance, and makes learning
more scalable across locations.

Skilling the shop floor, strengthening enterprise

In a manufacturing organisation, the connection between skill
and value creation is especially significant. By bringing in new
ideas, improving methods, and enabling cross-learning, HR

supports continuous improvement in ways that directly enhance
operational capability and organisational responsiveness.

The Wiring Harness Skill Competition remains a hallmark initiative
for associate-level capability building, promoting excellence,
healthy competition, and a culture of continuous improvement on
the shop floor.

Human Resources Department creates measurable value
by ensuring that such platforms remain embedded in the
organisation’s talent philosophy. When employees are
encouraged to sharpen technical skills, compete constructively,
and learn through demonstration and practice, the result is not
just individual development but stronger shop-floor excellence.

Employee engagement: Building connection, ownership, and
innovation

At MSWIL, employee engagement is more than a strategy—it is
a sustained commitment. We believe that people perform at
their best when they feel inspired, empowered, and genuinely
involved. With a workforce of over 60,000+ employees across
our operations, we remain focused on fostering a strong sense of
belonging and shared purpose at every level of the organisation.

To cultivate a culture of innovation and excellence, we organise the
Annual Innovation Awards to recognise outstanding contributions
to product and process improvement. Our Suggestion Schemes
provide employees with a structured platform to share ideas,
while ongoing Kaizen Drives reinforce the principle of continuous
improvement ingrained in our way of working.

We promote open, transparent, and two-way communication
through synergy sessions, plant-level town halls, and open forums,
enabling meaningful dialogue between leadership teams and the
shop floor. These interactions help build trust, alignment, and a
shared understanding of organisational goals.

Initiatives such as Kaizens and Suggestion Schemes have played
a vital role in strengthening a culture of ownership, collaboration,
and innovation—hallmarks of the MSWIL work environment.
Employees are actively encouraged to ideate, present, and pilot

solutions for process improvement.

Through these sustained engagement efforts, MSWIL continues to
nurture a motivated, innovative, and high-performing workforce
aligned with the organisation’s long-term vision.

Engaging hearts and minds through Quality Circles

Quality Circles initiatives have been instrumental in building a
culture of ownership, collaboration, and innovation —hallmarks of
the MSWIL way of working.

Rooted in teamwork and a passion for problem-solving, Quality
Circles empower employees to identify opportunities, develop
solutions, and present their best work with confidence.

Our annual Quality Circle Convention serves as a flagship platform
for Quality Circles across locations to showcase innovative ideas
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and impactful improvement projects. The event reflects our deep
commitment to continuous advancement, operational excellence,
and employee-led innovation.

Demonstrating the strength and maturity of these initiatives,
winning teams from MSWIL have also delivered outstanding
performances at customer Quality Circle Conventions and at
the prestigious ACMA Quality Circle Convention, reinforcing our
reputation for excellence beyond the organisation.

Quality Circle Awards

Quality
Circle
Pune Maruniji Sankalp QC | Won Trophy at
ClI Quality Circle
Competition
Won Gold at Suzuki

Motor Gujarat QC
Convention

MACE DIRECTORS
TROPHY

MACE DIRECTORS
TROPHY

2 Sanand Junoon QC

3 Noida Sector-64 | Discover QC

4 Noida A15 Prayatna QC

5 Noida C14 Kirti QC st Runners-Up at
Honda Cars Supplier

QC Convention
ACMA National
Winner

Gold Award at TKSA
Regional Level
Competition

6 Noida C6&7 Warrior QC

7 Bengaluru Bidadi | Prakruti QC

Prakruti QC 2nd Runners-Up at the
TKSA National Level

Competition

8 Bengaluru Bidadi

With their exceptional dedication to making a difference, the
Quiality Circle teams at MSWIL have consistently achieved
outstanding success in various internal and external competitions.

The Organisation has always believed that happy people are a sign
of steady growth and a healthy, progressive organisation, and at
MSWIL, we strive to remain one!

Fostering family, fun and festivity

We take pride in being more than just a workplace. MSWIL
is a vibrant community where achievements are celebrated,
creativity is encouraged, and personal milestones are valued. Our
engagement calendar is packed with activities like:

. Annual cricket tournament
. Painting and rangoli competitions
. Festival celebrations

. Theme-based celebrations

These events serve as platforms for employees across units and
locations to connect, collaborate, and celebrate the spirit of
MSWIL. The Annual Day, in particular, is a unifying celebration that
brings together thousands of employees, reflecting our family-like
culture and shared pride.

Our people remain at the heart of everything we do and are our
strongest competitive advantage. Their dedication, accountability,
and passion drive our success every day. At MSWIL, we go beyond
building products—we build careers, capabilities, and futures.

Human rights at MSWIL
Building a Culture Rooted in Trust and Respect

At MSWIL, our people philosophy is deeply inspired by the spirit of
Vasudhaiva Kutumbakam, the belief that the world is one family.
This philosophy underpins a workplace culture that celebrates
unity in diversity, shared responsibility, and mutual respect across
hierarchies, functions, and geographies.

The human resources function plays a vital role in bringing
this philosophy to life by embedding it into everyday systems,
practices, and behaviours. Our focus extends beyond building a
high-performing workforce to nurturing an inclusive environment
where employees feel valued as individuals and connected to a
larger organisational purpose.

MSWIL is committed to fostering a culture grounded in ethical
conduct, transparency, and respect for human rights. Our Code
of Conduct is not merely a compliance framework; it reflects the
core of our corporate character. It is reinforced by robust policies,
including the Prevention of Harassment Policy, Human Rights
Policy, Equal Opportunity Policy, and a strong Whistle-Blower
Mechanism. Together, these frameworks empower employees
to speak up with confidence and confidentiality when actions
conflict with our values.

Wefirmly believe that diversity of thought, identity, and background
drives innovation and sustainable success. Our commitment
to inclusion spans genders, geographies, generations, and
experiences. Through continuous sensitisation, open-door
forums, and conscious efforts to maintain a bias-free workplace,
we reinforce our belief that diversity is not just a metric—it is a

mindset.

This culture of trust and respect enhances engagement,
strengthens collaboration, and supports long-term growth in a
dynamic and highly competitive manufacturing environment.

Policy commitment and governance

Respect for human rights permeates MSWIL's DNA, anchored
in core values, the Code of Conduct, and dedicated policies
including Human Rights, Equal Opportunity, and Prevention
of Harassment frameworks. Internal cross-functional teams
lead annual facility assessments across 100% of sites, ensuring
management ownership.
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The Company has adopted a comprehensive Human Rights Policy
that is aligned with the UNGPs, the International Bill of Human
Rights, and the ILO Core Conventions. Oversight of human
rights risks and impacts is undertaken by the Board and relevant
committees, including the CSR/Sustainability Committee. Senior
management is responsible for implementation, with support from
cross-functional teams spanning HR, procurement, compliance,
and operations. This structure ensures that HRDD (Human Rights
Due Diligence) is not event-driven but continuous, integrating
findings into EHS audits, supplier scorecards, and performance
KPIs to enable real-time action.

Human Rights Due Diligence (HRDD) and Alignment with
Global Frameworks

As a responsible corporate citizen and a signatory to the United
Nations Development Programme and the United Nations
Global Compact, the Company reaffirms its commitment to
upholding and respecting internationally recognised human rights
standards, including those articulated in the UN Guiding Principles
on Business and Human Rights. This commitment is embedded
within the Company’s governance framework and forms an
integral part of its ESG and BRSR disclosures.

Human Rights Due Diligence Framework
In accordance with BRSR requirements, the Company has
implemented a robust HRDD process that encompasses:

. Identification and Assessment of Risks: Periodic human
rights risk and impact assessments are conducted across
operations and the value chain, covering employees,
contract labourers, supply chain workers, and affected
communities. Special attention is given to salient risks, such
as child labour, forced labour, discrimination, occupational
health and safety, and community rights.

. Integration and Action: Findings from risk assessments
are integrated into internal policies, standard operating
procedures, and supplier codes of conduct. The Company
mandates adherence to human rights standards through
contractual obligations and supplier onboarding processes.

. Prevention and Mitigation: Appropriate mitigation plans
are developed for identified risks, including supplier audits,
workplace safety programs, diversity and inclusion initiatives,
and awareness campaigns.

. Tracking and Monitoring: The Company has established
KPIs and internal audit mechanisms to monitor human rights
performance. Periodic reviews are conducted to evaluate
the effectiveness of mitigation measures.

. Communication and Disclosure: In line with BRSR principles,
the Company ensures transparent disclosure of its human
rights approach, key risks, and mitigation actions in its annual
report and sustainability disclosures.

Absolutely necessary -

Zero Tolerance for Child Labour: MSWIL prohibits child labour
entirely, with automated HR screening rejecting underage
applications. This resulted in zero reported incidents across its
60000+ workforce in FY26.

Prohibiting Forced Labour: We are committed to fostering a
respectful and ethical work environment. All forms of forced
or involuntary labour are strictly prohibited. Employee wages
are disbursed directly into individual bank accounts, reinforcing
transparency and eliminating risks of coercion.

Harassment-Free Zones: MSWIL maintains a workplace free of
harassment and intimidation. In line with the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013, we have implemented a robust policy at all our locations.
Internal Complaints Committees (ICCs) are in place to ensure swift
and fair resolution of any concerns.

Diversity as Strength: Diversity fuels our edge in the automotive
wiring harness sector; we champion inclusivity across genders,
regions, ages, and backgrounds via sensitisation programmes,
open forums, and bias-mitigation training.

Grievance channels handle ethical issues swiftly, with leadership
oversight through the Whistleblower Council, aligning with global
benchmarks such as the UN Guiding Principles.

Stakeholder engagement and grievance redressal

The Company maintains accessible and effective grievance
redressal mechanisms for employees, workers, suppliers, and
communities. These include whistleblower channels and ethics
helplines that allow confidential reporting without fear of retaliation.
All grievances are investigated promptly, and corrective actions
are implemented where necessary.

The Company actively engages with stakeholders including
employees, business partners, local communities, and civil society
organisations to understand expectations, gather feedback, and
strengthen its human rights approach.

Capacity building and awareness

Regular training programmes are conducted for employees and
suppliers to enhance awareness of human rights principles, ethical
conduct, and responsible business practices. The Company also
promotes a culture of respect, inclusion, and non-discrimination
across its operations.

Continuous improvement

Recognising that human rights due diligence is an ongoing
process, the Company is committed to continuously strengthening
its systems in line with evolving regulatory expectations, including
SEBI's BRSR framework, as well as global best practices. The
Company periodically benchmarks its performance against
international standards and incorporates learnings to enhance its
HRDD framework.
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Health, safety and well-being: Our collective responsibility

At MSWIL, safety is not treated as a priority that competes with production or performance; it is a core value deeply embedded in the
organisation’s DNA. From the very first day of onboarding, every employee is immersed in a robust safety culture and masters stringent
protocols through structured, hands-on training. This early grounding sets clear expectations: safety is non-negotiable and personal
accountability begins on Day One.

To ensure safety consciousness remains instinctive rather than reactive, MSWIL conducts periodic drills, awareness workshops, and
comprehensive risk assessments across locations. These efforts have strengthened hazard identification and significantly improved
near-miss reporting—an indicator of proactive risk mitigation. As a result, incident rates have steadily declined, placing MSWIL among
industry leaders in manufacturing safety performance.

A strong governance framework reinforces this commitment. Regular internal audits, along with independent third-party assessments,
ensure that preventive and corrective measures are consistently implemented across all manufacturing units. Safety training is extended
beyond permanent employees to include contract workers, associates, and key vendors, creating a uniform culture of compliance and
care. The mandatory use of Personal Protective Equipment (PPE), supported by more than 500 refined and regularly updated Work
Instructions (WINs), serves as a frontline defence against workplace hazards. Together, these measures have enabled the organisation
to achieve zero lost-time injuries, reflecting disciplined execution and collective ownership of safety outcomes.

Safety also finds expression through engagement and awareness. MSWIL observes National Safety Week each year with enthusiastic
participation across locations. A range of activities—including safety-themed competitions, awareness walks, role-plays, live
demonstrations, and interactive sessions—help reinforce critical messages in an engaging and relatable manner. Over the past year,
the organisation has further strengthened its Environment, Health, and Safety (EHS) framework by revising key WINs, enhancing safety
protocols, and deploying digital tools for incident reporting and real-time tracking, thereby improving transparency and response time.

Holistic well-being framework: Caring beyond the workplace

Recognising that healthy and engaged employees sustain safe workplaces, MSWIL has adopted a 360-degree well-being approach
that addresses mental, physical, and financial wellness. The underlying belief is simple yet powerful: when people thrive, performance
follows.

Mental well-being
Understanding the importance of Mental health, MSWIL provides access to professional counselling services and awareness sessions.
These initiatives are complemented by mindfulness and stress management workshops, helping employees build resilience, focus, and
emotional balance.

Physical well-being

Physical health remains a cornerstone of employee well-being. On World Health Day and through year-round initiatives, MSWIL promoted
fitness challenges, preventive health screenings, and wellness campaigns, engaging employees across locations—expanded sessions
on nutrition and healthy lifestyles reflect growing awareness and ownership of personal health.

Financial well-being

To support long-term financial security, MSWIL conducted targeted financial literacy workshops covering savings and mindset
awareness. Partnerships with banking institutions enabled access to zero-fee salary accounts, insurance facilitation, and micro-savings
options, helping employees plan with confidence and dignity.

Strategic impact and the road ahead

The impact of MSWIL's safety and well-being initiatives extends beyond compliance—it delivers tangible business value. Reduced
Lost Time Injury Frequency Rates (LTIFR), higher engagement scores, improved morale, and stronger retention levels collectively
contribute to operational stability and long-term competitiveness.

At MSWIL, protecting and empowering people is both a responsibility and a strategic imperative. By embedding safety into everyday
behaviour and supporting holistic well-being, the organisation is not only safeguarding today’s workforce but also building the
champions of tomorrow.

Opportunities and future prospects

The Indian automotive sector is highly dynamic across safety, global standards, green energy, environmental friendliness, customer
satisfaction, and price sensitivity. To meet these evolving objectives, MSWIL offers a platform to provide solutions to OEMs in India,
with technical support from Sumitomo Wiring Systems Limited, Japan, and functional support from SAMIL. With support from both JV
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partners and the customer’s confidence earned through consistent performance on QCDDMSES, MSWIL is well positioned to convert

changing trends into opportunities.

The automobile sector in India is gradually moving towards manufacturing of electric vehicles, which presents a favourable opportunity
for the Company. Additionally, infrastructure and capacities are being enhanced in line with customer orders.

Calculation of key indicators (Ratio Analysis)

EBITDA Profit before exceptional items and tax + Finance costs (net of interest income) +
Depreciation expense
PBT Profit before exceptional items and tax

Trade Receivable Turnover (days)

[Average trade receivables / Revenue from contract with customers] x 360
Average trade receivables = (opening trade receivables + Closing trade receivables)/2

Inventory Turnover (days)

[Average inventory / Cost of goods sold] x 360
Average inventory = (Opening inventory + Closing inventory)/2

Trade Receivable Turnover (in times)

Revenue from contract with customers / Average trade receivables]

Inventory turnover (in times)

Cost of goods sold / Average inventory]

Return on equity (in times)

Net profits after tax / Average total equity]

Interest Coverage Ratio

EBITDA/Finance Costs]

Current Ratio

Current assets / Current liabilities]

Debt Equity Ratio

[
[
[
[
[
[

Total Debt (Long term borrowing including current maturities + short term borrowing
+ Lease liabilities) / Total equity]

Operating Profit Margin

[(Profit before tax + Finance costs + Exceptional items (income)/ expense - Interest
income) /Revenue from operations] x 100

Net Profit Margin

[Net Profit / Revenue from operations]

Net Debt to EBITDA

Net Debt (Total Debt - Cash and cash equivalents) / EBITDA
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BUSINESS RESPONSIBILITY & SUSTAINABILITY

REPORTING

SECTION A: GENERAL DISCLOSURES

1. Details of the listed entity

1. Corporate Identity Number (CIN) of the Listed Entity:

Name of the Listed Entity:

Year of incorporation:

4. Registered office address:

5. Corporate address:

L29306MH2020PLC341326

Motherson Sumi Wiring India Limited
2020 (date of incorporation - July 02, 2020)

Unit 705, C Wing, ONE BKC, G Block, Bandra Kurla Complex,
Bandra East, Mumbai, 400051, Maharashtra, India

Motherson Corporate Tower, Plot No. 1, 5th Floor, Sector 127,
Noida - 201301, Uttar Pradesh, India

investorrelations@mswil.motherson.com

2. National Stock Exchange of India Limited

Mr. Anurag Gahlot

Chief Operating Officer

Phone: +911206752100

Email: sustainability@mswil. motherson.com

Mr. Anurag Gahlot spearheads ESG actions within

the company in line with Group’s goals.

6. E-mail:
7. Telephone: +911206679500
8. Website: www.mswil.motherson.com
9. Financial year for which reporting is being done: Financial Year 2025-26
1. BSE Limited
10 Name of the Stock Exchange(s) where shares are
© listed
1. Paid-up Capital: INR 6,632 Million
12. Name and contact details (telephone, email address) of the person who may be contacted in case of any queries on the
BRSR report:
1. Mr. Barrie Painter 2.
Phone: +911206679500
Email: sustainability@mswil. motherson.com
Mr. Barrie Painter is a Chief Sustainability officer and
Executive Vice President - General Management at
Motherson Group. Mr. Painter is heading all sustainability
and ESG development goals of Motherson Group.
18. Reporting boundary - Are the disclosures under this report made on a standalone basis (i.e. only for the entity) or on a
consolidated
The disclosures presented in this report encompass all units of MSWIL. In compliance with SEBI requirements, the Company
has obtained independent reasonable assurance on its BRSR Core disclosures. Further, as a voluntary initiative to enhance
transparency and strengthen stakeholder confidence, MSWIL has extended the scope of external reasonable assurance to
selected non-Core BRSR KPIs, the details of which are provided in Appendix 2 to the Independent Practitioner's Assurance
Report.
The Company has established appropriate data collection and validation processes to support the accuracy and consistency
of reported information. An independent external assurance provider has conducted a reasonable assurance engagement
covering both the mandatory BRSR Core disclosures and the voluntarily selected non-Core indicators. Management continues
to strengthen reporting processes and promote uniform interpretation of sustainability data across all locations and functions
14. Name of assurance provider - S.R. Batliboi & Co. LLP, Chartered Accountants
15.

Type of assurance obtained - Reasonable Assurance on BRSR Core and selected non-Core BRSR KPIs, the details of which
are provided in Appendix 1and 2 to the Independent Practitioner’s Assurance Report
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Il. Products/services
16.  Details of business activities (accounting for 90% of the turnover):

Description of Main Activity Description of Business Activity % of Turnover of the entity
1 Manufacturing Manufacture of motor vehicle electrical 100%
equipment*

(Wiring harness & Components)

*We are engaged primarily in the manufacture and sale of wiring harness and its components to automotive original equipment
manufacturers

17.  Products/Services sold by the entity (accounting for 90% of the entity’s Turnover):

Product/Service NIC Code % of total Turnover contributed

1 Manufacture of motor vehicle 293005 100%
electrical equipment

(Wiring Harness &
Components)

Ill. Operations
18.  Number of locations where plants and/or operations/offices of the entity are situated:

| tocaton | Pems | oOfics | Tom
4 34

National 30

International - - -

Plants include all operational unit (Manufacturing plant, assembly centers).

19.  Markets served by the entity:

a. Number of locations

Locmiors e

National (No. of States) 16 States + 3 Union Territories

International (No. of Countries) The company focuses on domestic business and exports are negligible

b.  Whatis the contribution of exports as a percentage of the total turnover of the entity?
Negligible.
c. A brief on types of customers:

Company's customers primarily comprise leading automotive Original Equipment Manufacturers (OEMs) engaged in
the design, development, manufacture, assembly, marketing, and sale of passenger vehicles, commercial vehicles, two-
wheelers, electric vehicles, and related mobility solutions. These OEMs procure automotive components from Tier-1suppliers,
including the Company, for integration into their vehicle manufacturing processes. The finished vehicles are subsequently
sold across domestic and international markets through established distribution networks.
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IV. Employees

20. Details as at the end of Financial Year: The Company does not categorize any of the employees as workers and refers employees
working in production and related areas as associates.

a.  Employees and workers (including differently abled):

Total (A)
| No.(B) |

T N

EMPLOYEES
1. Permanent (D) 5,042 4,344 86% 698 14%
2. Other than Permanent (E) 37 26 70% M 30%
3. Total employees (D +E) 5,079 4,370 86% 709 14%
ASSOCIATES (WORKERS)
4. Permanent (F) 1,421 932 66% 489 34%
Other than Permanent (G) 56,639 30,908 55% 25,731 45%
6. Total workers (F + G) 58,060 31,840 55% 26,220 45%

The Company did not have any employees falling under the "Other than Male/Female" gender category as at the reporting date.
Accordingly, the number of employees in this category is NIL.

b.  Differently abled Employees and workers:

Particulars

Total (A)

Female

[ oo [ e [ o | <o

DIFFERENTLY ABLED EMPLOYEES

1. Permanent (D) 17 15 88% 12%
Other than Permanent (E) 0 0 0% 0%
3. Total differently abled 17 15 88% 12%
employees (D +E)
DIFFERENTLY ABLED ASSOCIATES (WORKERS)
4. Permanent (F) 12 8 67% 4 33%
Other than permanent (G) 28 il 39% 17 61%
6. Total differently abled 40 19 48% 21 52%
workers (F + G)

21.  Participation/Inclusion/Representation of women

m Total (A) No. and percentage of Females

No. (B) %®B/A)
Board of Directors 10 2 20%
Key Management Personnel* 2 1 50%

*Does not include whole time director who is designated as KMPs
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Turnover rate for permanent employees and workers (Disclose trends for the past 3 years)

al
Permanent Employees 10% 10% 10% 10% 7% 10% 9% 1% 9%
Permanent Associates 7% 6% 7% 3% 6% 4% 5% 10% 7%
(Workers)

V. Holding, Subsidiary and Associate Companies (including joint ventures)
23.  (a) Names of holding / subsidiary / associate companies / joint ventures

Name of the holding / Indicate whether holding/ | % of shares held by listed Does the entity
subsidiary / associate Subsidiary/ Associate/ entity indicated at column A,
companies / joint Joint Venture participate in the Business

ventures (A) Responsibility initiatives
of the listed entity? (Yes/
No)

NIL NIL NIL NIL

VI. CSR Details

24. (i)  Whether CSRis applicable as per section 135 of Companies Act, 2013 (Yes/No) : Yes
(i) Turnover (in Rs.)- INR 114,776 million for FY 2025-26
(i) Net worth (in Rs.) - INR 21,617 million for FY 2025-26

VIIl. Transparency and Disclosures Compliances

25.  Complaints/Grievances on any of the principles (Principles 1to 9) under the National Guidelines on Responsible Business Conduct:

Stakeholder Grievance FY 25-26 FY 24-25
group from whom Redressal Current Financial Year Previous Financial Year
complaint is Mechanismin | Nymber of | Number of Number of | Number of
received Place (Yes/No) | complaints | complaints complaints | complaints
(If Yes, then | filed during | pending filed during | pending
provide web-link | yhovear | resolution theyear | resolution
for grievanace at close of at close of
redress policy) the year the year
Communities Yes 0 0 NA 0 0 NA
Investors (other Yes 0 0 NA 0 0 NA
than shareholders)
Shareholders Yes 0 0 NA 0 0 NA
Employees and Yes 19 1 resolved in 4 1 resolved in
Associates May 2026 April 2025
(workers)
Customers Yes 0 0 NA 0 0 NA
Value Chain Yes 0 0 NA 0 0 NA
Partners
Other NA o] 0] NA 0] 0] NA
(please specify)

The policies guiding the Company's conduct with all its stakeholders, including grievance mechanisms. These
are placed on the Company's website . For detailed policies for grievance redressal mechanisms, please refer to
https://www.mswil.motherson. com/performance/investors/policies.
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26.

Overview of the entity’s material responsible business conduct issues

Please indicate material responsible business conduct and sustainability issues pertaining to environmental and social matters that
present a risk or an opportunity to your business, rationale for identifying the same, approach to adapt or mitigate the risk along-
with its financial implications, as per the following format:

Material issue
identified

Indicate
whether
risk or

opportunity
(R/0)

Rationale for identifying the risk /
opportunity

In case of risk,
approach to adapt or
mitigate

Financial implications of
the risk or opportunity
(Indicate positive or
negative implications)

1 Emissions & Opportunity | O: Opportunity to position as a Implementation of Positive:
Climate and & Risk sustainable solution provider and | a comprehensive - Revenue growth from
enwronmental gain competitive advantage. deoarbomsgﬂon . sustainable products.
action R: Climate change poses acute roadmap aligned with - Cost savings from
physical risks including extreme strategic ambitions o
weather events (floods, heat and targets. Increased sfficiency improvements
stress), asset damage, and use of renewable over the long term.
increased insurance premiums. energy. Reduction 'h Risk:
Operations in water-stressed resgurce Consumptlzn’ Increased operating costs
geographies create risks emissions, waste, an d -
related to water availability water usage. Water ue to energy transition,
Transition risks arise from stewardship initiatives carbon compliance,
evolving regulations, stakeholder in high-risk locations. climate adaptation, and
) " ) supply chain disruptions.
expectations, and shift to low- Collaboration
carbon economy. with suppliers and -Potential loss of business
customers to improve if customer sustainability
environmental expectations are not met.
performance.
2 Environmental | Opportunity | O: Resource efficiency and circular | Implementation of long- | Positive: Reduction in
Innovation and | & Risk economy practices improve term climate transition material and

Technology

environmental performance and
competitiveness.

R: Technological innovation in
materials and processes is
critical. Failure to keep pace
with evolving regulatory and
market landscape may impact
competitiveness and stakeholder
expectations.

and innovation
strategies.

Development of
recyclable, reusable
and resource-efficient
materials.

Focus on reducing,
reusing, and recycling
waste streams.

Collaboration with
customers and
suppliers to enable
circular economy
solutions.

Continuous investment
in R&D and innovation.

operating costs and
improved margins.
Competitive
differentiation and
enhanced customer
value.

Risk: Short-term increase in
capital expenditure and
R&D costs. Financial
impact if innovation lags
market expectations.
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Material issue
identified

Indicate
whether
risk or
opportunity
(R/0)

Rationale for identifying the risk /
opportunity

In case of risk,
approach to adapt or
mitigate

Financial implications of
the risk or opportunity
(Indicate positive or

negative implications)

3 Product Opportunity | Oz Rising demand for low-carbon, Integration of Positive: Revenue growth
Sustainability & Risk sustainable, high-performance sustainability into from sustainable portfolio.
and A products. product design and Improved customer
stewardship Alignment with electrification and development. retention and new EV

reduced carbon footprint trends. | Assessment and business.
Enhahce Plroduct.value tbrough reduction of product Risk: Loss of competitiveness
sustainability-led innovation. carbon footprint. if expectations unmet.
R: Losing customers or market share | Proactive engagement
if expectations not met. with customers and
suppliers.
Leveraging innovation
and technology to
exceed expectations.
4 Diversity, Equity | Opportunity | O: Talent attraction, retention DEl initiatives and Positive: Higher productivity,
and Inclusion & Risk and development critical for policies. motivation and loyalty.

growth Diversity, gqU|ty ahd Leadership Reduced attrition and
molusbloln enhance innovation and development and stronger employer brand.
capability. - _—

capability building. Risk: Productivity loss due to
Employge envgagerrl\ent and Employee engagement | disengagement.
Well-be|rjg directly |nf|u§nce programs. Well-being
productivity and retention. and mental health

R: Failure in talent management can | initiatives.

impact performance. Employer branding

improvements.

5 Human rights Risk R: Growing global scrutiny on Alignment with UN Risk: Business interruption
throughout our human rights practices. Risks Global Compact. and reputational loss.
operat|on§ and of V|olat|ohs across operatlor?s Deployment of Human
value chain and supplier network. Potential Rights policy.

for legal non-compliance and _

reputational concerns. Assessment using
third-party tools.
Integration into supply
chain processes.

6 Corporate Opportunity | O: Strong governance is essential Board oversight Positive: Better investor
Governance & | & Risk for stakeholder trust. including ESG confidence and capital
Strategy governance. access.

: Failure to meet expectations

affects reputation and capital
access.

Sustainability
committees.

Stakeholder
engagement and
materiality assessment.

Strategy alignment.

Risk: Reputational and
financial impact.
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Material issue
identified

Indicate
whether
risk or
opportunity
(R/O)

Rationale for identifying the risk /
opportunity

In case of risk,
approach to adapt or
mitigate

Financial implications of
the risk or opportunity
(Indicate positive or

negative implications)

7 Data Privacy Risk R: Increasing reliance on digital Robust information Risk: Financial loss and
and Information systems across operations. security sys tems. operational disruption.
Security Exposure to cyber thfeats, data Multi-layered Loss of customer trust and

breaches and disruptions. cybersecurity reputational damage.
architecture.
Monitoring and audits.
Employee awareness
training.

8 Operational Opportunity | O: Continuous improvement Automation and digital | Positive: Productivity gains
Excellence & and digitalisation enhance tools. and cost optimisation.
Management competitiveness. Efficiency Standardisation.

Systems and reliability are critical to _
performance. Continuous
improvement initiatives.

9 Risk Opportunity | O: Growth and diversification Enterprise risk Positive: Improved resilience
Management & Risk increase risk exposure. management and continuity.
and . R: Rising regulatory complexity. framework. Risk: Compliance costs and
Compliance Ineffective risk management can | Integration into penalties.

impact performance. business processes.
Continuous monitoring
and compliance
tracking.

10 | Health, Safety & | Risk R: Manufacturing operations expose | Deployment of Risk: Operational disruption
Well-being employees to occupational Occupational Health and penalties.

hazards. Non-compliance with and Safety systems. Increased insurance cost
safety stanQards c_an lead to legal Regular audits and and reputational damage.
and reputational risk. inspections.

Training and awareness

programs. Monitoring

safety metrics and

sharing best practices.

i Supply chain Opportunity | O: Increasing expectations on Supplier engagement | Positive: Stronger and more
sustainability & Risk transparency, traceability and and ESG capability resilient supply chain.

and
responsibility

responsible sourcing.

R: Pressure to manage Scope 3
emissions. Challenges in supplier
compliance and visibility across
value chain.

building.

Integration of
sustainability into
procurement.

Supplier assessment
and monitoring.

Improved traceability
across the value chain.

Better alignment with
customer requirements.

Risk: Higher compliance and
supplier transition costs.
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Material issue | Indicate Rationale for identifying the risk / | In case of risk, Financial implications of

identified whether opportunity approach to adapt or | the risk or opportunity
risk or mitigate (Indicate positive or
opportunity negative implications)
(R/0)

12 Community Opportunity | O: Community relations impact Community Positive: Reputation and trust
Engagement & | & Risk social license to operate. development programs. | enhancement.
Development R: Regional and socio-economic Local stakeholder Risk: Operational disruption.
risks can affect operations. engagement.

Regional coordination.

SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

This section is aimed at helping businesses demonstrate the structures, policies and processes put in place towards adopting the
NGRBC Principles and Core Elements.

CTre T S I I I I A R

Policy and management processes

1. | a. Whether your entity’s policy/policies cover each | Yes Yes Yes Yes Yes Yes Yes Yes Yes
principle and its core elements of the NGRBCs.

(Yes/No)

b. Has the policy been approved by the Board? (Yes/ | Yes Yes Yes Yes Yes Yes Yes Yes Yes
No)

c. Web Link of the Policies, if available https://mswil. notherson.com/performance/investors/policies

2. | Whether the entity has translated the policy into | Yes Yes Yes Yes Yes Yes Yes Yes Yes
procedures. (Yes / No)

3. | Do the enlisted policies extend to your value chain | Yes Yes Yes Yes Yes Yes Yes Yes Yes
partners? (Yes/No)

4. | Name of the national and international codes/ | UNGC 1SO 45001 |IFQM UNGC  [1SO 14001 [N/A IATF
certifications/labels/ standards (e.g. Forest | Signa- 1S014007; |(Indian EcoVadis 16949
Stewardship Council, Fairtrade, Rainforest Alliance, | tory(es UNGC  |Feder- TISAX
Trustea) standards (e.g. SA 8000, OHSAS, ISO, BIS) | MSWIL | IATF ation of Standard
adopted by your entity and mapped to each principle. | spart | 16949 Quality and S0/

o;t:z;h- Manage- IEC 27001*
Group ment)

5. | Specific commitments, goals and targets set by the | Net zero carbon in own operations by 2040.

entity with defined timelines, if any. Implementation of water preservation initiatives at all owned facilities by
2030.

6. | Performance of the entity against the specific
commitments, goals and targets along-with reasons
in case the same are not met.

*SAMIL holds TISEX certification and MTSL holds ISO 27001 certification which takes care for MSWIL information security needs

Governance, leadership and oversight

We have established 2030 as a major milestone of our progress towards
our set targets.

7. | Statement by director responsible for the business
responsibility  report, highlighting ESG related
challenges, targets and achievements (listed entity
has flexibility regarding the placement of this
disclosure)

Please refer page number 13 of the Annual report and refer Business
Responsibility and Sustainability Report for oversight.
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8. | Details of the highest authority responsible for | The Board of Directors of the Company has constituted a Sustainability
implementation and oversight of the Business | Committee to drive the sustainability goals of the Company. Mr. Barrie
Responsibility policy (ies). Painter is highest authority responsible for implementation and oversight

of Business Responsibility policy(ies) for the Company under the
supervision and direction of Sustainability Committee of the Company.
e of the directo Designatio
Does the entity have a specified Committee of the
Board/ Director responsible for decision making on O €€
sustainability related issues? (Yes / No). If yes, provide | Mr. Rajesh Kumar Seth | Chairman Non-Executive Independent
details. Director

9 | Yes, The Sustainability Committee of the Board Mr. Norikatsu Ishida* Member Non-Executive Non-
comprises four Directors, including two Independent Independent Director
Directors. Any changes in membership during the | Mr. Anupam Mohindroo | Member Non-Executive Independent
year did not alter the overall composition of the Director
Committee. Mr. Anurag Gahlot Member Executive Non-Independent

Director
Mr. Soichiro Namba** | Member Non-Executive Non-
Independent Director
Mr. Yuichi Shimizu*** | Member Non-Executive Non-
Independent Director
Mr. Ryuji Sakai**** Member Non-Executive Non-
Independent Director

* Resigned we.f July 24, 2025

** Appointed w.e.f July 24, 2025 and resigned as member w.e.f December 19, 2025

*** Appointed w.e.f December 19, 2025 and resigned w.e.f April 28, 2026

**xx Appointed w.e.f April 28, 2026

10.

.

Details of Review of NGRBCs by the Company:

Subject for Review

Committee

Indicate whether review was undertaken by
Director / Committee of the Board/ Any other

Frequency (Annually/ Half yearly/ Quarterly/
Any other - please specify)

Performance against

L Ann- | Ann- | Ann- | Ann- | Ann- | Ann- | Ann- | Ann- | Ann-
above pO|ICIeS and | Yes Yes Yes Yes Yes Yes Yes Yes ves ually | ually | ually | ually | ually | ually | ually | ually | ually
follow up action
Compliance with
statutory requirements
of relevance to the Ann- | Ann- | Ann- | Ann- | Ann- | Ann- | Ann- | Ann- | Ann-
principles and Yes Yes Yes ves Yes Yes ves Yes ves ually | ually | ually | ually | wally | ually | ually | ually | ually
rectification of any

non-compliances

Has the entity carried |P1 |P2|P3 |P4 |P5

P6 |P7 |P8 |P9

out independent
assessment/ evaluation
of the working of its
policies by an external

For P3 - Yes, MSWIL is ISO

agency? (Yes/No). If
yes, provide name of | of nolicies for all Principles.
the agency.

ISO14001 & ISO50001 certified. MSWIL is certified
through Bureau Veritas (India) Pvt. Internal reviews
and assessments are carried out periodically and
stringently for assessing/ evaluating the working

45001 certified. P6 -
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12.  If answer to question (1) above is “No” i.e. not all Principles are covered by a policy, reasons to be stated: NA

| P7 | Pa ] Po

The entity does not consider the Principles material to its | NA NA NA NA NA NA NA NA NA
business (Yes/No)

The entity is not at a stage where it is in a position to | NA NA NA NA NA NA NA NA NA
formulate and implement the policies on specified

principles (Yes/No)

The entity does not have the financial or/human and NA NA NA NA NA NA NA NA NA
technical resources available for the task (Yes/No)

It is planned to be done in the next financial year (Yes/No) NA NA NA NA NA NA NA NA NA
Any other reason (please specify) NA NA NA NA NA NA NA NA NA

SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

This section is aimed at helping entities demonstrate their performance in integrating the Principles and Core Elements with key processes
and decisions. The information sought is categorized as “Essential” and “Leadership”. While the essential indicators are expected to be
disclosed by every entity that is mandated to file this report, the leadership indicators may be voluntarily disclosed by entities which
aspire to progress to a higher level in their quest to be socially, environmentally and ethically responsible.

PRINCIPLE 1 Businesses should conduct and govern themselves with integrity, and in a manner that is Ethical, Transparent

and Accountable.

Essential Indicators

1. Percentage coverage by training and awareness programmes on any of the Principles during the financial year:

Total number of Topics / principles coveredunder the training and

training and awareness

programmes held

its impact

% age of persons in
respective category
covered by the awareness

Board of 1 . Board Charter
Directors . Audit Committee Charter

Charter

Charter

Personnel

Code of conduct for Directors

Risk Management Committee Charter
Nomination and Remuneration Committee

Corporate Social Responsibility Committee

Stakeholders’ Relationship Committee
Role & Responsibilities of Key Managerial

programmes

100%

Key 1
Managerial
Personnel

Policy Training and Affirmation on an annual basis

100%
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Total number of Topics / principles coveredunder the training and % age of persons in

training and awareness its impact respective category
programmes held covered by the awareness
programmes
Employees 7 The Motherson Code of Conduct serves as the 100%
other than foundational guide outlining ethical and behavioral
BoD and expectations for all employees across the Group.
KMPs Complementing the Code is a comprehensive suite

of policies focused on ethics, transparency, and
accountability. These include policies on whistle-
blowing, related party transactions, prevention
of harassment, data protection, competition and
anti-trust, anti-bribery (including gifts, meals, and
entertainment), human rights, and equal opportunity.

Associates 7 A similar framework exists for the associates as it does 100%
(workers) for the category of employees.

Details of fines / penalties /punishment/ award/ compounding fees/ settlement amount paid in proceedings (by the entity or by
directors / KMPs) with regulators/ law enforcement agencies/ judicial institutions, in the financial year, in the following format Note:
the entity shall make disclosures on the basis of materiality as specified in Regulation 30 of SEBI (Listing Obligations and Disclosure

Obligations) Regulations, 2015 and as disclosed on the entity’s website):

[\ [e]:4:]e] Name of the regulatory/ | Amount | Brief of Has an appeal

Principle | enforcement agencies/ (InINR) | the Case | been preferred?

judicial institutions (Yes/No)
Penalty/ Fine Nil NA NA NA NA
Settlement Nil NA NA NA NA
Compounding fee Nil NA NA NA NA

Non-Monetary

NGRBC Name of the regulatory/ | Amount | Brief of Has an appeal

Principle | enforcement agencies/ (InINR) | the Case | been preferred?

judicial institutions (Yes/No)
Imprisonment Nil NA NA NA NA
Punishment Nil NA NA NA NA

Response to Principle 1 Essential Indicator 2 pertains to the Company on Standalone basis.

*There are no fines / penalties /punishment/ award/ compounding fees/ settlement amount paid in proceedings (by the Company
or by directors / KMPs) with regulators/ law enforcement agencies/ judicial institutions in the financial year which are material as
specified in Regulation 30(4)((i)(c) of SEBI (Listing Obligations and Disclosure Obligations) Regulations, 2015 (“LODR"). Please refer
to Company’'s website at https://www.mswil. notherson.com/performance/investors/stock-exchange- disclosures regulatory-
filings to access the disclosures made to the Stock Exchanges under Regulation 30 of LODR.

Of the instances disclosed in Question 2 above, details of the Appeal/ Revision preferred in cases where monetary or non- monetary
action has been appealed.

Case Details Name of the regulatory/ enforcement agencies/ judicial institutions

NA | NA
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Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if available, provide a web-link to
the policy.

Yes, MSWIL maintains a zero-tolerance approach to corruption in any form. Our expectations and ethical principles are clearly
outlined in the Motherson Code of Conduct and the Motherson Supplier Code of Conduct, which together set mandatory
standards for integrity, business ethics, and responsible business practices across our value chain.

The Company considers any instance of bribery or corruption not only a legal breach but also a serious ethical violation. Upholding
the highest moral and ethical standards is central to its governance framework.

For further details, the full policy is available at:

https://www.mswil.motherson.com/performance/investors/policies

Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law enforcement agency for
the charges of bribery/ corruption:

FY 25-26 FY 24-25
(Current Financial Year) | (Previous Financial Year)

Directors Nil Nil
KMPs Nil Nil
Employees Nil Nil
Associates (Workers) Nil Nil

There have been no cases involving disciplinary action taken by any law enforcement agency for the charges of bribery / corruption
against Directors / KMP / Employees / Associates(workers) to the best of our knowledge.

Details of complaints with regard to conflict of interest:

FY 25-26 FY 24-25
(Current Financial Year) (Previous Financial Year)

| Number | Remarks | Number | Remarks _
Nil NA

NA Nil

Number of complaints received in relation to issues of conflict of
Interest of the Directors

Number of complaints received in relation to issues of conflict of Nil NA Nil NA
Interest of the KMPs

Provide details of any corrective action taken or underway on issues related to fines / penalties / action taken by regulators/ law
enforcement agencies/ judicial institutions, on cases of corruption and conflicts of interest.

Not applicable.

Number of days of accounts payables ((Accounts payable *365) / Cost of goods/services procured) in the following format:

FY 25-26 FY 24-25
(Current Financial Year) (Previous Financial Year)

Number of days of accounts payables 80 63

Open-ness of business

Provide details of concentration of purchases and sales with trading houses, dealers, and related parties along-with loans and
advances & investments, with related parties, in the following format:
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Parameter Metrics FY 25-26 FY 24-25
(Current Financial Year) (Previous Financial Year)

Purchases from trading houses as % of
total purchases

Concentration|b.  Number of trading houses where - -
of Purchases purchases are made from

C. Purchases from top 10 trading houses as% - -
of total purchases from trading houses

a.  Salesto dealers / distributors as % of total - -
sales

Concentration | b. Number of dealers / distributors to whom - -
of Sales sales are made

C. Sales to top 10 dealers / distributors as % - -
of total sales to dealers / distributors

a. Purchases (Purchases with related parties / 65% 64%
Total Purchases)

b. Sales (Sales to related parties / Total Sales) 2% 2%

C. Loans & advances (Loans & advances - -
given to related parties / Total loans &
advances)

Share of RPTs in

d.  Investments ( Investments in related
parties / Total Investments made)

The concentration of purchases is not applicable to the business, as there are no transactions conducted with trading houses/
dealers/distributors.

Leadership Indicators

1. Awareness programmes conducted for value chain partners on any of the Principles during the financial year:

Total number of awareness Topics / principles covered under | %age of value chain partners covered (by value

programmes held the training of business done with such partners) under the
awareness programmes

1 Supplier Code of Conduct 100%
with General expectations on

Value chain partners about
respecting Principles of Legality
Social Standards: Human rights,
Forced Labor, Child Labor, Fair
treatment, freedom of association,
Occupational Health and Safety,
Environmental Standards:
Environmental protection, Climate
action, Water, Air & Soil Quality
Business relationship: Avoid Conflict
of Interest, Free competition,
Anti-Corruption, Data Privacy &
Data Security, Customs and Export

control regulation.

The Company conducted supplier webinars to raise awareness on sustainability, focusing on key governance, social, and
environmental principles. To further strengthen supplier engagement, we partnered with EcoVadis, a reputable third-party
assessor, to evaluate the sustainability performance of our suppliers. Webinar invitations and the Motherson Supplier Code of

Conduct were shared with suppliers accounting for 80% of our direct material spend.
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We have established a dedicated Supplier Portal (https://suppliers.motherson.com/resource-and-training) that provides open
access resources and training materials to support and educate our supplier partners. In addition, the Company organized a
Supplier Summit, where we shared our sustainability expectations and reinforced our commitment to responsible and transparent
supply chain practices with our supplier partners.

Does the entity have processes in place to avoid/ manage conflict of interests involving members of the Board? (Yes/No) .
Yes. The company has code of conduct for directors which clearly states that every director representing the company shall
endeavor to avoid conflict of interest and is expected to act in the best interest of the Company and not undertake any action
prejudicially to the interest of the company. Company also has comprehensive Director’'s manual to provide clarity to Directors
regarding their expectations and roles

PRINCIPLE 2 Businesses should provide goods and services in a manner that is sustainable and safe

Essential Indicators

1.

@ motherson sumi wiring india limited

Percentage of R&D and capital expenditure (capex) investments in specific technologies to improve the environmental and social
impacts of product and processes to total R&D and capex investments made by the entity, respectively.

FY 25-26 FY 24-25 Details of improvements in environmental and social
(Current Financial Year) | (Previous Financial Year) | impacts
1% 1%

R&D expenses for 100% Electric Vehicles and related
programs.

Capex 15% 2% Capex for 100% Electric Vehicles Production, Waste
Management, Energy reduction programs.

Wiring harness related R&D activities are performed centrally by Samvardhana Motherson International Limited (“SAMIL") for India
region. The Company has reimbursed its share of expenses to SAMIL.

The Company's operations at its Navagam facility are conducted from a leased premises that has been awarded the IGBC Gold
Green Building certification. The facility supports the Company's commitment to sustainable operations through the use of
environmentally responsible infrastructure.

a.  Does the entity have procedures in place for sustainable sourcing? (Yes/No)
Yes. https://www.mswil. notherson.com/performance/investors/policies

The Company sources a significant portion of its raw materials and components from SAMIL and its group companies,
whose sustainability commitments are actively monitored. Additionally, the Company procures from global suppliers,
including Sumitomo Wiring Systems Limited, who also adhere to established sustainability standards.

b.  If yes, what percentage of inputs were sourced sustainably?

85% of our top suppliers (constituting 80% of our sourcing of components/raw material in value terms) are ISO14001 certified
and 62% of such suppliers are ISO45001 certified.

Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the end of life, for (a) Plastics
(including packaging) (b) E-waste (c) Hazardous waste and (d) other waste.

The products supplied by MSWIL are incorporated into higher-level assemblies or vehicles. Consequently, the end-of-life disposal,
recycling, and reuse of these products fall outside of MSWIL's purview. MSWIL's manufacturing location is ISO 14001 certified
(EMS). Our products comply with environmental regulations such as ELV, RoHS, and REACH. Additionally, auxiliary materials used
in packaging and e-waste are managed appropriately with third parties in accordance with applicable regulations.

Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes / No). If yes, whether the waste collection
plan is in line with the Extended Producer Responsibility (EPR) plan submitted to Pollution Control Boards? If not, take steps to
address the same.

No. However the waste collection plan is in line with the extended producer responsibility plan issued under plastic and e-waste
management rules.




Leadership Indicators

1.

Has the entity conducted Life Cycle Perspective / Assessments (LCA) for any of its products (for manufacturing industry) or for its
services (for service industry)? If yes, provide details in the following format?

NIC Name of % of total Boundary for which the Whether conducted by | Results communicated in
Code Product/ Turnover Life Cycle Perspective / independent external public domain (Yes/No) If
Service | contributed | Assessment was conducted agency (Yes/No) yes, provide the web-link.

203005 | NA | /A N/A N/A N/A

A major portion of the Company’s products are built-to-print, where the product design—including material selection and end-of-
life specifications—is finalized by the customers. As a result, there is currently limited opportunity for the Company to conduct a
meaningful Life Cycle Assessment (LCA).

However, to remain future-ready, the Company has begun building internal capabilities to carry out such assessments in the
coming years. While no LCA has been conducted at the Company level yet, the knowledge and methodologies developed by
SAMIL and support from Sumitomo Wiring Systems Limited will be leveraged to develop relevant expertise.

If there are any significant social or environmental concerns and/or risks arising from production or disposal of your products /
services, as identified in the Life Cycle Perspective / Assessments (LCA) or through any other means, briefly describe the same
along-with action taken to mitigate the same.

Name of Product / Service Description of the risk / concern

None NA | NA

The products currently manufactured by Motherson Sumi Wiring India Limited (MSWIL) do not pose any significant social or
environmental risks during their life cycle. As a Tier-1 B2B supplier, MSWIL supplies products directly to OEM customers and is not
currently engaged in an end-of-life product recovery business model.

However, the Company works in close alignment with OEM customers to support their evolving requirements and objectives
related to end-of-life recyclability of the products and components supplied.

Percentage of recycled or reused input material to total material (by value) used in production (for manufacturing industry) or
providing services (for service industry).

The Child parts procured by the Company are subject to customer specifications and industry standards, which typically do
not permit the use of recycled materials. As most of these parts are standard catalog items supplied by third - party vendors,
Motherson Wiring Limited has very limited control over the materials used in their manufacture.

Recycled or re-used input material to total material

FY 25-26 FY 24-25
(Current Financial Year) (Previous Financial Year)

N/A

Indicate input material

None

Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused, recycled, and safely

disposed, as per the following format:
FY 25-26 FY 24-25
(Current Financial Year) (Previous Financial Year)

Re-Used | Recycled Safely Re-Used | Recycled Safely
Disposed Disposed

Plastics (including packaging) NA NA NA NA NA NA
E-waste NA NA NA NA NA NA
Hazardous waste NA NA NA NA NA NA
Other waste NA NA NA NA NA NA

Not applicable. Due to nature and application of it's product, the company is not engaged in end-of-life production reclaim

activities.
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5. Reclaimed products and their packaging materials (as percentage of products sold) for each product category.

Indicate product category Reclaimed products and their packaging materials as % of

total products sold in respective category

None NA

PRINCIPLE 3 Businesses should respect and promote the well-being of all employees, including those in their value chains

Essential Indicators
1. a.  Details of measures for the well-being of employees

% of employees covered by

Health Accident Maternity Paternity Day Care
Category Total Insurance Insurance Benefits Benefits Benefits

Number % umber % 3 mber 3 umber 3
(B/A) (© (c/A) (D/A) (E) (E/A) (F) (F/A)

Permanent employees

Male 4344 4344 100% 4344 100% NA NA 0 0% 0 0%

Female 698 698 100% 698 100% 698 100% 0 0% 698 100%

Total 5042 5042| 100% 5042| 100% 698| 100% o 0% 698| 100%
Other than permanent employees

Male 26 26 100% 26 100% NA 0% 0 0% 0] 0%

Female n n 100% n 100% n 100% 0] 0% n 100%

Total 37 37 100% 37 100% n 100% 0 0% n 100%

All employees are covered under wellbeing measures as per applicable legal requirement and company policies.

% of Associates (worker) covered by
Health Accident Maternity Paternity Day Care
Category Total Insurance Insurance Benefits Benefits Benefits
(A)

Number % umber % % mber % 3
(B) (B/A) (9} (C/A) (D/A) (E) ((FLY) (F/A)

Permanent Associates (worker)

Male 932 932 100% 932 100% 0 0% 0 0% 0 0%

Female 489 489 100% 489 100% 489 100% 0 0% 489 100%

Total 1421 1421 100% 1421 100% 489 100% [0) 0% 489 100%
Other than Permanent Associates (worker)

Male 30908 | 30908 100% 10081 33% 0] 0% 0] 0% 0] 0%

Female 25731 25731 100% 8935 35% 25731 100% 0] 0% 25731 100%

Total 56639 | 56639 100% | 19016 34%| 25731 100% 0 0% | 25731 100%

All eligible associates are covered under wellbeing measures as per applicable legal requirement and company policies.

c.  Spending on measures towards well-being of employees and workers (including permanent and other than permanent) in the

following format -

FY 25-26 FY 24-25
(Current Financial Year) | (Previous Financial Year)
Cost incurred on well-being measures as a % of total revenue of the 1.56% 1.53%
company
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2.

Details of retirement benefits, for Current Financial Year and Previous Financial Year.

FY 25-26 FY 24-25
(Current Financial Year) (Previous Financial Year)

Permanent Employees No.of No. of Deducted No. of No. of Deducted
employees Associates and employees Associates and
covered as (workers) deposited covered as (Workers) deposited
a % of total covered as with the a % of total covered as with the
employees a % of total authority employees a% of total authority

associates (Y/N/N.A.) Associates (Y/N/N.A.)
(workers) (worker)

PF 100% 100% Yes 100% 100% Yes

Gratuity 100% 100% Not Applicable 100% 100% Not Applicable

Employee State Insurance 100% 100% Yes 100% 100% Yes

All eligible applicable employees and associates are covered under relevant benefit. All the deductions are timely deposited with
the authority.

Accessibility of workplaces

Are the premises / offices of the entity accessible to differently abled employees and associates (worker) as per the requirements
of the Rights of Persons with disability Act, 2016. If not whether any steps are being taken by the entity in this regard?

MSWIL is committed to fostering an inclusive and supportive workplace that emphasizes safety, flexibility, and respect for all
employees and associates (workers) The company ensures that appropriate facilities and amenities are available for individuals
with different abilities. Our registered and corporate offices are equipped with lifts and accessibility features to enable ease of
movement. Most office locations are either situated on the ground floor or have elevators and infrastructure designed to support
barrier-free access.

Where required, MSWIL provides customized workplace adaptations—such as specialized desks or equipment—based on
individual needs. Unit HR teams oversee the availability of these essential resources and remain dedicated to strengthening
diversity and inclusion across the organization by implementing supportive work-life practices and nurturing a culture where every
individual feels valued and included.

Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 20167 If so, provide a web-link to
the policy.

Yes. MSWIL is committed to providing equal opportunities in employment and fostering an inclusive workplace where all employees
are treated with dignity, fairness, and respect. As part of our broader social responsibility, we actively support the inclusion and
integration of Persons with Disabilities (PwDs) within our workforce. The principles of equality, non-discrimination, and respect for
every individual are embedded in the Motherson Code of Conduct, accessible at www.mswil.motherson.com. These principles
guide our approach to creating a barrier-free and accessible work environment.

Return to work and Retention rates of permanent employees and workers that took parental leave

Permanent employees Permanent Associates (workers)
Return to work rate Retention rate Return to work rate Retention rate

Male - - - -
Female 89% 100% 89% 95%
Total 89% 100% 89% 95%
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6. Isthere a mechanism available to receive and redress grievances for the following categories of employees and worker? If yes,
give details of the mechanism in brief.

Yes/No
(If Yes, then give details of the mechanism in brief)

Permanent Associates (workers) Yes
Other than Permanent associates (workers) Yes
Permanent Employees Yes
Other than Permanent Employees Yes

MSWIL has a robust and well-structured grievance redressal framework that offers employees multiple channels to voice concerns
and seek resolution. The system is designed to ensure transparency, accessibility, and fairness at every stage.

To address specific employee-related matters, MSWIL has constituted various working groups such as employee consultative
committees, health and safety committees, canteen committees, and welfare committees. These groups provide formal platforms
for discussion, feedback, and collaborative problem-solving.

The Human Resources function plays a central role in managing grievances by conducting impartial inquiries and fact-finding,
serving as an internal due-diligence mechanism. In addition to these forums, employees may submit concerns anonymously or
privately through designated email addresses or telephone lines, ensuring confidentiality when needed.

MSWIL also has an established Whistle-Blower Policy, which provides a secure and confidential mechanism for reporting serious
concerns, ensuring that employees can raise issues without fear of retaliation.

Furthermore, MSWIL maintains a comprehensive Prevention of Sexual Harassment (PoSH) policy in line with the Sexual Harassment
of Women at Workplace (Prevention, Prohibition, and Redressal) Act, 2013. Internal Complaints Committees (ICCs) are in place
across units to conduct inquiries and ensure a safe, respectful, and inclusive work environment.

Overall, MSWIL's grievance mechanisms empower employees with multiple avenues to express concerns, support timely
resolution, and reinforce a culture of trust, respect, and well-being across the organization

7. Membership of employees and workers in association(s) or union(s) recognized by the listed entity:

Category FY 25-26 FY 24-25
(Current Financial Year) (Previous Financial Year)

Total employees | No. of employees / % (B/A) Total No. of employees/ | % (D/C)
/ workers in workers in respective employees workers in respective
respective category, who are / workers in category, who are
category (A) part of association(s) respective part of association(s)
or Union (B) category (C) or Union (D)

Total 5,042 0 0% 4,278 0] NA
Permanent
Employees
- Male 4,344 0 0% 3,705 0] NA
- Female 698 0 0% 573 0 NA
Total 1,421 0 0% 1,763 0] NA
Permanent
associates
(worker)
- Male 932 0 0% 1,217 0 NA
- Female 489 0 0% 546 0 NA

We recognize the right to freedom of association and provide freedom to our employees to assemble, form teams, appoint
representatives and be the members of work councils. These work councils promote measures for securing and preserving amity
and good relation between the employers and associates, to discuss upon matter of common interest. Through this platform
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the employees and associates participate in decision making and share suggestions/feedback to improve work culture and
environment. The company does not have any employee union rather various participatory forums wherein employee participate
in decision making. These committees are formed through a transparent and democratic election process, with clear eligibility
criteria and secret ballot voting conducted during work hours. The Works Committee, constituted as per the Industrial Disputes Act,
fosters mutual understanding between management and associates. The Canteen Committee ensures quality and affordability
of meals, while the Transport Committee oversees employee commuting arrangements. Each committee meets monthly, and
discussions are documented and shared with Central HR for policy review and strategic planning. This structured governance
system not only ensures employee representation and inclusivity but also contributes to a positive, responsive, and participative
work environment.

Details of training given to employees and workers:

Category FY 25-26 FY 24-25
(Current Financial Year) (Previous Financial Year)

safety measures upgradati safety measures upgradati
Employees
Male 4,370 4,370 100% 3,035 69% 3,728 3,728 100% 2,380 64%
Female 709 709 100% 562 79% 577 577 100% 366 63%
Total 5,079 5,079 100% 3,597 7% 4,305| 4,305 100%| 2,746 64%
Associates (Workers)
Male 31,840 31,840 100% 31,840 100% 26,152 26,152 100% | 26,152 100%
Female 26,220| 26,220 100%| 26,220 100% 23,175 23175 100%| 23175 100%
Total 58,060 | 58,060 100% | 58,060 100% 49,327 | 49,327 100% | 49,327 100%

We have reported a unique count of individuals who participated in multiple training sessions, counting each individual as 1 count.
Further, the numbers for the employee’s category are at 100%, as all employees are required to attend an orientation session
that includes trainings on health & safety and skill upgradation. Additionally, health and safety training, along with skill training for

Associates is incorporated into both onboarding and regular training modules, resulting in full coverage of 100%.

Details of performance and career development reviews of employees and worker:

Permanent Employees

FY 25-26 FY 24-25
(Current Financial Year) (Previous Financial Year)

Male 4344 4344 100% 3705 3705 100%

Female 698 698 100% 573 573 100%

Total 5042 5042 100% 4278 4278 100%
Permanent Associates (workers)

Male 932 932 100% 1217 1217 100%

Female 489 489 100% 546 546 100%

Total 1421 1421 100% 1763 1763 100%

All permanent employees and associates duly undergo performance and career review as per their performance appraisal plan.
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10. Health and safety management system:

a.  Whether an occupational health and safety management system has been implemented by the entity? (Yes/ No). If yes, the
coverage such system?

At MSWIL, the safety and well-being of our employees, contractors, and all stakeholders is of utmost importance, as
articulated in our publicly available Environmental, Health and Safety (EHS) Policy. A majority of our facilities are certified
under ISO 45001, the global benchmark for Occupational Health and Safety Management Systems, reflecting our strong
commitment to maintaining safe, healthy, and compliant workplaces.

While ISO 45001 serves as the principal framework guiding health and safety management across MSWIL, we also recognize
and align with equivalent safety systems that closely correspond to this international standard. Our integrated management
systems further include 1ISO 14001 certification for environmental management, which complements our EHS objectives and
strengthens our sustainability performance.

Additionally, MSWIL implements FM Global fire safety standards and adheres strictly to SWS safety protocols, ensuring high
levels of preparedness, risk mitigation, and operational safety.

Together, these certifications, standards, and management practices demonstrate our proactive, structured, and continuous
approach to protecting people, property, and the environment across all our operations

b.  What are the processes used to identify work-related hazards and assess risks on a routine and non-routine basis by the entity?

At MSWIL, we follow a proactive and systematic approach to hazard and risk identification as part of our commitment to
maintaining a safe, healthy, and compliant workplace. Hazards are identified and assessed through multiple mechanisms,
including safety walk-throughs, scheduled risk assessments, routine inspections, and monthly as well as quarterly safety
audits.

MSWIL adheres to comprehensive Hazard Identification and Risk Assessment (HIRA) procedures that align with ISO
45001:2018 and applicable legal requirements. For every process-related activity, potential hazards are identified, risks are
evaluated, and appropriate control measures are defined in structured HIRA sheets.

From an equipment and plant perspective, we undertake regular preventive maintenance in addition to pre-work, start-up,
and production-stage risk evaluations to minimize operational risks. All incidents—including near-misses—are promptly
reported and thoroughly investigated using root cause analysis methodologies, with escalation to senior management
where necessary. We have also established structured reporting systems for hazards, incidents, and near-miss events to
ensure timely visibility, tracking, and corrective action.

For non-routine activities, MSWIL implements a formal Work Permit System, which acts as our Hazard Prediction Procedure.
This system includes a defined format for identifying risks and specifying required control measures before work begins.

Hazard identification is further supported through audits conducted by internal auditors, and annual 1ISO 45001:2018
compliance assessments, along with daily safety audits led by safety professionals. Collectively, these structured processes
strengthen our ability to anticipate hazards, reduce risks, and ensure a safe and secure environment for all employees and
stakeholders.

c.  Whether you have processes for workers to report the work related hazards and to remove themselves from such risks. (Y/N)

Yes. The Company encourages its associates (workers) to report any safety hazards and near misses to minimize the
occurrence of any incident and take corrective action. There is a system for submission of hazard reports for all employees/
Associates for resolution. Health and safety committees are an additional platform for review and resolution of hazards and
risks identified.. Safety audits by internal safety auditors, safety audits by safety professionals etc. have been put in place.
Associates (Workers) can also report safety related suggestions through Company’s suggestion scheme.

d. Do the employees/ worker of the entity have access to non-occupational medical and healthcare services? (Yes/ No)

Yes. MSWIL has tie up with network of approved hospitals that are located in close proximity, ensuring easy accessibility.
These hospitals are equipped with state-of-the-art facilities and amenities’. Additionally, the Company provides its employees
with benefits that include life insurance, healthcare, and disability coverage.
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.

Details of safety related incidents, in the following format:

Safety Incident/Number Category FY 25-26 FY 24-25
(Current Financial Year) (Previous Financial Year)

Lost Time Injury Frequency Rate (LTIFR) (per one | Employees 0 0

million-person hours worked)
Associates 0 0
(workers)

Total recordable work-related injuries Employees 1 0
Associates 6 5
(workers)

No. of fatalities Employees 0 0
Associates 0 0
(workers)

High consequence work-related injury or ill-health | Employees 0 0

(excluding fatalities)"
Associates 0 0
(workers)

Independent assessment assurance has been carried out by an external agency? (Y/N) If yes, name of the external agency.
Yes. Reasonable Assurance has been conducted in FY 2026 by S.R. Batliboi & Co. LLP.
Describe the measures taken by the entity to ensure a safe and healthy work place.

At MSWIL, safety is deeply integrated into our operational culture and is driven through a strong, structured, and preventive
management system. Weekly safety committee meetings ensure continuous monitoring, review, and improvement of safety
performance across all units. Both planned and surprise audits are conducted by internal safety committee members and the
safety team, while fire risk assessments are performed by certified third-party specialists to ensure independent validation of safety
controls.

MSWIL has an established framework for Hazard Identification and Risk Assessment (HIRA), aligned with ISO 45001:2018, enabling
proactive identification, evaluation, and control of workplace hazards. Monthly and quarterly safety audits, along with regular HIRA
reviews, help us stay ahead of emerging risks. All machines undergo detailed risk assessments and are fitted with necessary safety
devices and clear warning labels.

Preventive measures, such as monthly thermal imaging of electrical panels and critical equipment, further strengthen our risk
mitigation efforts. High-risk tasks—including hot work, working at height, confined space entry, and excavation—are strictly
governed by a comprehensive Work Permit System. Appropriate Personal Protective Equipment (PPE) is provided based on
task-specific risk assessments to minimize exposure to hazards.

Our Emergency Response Team (ERT) is thoroughly trained in managing crisis situations, supported by regular mock drills covering
fire, evacuation, and earthquake scenarios. Safety officers deployed across units ensure implementation of safe work practices
and provide on-ground supervision.

Robust capability-building is an integral part of our safety program. Regular training sessions are held on topics such as fire
extinguishing, first aid, safe material-handling equipment operation, and emergency preparedness. These trainings are further
reinforced through digital learning tools and ongoing awareness initiatives, including safety posters, quizzes, toolbox talks, and
safety competitions.

MSWIL places strong emphasis on continuous improvement. Incidents and near-misses are systematically analyzed using root
cause methodologies, with corrective and preventive actions implemented promptly. To promote a strong safety culture, we
organize ongoing engagement initiatives such as National Safety Week, Road Safety Week, Fire Safety Day, slogan-writing contests,
and employee safety suggestion campaigns.

A Safety Award System recognizes units that demonstrate exceptional safety performance, encouraging healthy competition and
reinforcing safe behavior. Continuous improvement is further supported through safety-related kaizens and the implementation
of the LOTO (Lock Out-Tag Out) system across units to ensure safe isolation of energy sources during maintenance.
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13.

Number of Complaints on the following made by employees and workers:

FY 25-26 FY 24-25
(Current Financial Year) (Previous Financial Year)

Filed during | Pending resolution at Filed during | Pending resolution
the year the end of the year at the end of
the year the year
Working Conditions 0] 0 NA 0 0] NA
Health & Safety 0] 0 NA 0] 0] NA

Assessments for the year:

% of your plants and offices that were assessed
(by entity or statutory authorities or third parties)
Health and safety practices 100% (self assessment by entity/ISO45001 certified)
Working Conditions 100% (self assessment by entity/ISO45001 certified)

Provide details of any corrective action taken or underway to address safety-related incidents (if any) and on significant risks /
concerns arising from assessments of health & safety practices and working conditions.

At MSWIL, we follow a proactive and structured approach to strengthening workplace safety and minimizing risks across our
operations. A key focus of our corrective actions has been enhancing machine safety. All machines are now fitted with safety
covers, interlocking sensors, and protective devices, substantially reducing operational hazards. Additional improvements have
been implemented specifically for the safety covers of our C&C machines, further enhancing their effectiveness and reducing
machine-related risks.

To ensure the safety of employees involved in maintenance and repair activities, MSWIL has fully implemented the Lockout-
Tagout (LOTO) system. This ensures that machines and electrical panels are completely de-energized before any intervention,
significantly lowering the risk of electrical accidents and improving the safety of maintenance personnel.

Fire safety is another critical priority. We carry out thermal imaging on 100% of our machines and electrical panels to identify
abnormal heat patterns that may indicate potential fire hazards. Early detection allows timely corrective action and helps prevent
fire-related incidents.

We continuously promote safety awareness and engagement through regular training programs, safety campaigns, toolbox talks,
and safety events, ensuring employees remain vigilant and well-informed about safe work practices. To enhance electrical safety,
MSWIL has installed Residual Current Circuit Breakers (RCCBs) with 30 mA sensitivity across its electrical infrastructure. These
devices identify current leaks and disconnect the power supply within milliseconds, offering strong protection against electrical
shocks and supporting overall human safety.

Collectively, these comprehensive and preventive measures reflect MSWIL's deep commitment to occupational health and safety.
We remain dedicated to continuously reviewing and strengthening our systems, identifying emerging risks, and ensuring a safe,
secure, and sustainable workplace for all employees.

Leadership Indicators

1.
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Does the entity extend any life insurance or any compensatory package in the event of death of (A) Employees (Y/N) (B) Workers
(Y/N).

Yes we have extended the Group Term Life Insurance to cover all our permanent on-roll employees and associates. This initiative
reflects our strong commitment to the well-being and financial security of our workforce.

This policy has been introduced in collaboration with a renowned and trusted insurance provider, ensuring robust coverage and
reliable service.




Key Highlights of the Policy:
. Comprehensive coverage
. Financial protection

2. Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and deposited by the value
chain partners.

Our value chain partners are required to ensure legal compliance as per the provisions in the agreements. We regularly audit our
suppliers both preventively and when the situation demands. Such an audit is generally carried out when we commence new
supplier relationships, with the findings of our risk analyzes then determining the type, scope, and frequency of the audits.

3. Provide the number of employees / workers having suffered high consequence work- related injury / ill-health / fatalities (as
reported in Q11 of Essential Indicators above), who have been are rehabilitated and placed in suitable employment or whose family
members have been placed in suitable employment:

Total no. of affected employees/ workers No. of employees/workers that are rehabilitated
and placed in suitable employment or
whose family members have been placed

in suitable employment

FY 25-26 FY 24-25 (Previous FY 25-26 FY 24-25
(Current Financial Year) Financial Year) (Current Financial Year) | (Previous Financial Year)

Employees NIL NIL NIL NIL
Associates NIL NIL NIL NIL
(Workers)

4. Does the entity provide transition assistance programs to facilitate continued employability and the management of career
endings resulting from retirement or termination of employment? (Yes/ No)

Yes

To further support lifelong learning and employability, we provide access to a wide range of training programs. These initiatives
empower employees to continuously enhance their technical skills and remain professionally active—even beyond their
superannuation age.This holistic approach reflects our unwavering commitment to employee development and well-being,
ensuring a smooth and dignified transition into the next phase of life.

5. Details on assessment of value chain partners:
% of value chain partners (by value of business done with
such partners) that were assessed
Health and safety practices 93.56%
Working Conditions 93.56%

We conduct a business audit prior to engaging with any supplier and all such points are assessed onsite. Above mentioned
percentage is the percentage Business Value of MSWIL that has been covered by auditing the suppliers as per the criteria for
supplier regular evaluation.

6. Provide details of any corrective actions taken or underway to address significant risks / concerns arising from assessments of
health and safety practices and working conditions of value chain partners.

We regularly assess our suppliers to ensure that they adhere to adequate health and safety standards and working conditions in
their business. Corrective actions taken or underway to address significant risks or concerns identified through assessments of
health and safety practices and working conditions of value chain partners includes:

. Supplier Certifications: Ensuring suppliers meet required health and safety standards through relevant certifications.
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. Policy Implementation: Formation and communication of specific policies on workplace safety and working conditions.
Provision of PPE: Making Personal Protective Equipment (PPE) available and ensuring its usage across supplier operations.

. Revision of Work Instructions (WINs): Updating work instructions to reflect best practices and safety compliance requirements.

. Implementation of Management Systems: Establishing structured management systems at supplier sites to monitor, report,
and improve health and safety performance.

PRINCIPLE 4: Businesses should respect the interests of and be responsive to all its stakeholders

Essential Indicators

1. Describe the processes for identifying key stakeholder groups of the entity.

We have identified both internal and external stakeholders who significantly influence the Company’s operations. These

stakeholders encompass Investors and Shareholders, Employees, Customers, Communities, Suppliers and Service Providers,

Regulators and Government entities, Experts from Academic and Research Institutions, and the Media. We strive to create value

for all our stakeholders and engage with them with continuous basis.

2. List stakeholder groups identified as key for your entity and the frequency of engagement with each stakeholder group.

Stakeholder
Group

Whether
identified as
Vulnerable &

Marginalized
Group (Yes/
No)

Channels of communication
(Email, SMS, Newspaper,
Pamphlets, Advertisement,
Community Meetings, Notice
Board, Website), Other

Frequency of
engagement
(Annually/ Half
yearly/ Quarterly
/ others - please
specify)

Purpose and scope of
engagement including
key topics and concerns
raised during such
engagement

Shareholders No Company'’s website, press Maximum at quarterly | Quarterly financial
releases and Investor interval performance of the
conferences, information to SEBI Company
and exchanges, conference calls

Customers No Customer meetings, plant / site | Frequent and Need Responsible operations
audits Sustainability assessments | basis and deliveries, Safety,

cost, quality and delivery
Business continuity and
reliability, Social and
environmental sustainability
in value chain

Employees No Whistle blower mechanisms, Frequent and Need Build strong employee
Responsive Communication basis engagement, Grievance
platform, Talent development mechanisms, Safe, fair
process, Interactions session and conducive work
between Management & environment Career
employees, E-mails, Intranet, development and growth
newsletters opportunities

Suppliers No Regular supplier meetings, Frequent and Need Communicating MSWIL's

Supplier portals, Annual Audits

basis

Code of Conduct for
Suppliers and assessing
their level of compliance.
Key topics: Business
Principles, Environment
Principles, Human Rights
and Workplace Practices
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Stakeholder Whether Channels of communication Frequency of Purpose and scope of
Group identified as (Email, SMS, Newspaper, engagement engagement including
Vulnerable & Pamphlets, Advertisement, (Annually/ Half key topics and concerns
Marginalized Community Meetings, Notice | yearly/ Quarterly raised during such
Group (Yes/ Board, Website), Other / others - please engagement
No) specify)
Society No BRSR reporting. Community visit | Annual, As & When Community involvement,
and Charities events are planned Education/ trainee
programs, Career
opportunities, employment
Government No Industry bodies (ACMA, ClI) Need based Changes in regulatory
bodies/industry media release, Seminars framework, proactive
associations engagement, Skill and
capacity building

Leadership Indicators

1.

Provide the processes for consultation between stakeholders and the Board on economic, environmental, and social topics or if
consultation is delegated, how is feedback from such consultations provided to the Board.

Engagement with stakeholder groups is delegated across multiple interaction points within the organization. Feedback from these
engagements is shared with the Board of Directors through board meetings and the Sustainability Committees.

Board members visit manufacturing plants to engage directly with stakeholders, particularly on health and safety related matters.
The insights and feedback given during these visits are formally commmunicated to the Management for further consideration and
action, ensuring a continuous loop between on-ground realities and strategic decision-making to ensure better governance on
economic, environmental and social topics.

Whether stakeholder consultation is used to support the identification and management of environmental, and social topics (Yes
/ No). If so, provide details of instances as to how the input received from stakeholders on these topics were incorporated into
policies and activities of the entity.

Yes, multiple responsible representatives across the Group engage with stakeholders on a continuous basis, providing critical
input to the materiality assessment process.

We actively engage with both internal and external stakeholders to identify material issues that could impact our ability to create
long-term value. These material topics are reviewed annually to inform our management processes, risk assessments, and
alignment with strategic objectives.

Provide details of instances of engagement with, and actions taken to, address the concerns of vulnerable/ marginalized
stakeholder groups.

MSWIL engages with vulnerable and marginalized stakeholder groups primarily through its CSR interventions, which focus on
addressing socio economic challenges faced by underserved communities. These stakeholder groups include women, youth
from economically weaker sections, children, and communities residing in underserved and aspirational regions with limited
access to education, healthcare, livelihood opportunities, and basic infrastructure.

Engagement with these communities is undertaken through structured assessments, stakeholder consultations, and continuous
interaction facilitated by implementing partners and the Company’s CSR team. Feedback from beneficiary groups and community
representatives informs the design and implementation of interventions, ensuring that identified concerns are addressed in a
responsive and context specific manner.

The Company’s CSR initiatives address key concerns such as employability and livelihood insecurity through skill development and
vocational training programmes for youth from marginalized backgrounds; access to essential healthcare and well being support
for children; and overall community development aimed at improving quality of life in underserved areas. MSWIL also undertakes
CSR interventions in aspirational districts to address regional disparities and support socially and geographically marginalized
populations.
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Oversight of these engagements is provided through a structured governance framework, with the Board level CSR Committee
and CSR Steering Committee monitoring project implementation and impact. Periodic field interactions and reviews enable
assessment of on ground outcomes and incorporation of learnings into ongoing and future interventions.

Through these sustained engagements and targeted actions, MSWIL seeks to ensure that the concerns of vulnerable and
marginalized stakeholder groups are meaningfully addressed, contributing to inclusive growth and social development.

PRINCIPLE 5 Businesses should respect and promote human rights
Essential Indicators

1. Employees and workers who have been provided training on human rights issues and policy(ies) of the entity, in the following

format:

Category FY 25-26 FY 24-25
(Current Financial Year) (Previous Financial Year)

Total (A) Number of % (B/A) Total (C) Number of % (D /C)
employees/ employees/
workers workers
covered (B) covered (B)

Employees
Permanent 5042 5042 100% 4278 4278 100%
Other than permanent 37 37 100% 27 27 100%
Total 5079 5079 100% 4305 4305 100%
Associate (workers)
Permanent 1421 1421 100% 1763 1763 100%
Other than permanent 56639 56639 100% 47564 47564 100%
Total 58060 58060 100% 49327 49327 100%

2. Details of minimum wages paid to employees and workers;:

Category FY 25-26 FY 24-25
(Current Financial Year) (Previous Financial Year)

Total (A) Equal Minimum More than Total (D) Equal Minimum More than
Wage to Minimum Wage Wage to Minimum Wage

% (E / D) % (F / D)
Employees

Permanent 5,042 - - 5,042 100% 4,278 - - 4,278 100%
Male 4,344 - - 4,344 100% 3,705 - - 3,705 100%
Female 698 - - 698 100% 573 - - 573 100%
Other than 37 - - 37 100% 27 - - 27 100%
Permanent
Male 26 - - 26 100% 23 - - 23 100%
Female 1 - - n 100% 4 - - 4 100%
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3.

Category FY 25-26 FY 24-25
(Current Financial Year) (Previous Financial Year)

Total (A) Equal Minimum More than Total (D) Equal Minimum More than
Wage to M um Wage Wage to Minimum Wage

Associates (Workers)

Permanent 1,421 - - 1,421 100% 1,763 - - 1,763 100%
Male 932 - - 932 100% 1,217 - - 1217 100%
Female 489 - - 489 100% 546 - - 546 100%
Other than 56,639 | 36684 65% 19955 35% 47,564 37,977 80% 9,587 20%
Permanent

Male 30,908 19808 64% 1100 36% 24,935 20,148 81% 4,787 19%
Female 25,731 16876 66% 8855 34% 22,629 17,829 79%| 4,800 21%

Details of remuneration/salary/wages

a. Median remuneration / wages:

Median remuneration/ Median remuneration/

salary/ wages of salary/ wages of
respective category respective category

Board of Directors (BoD)

Executive Directors 1 2,42,11,239

Non Executive Non- Independent Director 4

Non Executive Independent Director* 3 65,40,000 2 59,00,000
Key Managerial Personnel** 1 74,774,971 1 1,08,71,773
Employees other than BoD and KMP 4,368 573,714 708 4,63,752
Associates (workers) 11,545 1,83,000 9,61 1,78,896

* This comprises commission and sitting fees paid to Independent Directors during the year.
**KMP Position as on March 31, 2026, It Does not include whole time director who is designated as KMPs

All employees and associates whose salaries are processed in the month of March 2026 (excluding F&F of March'2026)

b.  Gross wages paid to females as % of total wages paid by the entity, in the following format:

FY 25-26 FY 24-25
(Current Financial Year) | (Previous Financial Year)

Gross wages paid to females as % of total wages 37% 36%

Do you have a focal point (Individual/ Committee) responsible for addressing human rights impacts or issues caused or contributed
to by the business? (Yes/No)

Yes : At Motherson, we are committed to upholding the highest standards of ethical conduct and prioritizing the well-being of our
people. We aim to foster a workplace built on mutual trust, accountability, and respect—principles that are deeply embedded in
our Human Rights Policy and Code of Conduct for Employees.

To support this commitment, regional corporate (Chairman's) offices are entrusted with the implementation and administration
of grievances related to human rights concerns. These responsibilities are aligned with the guidance set forth in our Code of
Conduct.

To ensure a robust and transparent grievance mechanism, we have instituted a Whistle-Blower Policy supported by:

. Engagement of an independent third party for initial contact, investigation, and facilitation of resolution.
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. Anonymous channels that empower employees and stakeholders to report concerns safely and confidentially.

. This multi-layered approach ensures that all concerns are addressed fairly and effectively, reinforcing our commitment to
creating a safe, respectful, and accountable work environment across all our operations.

5. Describe the internal mechanisms in place to redress grievances related to human rights issues.

Motherson Sumi Wiring India Limited (MSWIL) is committed to upholding internationally recognized human rights principles
and has embedded a structured human rights due diligence framework across its operations. This framework supports our
responsibility to respect and protect human rights and includes the following key components:

Human Rights Impact Assessment:

MSWIL routinely assesses actual and potential human rights impacts within its operations and across the value chain.
Engagement with potentially affected groups and stakeholders ensures that consultations are meaningful and inclusive. Human
rights considerations are incorporated into MSWIL's broader risk assessment and management processes. This allows for early
identification of human rights risks and the implementation of effective prevention and mitigation measures. Based on assessment
findings, relevant internal functions take timely action to prevent, mitigate, or remediate adverse human rights impacts. Response
effectiveness is monitored using both qualitative and quantitative indicators.

MSWIL maintains a comprehensive set of internal mechanisms to receive, investigate, and resolve grievances related to human
rights issues:

Whistle-Blower Mechanism:

A robust and confidential whistle-blower system enables employees and stakeholders to report human rights violations—including
discrimination, harassment, intimidation, or exploitation—without fear of retaliation. Concerns may be raised anonymously through
dedicated channels.

HR-Led Grievance Handling:

The Human Resources function conducts impartial investigations into employee grievances, functioning as an internal
due-diligence mechanism to ensure fair, timely, and unbiased resolution.

Internal Committees and Working Groups:

Various committees—such as Employee Consultative Committees, Grievance Committees, Welfare Committees, and Internal
Complaints Committees (ICCs)—provide formal platforms for employees to raise concerns and seek redressal.

Prevention of Sexual Harassment (PoSH) Mechanism:

In compliance with the Sexual Harassment of Women at Workplace (Prevention, Prohibition & Redressal) Act, 2013, Internal
Complaints Committees are constituted across units to investigate and address complaints related to sexual harassment.

At MSWIL, we remain deeply committed to maintaining a safe, inclusive, and respectful work environment. The company follows a
zero-tolerance approach toward any form of discrimination, harassment, intimidation, forced labour, or exploitation. Through these
systems and policies, MSWIL ensures that human rights are safeguarded and that all individuals have access to fair, transparent,
and effective grievance redressal mechanisms.

6.  Number of Complaints on the following made by employees and workers:
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10.

Category FY 25-26 FY 24-25
(Current Financial Year) (Previous Financial Year)

Filed during the Pending Filed during the Pending
year resolution at year resolution at
the the
end of year end of year
Sexual Harassment 12 1 resolved in May 4 1 resolved in
2026 April 2025
Discrimination at 0 0 NA 0 0 NA
workplace
Child Labour 0] 0] NA 0 0 NA
Forced Labour/ 0 0 NA NA
Involuntary Labour
Wages 0] 0] NA 0 0 NA
Other human rights 7 0 NA 0 0 NA
related issues

Complaints filed under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, in the
following format:

FY 25-26 FY 24-25
(Current Financial Year) | (Previous Financial Year)

Total Complaints reported under Sexual Harassment on of Women at 12 4
Workplace (Prevention, Prohibition and Redressal) Act, 2013 (POSH)

Complaints on POSH as a % of female employees / Associates 0.045% 0.020%
(Workers)
Complaints on POSH upheld 5 2

Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases.

MSWIL is committed to fostering a safe, inclusive, and respectful environment for all employees and stakeholders. We uphold a
zero-tolerance policy against all forms of discrimination, intimidation, exploitation, and harassment.

Every individual representing Motherson is responsible for ensuring that their conduct is free from any behavior that may be
perceived as discriminatory. We expect all employees and associates to treat one another with dignity, fairness, and mutual
respect, and to promote a culture of personal responsibility and ethical behavior.

Our commitment is reinforced through the Motherson Prevention of Harassment Policy, which mandates:
Establishment of Complaints Committees in each entity to handle grievances related to harassment.
Thorough and confidential investigation and resolution procedures.

Strict prohibition of retaliation or victimization against any aggrieved individual.

This group-wide policy is further supported by local legal frameworks to ensure robust and compliant grievance handling
across all our operations.

Regular training and communications across the organization reinforce employee rights, the grievance mechanism, and the
zero-tolerance stance on retaliation.

Any act of retaliation is subject to strict disciplinary action, including warnings, suspension, or termination, depending on
severity. Please refer polices at: https://www.mswil.motherson.com/performance/investors/policies

Do human rights requirements form part of your business agreements and contracts? (Yes/No) Yes
Yes

Assessments for the year:
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% of your plants and offices that were assessed
(by entity or statutory authorities or third parties)

Child labour 100% by entity
Forced/involuntary labour 100% by entity
Sexual harassment 100% by entity
Discrimination at workplace 100% by entity
Wages 100% by entity
Others - please specify

1. Provide details of any corrective actions taken or underway to address significant risks / concerns arising from the assessments at
Question 10 above

NIL as There were no significant risks or concerns identified from the human rights assessments conducted during the period.

Leadership Indicators
1. Details of a business process being modified / introduced as a result of addressing human rights grievances/complaints.

No human rights complaints were received during the year. As an organization we upheld the basic principles of human rights
in all our dealings. This is in alignment with its Human Rights Principle Statement. We regularly sensitize our employees on the
Code of Conduct through various training programmes as well.

2. Details of the scope and coverage of any Human rights due-diligence conducted.

This policy is publicly available throughout the Company and clearly communicated to all employees in a manner in which it can
be understood through induction programs, policy manuals and intranet portals.

The responsibility for the implementation of the policy rests with the location HR Department and the security staff who do not
permit underage people to enter the factory as associates (workers). Employment contracts and other records documenting
all relevant details of the employees, including age, are maintained at all units and are open to verification by any authorized
personnel or relevant statutory body. Compliance with the policy is evident in the transparent system of recruitment,
development, and welfare. Proper systems checks and balances are in place to ensure zero errors to points of Human Rights

policy

3. Is the premise/office of the entity accessible to differently abled visitors, as per the requirements of the Rights of Persons with
Disabilities Act, 20167

Yes. Various offices, including the registered and corporate offices have ramps/lifts for easy movement of differently abled people.
Most offices are either on the ground floor or have elevators and infrastructure for differently abled Visitors.

4. Details on assessment of value chain partners

% of value chain partners (by value of business done
with such partners) that were assessed

Sexual Harassment 93.56%
Discrimination at workplace 93.56%
Child Labour 93.56%
Forced Labour/Involuntary Labour 93.56%
Wages 93.56%
Others - please specify

Declaration of adherence to the Supplier CoC on the above is obtained from the value chain partners as part of their contract. The
contracts are not renewed or they are terminated in case of non-adherence to the Code of Conduct agreed upon.

https://www.mswil.motherson.com/storage/policies/Supplier-Code-of-Conduct-Motherson-Sumi-Wiring-India-Limited.pdf

5. Provide details of any corrective actions taken or underway to address significant risks / concerns arising from the assessments
at Question 4 above.

No such concern reported
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PRINCIPLE 6: Businesses should respect and make efforts to protect and restore the environment

Essential Indicators

1. Details of total energy consumption (in Joules or multiples) and energy intensity, in the following format:

Parameter FY 25-26 FY 24-25
(Current Financial Year) | (Previous Financial Year)

From renewable sources (Gigajoules)

Total electricity consumption (A) 13,307 12493

Total fuel consumption Petrol/Diesel (B)

Energy consumption through other sources Gas (C)

Total energy consumed from renewable sources (A+B+C) 13,307 12493

From non-renewable sources (Gigajoules)

Total electricity consumption (D) 131,464 116,223
Total fuel consumption Petrol/Diesel (E) 18,866 18,253
Energy consumption sources Gas (F) through other 2,514 2,384
Total energy consumed from non- renewable sources (D+E+F) 152,844 1,36,860
Total energy consumed (A+B+C+D+E+F) (Gigajoules) 1,66,151 1,49,353
Energy intensity per rupee of turnover (Total energy consumed / 145 16

Revenue from operations (GJ / INR Million))

Energy intensity per rupee of turnover adjusted for Purchasing 29 36
Power Parity (PPP)

(Total energy consumed / Revenue from

operations adjusted for PPP GJ/ INR Million,PPP adjusted)

Energy intensity in terms of physical output (GJ/ no of circuits 46 48
produced in Million)

Energy intensity (optional) - the relevant metric may be selected by N/A N/A
the entity

1. The calculation methodology for intensity based on “revenue from operations” and “adjusted for PPP” has been calculated
as per the guidance note from Industry Standards forum.

2. Forintensity calculation, the adjusted PPP conversion factor of H20.34/USD (as per latest IMF rates) has been applied. Source:
https://www.imf.org/external/datamapper/PPPEX@WEO/OEMDC

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency.

Yes, Reasonable Assurance has been conducted in FY 2026 by S.R. Batliboi & Co. LLP.

2. Does the entity have any sites / facilities identified as designated consumers (DCs) under the Performance, Achieve and Trade
(PAT) Scheme of the Government of India? (Y/N) If yes, disclose whether targets set under the PAT scheme have been achieved.
In case targets have not been achieved, provide the remedial action taken, if any.

No. We are not included in the under the Performance, Achieve and Trade (PAT) Scheme of the Government of India
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3. Provide details of the following disclosures related to water, in the following format:

Parameter FY 25-26 FY 24-25
(Current Financial Year) | (Previous Financial Year)

Water withdrawal by source (in kilolitres)

(i) Surface water

(i) Groundwater 391766 400401
(iii) Third party water (Utilities) 269753 2717
(iv) Seawater / desalinated water

(v) Others

Total volume of water withdrawal (in kilolitres) (i + ii + iii + iv + v) 661519 671518
Total volume of water consumption (in kilolitres) 661519 671518
Water intensity per rupee of turnover 6 7

(Total water consumption / Revenue from operations KL/ INR Million)

Water intensity per rupee of turnover adjusted for Purchasing 17 161
Power Parity (PPP)

(Total water consumption / Revenue

from operations adjusted for PPP KL / INR Million,PPP adjusted))

Water intensity in terms of physical 182 216
output KL / no of circuits produced in Million

Water intensity (optional) - the relevant metric may be selected N/A N/A
by the entity

1. The calculation methodology for intensity based on “revenue from operations” and “adjusted for PPP” has been calculated
as per the guidance note from Industry Standards forum.

2. Forintensity calculation, the adjusted PPP conversion factor of H20.34/USD (as per latest IMF rates) has been applied. Source:
https://www.imf.org/external/datamapper/PPPEX@WEO/OEMDC

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency.

Yes, Reasonable Assurance has been conducted in FY 2026 for BRSR core attributes by S.R. Batliboi & Co. LLP.

4. Provide the following details related to water discharged:

Parameter FY 25-26 FY 24-25
(Current Financial Year) | (Previous Financial Year)

Water discharge by destination and level of treatment

(in kilolitres)

(i)  To Surface water N/A N/A
- No treatment N/A N/A
- With treatment - please specify level of treatment N/A N/A

(i) To Groundwater N/A N/A
- No treatment N/A N/A
- With treatment - please specify level of treatment N/A N/A

(i)  To Seawater N/A N/A
- No treatment N/A N/A
- With treatment - please specify level of treatment N/A N/A

(iv)  Sentto third-parties N/A N/A
- No treatment N/A N/A
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7.

Parameter FY 25-26 FY 24-25
(Current Financial Year) | (Previous Financial Year)

- With treatment - please specify level of treatment N/A N/A
(v) Others N/A N/A
- No treatment N/A N/A
- With treatment - please specify level of treatment N/A N/A
Total water discharged (in kilolitres) N/A N/A

Company does not use water in processes and to handle waste water effectively, all MSWIL units have been equipped with
sewage treatment plants (STPs).These systems allow us to collect water, which can be used for non-potable purposes such as
landscaping, irrigation, and toilet lushing.

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency.

Yes, Reasonable Assurance has been conducted in FY 2026 by S.R. Batliboi & Co. LLP.
Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage and implementation.

Yes. The Company is aiming towards zero liquid discharge across all the units. The Company optimizes water consumption
through conservation, sewage treatment and reuse, and rainwater harvesting

Please provide details of air emissions (other than GHG emissions) by the entity, in the following format:

Only GHG emissions are emitted, and almost entirely CO2. The burning of the diesel in generators emits some NOx (<40kgs) and
some CH4 (<200kgs) as per GHG standard calculations

Parameter FY 25-26 FY 24-25
(Current Financial Year) (Previous Financial Year)

G/KW HR 134
SOx G/KW HR 2.31 1.33
Particulate matter (PM) G/KW HR 1.93 2.67
Persistent organic pollutants (POP) N/A N/A N/A
Volatile organic compounds (VOC) N/A N/A N/A
Hazardous air pollutants (HAP) N/A N/A N/A
Others - please specify N/A N/A N/A

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency.

The values mention here are from burning of diesel in generators. Independent body have measures and provided the values as
per the standards.

Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity, in the following format:

Parameter FY 25-26 FY 24-25
(Current Financial Year) (Previous Financial Year)

Total Scope 1 emissions tCO2e 1548 1491
(Break-up of the GHG into CO2, CH4,
N20, HFCs, PFCs, SF6, NF3, if available)

Total Scope 2 emissions tCO2e 26517 23471
(Break-up of the GHG into CO2, CH4,
N20, HFCs, PFCs, SF6, NF3, if available)
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Parameter FY 25-26 FY 24-25
(Current Financial Year) (Previous Financial Year)

Total Scope 1and Scope 2 emission tCO2e/ INR 0.24 0.27
intensity per rupee of turnover Millions

Total Scope 1and Scope 2 emission tCO2e /INR 4.97 6
intensity per rupee of turnover Million,PPP

adjusted for Purchasing Power Parity | adjusted
(PPP) (Total Scope 1and Scope 2 GHG
emissions / Revenue from operations

adjusted for PPP)
Total Scope 1and Scope 2 emission (tCO2e/ no of 7.7 8
intensity in terms of physical output circuits produced
in Million)
Total Scope 1and Scope 2 emission N/A NA

intensity (optional) - the relevant
metric may be selected by the entity

1. The calculation methodology for intensity based on “revenue from operations” and “adjusted for PPP” has been calculated
as per the guidance note from Industry Standards forum.

2. For intensity calculation, the adjusted PPP conversion factor of H H20.34/USD (as per latest IMF rates) has been applied.
Source: https://www.imf.org/external/datamapper/PPPEX@WEO/OEMDC

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency.

Yes, Reasonable Assurance has been conducted in FY 2026 by S.R. Batliboi & Co. LLP.
Does the entity have any project related to reducing Green House Gas emission? If Yes, then provide details.

The Company is targeting a reduction in its GHG emissions in three ways, with different combinations at site level depending upon
geographical location and opportunity:

i) Progressively reviewing, and then implementing wherever possible, renewable energy sources such as Solar panels
i) Switching to renewable energy contracts for grid supplied electricity

i) Actively monitoring and becoming more efficient in its energy usage

Few Initiatives taken are -

. Solar type streetlights installed for energy saving as well as help to reduce carbon emissions.

. Energy meter installed in all the floor panels & DBs which helps in energy monitoring and results in controlling the power
consumption in plants.

. Electrically operated Cut off valve are installed floor wise to save electricity during non- production time
How many Green Credits have been generated or procured:

1. By thelisted entity.

No Green Credits have been generated or procured by the Company in FY 2025-26. Green Credits program of Ministry of
Environment, Forest and Climate Change (MoEFCC does not currently allow private companies to participate in the program).

2. By thetop ten (in terms of value of purchases and sales, respectively) value chain partners.

No Green Credits have been credited to their account in FY 2025-26, Green Credits program of MoEFCC does not currently
allow private companies to participate in the program.
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9. Provide details related to waste management by the entity, in the following format:

Parameter FY 25-26 FY 24-25
(Current Financial Year) | (Previous Financial Year)

Total Waste generated (in metric tonnes)
Plastic waste (A) 2229 203121
E-waste (B) 4.8 7.2
Bio-medical waste (C)

Construction and demolition waste (D)

Battery waste (E) 5.8 13.2
Radioactive waste (F)

Other Hazardous waste. Please specify, if any. (G) 37 43
Other Non-hazardous waste generated (H). Please specify, if any. 5991.6 5132.4
(Break-up by composition i.e. by materials relevant to the sector)

Total (A+B+C+D+E+F+G+H) 8234.8 7188.2
Waste intensity per rupee of turnover (Total waste generated / 0.07 0.08
Revenue from operations) tonnes/ INR Million"

Waste intensity per rupee of turnover adjusted for Purchasing 1.46 1.73

Power Parity (PPP) (Total waste generated / Revenue from
operations adjusted for PPP) tonnes/ INR Million,PPP adjusted

Waste intensity in terms of physical output tonnes/ no of 2.26 2.32
circuits produced in Million

Waste intensity (optional) - the relevant metric may be selected - N/A
by the entity

For each category of waste generated, total waste recovered
through recycling, re-using or other recovery operations (in
metric tonnes)

Category of waste

(i) Recycled 8234.8 7188.2
(i) Re-used - 0
(iii) Other recovery operations - 0
Total 8234.8 7188.2

For each category of waste generated, total waste disposed by - -
nature of disposal method (in metric tonnes)
Category of waste

(i) Incineration

(i) Landfilling

(iii) Other disposal operations

Total

Waste is disposed through Govt Approved vendors.
1. The approach and methodology for estimation of waste consumption has been revised in current year.

2. Due to the nature of operations, no bio-medical or radioactive waste was generated. Also, no construction or demolition
activities were undertaken in FY 2026; hence, no construction and demolition waste were generated.

Waste is disposed through government approved vendors.

The calculation methodology for intensity based on “revenue from operations” and “adjusted for PPP” has been calculated
as per the guidance note from Industry Standards forum.

5. Forintensity calculation, the adjusted PPP conversion factor of H20.34/USD (as per latest IMF rates) has been applied. Source:
https://www.imf.org/external/datamapper/PPPEX@WEO/OEMDC

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency.

Yes, Reasonable Assurance has been conducted in FY 2026 by S.R. Batliboi & Co. LLP.
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Briefly describe the waste management practices adopted in your establishments. Describe the strategy adopted by your
company to reduce usage of hazardous and toxic chemicals in your products and processes and the practices adopted to
manage such wastes.

Not applicable as the Company does not generate hazardous and toxic chemicals in process. However, spent oil is used in DG
sets and Power-pack of Lifts and we strive to ensure 100% safe disposal of spent oil as per legal compliance

If the entity has operations/offices in/around ecologically sensitive areas (such as national parks, wildlife sanctuaries, biosphere
reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.) where environmental approvals / clearances are
required, please specify details in the following format:

Location of Type of Whether the conditions of environmental approval / clearance are being

operations/offices operations complied with? (Y/N) If no, the reasons thereof and corrective action
taken, if any.

N/A N/A N/A N/A

Not applicable as the company does not have operations / offices / in / around

Details of environmental impact assessments of projects undertaken by the entity based on applicable laws, in the current
financial year:

Name and brief | EIA Notification No. Whether conducted by | Results communicated Relevant Web

independent external in public domain link
agency (Yes / No) (Yes / No)

Nil N/A | wa | N/A N/A N/A

details of project

Response to Principle 6 Essential Indicator 12 pertains to the Company on Standalone basis.
Not Applicable as the Company does not have operations / offices in around ecologically sensitive areas.

Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India; such as the Water (Prevention and
Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment protection act and rules thereunder (Y/N). If
not, provide details of all such non-compliances, in the following format:

Yes. The Company is compliant with the applicable environmental law/ regulations/ guidelines in India.

Specify the law / regulation / Provide Any fines / penalties / action taken by Corrective

guidelines which was not details of the non- | regulatory agencies such as pollution action taken,
complied with compliance control boards or by courts if any

N/A N/A N/A N/A N/A

Leadership Indicators
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1. Water withdrawal, consumption and discharge in areas of water stress (in kilolitres):

Wiring Harness facility does not uses water in our production processes. MSWIL units have Rainwater Harvesting solutions
that also percolate rainwater into groundwater to maintain groundwater levels. To reduce the dependency on ground
water, we have started to collect the rainwater by creating the dedicated pond. By the use of smart automation, we have
managed to add this in on our reservoir results reducing the dependency on ground water.

For each facility / plant located in areas of water stress, provide the following information:

(i)  Name of the area

The water stress areas have been identified based on “Central ground water | No groundwater abstraction is being carried out
Board ministry of Jal Shakti Government of India. According to this report, | to meet the industrial water requirements at our
our Noida locations are classified as semi critical and, Faridabad, Gurgaon, | plants, as we do not use water in our production
Pathredi, Pithampur locations have been classified as ‘Over-Exploited’, while | process.

Bangalore location is classified as ‘Critical’.

(i) Nature of operations

(i)  Water withdrawal, consumption and discharge in the following format:




Parameter FY 25-26 FY 24-25
(Current Financial Year) | (Previous Financial Year)

Total Water withdrawal (in kilolitres)

(i)  Surface water

(i)  Groundwater 136115 146669
(i)  Third party water 86712 63510
(iv) Seawater / desalinated water

(v)  Others

Total volume of water withdrawal (in kilolitres) 222827 210179
Total volume of water consumption (in kilolitres) 222827 210179
Water intensity per rupee of turnover (Water consumed / turnover) 194 226

Water intensity (optional) - the relevant metric may be selected by
the entity

Water discharge by destination and level of treatment (in kilolitres)

(i)  Into Surface water N/A N/A
- No treatment N/A N/A
- With treatment - please specify level of treatment N/A N/A
(i) Into Groundwater N/A N/A
- No treatment N/A N/A
- With treatment - please specify level of treatment N/A N/A
(i) Into Seawater N/A N/A
- No treatment N/A N/A
- With treatment - please specify level of treatment N/A N/A
(iv)  Sentto third-parties N/A N/A
- No treatment N/A N/A
- With treatment - please specify level of treatment N/A N/A
(v)  Others N/A N/A
- No treatment N/A N/A
- With treatment - please specify level of treatment N/A N/A
Total water discharged (in kilolitres) N/A N/A

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency. No

Please provide details of total Scope 3 emissions & its intensity, in the following format:

Parameter FY 25-26 FY 24-25
(Current Financial Year) (Previous Financial Year)

Total Scope 3 emissions (Break-up of the | Metric tonnes of -
GHG into CO2, CH4, N20, HFCs, PFCs, CQO2 equivalent
SFB, NF3, if available)

Total Scope 3 emissions per rupee of - -
turnover

Total Scope 3 emission intensity - -
(optional) - the relevant metric may be
selected by the entity
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Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency. No

With respect to the ecologically sensitive areas reported at Question 11 of Essential Indicators above, provide details of
significant direct & indirect impact of the entity on biodiversity in such areas along-with prevention and remediation activities.
Not applicable as the Company does not have operations/offices in/around ecologically sensitive areas.

If the entity has undertaken any specific initiatives or used innovative technology or solutions to improve resource efficiency, or
reduce impact due to emissions / effluent discharge / waste generated, please provide details of the same as well as outcome
of such initiatives, as per the following format:

Initiative undertaken | Details of the initiative (Web-link, if any, may be provided Outcome of the initiative

along-with summary)

N/A N/A N/A N/A

Below are the initiatives:

Transitioning to Cleaner Fuels- In our endeavor to reduce pollution and optimize operational costs, we have replaced diesel
as a fuel source in generators with cleaner alternatives such as Piped Natural Gas (PNG). This transition not only helps us save
on diesel costs but also significantly reduces our carbon emissions, contributing to a healthier environment. We are procuring
new Diesel gensets based on latest CPCB IV norms. This will help in reducing carbon emissions and to achieve in carbon
net zero goals. To diversify our energy procurement and reduce our carbon footprint, we have initiated power purchase
agreements with private sources, including wind power providers in addition to installing roof solar plants. In our ongoing quest
for innovative renewable energy solutions, we are striving to use cutting-edge technologies such as windmills and solar power.
These installations harness the power of nature to supplement our energy needs, resulting in reduced reliance on conventional
energy sources

Does the entity have a business continuity and disaster management plan? Give details in 100 words/ web link.

Yes, we do have business continuity and disaster management policy in place. Presence in multiple locations and standardized
processes is essential for de-risking operations. By diversifying risk across several sites, we ensure that even a single catastrophic
event, such as a natural disaster or political upheaval, does not incapacitate the entire operation. Furthermore, implementing
a standardized shop floor layout across all locations ensures uniformity in processes, which simplifies training, enhances
efficiency, and maintains consistent quality. Standardized procedures also facilitate quick recovery and continuity during a
disaster, as personnel can seamlessly transition between sites without a learning curve.

Disclose any significant adverse impact to the environment, arising from the value chain of entity. What mitigation or adaptation
measures have been taken by the entity in this regard. No such adverse impact noticed

Percentage of value chain partners (by value of business done with such partners) that were assessed for environmental impacts.
93.56% (Local suppliers)

PRINCIPLE 7: Businesses, when engaging in influencing public and regulatory policy, should do so in a manner that is

responsible and transparent

Essential Indicators

1.
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a.  Number of affiliations with trade and industry chambers/ associations.
4 affiliations

b.  List the top 10 trade and industry chambers/ associations (determined based on the total members of such body) the
entity is a member of/ affiliated to.

Name of the trade and industry chambers/ associations Reach of trade and industry chambers/ associations
(State/National)

1 Automotive Component Manufacturers Association of India National

2 Hinjewadi Industries Association State
Noida Management Association State

4 Gurgaon Industrial Association State




Provide details of corrective action taken or underway on any issues related to anti- competitive conduct by the entity, based
on adverse orders from regulatory authorities.

Motherson has a guidance note for its associate for anti-competition and anti-trust practices. These are available at https://
www.mswil. motherson.com/storage/policies/ Competition-and-Antitrust-Policy.pdf. There are no current adverse orders from
regulatory authorities and therefore no corrective action is taken or underway at this time

Name of authority Brief of the case Corrective action taken

N/A | N/A | N/A

Leadership Indicators

1.

Details of public policy positions advocated by the entity:

No such policy is advocated by the company

Public policy | Method resorted | Whether information Frequency of Review by Board Web Link, if

advocated | for such advocacy available in public (Annually/ Half yearly/ Quarterly available
domain? (Yes/No) / Others - please specify)

N/A N/A N/A N/A N/A

PRINCIPLE 8 Businesses should promote inclusive growth and equitable development

Essential Indicators

1.

Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws, in the current financial
year

There are no Social Impact Assessments applicable for the reporting year

Name and brief SIA Date of Whether conducted by | Results communicated | Relevant Web

details of project | Notification Notification independent external in public domain
info agencies (Yes/No) (Yes/No)

N/A N/A N/A N/A N/A N/A

Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being undertaken by your entity,
in the following format:

Name of project for No. of Project % of PAFs Amounts paid to

which R&R is going Affected covered by R&R PAFs in the FY
Families (PAFs) (in INR)

N/A N/A N/A N/A N/A N/A N/A

Describe the mechanisms to receive and redress grievances of the community

The company has established mechanisms to receive community grievances. The Individuals outside the company can contact
to lodge complaints or grievances via the website i.e. www.mswil.motherson.com. Further, the Company has appointed an
Ombudsman to handle complaints related to unethical and improper practices. The Individuals can report such complaints to
designated Ombudsman whose details are mentioned in the Whistle Blower Policy of the Company available on the website at
https://www.mswil. motherson.com/storage/policies/Whistle-blower-Policy.pdf. The company encourages regular interactions
with the community, which are facilitated through physical visits, CSR events and engagement with local community
representatives. These interactions serve to open communication lines and gather feedback.

Percentage of input material (inputs to total inputs by value) sourced from suppliers.

FY 25-26 FY 24-25
(Current Financial Year) | (Previous Financial Year)

Directly sourced from MSMEs/small producers 8.94% 290%
Directly from within India 75.80% 71.78%
1. During the current year, the company has enhanced its internal processes around monitoring and evaluation of input

materials sourced from MSME's.

2. For the purpose of calculations, the % of input materials sourced from MSME's (with valid certification from the Ministry of

Micro, Small and Medium Enterprises) are considered for current year
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5. Job creation in smaller towns - Disclose wages paid to persons employed (including employees or workers employed on a
permanent or non-permanent / on contract basis) in the following locations, as % of total wage cost

Location FY 25-26 FY 24-25
(Current Financial Year) | (Previous Financial Year)

Rural 45.41% 4543%
Semi-urban 2.75% 2.84%
Urban 51.84% 5173%
Metropolitan 0.00% 0.00%

For the purpose of categorization of people employed in rural/semi-urban/urban/ metropolitan as per the Reserve Bank of India
classification system, the location of employees is considered as on 31 March 2026 as per HR records.

Leadership Indicators

1. Provide details of actions taken to mitigate any negative social impacts identified in the Social Impact Assessments (Reference:
Question 1 of Essential Indicators above)

Details of negative social impact identified Corrective action taken

No such impact identified | Not Applicable

2. Provide the following information on CSR projects undertaken by your entity in designated aspirational districts as identified by
government bodies:

m_ Aspirational o e spent (In INR)

1 Andhra Pradesh Y.S.R. Kadapa 1,07000.00
2 Bihar Sitamarhi 66,470.00

3 Bihar Katihar 66,470.00

4 Bihar Muzaffarpur 2,32143.00
5 Bihar Begusarai 1,32,940.00
6 Bihar Aurangabad 66,470.00

7 Bihar Gaya 114,064.00
8 Bihar Nawada 66,470.00

9 Karnataka Raichur 3,21,000.00
10 Karnataka Yadgir 3,74,500.00
m Madhya Pradesh Damoh 53,500.00
12 Madhya Pradesh Barwani 53,500.00
13 Madhya Pradesh Rajgarh 53,500.00
14 Madhya Pradesh Vidisha 1,07000.00
15 Madhya Pradesh Guna 53,500.00
16 Madhya Pradesh Singrauli 53,500.00
17 Odisha Gajapati 8,82,750.00
18 Odisha Kandhamal 1,07000.00
19 Odisha Kalahandli 1,07000.00
20 Odisha Rayagada 1,07000.00
21 Odisha Koraput 1,07000.00
22 Uttar Pradesh Fatehpur 47594.00

23 Uttar Pradesh Bahraich 1,76,389.00
24 Uttar Pradesh Siddharthnagar 2,64,584.00
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25 Uttar Pradesh Chandauli 66,470.00
26 Uttar Pradesh Sonbhadra 66,470.00
Total Amount spent 38,54,284.00

The amount has been derived using a proportionate method. It reflects the share of beneficiaries supported by MSWIL's
contribution calculated based on the ratio of the total contribution in the aspirational district to the portion contributed by
MSWIL within the overall project cost. As MSWIL has contributed a part of the project, the reported figures are proportionately
adjusted to reflect its actual financial contribution.

(a) Do you have a preferential procurement policy where you give preference to purchase from suppliers comprising

marginalized /vulnerable groups? (Yes/No) No
(b)  From which marginalized /vulnerable groups do you procure? NA
(c) What percentage of total procurement (by value) does it constitute? NA

Details of the benefits derived and shared from the intellectual properties owned or acquired by your entity (in the current
financial year), based on traditional knowledge:

Intellectual Property Owned/ Acquired (Yes/ Benefit shared Basis of calculating

based on traditional No) (Yes / No) benefit share
knowledge

| N/A | N/A | N/A | N/A

Details of corrective actions taken or underway, based on any adverse order in intellectual property related disputes wherein
usage of traditional knowledge is involved.

Name of authority | Brief of the case Corrective action taken
N/A N/A N/A

Details of beneficiaries of CSR Projects:

CSR Project No. of persons benefitted % of beneficiaries from vulnerable
from CSR Prolects and marginalized groups

Skill Development & Vocation Based 100%
Education, Noida
2 Experiential Development Training OJT 210 100%
Project (Phase 3)
3 Olympics Gold Quest (OGQ) for supporting 216 100%
Indian Athletes
4 ISKCON: Bhaktivedanta University, Vrindavan NA** NA
5 S.O.R.T. Delhi NCR 1,96,541* 100%
6 S.O.R.T. Mumbai 1,70,906* 100%
7 Motherson Cares-For Smiles 90 100%
8 Motherson Cares- Community Development 2,062 100%
Project
9 SORT. - Ahmedabad 2,530* 100%
10 SO.RT. Pune- Phase llI 28,979* 100%
11 People for Animals Project NA NA
12 Miyawaki Forest N/A **xx NA
13 Samarpan Foundation Aya Nagar NJA *xxx NA

* The project is ongoing, and the data being disclosed pertains only to the beneficiary count for FY 2025-26, covering the
overlapping phases within the same year. The remaining figures from the subsequent phase will be reported in the BRSR
disclosure for the following year.
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** The project is currently in its initial phase of construction or beneficiary mobilization. As a result, the beneficiary count is not
applicable for this year and will be reported in the following year.

*** The project was initiated in previous Financial Years, that is (2023-24 or 2024-25). Since the projects are ongoing, and the
activities were also implemented in FY 2025-26, the remaining beneficiaries are being reported.

**** This is an ongoing project, with the allocation made in FY 2025-26. However, the implementation will begin in FY 2026-27
(April 2026). Therefore, the number of beneficiaries is not applicable for this project in the current financial year.

The Skill Development Centre (SDC), Project S.O.R.T. (across multiple locations), and Experiential Skill Development (ESD)
initiatives are flagship programmes jointly supported by several Group companies, including MSWIL. Given the co-funded
nature of these projects, the beneficiary count attributed to MSWIL is calculated proportionately, based on its financial
contribution to the overall project spending. However, the overall project beneficiaries of the flagship programmes are Project
Skill Development Center (SDC): 1232, Experiential Skill Development (ESD): 952, Olympic Gold Quest for supporting Olympic
Athletes: 216, S.O.R.T. Delhi NCR: 9,18,000, Project S.O.R.T. Mumbai: 6,09,602, Motherson Cares- For Smiles: 180, Project S.O.R.T.
Ahmedabad: 3,188, Project S.O.R.T. Pune: 2,64,584.

The figures presented in the above table reflect only the proportionate share of beneficiaries attributable to MSWIL. This way,
we ensure transparency and consistency in reporting, aligning beneficiary data with financial contributions for accurate BRSR

disclosures.

PRINCIPLE 9: Businesses should engage with and provide value to their consumers in a responsible manner

Essential Indicators

1.
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Describe the mechanisms in place to receive and respond to consumer complaints and feedback.

Our mission is to ensure customer delight. To achieve this, the Company has implemented a robust system for tracking and
responding to customer complaints promptly. We are proud to receive numerous customer awards for our contributions to
their businesses, including accolades for quality excellence, design development, and best performance. These awards are a
testament to our commitment to customer satisfaction. Detailed information about these honors can be found in the “Awards”
section of the Annual Report.

Turnover of products and/ services as a percentage of turnover from all products/service that carry information about:

-] Asa percentage to total turnover

Environmental and social parameters relevant to the product Not Applicable
Safe and responsible usage Not Applicable
Recycling and/or safe disposal Not Applicable

Not applicable, as the Company is in B2B business and the products do not reach end customers directly

FY 24-25
(Previous Financial Year)
Received Pending Received Pending
during the | resolution at during the | resolution at
N/A N/A

Number of consumer complaints in respect of the following:

FY 25-26
(Current Financial Year)

year end of year year end of year

Data privacy N/A N/A N/A N/A

Advertising N/A N/A N/A N/A N/A N/A
Cyber-security N/A N/A N/A N/A N/A N/A
Delivery of essential services N/A N/A N/A N/A N/A N/A
Restrictive Trade Practices N/A N/A N/A N/A N/A N/A
Unfair Trade Practices N/A N/A N/A N/A N/A N/A
Other N/A N/A N/A N/A N/A N/A

The Company does not have any consumer complaints in respect of data privacy, advertising, cybersecurity, delivery of
essential services, restrictive trade practices, unfair trade practices.




Details of instances of product recalls on account of safety issues:

Voluntary recalls 0 No recalls

Forced recalls 0 No recalls

Does the entity have a framework/ policy on cyber security and risks related to data privacy? (Yes/No) If available, provide a
web-link of the policy.

Yes. https://www.mswil. motherson.com/performance/investors/policies

Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery of essential services;
cyber security and data privacy of customers; re-occurrence of instances of product recalls; penalty / action taken by regulatory
authorities on safety of products / services.

The Company has no cases relating to advertising, and delivery of essential services; cyber security and data privacy of
customers.
Provide the following information relating to data breaches:
a.  Number of instances of data breaches - Nil. No incidents of data breaches were reported during the reporting period.
b.  Percentage of data breaches involving personally identifiable information of customers
No such case happened during FY 2025-26
c. Impact, if any, of the data breaches
None

Leadership Indicators

1.

Channels / platforms where information on products and services of the entity can be accessed (provide web link, if available).
All information regarding the Company’s business can be accessed through the Company’s website: www.mswil.motherson.
com

Steps taken to inform and educate consumers about safe and responsible usage of products and/or services.
Not applicable as the Company sells products mainly to Original Equipment Manufacturers (OEMs)
Mechanisms in place to inform consumers of any risk of disruption/discontinuation of essential services.

Majority of the customers are OEMs. Information in relation to the production and their delivery schedule are exchanged on day
to day basis with Customers.

Does the entity display product information on the product over and above what is mandated as per local laws? (Yes/No/Not
Applicable) If yes, provide details in brief. Did your entity carry out any survey with regard to consumer satisfaction relating to
the major products / services of the entity, significant locations of operation of the entity or the entity as a whole? (Yes/No)

No. Not applicable as the Company sells products to businesses which is used as raw material for their finished products.

annual report 2025-2026 6



INDEPENDENT PRACTITIONER’S REASONABLEASSURANCE REPORT ON IDENTIFIED SUSTAINABILITY INFORMATION IN
MOTHERSON SUMI WIRING INDIA LIMITED’s BUSINESS RESPONSIBILITY AND SUSTAINABILITY REPORT

To the Board of Directors of
Motherson Sumi Wiring India Limited
Plot No.1, Sector 127, Noida-201301
Uttar Pradesh

1. We have undertaken to perform a reasonable assurance engagement, for Motherson Sumi Wiring India Limited (“the
Company”) vide our engagement agreement dated March 25, 2026 in respect of the agreed Sustainability Information listed
in the “Identified Sustainability Information” paragraph below in accordance with the criteria stated in the “Criteria” paragraph
below. The identified Sustainability Information is included in the Business Responsibility And Sustainability Report (“BRSR”)
of the Company for the year ended March 31, 2026 pursuant to the requirement of Regulation 34(2)(f) of the Securities and
Exchange Board of India’s ("SEBI”) (Listing Obligations and Disclosure Requirements) Regulations, 2015 (as amended) (the “LODR
Regulations”). This engagement was conducted by a multidisciplinary team including assurance practitioners, and specialists.

Identified Sustainability Information

2. The Identified Sustainability Information for the year ended March 31, 2026, is BRSR Core (subset of BRSR) summarised in
Appendix 1 and Selected KPIs of BRSR other than BRSR Core, the attributes of which are summarised in Appendix 2 to this
report. The Reporting Boundary for BRSR is on Standalone basis as disclosed under Question No. 13 of Section A: General
Disclosure of the BRSR.

3. Ourreasonable assurance engagement was with respect to the year ended March 31, 2026 information only and we have not
performed any procedures with respect to any other elements included in the BRSR (i.e. other than BRSR attributes in Appendix
1and Appendix 2) and, therefore, do not express any opinion thereon.

Criteria
4. The Criteria used by the company to prepare the Identified Sustainability Information is as under:

i Regulation 34(2)(f) of the Securities and Exchange Board of India (the “SEBI”) (Listing Obligations and Disclosure
Requirements), Regulations, 2015 as amended;

ii. Business Responsibility and Sustainability Reporting Requirements for listed entities per Master Circular No. SEBI/HO/CFD/
PoD2/CIR/P/0155 dated November 11, 2024 and Circular No. HO/49/14/14(7)2025-CFD-POD2/1/3762/2026 dated January
30, 2026 and Industry Standard on Reporting BRSR Core per SEBI Circular No. SEBI/HO/CFD/CFD-PoD-1/P/CIR/2024/177
dated December 20, 2024.

Management’s Responsibility

5. TheCompany’'s managementis responsible for selecting or establishing suitable criteria for preparing the Identified Sustainability
Information including the reporting boundary of BRSR, taking into account applicable laws and regulations including the
SEBI circular, related to reporting on the Identified Sustainability Information, identification of key aspects, engagement with
stakeholders, content, preparation and presentation of the Identified Sustainability Information in accordance with the Criteria.
This responsibility includes design, implementation and maintenance of internal controls relevant to the preparation of the
BRSR and the measurement of Identified Sustainability Information, which is free from material misstatement, whether due to
fraud or error. The Management and the Board of Directors of the Company are also responsible for overseeing the Company’s
compliance with the requirements of LODR Regulations and the SEBI Circular in relation to the BRSR.

Inherent limitations

6. The absence of a significant body of established practice on which to draw to evaluate and measure non-financial information
allows for different, but acceptable, measures and measurement techniques and can affect comparability between entities.

7. Measurement of certain amounts and BRSR Core metrices, some of which are estimates, is subject to inherent measurement
uncertainty, for example, GHG emissions, water footprint, energy footprint, waste. Obtaining sufficient appropriate evidence to
support our opinion does not reduce the uncertainty in the amounts and metrices.

Our Independence and Quality Control

8.  We have maintained our independence and confirm that we have met the requirements of the Code of Ethics issued by the
Institute of Chartered Accountants of India and the SEBI Circular No. SEBI/HO/CFD/CFD-SEC-2/P/CIR/2023/122 dated July 12,
2023, and its clarifications thereto and have the required competencies and experience to conduct this assurance engagement.

9. Weapply Standard on Quality Control (SQC) 1, “Quality Control for Firms that Perform Audits and Reviews of Historical Financial
Information, and Other Assurance and Related Services Engagements”, and accordingly maintain a comprehensive system of
quality control including documented policies and procedures regarding compliance with ethical requirements, professional
standards, and applicable legal and regulatory requirements.
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Our Responsibility

10.

Our responsibility is to express a reasonable assurance opinion on the Identified Sustainability Information listed in Appendix 1
and 2 based on the procedures we have performed and evidence we have obtained.

We conducted our engagement in accordance with the Standard on Sustainability Assurance Engagements (SSAE) 3000,
“Assurance Engagements on Sustainability Information”, issued by the Sustainability Reporting Standards Board of the Institute
of Chartered Accountants of India. This standard requires that we plan and perform our engagement to obtain reasonable
assurance about whether the Identified Sustainability Information are prepared, in all material respects, in accordance with the
Reporting Criteria. A reasonable assurance engagement involves assessing the risks of material misstatement of the Identified
Sustainability Information whether due to fraud or error, responding to the assessed risks as necessary in the circumstances.

The procedures we performed were based on our professional judgment and included inquiries, observation of processes
performed, inspection of documents, evaluating the appropriateness of quantification methods and reporting policies, and
agreeing or reconciling with underlying records.

Below is the informative summary of the procedures performed by us:
. obtained an understanding of the Identified Sustainability Information and related disclosures.

. obtained an understanding of the assessment criteria and their suitability for the evaluation and/or measurements of the
Identified Sustainability Information.

. made inquiries of Company’s management, including those responsible for preparing the BRSR report, finance team,
human resource team amongst others and those with the responsibility for managing the Company’s BRSR.

. obtained an understanding and performed an evaluation of the design of the key processes and controls for recording,
processing and reporting on the Identified Sustainability Information on sample basis of different offices. This included
evaluating the design of those controls relevant to the engagement and determining whether they have been implemented
by performing procedures that are appropriate in the circumstances but not for the purpose of expressing an opinion on
the effectiveness of internal controls.

. based on the above understanding and the risks that the Identified Sustainability Information may be materially misstated,
determined the nature, timing and extent of further procedures. At each site visited, performed substantive testing on a
sample basis of the Identified Sustainability Information to verify that the data had been appropriately measured with the
underlying documents recorded, collated and reported. This includes reconciling the Identified Sustainability Information
with the underlying records and recalculation on a sample basis.

. where applicable, for the Identified Sustainability Information in the BRSR, we have relied on the information in the
audited consolidated financial statements of the Company for the year ended for the year ended March 31, 2026 and the
underlying records.

. evaluated the reasonableness and appropriateness of significant estimates and judgements made by the management in
the preparation of the Identified Sustainability Information.

. obtained representations from Company’s management.

We also performed such other procedures as we considered necessary in the circumstances.

We believe that the evidence we have obtained is sufficient and appropriate to provide a basis for our reasonable assurance opinion.

Exclusions

13.

Our assurance scope excludes the following and therefore we do not express an opinion on the same:
. Operations of the Company other than the Identified Sustainability Information;

. Aspects of the BRSR and the data/information (qualitative or quantitative) included in the BRSR other than the Identified
Sustainability Information;

. Data and information outside the defined reporting period i.e., April 01, 2025 to March 31, 2026;

. The statements that describe expression of opinion, belief, aspiration, expectation, aim, or future intentions provided by
the Company

Other Information

14.

The Company’s management is responsible for the other information. The other information comprises the information
included within the BRSR other than Identified Sustainability Information and our independent assurance report dated
July 1, 2026 thereon.
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Our opinion on the Identified Sustainability Information does not cover the other information and we do not express any form of
assurance thereon. In connection with our assurance engagement of the Identified Sustainability Information, our responsibility
is to read the other information and, in doing so, consider whether the other information is materially inconsistent with the
Identified Sustainability Information or otherwise appears to be materially misstated. If, based on the work we have performed,
we conclude that there is a material misstatement of this other information, we are required to report that fact. We have nothing
to report in this regard.

Opinion

6.

Based on the procedures we have performed and the evidence we have obtained, the Identified Sustainability Information
summarised in Appendix 1and 2 for the year ended March 31, 2026 (as stated under “Identified Sustainability Information”) are
prepared in all material respects, in accordance with the criteria (as stated under “Criteria”).

Restriction on use

7.

Our Reasonable Assurance report has been prepared and addressed to the Board of Directors of Motherson Sumi Wiring India
Limited at the request of the Company solely, to assist the Company in reporting on its sustainability performance and activities.
Accordingly, we accept no liability to anyone, other than the Company. Our Reasonable Assurance Report should not be used
for any other purpose or by any person other than the addressees of our report. We neither accept nor assume any duty of care
or liability for any other purpose or to any other party to whom our report is shown or into whose hands it may come without our
prior consent in writing.

For S.R. Batliboi & CO. LLP
Chartered Accountants
Firm’s Registration No.: 301003E/E300005

Sonika Loganey

Partner

Membership No.: 502220
UDIN: 26502220HVIJEQN2779

Place of Signature: Gurugram
Date: July 1, 2026

@ motherson sumi wiring india limited




Appendix-1

d Sustainability Information (BRSR Core KPIs)

Principle and Parameter
indicator reference

Green-house Principle 6, E-7 1. Total Scope 1and scope 2 emissions
as (GHG
goot( . ) 2. GHG Emission Intensity (Scope 1+2) per rupee of turnover adjusted for
print : ) - - ;
Purchasing Power Parity (PPP) and in terms of physical output or services
Water footprint | Principle 6, E-3 and | 1. Total water consumption
E-4
2. Water consumption intensity per rupee of turnover adjusted for PPP and in
terms of physical output or services
3. Water Discharge by destination and levels of Treatment
Energy Principle 6, E-1 1. Total energy consumed.
footprint
2. Percentage of energy consumed from renewable sources
3. Energy intensity per rupee of turnover adjusted for PPP and in terms of
physical output or services
Embracing Principle 6 - E9 1. Total waste generated
circularit
(waste Y 2. Waste intensity per rupee of turnover adjusted for PPP and in terms of physical
management) output or services
3. Each category of waste generated, total waste recovered through recycling,
re-using or other recovery operations.
4. For each category of waste generated, total waste disposed by nature of
disposal method
Enhancing Principle 3 - E1(C) 1. Spending on measures towards well-being of employees and workers
Employee
Welllobe»i/ng and Principle 3- E11 2. Details of safety related incidents for employees and workers
Safety
Enabling Principle 5 - E3(b) 1. Gross wages paid to females as percentage of wages paid
Gender o .
Diversity in Principle 5 - E7 2. Complaints on POSH
Business
Enabling Principle 8 - E4 1. Input material sourced from following sources as percentage of total
Inclusive Princivle 8 - £5 purchases - Directly sourced from MSMEs/ small producers and from within
Development rincipie © - India
2. Job creation in smaller towns
Fairness in Principle 9 - E7 1. Instances involving loss / breach of data of customers as a percentage of
Engaging with Principle 1 - E8 total data breaches or cyber security events
ustomers 2. Number of days of ts payabl
and Suppliers . Number of days of accounts payable
Open-ness of | Principle 1-E9 1. Concentration of purchases & sales done with trading houses, dealers, and
business related parties
2. Loans and advances & investments with related parties.
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Appendix-2

fied Sustainability Information (Selected KPIs of BRSR other than BRSR Core)

Section-A

General disclosure-16

ple and Parameter
cator reference

Details of business activities (accounting for 90% of the turnover)

2 Section-A, Products/ Services sold by the entity (accounting for 90% of the entity’s
General disclosure-17 turnover)
3 Section-A, Number of locations where plants and/or operations/offices of the entity are
General disclosure-18 situated
4 Section-A, Markets served by the entity: number of locations and exports percentage
General disclosure-19
5 Section-A, Employee headcount
General disclosure-20(a)
6 Section-A, Participation of Women
General disclosure-21
7 Section-A, Turnover rate for permanent employees and workers
General disclosure-22
8 Section-A, Holding subsidiary and associate companies (including joint ventures)
General disclosure-23
9 Section-A, CSR details
General disclosure-24
10 Section-A, Complaints/Grievances on any of the principles
General disclosure-25
i Principle 1-E1 Percentage coverage by training and awareness programmes on any of the
Principles
12 Principle 1-E6 Details of complaints with regard to conflict of interest
13 Principle 2-E1 Percentage of R&D and capital expenditure (capex) investments in specific
technologies to improve the environmental and social impacts of product and
processes
14 Principle 3-E1 Details of measures for the well-being of employees and workers
15 Principle 3-E2 Details of retirement benefits
16 Principle 3-E5 Parental leaves
17 Principle 3-E7 Membership of employees and workers
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18 Principle 3-E8 Details of training given to employees and workers: safety and skill upgradation

19 Principle 3-E14 % of plants and offices that were assessed

20 Principle 3-E13 Number of Complaints made by employees and workers

21 Principle 3-L3 Provide the number of employees / workers having suffered high consequence
work-related injury / ill-health / fatalities rehabilitated

22 Principle 5-E1 Details of employees and workers provided training on Human Rights Issue

23 Principle 5-E2 Details of minimum wages paid to employees and workers

24 Principle 5-E3 Details of remuneration/salary/wages

25 Principle 5-E6 Number of Complaints on the human rights issues (discrimination, sexual
harassment etc.)

26 Principle 5-E10 % of plants and offices that were assessed for human rights issues

27 Principle 6-L1 Water withdrawal, consumption and discharge in areas of water stress

28 Principle 8-L4 Details of the benefits derived and shared from the intellectual properties
owned or acquired by your entity (in the current financial year), based on
traditional knowledge

29 Principle 9-E3 Number of consumer complaints
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BOARD’S REPORT

To the Members,

Your Directors have the pleasure in presenting the 6" Annual Report together with the audited financial statements of the Company for

the financial year ended March 31, 2026.

FINANCIAL RESULTS

The summarized financial results for the current year ended March 31, 2026 and for previous year ended March 31, 2025 are as follows

(INR in Million)

For the Year Ended For the Year Ended
March 31, 2026 March 31, 2025

Revenue from contract with customers 114,287 92,716
Other operating revenue 489 478
Revenue from operations 114,776 93,194
Other income 39 128
Profit before depreciation, interest and tax 10,643 10,091
Less: depreciation 2,161 1,789
Less: finance costs 263 247
Profit before tax 8,219 8,055
Less: provision for tax 1,967 1,996
Profit after tax 6,252 6,059
Remeasurements of defined benefit plan (net of tax)

- income / (expense) 71) 97)
Total other comprehensive income / (loss), net of tax 71) (97)
Total comprehensive income for the year, net of tax 6,181 5,962
Add: balance brought forward 8,619 8,404
Less: Bonus Share Issue (2,211) -
Less: dividend paid (1,547) (5,747)
Profit available for appropriation 11,042 8,619

OPERATIONS AND PERFORMANCE

For the financial year 2025-26, the Company achieved total
revenue of INR 1,14,776 million and Net profit at INR 6,252 million
as compared to total revenue of INR 93,194 million and Net profit
at INR 6,059 million from previous year.

Key Highlights for year under review are as under:

- Highest-ever revenue of INR 114.8 billion, crossing the INR
100 billion mark.

- Revenue growth CAGR of 19.3% Since Financial Year 2022

- Consistently delivered strong year-on-year Return on
Capital Employed (ROCE)

- Operational ramp-up across greenfield locations

debt-free status

Companies of India"

- Consistent financial prudence has enabled to maintain a

- Proud to be recognised as “One of the top 60 Sustainable

-Proud to be the part of India's top selling passenger
vehicles, EV-PVs and EV 2Ws models

The operational performance of the Company has been
comprehensively covered in the Management Discussion and
Analysis Report. The Management Discussion and Analysis Report
for the year under review, as stipulated under the Securities and
Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015 (the “Listing Regulations”) is
presented in a separate section forming part of this Annual Report.

@ motherson sumi wiring india limited



SHARE CAPITAL

The Authorised Equity Share Capital of the Company as on March
31, 2026 was INR 9,000,000,000 (Rupees Nine Hundred crores
only) divided into 9,000,000,000 (Nine Hundred Crores) Equity
shares of Re.1 (Rupee one) each. The paid up Equity Share Capital
of the Company as on March 31, 2026 was INR 6,63,16,61,898
(Rupees Six Hundred Sixty Three Crores Sixteen Lacs Sixty One
thousand Eight hundred and Ninety Eight only) divided into
6,63,16,61,898 (Six Hundred Sixty Three Crores Sixteen Lacs Sixty
One thousand Eight hundred and Ninety Eight only) Equity shares
of Re.1(Rupee one) each as compared to INR 4,421,107,932 (Rupees
Four Hundred Forty Two Crores Eleven Lacs Seven thousand Nine
hundred and Thirty Two only) divided into 4,421,107,932 (Four
Hundred Forty Two Crores Eleven Lacs Seven thousand Nine
hundred and Thirty Two only) Equity shares of Re.1 (Rupee one)
each on March 31, 2025 pursuant to allotment of bonus shares in
the ratio of 1:2, i.e., 1equity share of Re. 1/- each as bonus share fully
paid-up, for every 2 existing equity shares of Re. 1/- each made to
the shareholders of the company during the year.

DIVIDEND

Dividend Distribution Policy

As per the Dividend Distribution Policy of the Company the Board
will adhere to the Policy for “distribution of up to 40% of profit”
as dividend. In terms of regulation 43A of the Listing Regulations,
extract of Dividend Distribution Policy of your Company is
disclosed in the Corporate Governance Report as well and
forms part of this annual report the same is also available on the
Company’s website at the weblink : www.mswil. motherson.com/
storage/policies/Dividend-Distribution-Policy.pdf

Dividend Declared

Your Directors are pleased to recommend for approval of
members a payment of dividend of Re. 0.58 (Fifty Eight paisa
only) per share (Face Value of Re. 1/- each) on the Share Capital of
the Company for the Financial Year ended March 31, 2026 to the
equity shareholders. The dividend, if approved by the members
would involve total cash outflow on account of dividend of INR
3,846 Million.

CREDIT RATING

CRISIL Ratings Limited (‘'CRISIL’) has reaffirmed the credit rating(s)
of the company as under:

1 Long Term Rating CRISIL AA+/Stable
CRISIL A1+

2 Short Term Rating

India Ratings & Research (a Fitch Group Company) has assigned
credit rating to the Banking facilities of the company as under:

caigory | s

Fund-based/non-fund based | Short term | IND Al+ (Assigned)
working capital limits
The details of Credit Ratings obtained by Company

are available on the website of Company at

www.mswil.motherson.com

SUBSIDIARIES, JOINT VENTURES AND ASSOCIATES

There are no companies which have become or ceased to be
the Subsidiaries, Joint Ventures or Associate companies of the
Company during the year 2025-26.

EXPORTS FROM INDIA

Your Company is mainly into sale of products in India. Export from
India is very negligible.

FIXED DEPOSITS

The Company has neither invited nor accepted any deposits from
public covered under Chapter V of the Companies Act, 2013, and
as such, neither any amount on account of principal or interest on
deposits from public was outstanding or remained unclaimed or
unpaid lying with the company, as on March 31, 2026.

There are no deposits invited or accepted by the Company which
are not in compliance with the requirements of Chapter V of the
Companies Act, 2013.

EMPLOYEES STOCK OPTION SCHEME

Your Board of Directors (“Board”) are of the view that Equity-based
compensation schemes are an effective means to reward, retain,
and motivate talent within the organization. In light of the aforesaid,
the Nomination and Remuneration Committee (“Committee”)
and the Board recommended and approved implementation of
‘Motherson Sumi Wiring India Limited - Employee Stock Option
Scheme 2025 (“ESOP 2025 or Scheme”), in their meeting held on
December 18, 2025 and December 19, 2025, respectively . Further
the shareholders have approved the abovesaid scheme via postal
ballot on February 28, 2026.

In terms of ESOP 2025, upto 1,55,00,000 (One crore Fifty Five
lakhs) employee stock options (“Options”) will be granted to the
eligible employees of the Company, exercisable upto 1,55,00,000
(One crore Fifty Five lakhs) equity shares of face value of Re. 1/-
(Rupee One only) each fully paid-up.

Further, the ESOP 2025 shall be administered through an
irrevocable employee welfare trust namely ‘"MSWIL ESOP Trust’
and supervised by the Committee.

Company has submitted the trust deed of MSWIL ESOP Trust to
the Stock Exchanges on May 12, 2026.

ESOP 2025, instituted by the Company is in compliance with
Securities and Exchange Board of India (Share Based Employee
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Benefits and Sweat Equity) Regulations, 2021. Disclosures in
compliance with Securities and Exchange Board of India (Share
Based Employee Benefits and Sweat Equity) Regulations, 2021,
are uploaded on the website of the Company at www.mswil.
motherson.com and required disclosures form part of the Annual
Report. Furthermore, the Company has adhered to the applicable
accounting standards in this regard.

NUMBER OF MEETINGS OF THE BOARD

The Board of Directors met eight (8) times during the financial
year 2025-26 and the details of same are given in the Corporate
Governance Report forming part of this Annual Report. The
intervening gap between consecutive meetings was not more
than one hundred and twenty (120) days as prescribed under the
Companies Act, 2013 and the Listing Regulations.

DIRECTORS

As per the provisions of the Companies Act, 2013 and the
Articles of Association of the Company, Mr. Anurag Gahlot
(DIN: 09455743) Director of the Company, is liable to retire by
rotation in the ensuing AGM. Mr. Anurag Gahlot, being eligible
seeks his re-appointment. Accordingly, the Board of Directors
recommend the re-appointment of Mr. Anurag Gahlot to the
members of the Company.

Mr. Ryuji Sakai (DIN: 11657219) has been appointed as an Additional
Director w.ef April 28, 2026. The Board recommends his
appointment as Director for approval at the ensuing 6th Annual
General Meeting of the Company.

The details of re-appointment/appointment of the Director of the
Company is mentioned in Explanatory Statement under section
102 of the Companies Act, 2013 and annexure to the Notice of 67
AGM of the Company.

STATEMENT OF DECLARATION BY INDEPENDENT
DIRECTORS

The Board of Directors have received declarations from all the
Independent Directors of the Company confirming that they meet
with criteria of independence as prescribed both under Section
149(6) of the Companies Act, 2013 and under Regulation 16(1)
(b) read with Regulation 25 of the Listing Regulations and that
they have complied with the Code for Independent Directors
prescribedin Schedule IV to the Companies Act, 2013. The Board is
of the opinion that they are the persons of integrity and possesses
relevant expertise and experience (including the proficiency) for
being appointed and continuing as Independent Directors on the
Board of the Company.

In terms of Section 150 of the Companies Act, 2013 read with
Rule 6 of the Companies (Appointment and Qualification of
Directors) Rules, 2014, Independent Directors of the Company
have confirmed that they have registered themselves with the
databank maintained by The Indian Institute of Corporate Affairs,
("ICA”")

During the Year, Independent Directors of the Company had no
pecuniary relationship or transactions with the Company, other
than sitting fees, commission and reimbursements of expenses
incurred by them for the purpose of attending meetings of the
Board of Directors and Committee(s). The details of remuneration
and/or other benefits of Independent Directors are mentioned in
the Corporate Governance Report for the Financial Year 2025-26.

Code of Conduct affirmation by Directors, Key Managerial
Personnel and Senior Management Personnel
Al the Directors, Key Managerial Personnel
management personnel, have affirmed and complied with the
Code of Conduct formulated by the Company.

and senior

Directors Responsibility Statement

Pursuant to section 134(3)(c) of the Companies Act, 2013 and
subject to disclosures in the Annual Accounts, your Directors state
as under:

(a) That in preparation of the annual accounts for the financial
year ended March 31, 2026, the applicable Accounting
Standards have been followed and there are no material
departures;

(b) That the Directors have selected appropriate Accounting
Policies and applied them consistently and made judgment
and estimates that are reasonable and prudent so as to give
a true and fair view of the state of affairs of the Company at
the end of the financial year March 31, 2026 and of the profit
of the Company for that period;

(c) That the Directors have taken proper and sufficient care
for the maintenance of adequate accounting records in
accordance with the provisions of the Companies Act,
2013 for safeguarding the assets of the Company and for
preventing and detecting fraud and other irregularities;

(d)  That the Directors have prepared the annual accounts on a
going concern basis;

(e) That the Directors have laid down internal financial controls
to be followed by the Company and that such internal
financial controls are adequate and are operating effectively;
and

(f)  That the Directors have devised proper system to ensure
compliance with the provisions of all applicable laws and
that such systems are adequate and operating effectively.

BOARD EVALUATION

In terms of the requirement of the Companies Act, 2013
and Regulation 19 read with Schedule I, Part D of the Listing
Regulations, the Board carried out an annual evaluation of its own
performance, Board Committees, individual Directors including
the Independent Director and the Chairman of the Company on
the basis of the criteria specified as per the Guidance Note on
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Board Evaluation issued by the Securities and Exchange Board of
India with the aim to improve the effectiveness of the Board and
the Committees.

Board Evaluation was sought by way of a structured questionnaire
covering various aspects of the Board's functioning such as
adequacy of time spent on strategic issues, effectiveness of
Governance practices, setting corporate culture and values,
execution and performance of specific duties, obligations and
governance. The performance evaluation was carried out based
on the responses received from the Directors.

The results of the Evaluation for the year under review were
shared with the Board, Chairman of respective Committees and
individual Directors. The results of Evaluation showed high level of
commitment and Engagement of Board, its various Committees
and Senior leadership.

The Board Evaluation reaffirms the Board’s strong commitment to
governance and strategic oversight, as evidenced by the proactive
leadership of its members, the effectiveness of Committees and
the engagement of senior management. A key insight highlights
the Board's independence and steadfast dedication to upholding
rigorous governance standards, ensuring transparency and
fostering sustainable value creation for stakeholders.

The criteria for evaluation under different categories depends
on the role of the person(s)/group(s) plays in the Company. The
criteria for every evaluation for the Financial Year 2025-26 was
decided at every level depending on the functions, responsibilities,
competencies required, nature of business etc., detailed as below:

Person(s)/Group(s) Person(s)/Group(s) Evaluation
Evaluation Criteria Criteria

Chairman of the Leadership, steering skills, impartiality,

Company commitment, ability to keep
shareholder’s interest in mind etc.
Board The board composition and structure,

meetings of the Board, effectiveness
of board processes and its functions,
monitoring effectiveness of
Governance practices, evaluation of
performance of management and
providing their feedback etc.

Committees of the
Board

The composition of Committees,
structure of Committees,
effectiveness of Committee Meetings,
independence of the Committees
from the Board, contribution to the
decision of the Board etc.

Person(s)/Group(s)
Evaluation Criteria

Person(s)/Group(s) Evaluation
Criteria

Criteria for all type of Directors
qualification, experience, knowledge
and competencies, fulfilment of
functions, commitment and their
participation and contribution at

the Board meetings and Committee
meetings etc.

Executive/ Non
Executive/ Independent
Director(s)

Additional criteria in case of
Independent Directors, i.e.,
independent from the Company
and other Directors, providing
independent views and judgement.

The
performance of Non Independent Directors, the Board as a whole

Independent Directors of the Company evaluated
and the Chairman of the Company. The Independent Directors
at their meeting held on February 17, 2026, also assessed the
quality, quantity and timeliness of flow of information between the
Company management and the Board that is necessary for the
Board to effectively and reasonably perform their duties. During
the year, Board Evaluation was completed by the Company
which included the Evaluation of the Board as a whole, Board

Committees, Chairman and Individual Directors of the Board.

The Directors opined collectively that the Board as a whole is
functioning as a cohesive body. The Board Members from different
backgrounds/experiences brought about different expertise and
guidance in the Board and Committee Meetings. It was also noted
that the Committees are functioning well and all required issues
are brought up and discussed in the Committees as per its terms
of reference as mandated by law.

POLICY ON DIRECTORS APPOINTMENT AND
REMUNERATION AND KEY MANAGERIAL PERSONNEL

Pursuant to Section 178(3) of the Companies Act, 2013, the
Nomination and Remuneration Committee constituted under
the provisions of section 178(1) of the Companies Act, 2013,
recommended to the Board of Directors of your Company, a
policy on Director's appointment and remuneration, including,
criteria for determining qualifications, positive attributes,
independence of a Director and other matters. The said policy as
approved by the Board of Directors, is uploaded on the Company’s
website at https://www.mswil. motherson.com/storage/policies/
Nomination-Remuneration-and-Evaluation-Policy.pdf The extract
of the said Policy is also covered in Corporate Governance Report
which forms part of this Report.
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KEY MANAGERIAL PERSONNEL

In terms of the provisions of section 2(51) and 203 of the
Companies Act, 2013, during the financial year, the Company has
following whole-time Key Managerial Personnel:

1. Mr. Anurag Gahlot, Whole-time Director and Chief Operating
Officer

N

Mr. Mahender Chhabra, Chief Financial Officer (till June 4,
2025)

3. Mr. Gulshan, Chief Financial Officer (w.e.f July 2, 2025)

4. Ms. Pooja Mehra, Company Secretary

AUDITORS AND AUDITORS REPORT

Statutory Auditors

As per section 139 of the Companies Act, 2013, read with the
Companies (Audit and Auditors) Rules, 2014, the Members
of the Company in first Annual General Meeting approved
the appointment of M/s. S. R. Batliboi& Co. LLP, Chartered
Accountants, (Firm Registration No. 301003E/E300005) as the
Statutory Auditor of the Company for a term of five years starting
from conclusion of the first Annual General Meeting until the
conclusion of sixth Annual General Meeting of the Shareholders of
the Company to be held in the year 2026.

M/s. S. R. Batliboi & Co. LLP, Chartered Accountants are eligible
for re-appointment. The Company has received confirmation
from the Statutory Auditors to the effect that their appointment,
if made, will be in accordance with the limits specified under the
Companies Act, 2013 and the firm satisfies the criteria specified
in Section 141 of the Companies Act, 2013 read with Rule 4 of
Companies (Audit & Auditors) Rules 2014. The Board is of the
opinion that continuation of M/s. S. R. Batliboi & Co. LLP, Chartered
Accountants as Statutory Auditors of the Company will be in
the interests of the Company and therefore, the members are
requested to consider their re-appointment as Statutory Auditors
of the Company, for a term of four years, from the conclusion of
the ensuing 6th AGM, till the conclusion of 10th AGM to be held
in the year 2030, at such remuneration mutually agreed and
approved by the Board.

The notes on the financial statement referred to in the Auditors’
Report are self-explanatory and do not call for any further
comments. The Auditors Report annexed with this Annual Report
is unmodified and does not contain any qualification, reservation
or adverse remarks.

During the Financial Year 2025-26, the Auditors had not reported
any matter under Section 143(12) of the Companies Act, 2013,
therefore no detail is required to be disclosed under Section 134(3)
(ca) of the Companies Act, 2013.

Cost Auditor

The maintenance of cost records as specified by the Central
Government under sub-section (1) of section 148 of the Companies
Act, 2013, is required by the Company and accordingly such
accounts and records have been prepared and maintained by the
Company for the financial year 2025-26.

As per recommendation of the Audit Committee, the Board of
Directors had appointed M/s. MR. Vyas & Associates, Cost and
Management Accountants (Registration No. 101394) as Cost
Auditor for conducting the audit of cost records of the Company
for the financial year 2025-26.

During the Financial Year 2025-26, the Auditors have not reported
any matter under section 143(12) of the Companies Act, 2013,
therefore no detail is required to be disclosed under section 134(3)
(ca) of the Companies Act, 2013.

The Board of Directors of your Company based on the
recommendations of the Audit Committee at its Meeting held
on July 1, 2026 appointed M/s. M.R. Vyas & Associates, Cost and
Management Accountants (Registration No. 101394), as the Cost
Auditors of the Company for the FY 26-27 under section 148 of the
Companies Act, 2013. M/s. M.R. Vyas & Associates have confirmed
that their appointment is within the limits of section 141(3)(g) of the
Companies Act, 2013 and have also certified that they are free from
any disqualifications specified under section 141(3) and proviso to
section 148(3) read with section 141(4) of the Companies Act, 2013.

The Audit Committee has also received a Certificate from the
Cost Auditors certifying their independence and arm’s length
relationship with the Company. As per the provisions of the
Companies Act, 2013, the remuneration payable to the Cost
Auditor is required to be placed before the Members in a General
Meeting for their ratification. Accordingly, a Resolution seeking
Members' ratification for the remuneration payable to M/s.
M.R. Vyas & Associates, Cost Auditors is included in the Notice
convening the Annual General Meeting.

Secretarial Auditor

In terms of section 204 of the Companies Act, 2013 read with
the Companies (Appointment and Remuneration of Managerial
Personnel) Rules, 2014 andalignment withthe regulatory framework
including the amendments made by SEBI regarding Secretarial
Audit and appointment of Secretarial Auditor, appointment of M/s.
SGS Associates LLP, Company Secretaries (CP No. 1509) a peer
reviewed firm of Company Secretaries in whole time practice, as
the Secretarial Auditors of the Company was made for a term of
5 consecutive years commencing from Financial Year 2025-26 till
Financial Year 2029-30.

The Report given by the Secretarial Auditor is annexed herewith and
forms integral part of this Report. There has been no qualification,
reservation or adverse remark or disclaimer in their Report.
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During the Financial Year 2025-26, the Auditors have not reported
any matter under section 143(12) of the Companies Act, 2013,
therefore no detail is required to be disclosed under section 134(3)
(ca) of the Companies Act, 2013.

The company has received confirmation that M/s SGS Associates
LLP is not disqualified for continuing as Secretarial Auditor of the
company.

AUDIT COMMITTEE

The Audit Committee of the Board of Directors for the financial
year ended March 31,2026 comprised of Mr. Anupam Mohindroo
as Chairman, Mr. Rajesh Kumar Seth and Col. Virendra Chand
Katoch (Retd) as members. All the members of the Audit
Committee are independent Directors.

During the year under review all the recommendations made by
the Audit Committee were duly accepted by the Board.

CORPORATE GOVERNANCE

Your Company has taken adequate steps to ensure compliance
with the provisions of Corporate Governance as prescribed
under the Listing Regulations. Your Company places highest
emphasis and priority on corporate governance practices. A
separate section on Corporate Governance, forming a part of
Annual Report and the requisite certificate from the Company’s
Auditors confirming compliance with the conditions of Corporate
Governance is attached to the report on Corporate Governance.

COMMITTEES OF THE BOARD AND POLICIES

Committees of the Board

Details on Committees constituted by the Board under
the Companies Act, 2013 and the Listing Regulations, their
composition as well as changes in their composition, if any,
during the year and the number and dates of meetings of such
committees held during the year are covered in Corporate
Governance Report which forms part of the Annual Report for the
Financial Year 2025-26.

Corporate Social Responsibility
The Company's CSR initiative focus on environmental,
sustainability, healthcare and community development.

Your Company has a Corporate Social Responsibility (CSR)
Committee. The CSR Committee comprises of Mr. Vivek Chaand
Sehgal, Chairman, Mr. Anurag Gahlot, Whole Time Director and
Mr. Anupam Mohindroo as Non Executive Independent Director.

The terms of reference of the Corporate Social Responsibility
(CSR) Committee is provided in the Corporate Governance
Report. Your Company has also formulated a Corporate Social
Responsibility Policy (CSR Policy) which is available on the website
of the Company at https://www.mswil.motherson.com/storage/
policies/Corporate-Social-ResponsibilityPolicy.pdf

Annual report on CSR activities as required under the Companies
(Corporate Social Responsibility Policy) Rules, 2014 has been
appended as Annexure-A and forms integral part of this Report.
The Company is, inter- alia, also performing CSR activities through
Swarn Lata Motherson Trust which has been established for the
sole purpose of CSR activities. Further, the Company continue
to carry out CSR activities as specified under schedule VI to the
Companies Act, 2013.

The Company has engaged M/s KPMG Assurance and Consulting
Services LLP an Independent agency to conduct the impact
assessment of the CSR initiatives undertaken for FY 2025-26. The
impact assessment reports are available on the website of the
Company at www.mswil. motherson.com and executive summary
forms part of Annual Report..

CSR spends of the Company for the Financial Year 2025-26 has
been utilised for the purpose and in the manner approved by the
Board of Directors of the Company.

VIGIL MECHANISM/WHISTLE BLOWER POLICY

The Company has established a vigil
incorporates a whistle blower policy in terms of the Companies
Act, 2013 and the Listing Regulations for Directors and employees
to report their genuine concerns. The objective of the Policy is
to create a window for any person who observes an unethical
behaviour, actual or suspected fraud, or violation of the Company’s
Code of Conduct or ethics policy (hereinafter “Unethical and
Improper Practices”), either organizationally or individually, to be
able to raise it and to provide for adequate safeguards against
victimization of whistle blower and also to provide for direct
access to the chairperson of the audit committee.

mechanism  which

Thought Arbitrage Consultancy is independent external
ombudsman under this Whistle-blower mechanism
Company has taken software named Navex for collecting

Whistle Blower concerns.

and

Protected Disclosure can be made by a Whistle Blower through
an e-mail or dedicated telephone line or a letter to the Thought
Arbitrage Consultancy or to the Chairman of the Audit Committee.
The Whistle Blower Policy is available on the Company’s website
at  https://www.mswil.motherson.com/storage/policies/Whistle-
blower-Policy.pdf

A quarterly report on the Whistle Blower complaints, as received is
placed before the Audit Committee for its review.

SUSTAINABILITY POLICY AND BUSINESS RESPONSIBILITY
SUSTAINABILITY REPORT (BRSR) REPORTING

Company's mantra for sustainability revolves around the concept
of 'Planet, People and Governance." Company firmly believes in
responsible resource management, social inclusion and ethical
business practices.

annual report 2025-2026 @



Pursuant to regulation 34(2)(f) of the Listing Regulations, the
Business Responsibility Sustainability Report describing the
initiatives taken by your Company from an environmental, social
and governance perspective, in the prescribed format is available
as a separate section of the Annual Report.

In terms of Listing Regulations, the Company has obtained, BRSR
Reasonable assurance on BRSR Core and selected KPIs of BRSR
other than BRSR Core from M/s S.R. Batliboi & Co. LLP., Chartered
Accountants (FRN 301003E/E300005).

RISK MANAGEMENT

In terms of Listing Regulations, the Board of Directors had
constituted Risk Management Committee to assist the Board with
regard to the identification, evaluation and mitigation of strategic,
operational, external environment and cyber security risks and in
fulfilling its corporate governance oversight responsibilities and
to develop policy for actions associated to mitigate the risks. The
Committee is responsible for reviewing the risk management plan
and ensuring its effectiveness. The major risks identified by the
businesses and functions are systematically addressed through
mitigating actions on a continual basis.

The development and implementation of risk management policy
has been covered in the Management Discussion and Analysis
Report, which forms part of this report.

The terms of reference of the Risk Management Committee is
provided in the Corporate Governance Report. Risk Management
Policy of the Company is available on the website of the
Company at https://www.mswil.motherson.com/performance/
investors/policies

PARTICULARS OF LOANS, GUARANTEES AND
INVESTMENTS

During the year under review, there were no loans or investments
made, guarantees given and security provided by the Company
under section 186 of the Companies Act, 2013 and accordingly,
the financial statements of the Company does not disclose the
aforesaid particulars in the notes to the financial statements.

PARTICULARS OF CONTRACTS AND ARRANGEMENTS
WITH RELATED PARTIES

The Company has in place a robust process for approval of
Related Party Transactions and on dealing with Related Parties.
Pursuant to Policy on Related Party Transactions of the Company,
all contracts/ arrangements/ transactions entered by the
Company during financial year with related parties which were on
arm'’s length basis and were in ordinary course of business were
approved by the Audit Committee. Pursuant to the provision of
applicable Listing Regulations, all related party transactions are
placed before the Audit Committee for approval including the
transaction under section 188 of the Companies Act, 2013 and

Regulation 23 of Listing Regulations. Prior omnibus approval of
the Audit Committee has been obtained for transactions which
are foreseen and repetitive in nature and where the need for
related party transaction cannot be foreseen, Audit Committee
granted omnibus approval for such transactions having value
upto rupees One Crore per transaction. The transactions entered
into pursuant to omnibus approval were presented to the Audit
Committee on quarterly basis by way of a statement giving
details of all related party transactions. The policy on Related
Party Transactions as approved by the Board and amended from
time to time is uploaded on the Company’s website at http://
mswil.motherson.com/storage/policies/Policy-on-the-Related-
Party-Transactions. pdf.

Disclosure of related party transactions is enclosed as form AOC.2
forming part of this report. Your Directors draw attention of the
members to Note No. 36 to financial statement which sets out
related party disclosures.

Approval of Related Party Transactions pursuant to SEBI
Listing Regulations

Pursuant to the Listing regulations and on the basis of
recommendation of Audit Committee, the shareholders of
the Company at its Annual General Meeting held on August
28, 2025 granted their approval for entering into contract(s) /
agreements(s) / arrangement(s) / transaction(s), between the
Company with following counter- parties:

(1) Samvardhana Motherson International Limited; and
(2)  Sumitomo Wiring Systems Limited.

The shareholders of the Company in the said meeting had
approved aforesaid related party transactions, as more particularly
mentioned in the said notice for the meeting held on August 28,
2025 read with the explanatory statement attached thereto
pursuant to section 102 of the Companies Act, 2013.

The Notice convening the said meeting can be viewed on the
website of the Company at https://www.mswil.motherson.com/
storage/annual-report/2024.25/MSWIL_AGM_Notice.pdf

AWARDS AND RECOGNITIONS

During the year, the Company had received various awards
and recognitions, which have been described in “Awards and
Recognition” section, forming part of this Annual Report.

ENERGY CONSERVATION, TECHNOLOGY ABSORPTION
AND FOREIGN EXCHANGE EARNINGS AND OUTGO

Information under section 134(3)(m) of the Companies Act, 2013,
read with rule 8(3) of Companies (Accounts) Rules, 2014 is given in
Annexure-B to this Report.
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PARTICULARS OF EMPLOYEES AND RELATED
DISCLOSURES

Disclosure pertaining to remuneration and other details as required
under section 197 of the Companies Act, 2013 read with rule 5(1)
of the Companies (Appointment and Remuneration of Managerial
Personnel) Rules, 2014 is given in Annexure-C to this Report.

The Statement containing the particulars of employees as required
under section 197(12) of the Companies Act, 2013 read with rule
5(2) and 5(3) of the Companies (Appointment and Remuneration
of Managerial Personnel) Rules, 2014 and other applicable rules
(if any), is provided in a separate annexure forming part of this
report. Further, the report and the accounts are being sent to the
members excluding the aforesaid annexure. In terms of section
136 of the Companies Act, 2013 the said annexure is open for
inspection at the registered office of the Company during the
working hours for a period of twenty-one days before the date of
the AGM. Any member interested in obtaining a copy of the same
may write to the Company.

INTERNAL CONTROL

The Company has an Internal Control System commensurate
with the size, scale and complexity of its operations. To maintain
its objectivity and independence, the Internal Audit Reports are
presented directly to the Chairman of the Audit Committee and
its members. Internal control have been assessed during the year
under review taking into consideration the essential components
of internal controls. Regular audit and review processes ensure
adequate internal controls systems are reinforce on ongoing
basis. Details about Internal controls and their adequacy are set
out in the Management Discussion & Analysis Report which forms
part of this report.

HUMAN RESOURCES

Human Resource Relations

The relations with the employees and associates continued to
remain cordial throughout the year. Your Company has workforce
which is diverse, equitable, inclusive and multi-generational.
Company has instituted policies for well being of its employees.
With the objective of capability building, developing future
ready workforce and fostering togetherness at the workplace,
your Company implements multiple training and engagement
programs on an ongoing basis. Significant emphasis was also laid
towards raising awareness on health and wellness of employees.
The Directors of your Company wish to place on record their
appreciation for the excellent team spirit and dedication displayed
by the employees of the Company.

Disclosure under sexual Harassment of Women at Workplace
(Prevention, Prohibition & Redressal), Act, 2013

The Company has zero tolerance towards sexual harassment at
the workplace and has adopted a policy on prevention, prohibition

and redressal of sexual harassment at workplace in line with the
provisions of the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013 and the Rules
thereunder. The policy of the Company is available on the website
of the company at http://www.mswil.motherson.com/storage/
policies/Prevention-of-Harassment-Policy.pdf

The Company has complied with provisions relating to the
constitution of Internal Complaints Committee under Sexual
Harassment of Women at Workplace (Prevention, Prohibition
and Redressal) Act, 2013. The Internal Committee composed of
internal members and an external member who has extensive
experience in the field.

During the Financial Year 2025-26, details of cases filed under
the provisions of the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013 are as under

Complaint

Complaint
Disposed of

Pending
more than 90
Days

12 1 I Nil

Received

* Disposed off in May 2026.

Continuous awareness in this area has been created through the
POSH campaign reiterating Company’s commitment to providing
a safe workplace to all its employees. During the year Company
has held 146 awareness programmes for educating employee for
prevention and reporting harassment cases.

SIGNIFICANT AND MATERIALS ORDERS PASSED BY THE
REGULATORS OR COURTS

During the period under review, no such order is passed by any
Regulators or Courts or Tribunals which would impact the going
concern status of the Company and its future operations.

COMPLIANCE WITH SECRETARIAL STANDARDS

Your Company has complied with the secretarial standards with
respect to General and Board Meetings specified by the Institute
of Company Secretaries of India constituted under section 3 of
the Company Secretaries Act, 1980, and approved as such by the
Central Government.

ANNUAL RETURN

In accordance with the provisions of Section 92(3) read with
section 134(3)(a) of the Companies Act, 2013 and Rules framed
thereunder, an annual return in the prescribed format for the
Financial Year 2025-26 is available on the website of the Company
at  https://www.mswil.motherson.com/performance/investors/
annual-reports.

The Annual Return will be submitted to the Registrar of Companies
within the timelines prescribed under the Act.
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LISTING OF EQUITY SHARES

The Equity shares of your Company are presently listed at the
National Stock Exchange of India Limited (NSE) and BSE Limited
(BSE). The listing fees for the financial year 2025-26 have been
paid to the said Stock Exchanges. The Company’s equity shares
continue to remain listed on NSE and BSE.

MATERIAL CHANGES BETWEEN THE END OF FINANCIAL
YEAR AND DATE OF REPORT

There were no material changes and commitments affecting the
financial position of the company which have occurred between
the end of the financial year of the Company to which the financial
statements relate and the date of this report.

GREEN INITIATIVES

In compliance with the Circulars issued by Ministry of Corporate
Affairs and Securities Exchange Board of India Limited, Notice
of the AGM along with the Annual Report for the financial year
ended March 31, 2026 is being sent only through electronic mode
to those Members whose email addresses are registered with
the Company/ Depositories. Members may note that the Notice
of AGM and Annual Report for financial year 2025-26 will also be
available on the Company’s website www.mswil. motherson.com
and websites of the Stock Exchanges i.e. BSE Limited and National
Stock Exchange of India Limited at www.bseindia.com and www.
nseindia.com respectively.

DISCLOSURE INFORMATION

Your Directors state that during the year ended March 31, 2026:

There has been no change in the nature of business of the
company during the year ended on March 31, 2026.

No amount has been transferred to Reserves by the
Company during the year ended on March 31, 2026.

There has been no Issue of equity shares with differential
rights as to dividend, voting or otherwise.

No Application has been made or proceeding is pending
by or against the Company under the Insolvency and
Bankruptcy Code, 2016 for the year ended March 31, 2026.

There is no valuation required to be carried out by the
Company for any settlement with Banks as the same is not
applicable to the Company.

There was no revision of financial statement and Board's
report of the Company during the year under review.

Statement on Compliance with the Maternity Benefit Act, 1961

Motherson Sumi Wiring India Limited (MSWIL) is committed to
upholding the rights and welfare of all employees in accordance
with applicable labour laws and statutory regulations. The
Company fully complies with the provisions of the Maternity
Benefit Act, 1961, as amended, across all its locations in India. All
eligible women employees are entitled to maternity benefits, as
prescribed under the Act. In addition, MSWIL has taken proactive
steps to promote a supportive and inclusive work environment
for expecting and new mothers by ensuring timely disbursal of
maternity benefits and providing safe and hygienic workplaces.
We remain committed to fostering employee well-being and
ensuring that our policies and practices are aligned with both the
letter and the spirit of the law.
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For and on behalf of the Board
For Motherson Sumi Wiring India Limited

Vivek Chaand Sehgal
Chairman
DIN: 00291126

Place : Noida
Date : July 1, 2026
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ANNEXURE- A

THE ANNUAL REPORT ON CORPORATE SOCIAL RESPONSIBILITY ACTIVITIES
Brief outline on CSR Policy of the Company:
Our Company Vision is to create long-term socio-economic values for communities in the locations where it operates. Our
Commitment to CSR emanates from the business mission that guides us to set new standards in good corporate citizenship.
Therefore, our CSR programs have been structured to be made sustainable, measurable, replicable and scalable which will enable
us carve out a reputation for being one of the most socially and environmentally responsible companies. Company shall identify
and undertake all its CSR programs/projects/ activities under the following broader thrust areas of CSR:

. Promotion of education including vocational based education and skill development
Livelihood enhancement
Waste Management and Sanitation
Environmental sustainability
Women and youth empowerment
. Disaster relief
National Missions

Promoting healthcare including preventive healthcare

Composition of CSR Committee:

Name of Director Designation / Nature of Number of meetings of Number of meetings of
Directorship CSR Committee held CSR Commiittee attended
during the year during the year

1. Mr. Vivek Chaand Sehgal | Chairman (Non- Executive 2 2
Non Independent Director)

2. Mr. Anurag Gahlot Member (Whole Time 2 2
Director)

3. Mr. Anupam Mohindroo Member (Non-Executive 2 2
Independent Director)

Provide the web-link(s) where Composition of CSR Committee, CSR Policy and CSR Projects approved by the board are
disclosed on the website of the company.

The CSR Policy of the Company is available on the website of the Company at: https://www.mswil.motherson.com/storage/
policies/Corporate-Social-ResponsibilityPolicy.pdf

The Composition of CSR Committee is available on the website of the Company at https://www.mswil.motherson. com/
performance/investors/management.

The details of CSR Projects approved by the board are available on the website of the Company at https://www. mswil.motherson.
com/performance/investors/annual-reports.
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4. Provide the executive summary along with web-link(s) of Impact Assessment of CSR Projects carried out in pursuance of
sub-rule (3) of rule 8, if applicable.

Your Company has engaged M/s KPMG Assurance and Consulting Services LLP to carry out Impact Assessment for the following
CSR project completed in the Financial Year 2025-26:

Name of the Item from the list of Local Location of the project Name of

Project activities in Schedule VII area Implementing
to the Act (Yes/No) Agency

1. Aided support | ii) promoting education, Yes Uttar Pradesh Gautam Swarn Lata FY 2023-24
to Schools, including special Buddha Motherson Trust
Inter Colleges & education and Nagar and
Communities employment enhancing Bulandshahr

vocation skills especially
among children, women,
elderly, and the differently
abled and livelihood
enhancement projects.

x) rural development

As per MCA General Circular No. 14/2021 dated August 25, 2021, on FAQs on CSR, it is clarified that web-link to access the complete
impact assessment report and providing executive summary of the impact assessment report in the annual report on CSR, shall be
considered as sufficient compliance of Rule 8(3)(b) of the Companies (CSR Policy) Rules, 2014.

Accordingly, the detailed impact assessment reports of the CSR Projects carried out for the Financial Year 2025-26, by an
independent agency is available on the website of the Company at https://www.mswil. motherson.com/performance/investors/
annual-reports and summary forms part of Annual Report.

5. a) Average net profit of the company as per sub-section (5) of section 135: INR 7,712 Million
b)  Two percent of average net profit of the Company as per section 135(5): INR 154 Million
c)  Surplus arising out of the CSR projects or programmes or activities of the previous financial years: NIL
d)  Amount required to be set off or the financial year, if any: NIL

e)  Total CSR obligation for the financial year [(b)+(c)-(d)]: INR 154 Million
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Details of CSR amount spent against other than ongoing projects for the financial year:

Name of the

Project

Item from the
list of activities
in Schedule VII

to the Act

Location of the project

Amount
spent for
the project
(in INR)

Mode of
implementation
- Direct (Yes/
No)

Mode of Implementation -

Through Implementing

Agency

CSR
registration
number

Motherson (i) eradicating Yes Odisha, Gajapati, 48,15,000 No Swarn Lata | CSROO006337
Cares - hunger, Andhra Kandhamal, Motherson
Gifting Smiles poverty and Pradesh, Kalahandi, Trust
malnutrition, Karnataka, Rayagada,
promoting and Madhya Koraput,
health care Pradesh Ganjam,
including _
preventive Phubani,
health care Khurda,
and sanitation Malkangiri,
including Balasore,
contribution Nabarangpur,
to the Swach Dhenkanal,
Bharat Kosh Vizianagaram,
set-up by Visakhapatnam,
the Central Y SR Kadapa,
Government Srikakulam,
forthe ) Ranga Reddy,
promotion .
of sanitation Bast Codavar,
and making Vidisha, Damoh,
available safe Chhatarpur,
drinking water. Guna, Rajgarh,
Barwani,
Singrauli,
Bhopal, Ratlam,
Ashoknagar,
Raichur, Yadgir,
Bagalkot,
Ramnagara,
Kalaburagi
People for (iv) Animal Yes Delhi New Delhi 1,25,000 Yes
Animals Welfare
Project
Motherson (x) Rural Yes Tamil Nadu Kanchipuram 76,58,784 No Swarn Lata | CSRO0O006337
Cares- development Motherson
Community projects. Trust
Development
Project
Total 1,25,98,784
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b)  Amount spent in administrative overheads: NIL
c)  Amount spent on Impact Assessment, if applicable: NA

d)  Total amount spent for the Financial Year [(a)+(b)+(c)]: INR 122 Million

e)  CSRamount spent or unspent for the financial year:

Total Amount Amount Unspent (in Rs.)

Spent for the Total Amount transferred to Amount transferred to any fund specified under

Financial Year Unspent CSR Account as per Schedule VIl as per second proviso to sub-section (5) of
(inRs.) subsection (6) of section 135 section 135

Amount Date of transfer | Name of the Fund Amount Date of transfer

INR 122 Million INR 32 Million 27-04-2026 NA NA NA

Excess amount for set of, if any: N/A

E_ e (In - )

Two percent of average net profit of the Company as per section 135(5 INR 154 Million
(i) | Total amount spent for the Financial Year INR 122 Million
(iii) | Excess amount spent for the financial year [(ii)-(i)] NIL
(iv) | Surplus arising out of the CSR projects or programmes or activities of the previous financial NIL
years, if any
(v) | Amount available for set off. in succeeding financial years [(iii)-(iv)] NIL

7. Details of Unspent CSR amount for the preceding three financial years:

Preceding Amount Amount Amount transferred to a Fund as Amount Deficiency
Financial transferred to | Spent in the | specified under Schedule VIl as per | remaining to if any
Year(s) Unspent CSR Financial | second proviso to subsection (5) of be spent in
Account under | Year (in Rs) section 135, if any succeeding
subsection (6) Amount (inRs.) | Date of transfer Financial
of section 135 Years (in Rs)
(inRs.)
1. 2024-25 56 Million 56 Million
2. 2023-24 23 Million 23 Million
3. 2022-23
Total

8. Whether any capital assets have been created or acquired through Corporate Social Responsibility amount spent in the
Financial Year:

Yes No (v)
If Yes, enter the number of Capital assets created/ acquired:

Furnish the details relating to such asset(s) so created or acquired through Corporate Social Responsibility amount spent in the
Financial Year: Not Applicable

@ motherson sumi wiring india limited



Short particulars of the Pincode of Date of Amount of Details of entity/ Authority/

property or asset(s) the property | creation | CSRamount | beneficiary of the registered owner
[including complete address or asset(s) spent
and location of the property]
m (2) (3) (4) (5) (6)
NA NA NA NA CSR Name Registered
Registration Address
Number, if
applicable

Specify the reason(s), if the Company has failed to spend two per cent of the average net profit as per sub-section (5)
of section 135:

The Company has spent the entire eligible amount i.e. INR 154 Million for FY 2025-26 in the following manner:
Amount spent on ongoing projects and other than ongoing projects:- INR 122 Million

Amount spent towards ongoing projects and transferred to special unspent CSR Amount:- INR 32 Million

sd/- sd/-
Vivek Chaand Sehgal Anurag Gahlot
Chairman Whole Time Director
(CSR Committee) DIN : 09455743

DIN : 00291126
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Executive Summary of Impact Assessment Report

Motherson Sumi Wiring India Limited (MSWIL), under its Corporate Social Responsibility (CSR) initiatives, implemented the Aided
Support to Schools, Inter Colleges and Communities programme through Swarn Lata Motherson Trust (SLMTT), in collaboration with
Kailash Charitable Trust (KCT). The programme aimed to address critical infrastructure gaps across government schools, inter colleges,
vocational institutions, and select community spaces in select districts of Uttar Pradesh. Interventions focused on strengthening
classroom infrastructure, WASH facilities, digital learning resources, and community infrastructure to improve learning environments,
access to essential services, and overall community well-being.

This impact assessment evaluates the performance of the programme across selected locations in Uttar Pradesh. The assessment is
based on a mixed-methods approach, incorporating data from institutions, schools, and community-level assessments, supplemented
by field observations and stakeholder consultations. The evaluation has been conducted using the OECD-DAC framework, covering
relevance, effectiveness, efficiency, impact, sustainability, and coherence.

Key Findings
Relevance

. The programme effectively addressed critical gaps in classroom infrastructure, WASH facilities, and digital access across
institutions

. 83% of teachers reported digital interventions to be highly relevant to teaching needs

. Students consistently highlighted improvements in seating and access to drinking water, indicating alignment with priority
requirements

. Community-level interventions responded to essential infrastructure needs, extending programme relevance beyond educational
institutions

Effectiveness

. 71% of teachers reported classroom infrastructure (seating, lighting, ventilation) as fully adequate post-intervention

. 100% of teachers observed improved student comfort and classroom experience

. 67% of teachers reported WASH facilities as adequate after intervention

. 83% of digital assets were reported to be functional

. 64% of the students reported full improvement in drinking water access, with the remaining indicating improvements
. Students exposed to digital tools reported enhanced learning experience and increased engagement

. In afew instances, assets that were initially functional and in regular use required minor maintenance over time, with their continued
use linked to institutional maintenance practices following handover

Efficiency

. The programme ensured effective conversion of inputs into usable infrastructure, with most assets reported to be functional and
in active use

. Targeted investments enabled focused improvement in key infrastructure gaps across institutions

. Students confirmed regular use of classroom furniture, lighting, and digital tools

. Infrastructure provided is well integrated into daily school functioning, supporting effective utilization
Impact

. 100% of students reported improved attention and participation in classrooms

. 78% of teachers reported improved access to drinking water

. 80% of teachers observed improvements in students’ digital learning exposure and skills
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. Infrastructure interventions contributed to enhanced comfort, accessibility, and engagement in learning environments

. Community-level assets demonstrated high usage and relevance, benefiting both institutions and surrounding populations
Sustainability

. 90% of teachers indicated that infrastructure is likely to remain usable over the next 2-3 years

. Students reported consistent use of classroom infrastructure, indicating continued relevance and integration into daily activities
. Ownership by institutions and local stakeholders supports ongoing functionality of assets

. Existing foundations provide strong potential for long-term sustainability with continued upkeep practices

Coherence

. Programme components (infrastructure, WASH, digital) are well integrated and mutually reinforcing

. Interventions align with education sector priorities and developmental goals, including National Education Policy (NEP) 2020, and
Sustainable Development Goals (SDGs)

. Combined improvements across infrastructure and learning resources contribute to a holistic enhancement of the school
environment

Conclusion

The programme represents a well-designed and context-responsive CSR initiative, successfully addressing key infrastructure gaps
in schools, inter colleges, and community spaces. It has contributed to improved access to essential services, enhanced classroom
environments, and increased student engagement.

With its strong operational foundation and need-based design, the programme is well positioned to sustain and build upon current gains.
Continued focus on maintenance, institutional ownership, and alignment of infrastructure with usage patterns will further strengthen
long-term outcomes.

Overall, the programme demonstrates strong potential to deliver sustained improvements in educational environments and community
well-being, contributing meaningfully to inclusive and quality education outcomes.
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Annexure- B

Energy Conservation, Technology Absorption and Foreign Exchange Earnings and Outgo

Information regarding Conservation of Energy, Technology
Absorption and Foreign Exchange Earnings and Outgo pursuant
to section 134(3)(m) of the Companies Act, 2013, read with
Companies (Accounts) Rules, 2014 and forming part of Directors’
Report.

A. Conservation of energy
(i)  Steps taken or impact on conservation of energy:

Significant steps were taken in all units during the year to
enhance energy conservation, efficiency while achieving
sustainability goals of the company.

Following key measures have been taken in all units for
conservation of energy:

. We have installed energy efficient High Velocity Low
Speed fans/BLDC fans on the shop -floor which have
helped in reducing energy usage and increasing
energy efficiency.

. By usage of variable frequency drives and Invertor
based Air Conditioning units, company continually
thrives to reduce power consumption.

. Usage of controllers for lighting and Air conditioning to
ensure minimal required usages. Also, next generation
of air handling units are used which are more efficient
thereby increasing life and power usage while attaining
sustainability goals.

. Switching UPS and transformer to online mode on
Sundays, non-production days & holidays to reduce
power consumption.

. As part of system lux level monitoring is done on regular
basis/layout change time to control power usage.
to control power usage and extra lights are. Further,
installed Polycarbonate sheets on side walls and plant
roof top to reduce power consumption and increase
Lux level during daylight.

. Solar type street lights installed for energy saving as
well as help to reduce the carbon emission.

. Using our in house energy control mechanism named
Abani we are tracking and evaluating power usage on
defined frequency

. Electrical operated Cut off valve are installed floor wise
to cut the air supply during non- production time.

. By installing the rockwool insulation in roof as well as

wall sheeting, we were able to reduce the temperature
inside the plant during daytime which is directly helped
us in designing the efficient AHUs. This initiative has
significantly contributed to overall power conservation
efforts.

Replacement of conventional CFL light with energy
saving LED lights on the shop floor / work stations
which helps save power consumption.

Air audit, regular study and air leakage arresting
measures to conserve energy.

On/Off. PLC based timer for lights installed in olive,
canteen, shop floor office, QA Offiice & Street Light.

Procuring new Diesel gensets based on latest CPCB IV
norms . This will help in reducing the carbon emissions
and to achieve in carbon net zero goals.

In new plants optimal design of Rainwater harvesting
is implemented which reduces the installation cost &
better percolation efficiency and ease of maintenance
and water conservation.

Testing drain lines of fire hydrant system connected to
underground ire tank to avoid wastage of water.

IE3 energy-efficient motors are utilized across all utility
systems, including the Sewage Treatment Plant (STP),
Water Treatment Plant (WTP), and Reverse Osmosis
(RO) systems, contributing significantly to overall
energy conservation.

Dedicated EV charging infrastructure has been
installed in parking areas to promote the adoption of
electric vehicles and reduce dependence on fossil
fuels.

Autoclaved Aerated Concrete (AAC) blocks are used in
construction as a sustainable alternative to traditional
clay bricks, helping to reduce environmental impact
and improve building efficiency.

A drip irrigation system has been implemented for
landscape maintenance, ensuring optimal water use
and promoting water conservation.

Low-rate taps are installed in hand wash areas to
minimize water consumption without compromising
functionality resulting in water saving.

Wood materials used in construction are certified
by the Forest Stewardship Council (FSC), ensuring
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(iif)

responsible forest management and sustainability.

. Roofs are coated with heat-reflective paint to reduce
heat gain, thereby enhancing energy efficiency and
reducing the cooling load on buildings.

To reduce dependency on ground water, units have
started to collect rainwater by creating dedicated
pond. By use of smart automation, we have achieved
to add in on our reservoir results reducing dependency
on ground water and optimizing water usage.

steps taken by the company for utilizing alternate source of
energy:

. Roof top solar plants installed to save on power cost
overall.
. Power Procurement through open market ie. from

competitive power companies as compared to local
utility monopoly.

. Purchase of power from private sources (e.g. Wind
power) from other third parties resulting into cost saving.

. In endeavour to reduce pollution and optimize
operational costs, Wiring Harness Division has replaced
diesel as a fuel source in generators with cleaner
alternatives such as Piped Natural Gas (PNG). This
transition not only help save on diesel costs but also
significantly reduces carbon emissions, contributing to
a healthier and clean environment.

. Innovation and sourcing of renewable energy solutions
and cutting-edge technologies such as windmills.
These installations harness the power of nature to
supplement energy needs and resulting in reduced
reliance on conventional energy sources and saving
environment.

the capital investment on energy conversation equipments:

The Company is making continuous efforts to reduce
usage of conventional energy and energy conservation
and plans the same on the expansion or modernization
or replacement of equipments (as the case may be).
Accordingly, such expenses are considered in annual
budgets. In addition to the above, considering size and
extent of operations and turnover of the Company, any
specific capital investment detail(s) in this respect, will be
insignificant to segregate and separately report.

Technology absorption
The efforts made towards technology absorption:

(a) Adopted Infrared curing technology for effective
manufacturing automotive and rolling stock wires with
variety of insulation materials including Silicon. Serial

(i)

(iif)

production of enhanced and advanced performance
wire started. These are getting used in meeting
complex product requirements for automotive and
related applications.

(b) Effective absorption of electron beam technology to
produce high performance, high temperature cross
linked wires for automotive applications made us one
of the largest automotive cross link wire producers in
India.

(c) Various high voltage technologies are successfully
applied to charging, power electronics and other
SMART solutions. All these parts are in serial production
and used in passenger vehicle, commercial vehicle,
buses, off-road, Agri and two-wheeler products.

(d) Advanced technologies are put to capture over all
environment footprint ( like carbon, energy, and water
etc.). Applying sustainable technologies to conceive,
design and produce sustainable solutions solving
complex customer requirement has become core
organizational focus.

(e) Advanced Radio-frequency and high-speed data
technologies are inducted in existing and upcoming
products. These technologies will offer
latency, best in class reliability and harsh environment
operations in the target products.

lowest

The benefits derived like product improvement, cost
reduction, product development or import substitution:

(a) Above mentioned technologies enabled us to
use indigenous products which meet advanced
customer requirements. These products include
high temperature, high voltage harness solutions for
XEV. Some of the examples are Charging solutions
(including CCS2, Type2, GB/T solutions etc.), Power
electronics solutions ( DC.DC converters etc.) and

other SMART solutions.

(b) New technology adoption substituted imported
harness solutions for high-speed data application,
safety application, display, and media applications with
indigenous harness solutions.

(a) Details of technology imported - Ongoing agreement
with Sumitomo Wiring Systems Limited.

(b)  Year of import - Ongoing.

() Whether technology been fully absorbed - As
continuous process, the technology is absorbed.

(d) If not fully absorbed areas where absorption has not
taken place and the reasons thereof - Not Applicable
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Research & Development (R&D):

)

@ motherson sumi wiring india limited

Specific areas in which R&D is carried out by the Company:

. Company is putting concentrated efforts in developing
new harness architectures which are aimed to serve
growing Electrical & Electronics contents. Further,
focus is on increasing automation in production of
modern harnesses across all segments for ICE and
XEV.

Benefits derived as a result of the above R&D:

. Indigenous solution of special cables to our customers
is enabling them in realizing advanced autonomous
driving as well as advanced safety features in vehicles.

. Advanced material adoption in Wiring Harness
in offering/ realizing higher

functional density by our customers.

elements is helpful

Future plan of action

The Company is full focused on staying ahead of the curve
of Automobile Industry and efforts are being made towards
providing sustainable automotive solutions. All around
efforts are being made to make best possible use of available
resources.

(iv)

—

A W D

the expenditure incurred on Research and Development.

The Company has arrangement of sharing of resources
of design development with Samvardhana Motherson
International Limited for their wiring harness export from
India and support to MSWIL for wiring harness business in
India.

Revenue expenditure : INR 477 million

Capital expenditure : NIL

Total expenditure : INR 477 million

Total R&D expenditure is 0.42% of the turnover

Foreign exchange earnings and Outgo-

INR (In Million)
a. | Total Foreign exchange earned in terms 62
of actual inflows
b. | Total Foreign exchange outgo in terms of 19,594
actual outflows




ANNEXURE-C

Particulars of Employees and other related disclosures - Statement of Disclosure of Remuneration under Section
197 (12) of the Companies Act, 2013 read with Rule 5 of the Companies (Appointment and Remuneration of
Managerial Personnel) Rules 2014.

The ratio of the remuneration of each director to the median remuneration of the employees of the company for the financial year and
the percentage increase in remuneration of each director, if any, in the financial year

The ratio of the remuneration of each director to the median remuneration of the employees of the company for the financial year
and the percentage increase in remuneration of each director, if any, in the financial year

(a)  Remuneration paid to the Whole-time Director(s)

Name of the Designation FY 2025-26 FY 2024-25

director(s)

Ratio of % increase / Ratio of % increase /

remuneration decrease of remuneration decrease of
to median remuneration to median remuneration

remuneration of in 2026 as remuneration of in 2025 as
the employees compared to the employees compared to
2025 2024
Mr. Anurag Gahlot | Whole Time 432 16% 402 15%
Director & COO

(b)  Remuneration paid to the non-executive and independent directors

Name of the | Designation FY 2025-26 FY 2024-25

director(s) Ratio of % increase / Ratio of % increase /
remuneration decrease of remuneration decrease of
to median remuneration* in to median remuneration in
remuneration of | 2026 as compared | remuneration of | 2025 as compared
the employees to 2025 the employees to 2024

Mr. Anupam Non- Executive 1.8 10% n5 5%
Mohindroo and Independent

Director
Mr. Rajesh Non- Executive 1.4 9% 1.2 2%
Kumar Seth and Independent

Director
Col Virendra Non- Executive 1.7 10% 1.4 10%
Chand Katoch | and Independent
(Retd.) Director
Ms. Suparna Non- Executive 105 26% 9.0 NA
Pandhi and Independent

Director
Ms. Anisha Non- Executive 10.5 26% 9.0 NA
Motwani and Independent

Director

annual report 2025-2026 @



(c) Remuneration paid to the non-executive and non-independent directors

Name of the Designation FY 2025-26 FY 2024-25

director(s) Ratio of % increase / Ratio of % increase /
remuneration decrease of remuneration decrease of
to median remuneration to median remuneration in
remuneration in 2026 as remuneration of | 2025 as compared
of the compared to the employees to 2024
employees 2025

Mr. Vivek Chairman, Non- NIL NA NIL NA
Chaand Sehgal | Executive and Non-

Independent Director
Mr. Norikatsu Non-Executive and NIL NA NIL NA
Ishida* Non-Independent

Director
Mr. Laksh Non-Executive and NIL NA NIL NA
Vaaman Sehgal | Non-Independent

Director
Mr. Yuichi Non-Executive and NIL NA NIL NA
Shimizu Non-Independent

Director
Mr. Soichiro Non-Executive and NIL NA NA NA
Namba** Non-Independent

Director

* Resigned from July 24, 2025
** Appointed w.e.f July 24, 2025

(d) The percentage increase in remuneration for Chief Financial Officer and Company Secretary in the financial year:

Chief Financial Officer and Company Secretary % increase in remuneration in | % increase in remuneration in
FY 2025-26 FY 2024-25

Mr. Gulshan, Chief Financial Officer* NA NA
Mr. Mahender Chhabra** NIL 12%
Ms. Pooja Mehra, Company Secretary 10% 10%

* Appointed effective July 2, 2025

** Resigned effective June 4, 2025
The percentage increase in the median remuneration of employees in the financial year: 11.2%
The number of permanent employees on the rolls of company: 6,463

Average percentile increase already made in the salaries of employees other than the managerial personnel in the
last financial year and its comparison with the percentile increase in the managerial remuneration and justification
thereof and point out if there are any exceptional circumstances for increase in the managerial remuneration: 11.0%

(e) Affirmation that the remuneration is as per the remuneration policy of the company:

It is hereby affirmed that the remuneration paid for the FY 2024-25 & FY 2025-26 is as per the Remuneration Policy of the
Company.
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Form No. MR-3

SECRETARIAL AUDIT REPORT

[Pursuant to section 204(1) of the Companies Act, 2013 and Rule No.9 of the Companies (Appointment and Remuneration Personnel)

Rules, 2014]

To

The Members
Motherson Sumi Wiring India Limited
CIN L29306MH2020PLC341326

I have conducted the secretarial audit of the compliance of
applicable statutory provisions and the adherence to good
corporate practices by M/S. MOTHERSON SUMI WIRING INDIA
LIMITED (hereinafter called the “Company”). Secretarial Audit
was conducted in a manner that provided us a reasonable basis
for evaluating the corporate conducts/statutory compliances and
expressing my opinion thereon.

Based on our verification of the Company’s books, papers, minute
books, forms and returns filed and other records maintained by
the Company and also the information provided by the Company,
its officers, agents and authorized representatives during the
conduct of secretarial audit, we hereby report that in our opinion,
the Company has, during the audit period covering the financial
year ended on 31 March, 2026 ("Audit Period") complied with the
statutory provisions listed hereunder and also that the Company
has proper Board-processes and compliance-mechanism in place
to the extent, in the manner and subject to the reporting made
hereinafter:

| have examined the books, papers, minute books, forms and
returns filed with additional fee wherever applicable, and other
records maintained by the Company for the financial year ended
on 31 March, 2026 according to the provisions of:

(i)  The Companies Act, 2013 (the “Act”) and the rules made
there under.

(i) The Securities Contracts (Regulation) Act, 1956 (‘'SCRA") and
the rules made there under.

(i)  The Depositories Act, 1996 and the Regulations and Byelaws
framed there under.

(iv) Foreign Exchange Management Act, 1999 and the rules
and regulations made there under to the extent of Foreign
Direct Investment, Overseas Direct Investment and External
Commercial Borrowings to the extent applicable

(v)  The Following regulations and guidelines prescribed under
the Securities and Exchange Board of India Act, 1992.

(@) The Securities and Exchange Board of India (Substantial
Acquisition of Shares and Takeovers) Regulations, 2011.

(b) The Securities and Exchange Board of India (Prohibition of
Insider Trading) Regulations, 2015 as amended to date.

(c) The Securities and Exchange Board of India (Issue of Capital
and Disclosure Requirements) Regulations, 2018

(d) The Securities and Exchange Board of India (Share Based
Employee Benefits & Sweat Equity) Regulations, 2021

(e) The Securities and Exchange Board of India (Issue and
Listing of Non-Convertible Securities) Regulations, 2021-
(Not applicable to the Company during the Audit Period);

(f)  The Securities and Exchange Board of India (Registrars
to an Issue and Share Transfer Agents) Regulations, 1993
regarding the Companies Act and dealing with client to the
extent applicable. (Not applicable to the Company during
the Audit Period);

(g) The Securities and Exchange Board of India (Delisting of
Equity Shares) Regulations, 2009 (Not applicable for the
auditing period); and

(h)  The Securities and Exchange Board of India (Buy back
of Securities) Regulations, 2018 (Not applicable to the
Company during the Audit Period);

I have also examined compliance with the applicable clauses of
the following:

(i)  Secretarial Standards issued by The Institute of Company
Secretaries of India.

(i) The Listing Agreements entered into by the Company with
National Stock Exchange of India Limited and BSE Limited
read with the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations, 2015
as amended.

| further report that The Board of Directors of the Company is
duly constituted with proper balance of Executive Director(s),
Non-executive Directors, Independent Directors and Woman
Director(s). The changes in the composition of the Board of
Directors, if any, that took place during the period under review
were carried out in compliance with the provisions of the Act.
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Adequate notice is given to all directors to schedule the Board
Meetings, agenda and detailed notes on agenda were generally
sent at least seven days in advance, except where called on a
shorter notice and a system exists for seeking and obtaining
further information and clarifications on the agenda items before
the meeting and for meaningful participation at the meeting.

All decisions at Board Meetings and Committee Meetings are
carried out unanimously by the consent of all the Directors entitled
to vote as recorded in the minutes of the meetings of the Board
of Directors or Committee of the Board, as the case may be, have
been duly recorded in the Minutes Book.

We further report that having regard to the compliance system
prevailing in the Company and on examination of the relevant
documents and records in pursuance thereof, on test-check basis

Compliances/processes/systems under other specific
applicable Laws (as applicable to the industry) to the
Company are being verified on the basis of confirmation
certificate submitted to the Board of Directors of the

Company.

I further report that there are adequate systems and processes in
the Company commensurate with the size and operations of the
Company to monitor and ensure compliance with sector specific
applicable laws, rules, regulations and guidelines.

We further report that during the audit period the Company has
undertaken the following major events:

The Company hasissued and allotted 221,05,53,966 (Two Hundred
Twenty-One Crores Five Lacs Fifty Three Thousand Nine Hundred

and Sixty Six) Bonus Shares of face value of INR 1/- (Rupee One)
each aggregating to INR 221,05,53,966 (Two Hundred Twenty
One Crores Five Lacs Fifty Three Thousand Nine Hundred and
Sixty Six) as fully paid-up bonus shares in the ratio of 1:2 during the
year under review on 21st July 2025.

The Company has carried out 2 Postal Ballots during the year
under review regarding approval of shareholders of the Company
for approval of issue of Bonus Shares and of Employee Stock
Option Scheme 2025.

The Company has adopted the ‘Motherson Sumi Wiring India
Limited-Employee Stock Option Scheme 2025 (“ESOP 2025" or
“Scheme”) during the year under review.

For SGS ASSOCIATES LLP
Firm Regn No. L2021DEO11600
Company Secretaries
CS D.P. Gupta
M. N. FCS 2411, C P No. 1509
ICSI PR No. 7547/2025
UDIN: FO02411HO00697413
Date: July 01,2026
Place: New Delhi
Note: This report is to be read with our letter of event date which is
annexed as Annexure-A and forms an integral part of the Report.
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To

Annexure -A

ANNEXURE TO SECRETARIAL AUDIT REPORT ISSUED BY COMPANY SECRETARY IN PRACTICE (UNQUALIFIED)

The Members
Motherson Sumi Wiring India Limited
CIN L29306MH2020PLC341326

Our report of even date is to be read along with this letter.

1.

Maintenance of secretarial record is the responsibility of
the management of the company. Our responsibility is to
express an opinion on these secretarial records based on
our audit.

We have followed the audit practices and processes as
were appropriate to obtain reasonable assurance about the
correctness of the contents of the Secretarial records. The
verification was done on test basis to ensure that correct
facts are reflected in secretarial records. We believe that the
processes and practices, we followed provide a reasonable
basis of our opinion.

We have not verified the correctness and appropriateness
of financial records and Books of Accounts of the company.

Wherever required, we have obtained the Management
representation about the compliance of the laws, rules and
regulations and happening of events etc.

5. The compliance of the provisions of Corporate and
other applicable laws, rules, regulations, standards is the
responsibility of management. Our examination was limited
to the verification of procedures on test check basis.

6. The Secretarial Audit report is neither an assurance as to
the future viability of the company nor of the efficacy or
effectiveness with which the management has conducted
the affairs of the company.

For SGS ASSOCIATES LLP
Firm Regn No. L2021DEO11600
Company Secretaries

CS D.P. Gupta
M. N. FCS 2411, C P No. 1509
ICSI PR No. 7547/2025
UDIN: FO02411HO00697413
Date: July 01,2026
Place: New Delhi
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FORM NO.AOC.2

(Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of the Companies (Accounts) Rules, 2014)
Form for disclosure of particulars of contracts/arrangements entered into by the company with related parties referred to in sub

section (1) of section 188 of the Companies Act, 2013 including certain arm’s length transactions under third proviso thereto:

1. Details of contracts or arrangements or transactions not at arm's length basis - Not Applicable

2. Details of material contracts or arrangement or transactions at arm's length basis:

Name(s) of the
related party
and nature of

Related party 1- Sumitomo Wiring Systems

Limited

Sumitomo Wiring Systems Limited (Promoter)

Related party 2- Samvardhana Motherson
International Limited

Samvardhana Motherson International Limited
(Promoter)

transactions

parts of wiring harness components and
moulds and purchase of Equipment &
Machines and capital spares/tools/jigs/
fixtures etc;

(b) Sale of wiring harness and its components
and services;

(c) Toavail Technical assistance and knowhow
by the company in relation to the
manufacture and sale of domestic wiring
harness; and

(d)  Toavail various support services by the
company towards engineering services,
design and development and software etc;

relationship

Nature of (a)  Purchase of goods and wiring harness (a) purchase of wiring harness components
contracts/ components including Wire, Metal Tape including wire, tape, child parts of wiring
arrangements/ and other components, purchase of Child harness components, moulds, equipment &

machines and capital spares / tools / jigs etc;

(b)  Sale of wiring harness and other parts and/or
components and/or raw material and/or
services and capital items thereof;

(c) Totake on lease, sub-lease, license or
sub-license properties / land in addition
to premises taken on leases earlier for
manufacturing units and other office premises
and security deposits for properties on rent;

(d)  Toavail various functional support services
towards design and development, engineering
services, finance, procurement, logistics,
human resource, tax and legal services,
information technology support, Travel
Management and infrastructure support etc;
and

(e)  Toavail various management services,
including management support and advice,
local relationships and ground level assistance.

Duration of
the contracts/
arrangements/
transactions

The contract / arrangement / transactions are
on ongoing basis. The duration of contract /
arrangement / transactions will be upto next
Annual General Meeting or for a period not
exceeding fifteen months from the date of
present Annual General Meeting, whichever is
earlier.

The contract / arrangement / transactions are

on ongoing basis. The duration of contract /
arrangement / transactions will be upto next Annual
General Meeting or for a period not exceeding
fifteen months from the date of present Annual
General Meeting, whichever is earlier.

Salient terms of
the contracts or
arrangements
or transactions
including the
value, if any:

The transactions are in relation to purchase,

sale, to avail technical assistance and know

how and support services towards engineering
services by the Company from Sumitomo Wiring
Systems Limited. The transactions will be at an
arm’s length basis and in the ordinary course of
business

The transactions are in relation to purchase, sale,
to take on lease / sub-lease properties/ land , to
avail functional support and to avail management
services by the Company from SAMIL. The
transactions will be at an arm’s length basis and in
the ordinary course of business.

Date(s) of
approval by the
Board, if any

The related party transactions are placed before
the Audit Committee for its prior approval

in compliance with the requirement of the
Companies Act & SEBI Listing Regulations every
year.

The related party transactions are placed before the
Audit Committee for its prior approval in compliance
with the requirement of the Companies Act & SEBI
Listing Regulations every year.

Amount paid
as advances, if
any:

As per terms of agreement

As per terms of agreement
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REPORT ON CORPORATE GOVERNANCE

This report is prepared in accordance with the provisions of
Regulation 34(3) read with Schedule V of the Securities and
Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015 (“Listing Regulations”) and
the report contains the details of Corporate Governance systems
and processes at Motherson Sumi Wiring India Limited (“the
Company”).

COMPANY’S PHILOSOPHY ON CORPORATE GOVERNANCE

Motherson Group’s philosophy on Corporate Governance is
anchored in a rich legacy of nearly five decades, reflecting a
consistent commitment to ethical conduct, transparency, and
responsible business practices across global operations. The
Group’s evolution has been closely intertwined with its long-
standing joint venture partnerships, which have instilled a culture
of shared accountability, mutual trust and adherence to globally
accepted governance standards. This spirit of collaboration
has not only enabled Motherson to expand its international
footprint but has also strengthened its governance framework
by embedding best practices drawn from diverse regulatory and
cultural environments. The Group firmly believes that sustainable
growth is inseparable from strong governance and accordingly
conducts its business with integrity, fairness and a clear focus on
long-term stakeholder value creation.

This philosophy is equally reflected in the governance framework
of our Company which upholds the Group's core principles.
The Company has adopted a robust governance structure
aligned with the requirements of the applicable laws and global
best practices which not only provides framework for attaining
Company’s objective but enhance trust and maximise value
of all its stakeholders by operating through responsible and
sustainable business practices. It places significant emphasis on
transparency in disclosures, strong internal controls and proactive
risk management systems to ensure accountability at every level
of the organization.

A central pillar of our Company is the effective functioning of
its Board of Directors. The Board comprises a balanced mix
of directors who bring together diverse expertise, industry
knowledge and global perspectives. The Board of the Company
plays a critical role in setting the strategic direction, overseeing
management performance, and safeguarding the interests of
all stakeholders. The presence of independent directors and
specialized Board Committees such as Audit, Nomination &
Remuneration, and Stakeholders’ Relationship Committees
ensures rigorous oversight, objective decision-making and
adherence to the highest standards of corporate governance.

Furthermore, Company reinforces this philosophy through its
commitment to ethical business conduct, supported by well-
defined policies on code of conduct, vigil mechanism and related
party transactions. The Company’s governance practices are
designed not only to ensure compliance but also to foster a
culture of integrity, accountability, and continuous improvement.
By aligning its operational and strategic priorities with the
broader Group philosophy, the Company exemplifies how strong
governance frameworks can drive resilience, enhance stakeholder
confidence and support long-term value creation.

The Board is overall responsible for the management, general
affairs, strategy decisions, and performance of Company and is
duly supported by the Board Committees and the management
team at operational level.

The Company has instituted a comprehensive Code of Conduct
for its employees, reflecting its core values and unwavering
commitment to ethical business practices across all operations.
In addition, the Code of Conduct applicable to both executive
and non-executive directors appropriately incorporates the
duties and responsibilities of Independent Directors as prescribed
under the Companies Act, 2013 (“Act”). The Company’s corporate
governance framework is further reinforced through the adoption
of various group-wide policies, including the Insider Trading
Policy, Anti-Bribery Policy, Gifts, Meals and Entertainment Policy,
Competition and Antitrust Policy, Inclusion and Diversity Policy,
Human Rights Policy, and Whistle Blower Policy, among others.

The Board of Directors plays a pivotal role in setting the Company’s
strategic objectives by providing clear direction and guidance
to the management. The Company’s governance philosophy
is reflected in its well-defined board and management policies,
robust processes, structured audit framework, and strong internal
control systems, all of all of which underscore its commitment to
maintaining the highest standards of corporate governance.

The Board Committees have been constituted to deal with
various facets of business and Board responsibilities with focused
attention Company has following Board Committees.

1. Audit Committee;

Stakeholders Relationship Committee;

Nomination and Remuneration Committee;

Risk Management Committee;

Corporate Social Responsibility Committee;

Committee of Directors (Administrative Matters);

N o g N

Sustainability Committee
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BOARD OF DIRECTORS

As on March 31, 2026, the Company had ten (10) Directors, of which nine (9) are Non-executive Directors including five (5) Independent
Directors. The Board has two (2) Women Director, being Independent Director of the Company. As on March 31, 2026, the composition
of the Board is in conformity with Section 149 of the Companies Act, 2013 read with Regulation 17 of the Listing Regulations.

The number of Directorship(s), Committee Membership(s) and Chairmanship(s) of all the Directors is within respective limits prescribed
under the Act and Listing Regulations.

The name and categories of Directors on the Board and number of Directorships in other public companies and Committee
Chairmanship/Memberships held by them as on March 31, 2026 are given below:

Committee Committee
Directorships membership in Chairmanships in
in other Public Public Companies @ | Public Companies
Companies @

Name of Director

Promoter/ Executive/ Non- No. of
Executive/ Independent Non

Executive/ Nominee

Mr. Vivek Chaand Sehgal* Chairman 5 1 Nil
(DIN 00291126) Non-Executive

Non-Independent Director
Mr. Laksh Vaaman Sehgal* Non-Executive 9 1 Nil
(DIN 00048584) Non-Independent Director
Mr. Yuichi Shimizu® Non-Executive 1 1 Nil
(DIN No 10059731)** Non-Independent Director
Ms. Suparna Pandhi Non-Executive Independent 1 1 Nil
(DIN 07087593) Director
Ms. Anisha Motwani Non-Executive Independent 8 6 2
(DIN 06943493) Director
Mr. Anupam Mohindroo Non-Executive Independent Nil 1 1
(DIN 06544719) Director
Mr. Rajesh Kumar Seth Non-Executive Independent Nil 2 1
(DIN 09477684) Director
Col. Virendra Chand Katoch Non-Executive Independent 1 3 Nil
(Retd) (DIN 08452183) Director
Mr. Anurag Gahlot Whole-time Director & Chief Nil Nil Nil
(DIN 09455743) Operating Officer, Executive

Director
Mr. Soichiro Namba?® Non-Executive Nil Nil Nil
(DIN 11208712)*** Non-Independent Director

* Promoter and Director of Samvardhana Motherson International Limited.

** Resigned from the Board effective April 28, 2026 and Mr. Ryuji Sakai appointed effective April 28, 2026

***Appointed as Director on the Board w.e.f July 24, 2025

$ Representative Director of Sumitomo Wiring Systems Limited (SWS).

@ Pursuant to Regulations 26 of Listing Regulations, the companies mentioned herein are public limited companies, whether listed or
not, and does not include other companies including private limited companies, foreign companies and companies under section 8 of
the Companies Act, 2013.

Notes:
a)  Asrequired by Regulation 26 of Listing Regulations, the disclosure includes memberships/ chairpersonship of the Audit Committee
and Stakeholders Relationship Committee in Indian public companies (listed and unlisted).

b)  Membership of the Directors in the Committees is including Chairmanship.

c)  None of the other Director(s) are related to each other except Mr. Vivek Chaand Sehgal and Mr. Laksh Vaaman Sehgal. Mr. Vivek
Chaand Sehgal is father of Mr. Laksh Vaaman Sehgal.
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d)  The Company has received declarations of independence as prescribed under Regulation 25(8) of the Listing Regulations from
the Independent Directors stating that they meet the criteria of Independence as provided in Regulation 16(1)(b) of the Listing
Regulations read with Section 149(6) of the Companies Act, 2013 and that they are not aware of any circumstance or situation
which exists or may be reasonable anticipated that could impair or impact their ability to discharge their duties with an objective
independent judgement and without any external influence. All requisite declarations were placed before the Board and upon
perusal of such declarations, the Board viewed and took on record that the independent directors fulfil the conditions specified in
Listing Regulations and the Companies Act, 2013 and are independent of the management.

e)  The maximum tenure of Independent Directors is in compliance with the Companies Act, 2013 as well as Listing Regulations.
Tenure of appointment for Mr. Anupam Mohindroo, Mr. Rajesh Kumar Seth and Col. Virendra Chand Katoch (Retd.) is for a period
of five years from the date of their appointment i.e. January 28, 2022 and tenure of appointment of Ms. Anisha Motwani and Ms.
Suparna Pandhi is for a period of five years from the date of their appointment i.e May 16, 2024.

f)  The Chairman and Independent Directors of the Company are not liable to retire by rotation. All other Directors are liable to retire

by rotation.
Further, the name of other listed companies where the Directors of the Company are also Director and category of Directorship is as under:

Directorship in other Listed Company (as on March 31, 2026) Category of Directorship

Mr. Vivek Chaand Sehgal* Samvardhana Motherson International Limited Promoter and
Non-Executive
Non-Independent Director
Mr. Laksh Vaaman Sehgal* Samvardhana Motherson International Limited Promoter and
Non-Executive
Non-Independent Director
Ms. Anisha Motwani Raymond Lifestyle Limited Independent Director
Ceigall India Limited Independent Director
Star Health and Allied Insurance Company Limited Independent Director
Abbott India Limited Independent Director
Nuvama Wealth Management Limited Independent Director
Ms. Suparna Pandhi Sanofi Consumer Healthcare India Limited Independent Director
Mr. Yuichi Shimizu*** Nil Not Applicable
Mr. Anupam Mohindroo Nil Not applicable
Mr. Rajesh Kumar Seth Nil Not Applicable
Col. Virendra Chand Katoch Nil Not applicable
(Retd)
Mr. Anurag Gahlot Nil Not Applicable
Mr. Soichiro Namba** Nil Not Applicable

*Promoter and Director of Samvardhana Motherson International Limited
**Appointed as director effective July 24, 2025

*** Resigned from the Board effective April 28, 2026 and Mr. Ryuji Sakai appointed effective April 28, 2026

ATTENDANCE AT BOARD MEETING AND ANNUAL GENERAL MEETING

The Board of Directors of the Company meets at least four times in a year, i.e., once a quarter to review the quarterly/ half yearly/ yearly
results and other items on the agenda.

During the Financial year 2025-26, eight (8) Board Meetings were held and gap between two meetings did not exceed 120 (one hundred
and twenty) days. The said meetings were held on: (1) May 9, 2025 (2) May 29, 2025 (3) July 2, 2025 (4) July 24, 2025 (5) July 28, 2025 (6)
November 5, 2025 (7) December 19, 2025 and (8) January 30, 2026. The necessary quorum was present for all meetings.

The attendance record of the Board of Directors at the Board Meetings and Annual General Meeting held during the Financial Year
2025-26 is as below:
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Name of Director No. of Board Meetings No. of Board Meetings Attendance at last
entitled to attend attended Annual General Meeting

Mr. Vivek Chaand Sehgal 8 8
2. Mr. Laksh Vaaman Sehgal 8 8 Yes
3. Mr. Norikatsu Ishida* 4 2 Not applicable
4. Mr. Yuichi Shimizu** 8 8 Yes
5. Ms. Anisha Motwani 8 8 Yes
6. Ms. Suparna Pandhi 8 8 Yes
7. Mr. Anupam Mohindroo 8 8 Yes
8. Mr. Rajesh Kumar Seth 8 8 Yes
9. Col. Virendra Chand Katoch (Retd) 8 8 Yes
10. | Mr. Anurag Gahlot 8 8 Yes
1. Mr. Soichiro Namba*** 4 4 Yes

* Resigned as Director from the Board w.e f July 24, 2025

** Resigned as Director from the Board w.e.f April 28, 2026

*** Appointed as Director from the Board w.e.f July 24, 2025

Presence of Directors demonstrates commitment and active involvement in strategic direction and governance of the Company.

The Company provided Video conferencing facility to enable all the Directors to attend and participate at the meetings from different
locations.

The agenda for the Board and Committee meetings cover items set out as per Companies Act and Listing Regulations.
The information regularly placed before the Board of Directors amongst others include following:

a)  Quarterly/ half yearly/ yearly results and performance of the Company.

b)  Minutes of the meetings of the Board and all its committees.

c) Materially important litigations, show cause, demand, prosecution and penalty notices if any.

d)  Annual Operating plans, budgets and updates.

e)  Recruitment and Remuneration of Senior management / Key Managerial Personnel (KMPs) of the Company.

f) Borrowings by the Company, if any and update on the fund utilisation.

g)  Other information mentioned in Schedule Il of Part A of the Listing Regulations as applicable.

The information set out in the Agenda and notes thereon enables the Board to deliberate and take informed decisions on the
matters.

The details of equity shares of the Company held by the Directors as on March 31, 2026 are given below:

a. Equity shares:

Mr. Vivek Chaand Sehgal Non-Executive Non Independent Director 15,36,47,343
Mr. Laksh Vaaman Sehgal Non-Executive Non- Independent Director 1,57,848
Mr. Rajesh Kumar Seth Non-Executive Independent Director 1,62,844
Ms. Anisha Motwani Non-Executive Independent Director 0

Mr. Anupam Mohindroo Non-Executive Independent Director 0

Ms. Suparna Pandhi Non-Executive Independent Director 0

Col. Virendra Chand Katoch (Retd) | Non-Executive Independent Director 0
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Mr. Anurag Gahlot Executive Director

(Designated as Whole time director & COO)

50,820

Mr. Soichiro Namba

Non-Executive Non- Independent Director

Mr. Yuichi Shimizu*

Non-Executive Non- Independent Director

* Resigned from the Board effective April 28, 2026 and Mr. Ryuji Sakai appointed effective April 28, 2026

b. Equity Convertible instruments: The Company has no equity convertible instruments.

Meeting of Independent Directors

The Company’s Independent Directors meet at least once
a year, without presence of non-independent directors and
managerial personnel, inter-alia, to:

(a) review performance of non-independent directors and
the Board as a whole;

(b) review performance of the Chairman of the Company,
taking into account views of executive directors and
non-executive directors; and

(c) assess quality, quantity and timeliness of flow of
information between Company’'s management and
the Board that is necessary for the Board to effectively
and reasonably perform their duties.

During year under review, the Independent Directors met on
February 17, 2026, inter-alia, to discuss the aforesaid matters.
Mr. Anupam Mohindroo as the Lead Independent Director
presided the said meeting of the Independent Directors. All of the
Independent Directors were present at the Meeting.

Board Confirmation regarding Independence of the
Independent Directors

The Company has received requisite declarations from all the
Independent Directors of the Company confirming that they meet
the criteria of independence prescribed under Section 149(6) of
the Act read with Rule 5 of the Companies (Appointment and
Qualification of Directors) Rules, 2014 and Regulation 16 (1)(b) of the
Listing Regulations. Further, the Independent Directors have also
confirmed that they are not aware of any circumstance or situation
that exists or may be reasonably anticipated that could impair or
impact their ability to discharge their duties with an objective
independent judgment and without any external influence.

Further, the Board after taking these declarations / disclosures on
record and acknowledging the veracity of the same, concluded
that the Independent Directors are persons of integrity and
possess the relevant expertise and experience to qualify as
Independent Directors of the Company and are Independent of
the Management.

Familiarization Programme of Independent Directors
Independent Directors, upon their appointment to the Board,
are provided with a comprehensive induction and familiarisation

programme designed to reinforce the Company’s commitment to
the highest standards of corporate governance. This structured
programme offers deep insights into the Company’s history,
values-driven culture, organisational framework, key milestones
and long-term strategic vision, including its sustainability agenda
and ESG priorities. It also enables Directors to develop a clear
understanding of the Company’s businesses, risk landscape
and governance processes, thereby facilitating informed and
independent decision-making.

Further, as part of the Company’s robust governance framework,
the Board is regularly apprised through detailed presentations by
senior management, as well as Statutory and Internal Auditors.
These updates cover operational and financial performance,
evolving regulatory requirements, compliance status, and key
risk areas, ensuring transparency, accountability, and continuous
oversight in alignment with best governance practices.

Familiarization programme was being conducted for the
Independent Directors of Company on February 17, 2026.
The Familiarisation Programme for Directors is designed to
strengthen Board effectiveness and uphold high standards of
corporate governance by equipping Independent Directors with a
comprehensive understanding of the Company’s business model,
strategic priorities, and operating environment. The programme
provides detailed insights into Board processes and protocols, key
regulatory and compliance frameworks, and the Company’s risk
management architecture, including identification of major risks
and corresponding mitigation strategies.

Through this structured approach, Independent Directors are
empowered to exercise informed judgement, provide objective
oversight, and actively contribute to robust decision-making,
transparency, and accountability at the Board level, thereby
reinforcing the overall governance framework of the Company.

The details of the familiarization programme of the Independent
Directors are available on the website of the Company at: https://
www.mswil.motherson.com/storage/policies/Familiarization-
Programme-for-Independent-Directors.pdf

Performance Evaluation criteria for Independent Directors

The performance of the Directors including the Independent
Directorsis evaluated on the basis of the criteria specified as per the
Guidance Note on Board Evaluation issued by the Securities and
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Exchange Board of India (“SEBI”) with the aim to improve the effectiveness of the Board and the Committees. The said criteria provides
certain parameters like qualification, experience, knowledge and competencies, fulfilment of functions, ability to function as a team,
initiative, commitment and their participation and contribution at the Board meetings and Committee meetings, independence from
the Company and other Directors, providing independent views and judgement, and expertise to provide feedback and guidance to top
management on business strategy, governance, risk, understanding of the organization’s strategy, internal and external environment.
During the year, the Company conducted an internal Board Evaluation exercise, which included assessments of the Board as a whole, its
Committees, peer evaluations of Directors, and evaluation of the Chairperson through detailed questionnaire. The Board's performance
was evaluated based on inputs received from all the Directors, in respect of Board's composition and structure, effectiveness of the
Board, performance of the Committees, processes and information provided to the Board, etc. The details of evaluation parameters and
the manner of evaluation have been explained in the Board Report.

Code of Conduct

The Company has stipulated Code of Conduct for all Directors and the permanent employees of the Company (“the Code”). The Code
gives guidance and support needed for ethical conduct of business and compliance of law. The Code is applicable to Non-Executive
Directors including Independent Directors to such extent as may be applicable to them depending on their roles and responsibilities. A
copy of the Code been placed on the Company’s website, viz., https://www.mswil. motherson.com/storage/policies/Code-of-Conduct-
Employees.pdf. and https://www.mswil.motherson.com/storage/policies/ Code-of Conduct-Director.pdf.

The Code has been circulated to the Directors and all permanent employees of the Company and its compliance by them is confirmed
annually. The Members of the Board and Senior Management personnel have affirmed compliance with the Code applicable to them
during financial year ended on March 31, 2026. A declaration signed by the Whole-time Director and Chief Operating Officer in this
respect is published in this Report.

Core skills, expertise and competencies identified by the Board of Directors
Diverse Board with unique competencies and rich experience is essential for navigating complex issues and fostering a productive
Board environment.

The Board of your Company comprises of qualified members who bring in the required skills, competence and expertise that allow them
to make effective contributions to the Board and its Committees.

The Board members are committed to ensure that the Board is in compliance with the highest standards of corporate governance. The
table below summarizes the key skills and attributes which are taken into consideration while nominating candidates to serve on the Board:

Core skills, expertise and competencies

Financial Leadership and management of the finance function of an enterprise, resulting in proficiency in complex
financial management, capital allocation and financial reporting processes or person performing similar
function

Diversity & Inclusion Representation of gender, ethnic, geographic, cultural or other perspectives that expand the Board's
understanding of the needs and viewpoints of our customers, partners, employees, governments and other

stakeholders worldwide

Global Business and
Industry Knowledge

Experience in driving business success in markets around the world, with an understanding of diverse
business environments, economic conditions, cultures and regulatory frameworks and a broad perspective
on global market opportunities and industry knowledge of Wiring Harness Business.

Leadership Extended leadership experience for a significant enterprise, resulting in a practical understanding of
organizations, processes, strategic planning and risk management. Demonstrated strengths in developing
talent, planning succession and driving change and long-term growth.

Technology A significant background in technology, resulting in knowledge of how to anticipate technological trends,

generate disruptive innovation and extend or create new business models.

Board service and
governance

Service on a public company board to develop insights about maintaining board and management
accountability, protecting shareholder interests and observing appropriate governance practices.

Customer support
function in Business
to Business (B 2 B)
Environment

Experience in developing strategies for customer support function, grow sales and market share, build
brand awareness and enhance enterprise reputation in B 2 B environment
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Core skills, expertise and competencies of the Directors
While all the Board Members possess the skills identified, list of core skills, expertise and competencies of the individual Directors is

placed below:

Name of Director Skills / Expertise / Competencies

Diversity Global Leadership | Technology Board Customer
% Business service and | support function

Inclusion | and Industry governance in Business to

Knowledge Business (B 2 B)
Environment

Mr. Vivek Chaand Sehgal v v 4 v v v v
Mr. Rajesh Kumar Seth v v v v v v
Mr. Norikatsu Ishida* v v v v v v
Ms. Anisha Motwani v v v v v v v
Mr. Anupam Mohindroo v v v v v v v
Ms. Suparna Pandhi v v v v v v v
Col Virendra Chand Katoch 4 4 v 4 v v

(Retd)

Mr. Laksh Vaaman Sehgal v v v 4 v v v
Mr. Yuichi Shimizu*** v v v v v v v
Mr. Anurag Gahlot v v v v v v v
Mr. Soichiro Namba** 4 v 4 4 v v v

*Resigned from July 24, 2025

** Appointed w.e.f July 24, 2025

*** Resigned from the Board effective April 28, 2026 and Mr. Ryuji Sakai appointed effective April 28, 2026

Code of Conduct for Prevention of Insider trading

The Company has adopted a Code of Conduct to regulate Insider trading in accordance with the SEBI (Prohibition of Insider Trading)
Regulations, 2015.

COMMITTEES OF BOARD

Audit Committee

The Audit Committee of the Company has been constituted in line with the provisions of Section 177 of the Companies Act, 2013 read
with Regulation 18 of Listing Regulations. The Audit Committee of the Company comprises three non executive Independent Directors.
The members of the Audit Committee met eight (8) times during financial year 2025-26. The Audit Committee, inter-alia, reviewed
related party transactions, internal audit report, quarterly, half yearly and annual financial statements before submission to the Board.

The dates on which meetings were held are as follows: (1) May 9, 2025 (2) July 2, 2025 (3) July 23, 2025 (4) July 28, 2025 (5) October 13,
2025 (6) November 5, 2025 (7) January 30, 2026 and (8) March 30, 2026.

The maximum time gap between two consecutive meetings did not exceed 120 (one hundred and twenty) days. Also, the necessary
quorum was present for all the meetings. The composition of the Committee and attendance of each member at the Audit Committee
meetings held during the FY 2025-26 is as below:

Designation Category Committee Meetings | Committee Meetings
entitled to attend Attended

Mr. Anupam Mohindroo Chairman Non-Executive Independent 8 8
Director

Mr. Rajesh Kumar Seth Member Non-Executive Independent 8 8
Director
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Designation Category Committee Meetings | Committee Meetings
entitled to attend Attended

Col Virendra Chand Katoch
(Retd)

Member

Non-Executive Independent 8 8
Director

The terms of reference of the Audit Committee comprises the following:

(a)

Reviewing, with the management, the quarterly/ half yearly/ yearly financial statements before submission to the Board for their
approval;

Matters required to be included in the Directors’ Responsibility Statement to be included in the Board's Report in terms of section
134 of the Companies Act, 2013;

Any changes in accounting policies and practices and reasons for such change;

Major accounting entries involving estimates based on exercise of judgment by management;

Analysis of the effects of alternative GAAP methods on the financial statements;

Qualification(s), if any, in the draft audit report(s);

Significant adjustments made in the financial statements arising out of audit findings;

Compliance with accounting standards and applicable legal requirements relating to financial statements;

Disclosure and/or approval of any related party transactions;

Disclosure of contingent liabilities;

The effect of regulatory and accounting initiatives as well as on balance-sheet structures, on the ‘financial statements

Company'’s earnings press releases, as well as ‘financial information and earnings guidance, if any, provided to analysts and rating
agencies;

Recommendation for appointment, remuneration and terms of appointment of auditors;
Annual Budget review;

Review and recommendation of the valuation reports to the Board of Directors;

Review of Management Discussion and Analysis of financial condition and results of operations;
Review the functioning of the whistle blower mechanism;

Review of Insider Trading Portal;

The statement for uses/applications of funds including funds raised through Private Placement with the ‘financial results and
annually the statement of funds utilized for purposes other than as mentioned in the offer document/ prospectus / notice (if
applicable);

Reviewing the ‘findings of any internal audit reports by the internal auditors;
Any other document required to be reviewed by the Committee (or a similar body) as per the applicable laws of the Company;

Carrying out any other function as is mentioned in the terms of reference of the audit committee and/ or as mentioned in Schedule
Il Part C of the Listing Regulations, as applicable.

Approval of payment to Statutory Auditors for any other services rendered by the Statutory Auditors.

Oversight of the financial reporting process and the disclosure of its financial information to ensure that the ‘financial statement
is correct, sufficient and credible.

The meetings of the Audit Committee were attended by Mr. Anurag Gahlot, Whole time director & COO during the financial year 2025-26.
The Audit Committee invites such executives, as it considers appropriate, representatives of the statutory auditors and internal auditors
to be present at its meetings. These interactions strengthen governance structure of the Company by facilitating informed decision
making enhancing oversight and stricter financial controls. The Company Secretary act as the Secretary to the Audit Committee.

The previous Annual General Meeting (AGM) of the Company was held on August 28, 2025 and the same was attended by Mr. Anupam
Mohindroo, Chairman of the Audit Committee and Risk Management Committee and Col. Virendra Chand Katoch (Retd), Chairman of
Nomination and Remuneration Committee.
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Internal financial control

The Company has established a robust Internal Audit framework.
Each year, the Audit Committee reviews and approves a
comprehensive Internal Audit Plan that prioritises the evaluation
of internal controls and risk exposures across all functions. On a
quarterly basis, the Audit Committee is presented with summaries
of key audit findings along with updates on remedial measures.
Company has implemented a continuous monitoring mechanism
to track the evolution of risks and the implementation of mitigation
strategies.

Nomination and Remuneration Committee

The Nomination and Remuneration Committee of the Company is
in line with the provisions of Section 178(1) of the Companies Act,
2013 read with Regulation 19 of Listing Regulations.

During the financial year 2025-26, the Committee met (4) four
times i.e., (1) July 2, 2025 and (2) July 24, 2025 (3) December 4,
2025 and (4) December 18, 2025.

The composition of the Committee and attendance of each member at the Nomination and Remuneration Committee meetings held

during the Financial Year 2025-26 is as below:

Designation Category Committee Committee
Meetings Meetings
entitled to attend attended
Col. Virendra Chand Katoch | Chairman Non-Executive Independent Director
(Retd)
Mr. Anupam Mohindroo Member Non-Executive Independent Director 4 4
Mr. Laksh Vaaman Sehgal Member Non-Executive Non-Independent Director 4 4

The terms of reference of the Nomination and Remuneration
Committee include:

a)  Toidentify persons who, in accordance with the criteria laid
down are qualified to become Directors and who may be
appointed in the senior management, recommend to the
Board about their appointment and removal and carry out
evaluation of every Director’s performance;

b)  Formulation of criteria for determining qualifications,
positive attributes and independence of the Director and
recommend to the Board a policy, relating to remuneration
of the Directors, Key Managerial Personnel and other
employees;

c) Formulation of criteria for evaluation of Independent
Directors and the Board of Directors;

d) To evaluate and recommend terms of appointment of
the Independent Director, on the basis of their report of
performance evaluation of the Independent Directors;

e) To decide whether to extend or continue the term of
appointment of the Independent Director on the basis of the
report of performance evaluation of Independent Director;

f) Devising a Policy on Board Diversity;

g) Recommend to the Board, all remuneration, in whatever
form, payable to senior management.

h)  Carrying out any other function as is mentioned in the term of
reference of Nomination and Remuneration committee and /
or as mentioned in Schedule Il Part D of listing regulation.

Remuneration Policy

The Company has adopted a Nomination, Remuneration and
Evaluation policy in consonance with the industry practices and
rewards good performance of the employees of the Company.

The policy ensures equality, fairness and consistency in rewarding
the employees on the basis of performance against set objectives
and the performance of the individuals measured through the
annual appraisal process. The nomination, remuneration and
evaluation policy is available on the website of the Company
at http://www.motherson.com/storage/policies/Nomination-
Remuneration-and-Evaluation-Policy.pdf

Nomination, Remuneration and Evaluation policy of the Company
is designed to create a high-performance culture. It enables the
Company to attract, retain and motivate employees to achieve
results. Our business model promotes customer centricity and
requires employee mobility to address project needs.

The Company pays remuneration by way of salary, benefits,
perquisites and allowances to its Executive Director. Annual
increments  will be recommended by the Nomination and
Remuneration Committee within the salary scale approved by the
Board and Members and are effective April 1 of each year.

The Board of Directors, inter-alia, on the recommendation of
the Nomination and Remuneration Committee, decides the
commission payable to the Independent Directors out of the profits
for respective ‘financial year and within the ceilings prescribed under
the Companies Act, 2013, based on the evaluation process and
considering the criteria, such as, the performance of the Company.

Performance Evaluation criteria for Independent Directors

The performance evaluation of Directors, including Independent
Directors, is conducted in accordance with the criteria prescribed
under the Guidance Note on Board Evaluation issued by
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the Securities and Exchange Board of India (SEBI), with the
objective of enhancing the overall effectiveness of the Board
and its Committees. The evaluation framework encompasses
a comprehensive set of parameters, including qualifications,
experience, domain knowledge, competencies, discharge of
fiduciary duties, ability to function cohesively as a Board, level
of engagement, initiative, commitment, and the quality of
participation and contribution in Board and Committee meetings.
It also assesses independence, the ability to exercise objective
judgment, and the extent to which Directors provide constructive
guidance and strategic oversight to the management, while
demonstrating a sound understanding of the Company’s business,
strategy, and the evolving internal and external environment.

To further strengthen the robustness, transparency, and
integrity of the evaluation process and reinforce high standards
of corporate governance, the Company has implemented a
secure, in-house digital platform for Board evaluation. This system
facilitates a seamless, structured, and confidential evaluation
process, enabling Directors to provide candid feedback on an
anonymous basis, thereby fostering greater objectivity and

continuous improvement in Board performance.

The process for Board Evaluation for financial year 2025-26 was
open for responses by the Directors from May 29, 2026 to July
1, 2026. The consolidated responses were made available to the
Chairperson of Nomination and Remuneration Committee for
review and updating to the members and review by the Board of
Directors.

Criteria of Selection of Independent Directors

The Nomination and Remuneration Committee will consider,
inter-alia, the following attributes/criteria, whilst recommending
to the Board the candidature for appointment as Independent
Director(s):

(a)  Qualification, expertise and experience in their respective fields
such as Information Technology Business, Scientific Research
& Development, International Markets, Leadership, Financial
Analysis, Risk Management and Strategic Planning, etc.

(b) Personal characteristics which align with the Company’s
values, such as integrity, accountability, financial literacy,
high performance standards etc.

(c) Diversity of thought, experience, knowledge, perspective
and gender in the Board.

(d)  Understanding of automotive business of the Company and
growth.

(e)  Such other criteria as may be prescribed in the Corporate
Governance Guidelines under Listing Regulations or by the
Board from time to time.

In case of appointment of Independent Directors, the Nomination
and Remuneration Committee will satisfy itself about the
independence of the Directors vis-a-vis the Company to enable
the Board to discharge its functions and duties effectively.

The Nomination and Remuneration Committee will ensure
that the candidates identified for appointment as Directors are
not disqualified for appointment under section 164 and other
applicable provisions of the Companies Act, 2013.

In case of re-appointment of Independent Directors, the Board
takes into consideration the performance evaluation of the
Independent Directors and their engagement level.

Criteria of Making Payments to Directors, Senior Management
and Key Managerial Personnel

The Company pays remuneration by way of salary, benefits,
perquisites and allowance to its Whole-time Director. Annual
increment is decided by the Board within salary scale approved by
the members and is effective from April 1, each year.

During the financial year 2025-26, the Company paid sitting fees to
its Independent Directors only for attending various meetings of the
Board and Committees of the Board. The amount of sitting fee is:

INR 50,000 per meeting for a Board Meeting and Audit
Committee Meeting; and

INR 30,000 for any other Committee Meeting.

The details of Remuneration and Commission for financial year
ended March 31, 2026 for the Directors are as follows:

(a) Independent Directors (Non-executive)

Name of Directors Sitting Fees| Commission
(INR) (INR)

Mr. Rajesh Kumar Seth 8,90,000 55,00,000
Ms. Anisha Motwani 4,00,000 55,00,000
Mr. Anupam Mohindroo 11,00,000 55,00,000
Ms. Suparna Pandhi 4,00,000 55,00,000
Col. Virendra Chand Katoch 10,40,000 55,00,000
(Retd)

Commission payment has been approved by the shareholders
at the Annual General Meeting of the Company held on August
21, 2022 within a ceiling of 1% of net profits of the company as
computed under the provisions of Companies Act, 2013.

The said commission is decided each year by the Board of
Directors and distributed only amongst the Independent Directors
of the Board and / or its committees.

(b)  Whole-time Director:
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Name of Director | Salary Amount TS approved by the members in their Extra Ordinary General
(INR) meeting held on April 22, 2022 is from January 28, 2022 till January
27,2027. The period of service can be terminated by either party

Mr. Anurag Gahlot | Basic salary 13132152 pon giving three (3) months’ notice. Further, there is no severance
Bonus 1313215  fee payable, or stock options issued to Mr. Anurag Gahlot.
Benefits perquisites and 9765872  Allcomponents of the salary are fixed and there is no performance
allowances linked incentives being given to Mr. Anurag Gahlot. He shall also
be entitled to Employee Stock Option (ESOP), if any, as may be
Total 2,42,11,239 o . .
granted by the Nomination and Remuneration Committee of the

The period of service of Mr. Anurag Gahlot as Whole- time Director ~ Company.

Stakeholders Relationship Committee

The Stakeholders Relationship Committee of the Company has been constituted in line with the provisions of Section 178(5) the
Companies Act, 2013 read with Regulation 20 of Listing Regulations. The Committee looks into shareholders’ and investors’ grievances.
During the financial year, 1(One) meeting of the Committee was held, i.e., on March 24, 2026.

The composition of the Committee and attendance of each member at the Stakeholders Relationship Committee meeting held during
the FY 2025-26 is as below:

Designation |Category Committee Committee
Meetings entitled to | Meetings attended
Attend

Mr. Rajesh Kumar Seth Chairman Non-Executive Independent 1 1
Director

Col. Virendra Chand Katoch (Retd) | Member Non-Executive Independent 1 1
Director

Mr. Norikatsu Ishida* Member Non Executive Non-Independent NA NA
Director

Mr. Laksh Vaaman Sehgal Member Non Executive Non Independent 1 1
Director

Mr. Soichiro Namba** Member Non-Executive Non- Independent NA NA
Director

Mr. Yuichi Shimizu*** Member Non-Executive Non- Independent 1 1
Director

* Resigned w.e.f July 24, 2025

** Appointed w.e.f July 24, 2025 and resigned w.e.f December 19, 2025

*** Appointed w.e.f December 19, 2025

The previous Annual General Meeting (AGM) of the Company was held on August 28, 2025 and same was attended by Mr. Rajesh Kumar
Seth, Chairman of the Stakeholders Relationship Committee. Ms. Pooja Mehra, Company Secretary is the Compliance Officer for this
Committee.

Terms of reference of Stakeholder Relationship Committee are as under:
i) To review and redress the grievances of shareholder:

i)  Approve transfer/transmission, dematerialization and re-materialization of equity shares / securities of the Company in a timely
manner;

i)  To oversee the performance of Registrar and Share Transfer Agent and recommend measures for overall improvement in the
quality of investors services;

iv)  To deal with all aspects relating to issue and allotment of shares of the Company;
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Vi)

vii)

viii)

ix)

To monitor and review any investor complaints received by the Company or through regulatory authorities and ensure its timely and
speedy resolution, in consultation with the Board's Secretary or Compliance Officer and Registrar and Share Transfer Agent; and

To update the Board of Directors to redress various investor complaints and functioning of the Committee.

To review adherence to the service standards adopted by the Company in respect of various services being rendered by the
Registrar & Share Transfer Agent.

To review various measures and initiatives taken by the Company for reducing the quantum of unclaimed dividends and ensuring
timely receipt of dividend warrants / annual reports / statutory notices by the shareholders of the Company.

Further matters related to approval of transfer of securities and matters related to stakeholders.

Corporate Social Responsibility Committee

The Corporate Social Responsibility (CSR) Committee of the Company is constituted in line with the provisions of Section 135 of the
Companies Act, 2013. During the financial year 2025-26. , the committee met two (2) times ie. (1) September 8, 2025 and (2) December
12,2025 which was attended by all members of the Committee.

The composition of the Committee and attendance of each member at the CSR Committee meetings held during the FY 2025-26 is

as below:

Designation | Category Committee Meetings | Committee Meetings
entitled to Attend attended

Mr. Vivek Chaand Sehgal Chairman Non-Executive

Non-Independent Director

Mr. Anurag Gahlot Member Executive Director (Designated as 2 2

Whole time Director & COO)

Mr. Anupam Mohindroo Member Non-Executive Independent 2 2

Director

Terms of reference of the Committee are as under:

Vi)
vii)

viii)
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To formulate and recommend to the Board, a CSR Policy and activities to be undertaken by the Company in areas or subject,
specified in Schedule VIl to the Companies Act, 2013;

To recommend amount of expenditure on activities referred to in (i);

To monitor CSR Policy of the Company from time to time and recommend for the amendments in the Policy, as and when required.
To report on Projects or programmes in accordance with Companies Act, 2013 and Rules therein;

To formulate and/or recommmend alteration in annual action plan in pursuance of CSR Policy which includes the following:

the list of CSR projects or programmes that are approved to be undertaken in areas or subjects specified in Schedule VII of
the Act;

the manner of execution of such projects or programmes as specified in sub-rule (1) of Rule 4 of the Companies (Corporate
Social Responsibility Policy) Rules, 2014;

the modalities of utilisation of funds and implementation schedules for the projects and programmes;
monitoring and reporting mechanism for the projects or programmes; and
details of need and impact assessment, if any, for the projects undertaken by the Company;

To recommend the Budget to the Board for approval, in pursuance of the Companies Act, 2013;

To be accountable for spending the allocated CSR Budget;

To recommend for undertaking CSR activities in partnership / collaboration with Implementing Partner (if any);




ix)  To create transparent monitoring mechanisms for implementation of CSR initiatives;
x)  Tosubmit reports to the Board in respect of CSR Initiatives undertaken by the Company;
xi)  To monitor charter or MOUs for the partnership and implementation of Projects or Programmes under partnerships.

Risk Management Committee:

The Risk Management Committee of the Company is constituted in line with provisions of Regulation 21 of Listing Regulations. The
Board of the Company has formed this Committee to assist the Board with regard to the identification, evaluation and mitigation of
strategic, operational, external environment and cyber security risks and in fulfilling its corporate governance oversight responsibilities
and to frame, implement and monitor the risk management plan for the Company. The Committee is also responsible for reviewing risk
management plan and ensuring its effectiveness. Major risks identified by business and functions are systematically addressed through
mitigating actions on a continuing basis.

During the financial year 2025-26, two (2) meetings of the Committee were held on (i) September 1, 2025 and (i) March 9, 2026. The
maximum time gap between two consecutive meetings did not exceed 210 (two hundred and ten) days as required in the Listing
Regulations. Also, the necessary quorum was present for all the meeting.

The composition of the Committee and attendance of each member at the Risk Management Committee meeting held during the FY
2025-26 is as below:

Designation | Category Committee Meetings | Committee Meetings
entitled to attend attended

Mr. Anupam Mohindroo Chairman Non-Executive Independent 2 2
Director

Mr. Laksh Vaaman Sehgal Member Non-Executive 2 2
Non-Independent Director

Mr. Anurag Gahlot Member Executive Director (Designated 2 2
as Whole time Director & COQ)

Mr. Gulshan* Member Chief Financial Officer 2 2

Mr. Soichiro Namba** Member Non-Executive Non- Independent 1 1
Director

Mr. Yuichi Shimizu*** Member Non-Executive Non- Independent 1 1
Director

* Appointed as Member w.e.f. July 2, 2025 in place of Mr. Mahender Chhabra.
** Appointed w.e.f July 24, 2025 and resigned w.e.f December 19, 2025

*** Appointed w.e.f December 19, 2025

Terms of reference of Risk Management Committee are as under:

i) To review the risk philosophy, strategy, policies and risk tolerance and appetite recommended by management. The Committee
will ensure compliance with such policies in accordance with the overall risk profile of the Company. Risk in the widest sense, i.e.
enterprise-wide risk, will be considered by the Committee;

i)  To review management reports detailing the adequacy and overall effectiveness of risk management, its implementation by
management, reports on internal control and any recommendations and confirm that appropriate action has been taken;

i)  Toreview key risk areas and key performance indicators of the company, and monitor these factors as part of a regular review of
processes and procedures to ensure the effectiveness of its internal systems of control;

iv)  To review the risk bearing capacity of the company in light of its reserves, insurance coverage, guarantee funds or other such
financial structures.

v)  To assist the Board in setting risk strategy policies, including annually agreeing risk tolerance and appetite levels, in liaison with
management and in the discharge of its duties relating to corporate accountability and associated risk in terms of management
assurance and integrated reporting;
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Vi)

vii)

viii)

Xi)

i)

Xiii)

Xiv)

XV)

To ensure that an appropriate policy and plan for a system of risk management is developed by management, approved by the
Board and distributed throughout the Company;

To annually review, assess the quality, integrity and effectiveness of the risk management plan and systems and ensure that the risk
policies and strategies are effectively managed by management and that risks taken are within the agreed tolerance and appetite levels;

To review and assess the nature, role, responsibility and authority of the risk management function within the company and outline
the scope of risk management work;

To ensure that the company has implemented an effective ongoing process to identify risk, to measure its potential impact against
a broad set of assumptions and then to activate what is necessary to pro-actively manage these risks, and to decide the Company’s
appetite or tolerance for risk. A framework and process to anticipate unpredictable risks should also be implemented;

To ensure that a systematic, documented assessment of the processes and outcomes surrounding key risks is undertaken at
least annually. This assessment should as a minimum cover risks affecting the income streams of the company, IT risks, the critical
dependencies of the business, the sustainability and the legitimate interest and expectations of shareholders;

To oversee formal reviews of activities associated with the effectiveness of risk management and internal control processes. A
comprehensive system of control should be established to ensure that risks are mitigated and that the Company’s objectives
are attained;

To review processes and procedures to ensure the effectiveness of internal systems of control so that decision making capability
and accuracy of reporting and financial results are always maintained at an optimal level;

To monitor external developments relating to the practice of corporate accountability and the reporting of specifically associated
risk, including emerging and prospective impacts; and

To provide an independent and objective oversight and view of the information presented by management on corporate
accountability and specifically associated risk, also taking account of reports by management and the Audit Committee to the
Board on all categories of identified risks.

To assist the Board in its responsibility for disclosure in relation to risk management in the annual report, and acknowledgement
that it is accountable for the risk management function.

Other Committees constituted by the Board

@

@ motherson sumi wiring india limited

Committee of Directors (Administrative Matters)

The Board of Directors has constituted a Committee of Directors for Administrative Matters to facilitate decision making required
to perform various day-to-day operations of the Company. The said Committee was constituted on January 28, 2022 and been
reconstituted from time to time.

The Committee met three(3) times on (1) June 2, 2025 (2) July 4, 2025 and (3) March 20, 2026 during the financial year 2025-26
and requisite quorum was present at such Committee meeting. In addition, the Committee had approved urgent matters through
circulation pursuant to the provisions of the Companies Act, 2013. The following are members of the Committee:

Designation | Category Committee Meetings | Committee Meetings
entitled to attend attended

Col Virender Chand Katoch | Chairman Non-Executive Independent
(Retd) Director
Mr. Norikatsu Ishida* Member Non-Executive 2 2

Non-Independent Director

Mr. Anurag Gahlot Member Executive Director 3 3

(Designated as Whole time
Director & COQ)

Mr. Soichiro Namba** Member Non-Executive NA NA

Non-Independent Director




Designation | Category Committee Meetings | Committee Meetings
entitled to attend attended
Mr. Yuichi Shimizu*** Member Non-Executive

Non-Independent Director

* Resigned w.e f July 24, 2025
** Appointed w.e.f July 24, 2025 and resigned w.e.f December 19, 2025
*** Appointed w.e.f December 19, 2025

The terms of reference of the Committee, inter-alia, includes the following:

To open bank accounts special or otherwise for the purposes of business of the Company including for the purposes of payment
of interest, dividend on shares etc. and for the said purpose authorize Directors and/ or Officers to operate said accounts and for
time to time vary such authorization and also to close such accounts as it may deem fit.

To authorise Directors and/or Officers of the Company to represent the Company before Government Authorities and other
Authorities for setting up the units / factory of the Company, transfer of unit and also to close such units as it may deem fit.

To appoint Occupier for the factory(ies) of the Company under the Factories Act, 1948 and also appoint the Factory manager, if any.

To authorize Officials of the Company to sign and execute the necessary documents for dealing with various authorities pertaining
to Direct and Indirect Taxes.

To authorize Director and/or Officers of the Company to acquire land and sign and execute the Lease Agreement, Sub-lease
Agreement and other document(s) as may be required.

Toauthorize Directors and/or officials of the Company to represent the Company before the Government and/or Non-Government
Bodies and authorize them to do all such acts, deeds and things as it may deem fit in connection with the matters pertaining to
such bodies and/or otherwise issue and execute power of attorney(s) in favour of any Director and/or officials of the Company or
any other person for any general or specific purpose relating to the business and affairs of the Company.

To authorize any Director and/or officer of the Company and/or any person to attend and represent the Company at any
Extraordinary General Meeting and/or Annual General Meeting or any other meetings as may be required.

To file proceedings against any person and to defend proceedings against the Company, its Directors and officials by any
person before any court of law, tribunal or any other authority with power to apply for compounding or offences / matters
alleging violation of law by the Company or its officers to the Company Law Board, Income Tax Tribunal or court(s) or any
other authority anywhere in India or abroad and to appoint Advocate(s), issue Power of Attorney and other documents.

To change trustee(s) of the Gratuity Trust(s) being maintained by the Company and its division and/ or signatories to their bank
accounts and further authorize officials of the Company person all matters related and/on incidental thereto.

To authorize any Director and/or officer of the Company for any other Administrative items required for the smooth operation not
covered herein in the best interest of the Company.

To delegate any of the aforesaid powers to any Director and/or Officers of the Company.

To authorize such other power as are delegated to it from time to time by the Board of Directors.

Sustainability Committee

Pursuant to the notification issued by the Securities and Exchange Board of India (“SEBI”) dated May 10, 2021, listed entities are required
to adopt the Business Responsibility and Sustainability Report (BRSR), which mandates comprehensive disclosures on performance
against the nine principles of the National Guidelines on Responsible Business Conduct (NGRBC), with reporting structured into essential
and leadership indicators.

In alignment with globally recognized sustainability frameworks such as the United Nations Global Compact, which sets out ten principles

covering human rights, labour, environment and anti-corruption, the Company has also anchored its sustainability strategy around the
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United Nations Sustainable Development Goals. The 17 SDGs serve as a universal blueprint for achieving inclusive growth, environmental
stewardship and long-term value creation, and form the core of the Company’s sustainability vision and priorities.

To institutionalize this commitment, the Company has constituted a Sustainability Committee, operating under the overall
superintendence, control and direction of the Board. The Committee is entrusted with driving the Company’s sustainability agenda with
a focused approach towards contributing to relevant SDGs, integrating them into business strategy, operations and disclosures, while
ensuring alignment with SEBI's BRSR requirements, UNGC principles and the NGRBC framework.

The Committee met two (2) time on July 23, 2025 and March 31, 2026 during the financial year 2025-26 and requisite quorum was
present at such Committee meeting.

The following are the members of the Committee:

Designation | Category Committee Meetings | Committee Meetings
entitled to attend attended

Mr. Rajesh Kumar Seth Chairman Non-Executive
Non-Independent Director

Mr. Norikatsu Ishida* Member Non-Executive 1 0
Non- Independent Director

Mr. Anupam Mohindroo Member Non-Executive 2 2
Independent Director

Mr. Anurag Gahlot Member Executive 2 2
Non-Independent Director
(Designated as

Whole time Director & COO)

Mr. Soichiro Namba** Member Non-Executive NA NA
Non- Independent Director

Mr. Yuichi Shimizu*** Member Non-Executive 1 1
Non- Independent Director

* Resigned w.e.f July 24, 2025
** Appointed w.e.f July 24, 2025 and resigned w.e.f December 19, 2025
*** Appointed w.e.f December 19, 2025

Investor Relations

Shareholders Grievances

For the financial year ended March 31, 2026, the Company had received 817 investors’ complaints, such as, non-receipt of shares after
transfer, non-receipt of dividend, non-receipt of shares upon demerger etc. All complaints received during financial year 2025-26 were
disposed within the said financial year to the satisfaction of the shareholders.

General Meetings:
Particulars of the past three years Annual General Meeting (AGM):

Annual i Special Resolution passed
General
Meeting
3rd August 21, 01.00P.M. | The Meeting held through Video Conferencing/ Other None
2023 Audio Visual Means pursuant to the general circulars issued

by the Ministry of Corporate Affairs and in compliance
with the provisions of the Companies Act, 2013, Listing
Regulations, the Meeting. The venue of the Meeting was
deemed to be the Registered Office of the Company
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Annual Special Resolution passed

General
Meeting

4t August 29, 0230P.M The Meeting held through Video Conferencing/ Other None
2024 Audio Visual Means pursuant to the general circulars issued
by the Ministry of Corporate Affairs and in compliance
with the provisions of the Companies Act, 2013, Listing
Regulations, the Meeting. The venue of the Meeting was
deemed to be the Registered Office of the Company

5th August 28, 02.30 PM The Meeting held through Video Conferencing/ Other None
2025 Audio Visual Means pursuant to the general circulars issued
by the Ministry of Corporate Affairs and in compliance
with the provisions of the Companies Act, 2013, Listing
Regulations, the Meeting. The venue of the Meeting was
deemed to be the Registered Office of the Company

Pursuant to the provisions of Section 108 of the Companies Act read with Rule 20 of the Companies (Management and Administration)
Rules, 2014 (as amended from time to time) and Regulation 44 of Listing Regulations (as amended from time to time), and the Ministry
of Corporate Affairs ("MCA") Circulars, the Company had provided facility of remote e-voting and e-voting to its Members in respect of
the businesses transacted at AGM.

The Company had engaged the services of National Securities Depository Limited (“NSDL") for facilitating voting through electronic
means, as the authorized agency. The facility of casting votes by a member using remote e-voting system as well as e-voting during the
Meeting was provided by NSDL.

The Resolutions at 5" AGM were passed by the requisite majority.

Postal Ballot
During financial year 2025-26, the Company had sought following approval of the shareholders through Notice of postal ballot for the
following items:

(1) special resolution for approval for Issue of Bonus Shares to the Shareholders. Resolution was duly passed and result of which was
announced on July 7, 2025.

Mr. D.P. Gupta, Practicing Company Secretary of M/s. SGS Associates LLP (FCS-2411; C.P. No.-1509) was appointed as the Scrutinizer for
conducting the postal ballot / e-voting process in a fair and transparent manner Voting details are as below:

Resolution passed Total Noof | No of Votes % of Votes | No. of Votes % of Votes % of Votes

through Postal shares/Votes Polled Polled on in favour in favour on against on

Ballot outstanding votes polled| votes polled
shares

Approval for Issue 4421107932 3749991379 84.8202| 3699044220| 50947159 98.6414 1.3586

of Bonus Shares to

the Shareholders

(2) special/ordinary resolution for approval of ‘Motherson Sumi Wiring India Limited-Employee Stock Option Scheme 2025’, secondary
acquisition of equity shares of the Company through Trust route for the implementation of ‘Motherson Sumi Wiring India Limited-
Employee Stock Option Scheme 2025’, provision to grant loan, provide guarantee or security in connection with the loan by the
Company for purchase of its own Shares by the Trust under the ‘Motherson Sumi Wiring India Limited- Employee Stock Option Scheme
2025’ and revision in remuneration of Mr. Anurag Gahlot (DIN: 09455743), Whole Time Director of the Company. Resolutions were duly
passed and result of which was announced on February 28, 2026.

Mr. D.P. Gupta, Practicing Company Secretary of M/s. SGS Associates LLP (FCS-2411; C.P. No.-1509) was appointed as the Scrutinizer for
conducting the postal ballot / e-voting process in a fair and transparent manner voting details are as below:
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Resolution passed
through Postal

Ballot

Approve
‘Motherson Sumi
Wiring India
Limited- Employee
Stock Option
Scheme 2025

Total No of
shares/Votes

6631661898

No of Votes
Polled

5700747883

% of Votes
Polled on
outstanding
shares

85.9626

No. of Votes
in favour

5685751494

14996389

% of Votes
in favour on
votes polled

99.7369

% of Votes
against on
votes polled

0.2631

Approve secondary
acquisition of
equity shares of the
Company through
Trust route for the
implementation

of 'Motherson

Sumi Wiring India
Limited- Employee
Stock Option
Scheme 2025’

6631661898

5700692976

85.9618

5685932471

14760505

99.741

0.2589

Approve provision
to grant loan,
provide guarantee
or security in
connection with
the loan by the
Company for
purchase of its
own Shares by
the Trust under
the ‘Motherson
Sumi Wiring India
Limited- Employee
Stock Option
Scheme 2025

6631661898

570069141

85.9617

5685901807

14789334

99.7406

0.2594

Approve the
revision in
remuneration of Mr.
Anurag Gahlot
(DIN: 09455743),
Whole Time
Director of the
Company

6631661898

5700696718

85.9618

5687254879

13441839

99.7642

0.2358

Procedure for postal ballot: The postal ballot was carried out as per provisions of sections 108 and 110 and other applicable provisions
of the Act, read with rule framed thereunder and General Circular Nos. 14/2020 dated April 8, 2020, 17/2020 dated April 13, 2020,
22/2020 dated June 15, 2020, 33/2020 dated September 28, 2020, 39/2020 dated December 31, 2020, 10/2021 dated June 23, 2021,
20/2021 dated December 8, 2021, 3/2022 dated May 5, 2022, 09/2023 dated September 25, 2023, General Circular 09/2024 dated
September 19, 2024 and General Circular 03/2025 dated September 22, 2025 respectively issued by Ministry of Corporate Affairs ("MCA
Circulars”).
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The Postal Ballot Notice was sent by email to all the members of
the Company who have registered their email addresses with
the Company or depository / depository participants and the
communication of assent / dissent of the members took place
only through the remote e-voting system.

The Company has engaged services of KFin Technologies Limited
(formerly KFin Technologies Private Limited) for providing e-voting
facility to all its members.

None of the business proposed to be transacted in the ensuing
AGM require passing of a special resolution by way of Postal Ballot.

Means of Communication

The quarterly, half-yearly and annual results of the Company
were published in leading newspapers of India which include
The Economic Times, Nav Shakti and Navbharat Times, Mumbai.
The results were also displayed on the Company’s website www.
mswil.motherson.com.

Press Release made by the Company from time to time were
also displayed on the Company’s website. Detailed presentations
were made to institutional investors and financial analysts on the
Company’s unaudited quarterly, half yearly as well as audited
annual financial results. These presentations were also uploaded
on the Company’s website and duly intimated to the Stock
Exchanges where equity shares of the Company are listed.

The Company regularly interacts with the shareholders through
multiple channels of communication such as publication of
results, Annual Report, Press Releases, Analysts Call after the
Board Meeting. The Company also informs the Stock Exchanges
in a prompt manner, all price sensitive information and all such
other matters which in its opinion, are material and relevant for
the shareholders.

The Company’s website www.mswil.motherson.com contains a
separate dedicated section ‘Investor Section where Shareholders’
information is available. The Company’s Annual Report will also be
available in downloadable form.

NSE Electronic Application Processing Systems (NEAPS): NEAPS is
a web-based application for corporates. All periodical compliance
filings under the Listing Regulations, including, shareholding
patterns, corporate governance report, media release, statement
of investor complaints, announcements, among others are filed
electronically on NEAPS.

BSE Corporate Compliance & Listing Centre (the Listing Centre):
BSE's Listing Centre is a web-based application designed by
BSE for corporates. All periodical compliance filings under the
Listing Regulations, including, shareholding patterns, corporate
governance report, media release, statement of investor
complaints, announcements, among others are filed electronically
on the Listing Centre.

Management Discussion and Analysis
Management Discussion and Analysis is covered separately as a
part of the Annual Report.

Dividend Distribution Policy

The Board of Directors has adopted Dividend Distribution Policy
as per Regulation 43A of SEBI Listing Regulation. As, inter-alia,
stated in the Dividend Distribution Policy, the Company has
a dividend policy for “distribution of upto 40% of profit” as
dividend and the Board may decide higher dividend in special
and exceptional circumstances. Dividend Distribution Policy is
appended as Annexure-1 to the Corporate Governance Report
and have also been uploaded on the Company’s website at
https://www.mswil. motherson.com/storage/policies/Dividend-
Distribution-Policy.pdf

Other Disclosures

a)  No transactions of material nature requiring shareholders’
approval have been entered into by the Company with the
Directors or Management and their relatives, etc. that may
have a potential conflict with the interests of the Company.

b)  All related parties transactions entered into as defined under
the Act and Regulation 23 of Listing Regulations during
the financial year were in the ordinary course of business.
These have been approved by the Audit Committee. The
Board has approved a policy for related party transactions
which has been uploaded on the Company's website at
https://www.mswil.motherson.com/storage/policies/
PolicyontheRelatedPartyTransactions.pdf Transactions with
the related parties are disclosed in Note No. 36 in the financial
statements.

c)  Inpursuance of SEBI/HO/DDHS_Div2/P/CIR/2021/699 dated
December 29, 2021, details of penalties (if any) imposed by
SEBI or the Stock Exchange under Listing Regulations or any
statutory authority, on any matter related to capital markets,

during the last three (3) years are as below:

Financial Details /
Year Regulatlon

2025-26 Not Applicable
2 2024-25 Nil Not Applicable
3 2023-24 Nil Not Applicable

d)  There is no Subsidiary of the Company. However, Policy on
Determination of Materiality for Disclosures Policy on Archival
of Documents and Policy for Preservation of Documents,
have been uploaded on the Company’s website: www.
mswil. motherson.com.

e) All mandatory requirements have been duly complied
with including but not limited to succession planning for
appointment of directors and senior management.
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Whistle-blower Policy

The Company has adopted a Whistle Blower Policy and has established the necessary Vigil Mechanism as defined under the under
Regulation 22 of the Listing Regulations for Directors and employees to report concerns about unethical behaviour. No person has been
denied access to the Chairman of the Audit Committee. During the previous year the Board of Directors upon recommendation of Audit
Committee of the Company amended its Whistle Blower Policy on March 30, 2024 to provide an avenue for all Stakeholders.

The Policy has been also put up on the website of the Company at https://www.mswil.motherson.com/storage/policies/ whistle-blower-
policy.pdf. The Company has also appointed an independent external ombudsman, namely, “Thought Arbitrage Consultancy (TAC)".
TAC consists of trained professional with expertise in this field. Any complaint or protected disclosure pertaining to an improper or
unethical act as defined in the Whistle-blower Policy should be submitted to TAC. The policy with the name and address of the Chairman
of the Audit Committee has been commmunicated to the employees by uploading same on website of the Company. The employees can
directly contact the Chairman of the Audit Committee on email address as mentioned in ‘Whistle Blower Policy’ uploaded at website of
the Company. Company has taken software named Navex for collecting Whistle Blower concerns.

Subsidiary Companies
There are no subsidiary Companies of the Company

CEO/CFO Certifications
The Whole-time Director and the Chief Financial Officer of the Company have given annual certification on financial reporting and
internal controls to the Board in terms of the Listing Regulations at the Board meeting held on April 28, 2026.

General Shareholders Information
1.  Annual General Meeting (AGM) to be held

Date : July 28, 2026

Day : Tuesday

Time : 1215 Hours (IST)

Venue : Via Video Conferencing/ Other Audio Visual
Means

As required under Regulation 36(3) of Listing Regulations, particulars of Directors seeking appointment/re- appointment at the
ensuing AGM are given in the Annexure to the Notice of AGM.

2. Financial Calendar (tentative and subject to change)- Financial year of the company is from April 1 of a year to March 31 or
the succeeding year.
- Financial reporting for first quarter ending June 30, 2026: on or before August 14, 2026;

- Financial reporting for second quarter ending September 30, 2026: on or before November 14, 2026;
- Financial reporting for third quarter ending December 31, 2026: on or before February 14, 2027; and

- Financial results for financial year ending March 31, 2027: on or before May 30, 2027. The above dates are tentative and will be
subject to the change.

3. Dividend paymentdate: The Dividend for the Financial Year ended March 31,2026 if, declared, by the shareholders at forthcoming
Annual General Meeting, will be paid/ remitted in accordance with law. Record date for dividend is July 14, 2026.
4. Listing on stock exchanges

Presently, the Equity shares of the Company are listed on following Stock Exchanges:

National Stock Exchange of India Limited BSE Limited

Exchange Plaza, 5th Floor, Plot No. C/1, Phiroze Jeejeebhoy Towers

G-Block Bandra-Kurla Complex, Bandra (E) Dalal Street

MUMBAI - 400051, India Mumbai - 400001, Maharashtra, India
Scrip Code : MSUMI Scrip Code : 543498
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5.

Payment of listing fees: Listing fees for financial year 2025-26 has been paid to BSE Limited and National Stock Exchange of India

Limited.

Shareholding Pattern of the Company as on 31.03.2026 was as under:

Category No. of shares held
ason 31.03.2026

% of shareholding
as on 31.03.2026

Promoters and Promoters Group 4,09,35,01,740 61.73
Mutual Funds 1,00,09,11,796 15.09
Financial Institutions and Banks 1,03,939 0.00
Foreign Institutional / Portfolio Investors 64,60,04,934 9.74
Insurance Companies 13,64,32,453 2.06
Bodies Corporate, NBFCs registered with RBl and Trusts 5,53,72,517 0.83
General Public (Individuals) 63,19,00,392 9.54
Alternate Investment Funds 175,44,777 0.26
NRIs and Foreign Nationals 3,33,29,640 0.50
IEPF 14,77,087 0.02
Clearing Members* 3,34,964 0.01
HUF 1,33,08,872 0.20
Others 14,38,787 0.02
Total 6,63,16,61,898 100.00

*These shares are lying in pool account of NSDL/CDSL since buyers’ identity is not established.

Trading of Shares of the Company: During the year under review, trading in shares of the company was not suspended.

Registrar and Transfer Agents

The Registrar and Transfer Agent (RTA) of the Company is KFin Technologies Limited. The investors can send their queries to:

KFin Technologies Limited
(Unit - Motherson Sumi Wiring India Limited
Selenium Building Tower B, Plot Nos. 31 & 32,

Financial District Building, Nanakramguda, Serilingampally Mandal,

Hyderabad - 500032, India
Toll free number - 1-800-309-4001;
Email ID: einward.ris@kfintech.com

Distribution of shareholding as on March 31, 2026 was as under:

.o |Category | NoworGases| % Oases | AmountnINR)|—%of Amount

1 1-5000 840257 97.93 30,13,20,120 4.54
2 5001-10000 10188 119 7,08,56,739 1.07
3 10001- 20000 427 0.48 5,70,26,094 0.86
4 20001- 30000 1202 014 2,94,08,597 0.44
5 30001- 40000 489 0.06 1,70,90,227 0.26
6 40001- 50000 325 0.04 1,45,71,634 022
7 50001- 100000 799 0.09 5,70,88,217 0.86
8 100001 & Above 600 0.07 6,08,43,00,370 91.75

Total 857987 100.00 6,63,16,61,898 100
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Dematerialization of shares and liquidity:

The Company'’s shares are compulsorily tradable in dematerialized form on NSE and BSE, which provide sufficient liquidity to the
investor. The Company has established connectivity with both the depositories i.e. NSDL and CDSL. Equity shares of the Company
representing 100% of the Company’s equity share capital are dematerialized as on March 31, 2026. Details are given below:

Mode of holding No. of Shares Percentage (%)

NSDL 6362156156 95.94
CDSL 269496760 4.06
Physical 8982 0.00
Total 6631661898 100.00

Demat ISIN Number in NSDL and CDSL for equity shares: ISIN-INEOFS801015
Reconciliation of Share Capital Audit Report

As stipulated by the Listing Regulations a qualified Practicing Company Secretary carried out an Audit to reconcile the total
admitted capital with the National Securities Depository Limited (NSDL) and Central Depository Services (India) Limited (CDSL)
with the total listed and paid-up capital. This audit is required to carried out in each quarter The Audit, inter-alia confirms that
the total listed and paid- up share capital of the company is in agreement with the aggregate of the total number of shares in
dematerialized form held with NSDL and CDSL shares.

Outstanding Global Depository Receipts (GDRs) / American Depository Receipts (ADRs)/ Warrants or any convertible
instruments, conversion date and likely impact on equity:

The Company has no outstanding GDRs / ADRs / Warrants or any convertible instruments as on March 31, 2026.
Commodity price risk or foreign exchange risk and hedging activities:

The Company has a pass through arrangement for copper as well as foreign exchange for most of its customers and hence does
not do direct commodity price risk or foreign exchange risk and hedging activities.

Please refer to Management Discussion and Analysis Report for the same.

During the financial year ended March 31, 2026 the Board of Directors of the Company has accepted all the recommendations of
various committee constituted by the Board as applicable.

Fees paid to the Statutory Auditors and all entities in the network firm /network entity of which the Statutory Auditor is a part:

The details of total fees for all services paid by the Company is as under:

Amount
(INRin Mn)

1. Services as Statutory Auditors (including quarterly Limited review) 9
2. Certification and other matters 4
3. Re-imbursement of out-of-pocket expenses 1

Credit ratings:
List of all credit ratings obtained by the Company along with revisions thereto during financial year 2025-26 is provided in Board's
Report.

Disclosure for cases of the Sexual Harassment of Women in terms of Workplace (Prevention, Prohibition and Redressal) Act, 2013
are being mentioned in Directors Report.

There are no funds raised through Private Placement or Qualified Institutional Placement by the Company during the year 2025-26.

Suspense Account / Unclaimed suspense account:
In accordance with Schedule V to Listing Regulations, the details of the shares in demat suspense account/ unclaimed suspense
account of the Company are as below:

(@) Aggregate number of shareholders and the outstanding shares in the suspense account lying at the beginning of the
year: 737 shareholders with 10568493 shares.




18.

19.

20.

21.

22.

23.

(b)  Number of shareholders who approached the Company for transfer of shares from suspense account during the year: 19
(¢)  Number of shareholders to whom shares were transferred from suspense account during the year: 19

(d)  Aggregate number of shareholders and the outstanding shares in the suspense account lying at the end of the year: 777
shareholders with 15590931 shares.

(e) That the voting rights on these shares shall remain frozen till the rightful owner of such shares claims the shares: 15590931
Certificate of Non-Disqualification of Directors

In accordance with Regulation 34(3) and Schedule V Para C clause (10)(i) of the Listing Regulations a certificate from a Company
Secretary in practice that none of the Directors on the Board of the Company have been debarred or disqualified from being
appointed or continuing as Directors of Companies by the Securities Exchange Board of India/Ministry of Corporate Affairs or any
such Statutory Authority, is annexed as Annexure- 2.

Plant Locations (in India):
a) Noida (Uttar Pradesh)
b) Haldwani (Uttarakhand)
c) Lucknow (Uttar Pradesh)
d) Faridabad (Haryana)

) Gurugram (Haryana)
f)  Sanand (Gujarat)
g) Pathredi (Rajasthan)
h)  Bengaluru (Karnataka)
Chennai (Tamilnadu)
Pithampur (Madhya Pradesh)
k)  Pune (Maharashtra)
[)  Nashik (Maharashtra)
m) Navagam (Gujarat)
n) Kharkoda (Haryana)

Address for correspondence:

The Shareholders may address their communication/ grievances / queries /suggestions to:

KFin Technologies Limited Company Secretary

(Unit - Motherson Sumi Wiring India Limited Motherson Sumi Wiring India Limited

Selenium Building Tower B, Plot Nos. 31 & 32, 5™ floor, Plot No. -1, Sector - 127

Financial District Building, Nanakramguda, Serilingampally Mandal, Noida - 201301 (U.P.)

Hyderabad - 500032, India Phone No. : 0120 -6679500

Toll free number - 1-800-309-4007; Email: investorrelations@mswil.motherson.com
Email ID: einward.ris@kfintech.com Website: www.mswil.motherson.com

The Company is in compliance with the requirements stipulated Regulations 17 to 27 and Regulation 46(2) read with Schedule V of
the Listing Regulations, as applicable, with regard to Corporate Governance.

There has been no non-compliance of any requirement of Corporate Governance Report of sub paras (2) to (10) of clause C of
Schedule V of the Listing Regulations, as applicable.

Weblink where policy on dealing with related party transactions: https://www.mswil. notherson.com/storage/policies/Policy-
onthe-Related-Party-Transactions.pdf. The Company has also adopted Policy on Determination of Materiality for Disclosures,
Policy on Archival of Documents and Policy for Preservation of Documents which are uploaded on the Company website:
www.mswil.motherson.com
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The Auditor's Report on financial statements of the Company is unmodified as specified in Part E of schedule |I.

Compliance Certificate
The Compliance Certificate for the Corporate Governance from the Statutory Auditors of the Company is annexed herewith. The
above Report has been placed before the Board at its meeting held on July 1, 2026 and the same was approved.

Disclosure by the Company and its subsidiaries of ‘Loans and Advances’ in the nature of Loans to firms/Companies in which
Directors are interested by name and amount- Not Applicable

Details of Material Subsidiaries of the Listed Entity, including the date and place of incorporation and name and date of appointment
of Statutory Auditors of such subsidiaries as on March 31, 2026- Not Applicable

Particulars of Senior Management Personnel of the Company are as under:

m_

1. Mr. Mahender Chhabra (till June 4, 2025) Chief Financial officer

2. Ms. Pooja Mehra Company Secretary

3. Mr. Sanjay Chauhan Chief Marketing officer

4. Mr. Dinesh Chandra Chief Manufacturing Officer
5. Mr. Gulshan (from July 2, 2025) Chief Financial officer

Director and Officers Liablity Insurance policy:

As per the provisions of the Act and in compliance with Regulation 25(10) of the Listing Regulations, the Company has taken a
Directors and Officers Liability Insurance (D&O) on behalf of all Directors including Independent Directors and Officers of the
Company for indemnifying any of them against any personal liability coming onto them whilst discharging fiduciary responsibilities
in relation to the Company.

Share Transfer System
Transfers of demat shares are done through the depositories with no involvement of the Company/Company’s Registrar and
Share Transfer Agent (RTA).

To expedite the share transfer process in physical segment, the Company has been consistent in processing the shareholder
requests with the Registrar and Share Transfer Agent of the Company.

Disclosure of certain type of agreements binding listed entities
There is no agreement impacting management or control of the Company or imposing any restriction or creating any liability upon
the Company as stated under Schedule lll, Para A, Clause 5A of Listing Regulations




Declaration regarding compliance with the
Company’s Code of Conduct

This is to confirm that the Company has adopted Code of Conduct(s) for the Board of Directors and Senior Management and the same
is available on the Company’s website.

| confirm that the Company has in respect of the financial year March 31, 2026 received from the Board of Directors and Senior
Management a declaration of compliance with the Code of Conduct pursuant to Regulation 26(3) of the Listing Regulations.
For Motherson Sumi Wiring India Limited

Place : Noida Anurag Gahlot
Date : July 1, 2026 Whole-time Director & Chief Operating Officer
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Independent Auditor’s Report on compliance with the conditions of Corporate Governance as per provisions of Chapter IV of
Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015, as amended

The Members of Motherson Sumi Wiring India Limited
Unit 705, C Wing, ONE BKC,

G Block, Bandra Kurla Complex,

Bandra East Mumbai- 400051

1.

The Corporate Governance Report prepared by Motherson
Sumi Wiring India Limited (hereinafter the “Company”),
contains details as specified in regulations 17 to 27, clauses
(b) to (i) and (t) of sub - regulation (2) of regulation 46
and para C, D, and E of Schedule V of the Securities and
Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015, as amended (“the Listing
Regulations”) (‘Applicable criteria’) for the year ended March
31,2026 as required by the Company for annual submission
to the Stock exchange.

Management’s Responsibility

2.

The preparation of the Corporate Governance Report is the
responsibility of the Management of the Company including
the preparation and maintenance of all relevant supporting
records and documents. This responsibility also includes
the design, implementation and maintenance of internal
control relevant to the preparation and presentation of the
Corporate Governance Report.

The Management along with the Board of Directors are also
responsible for ensuring that the Company complies with
the conditions of Corporate Governance as stipulated in the
Listing Regulations, issued by the Securities and Exchange
Board of India.

Auditor’s Responsibility

4.

@ motherson sumi wiring india limited

Pursuant to the requirements of the Listing Regulations, our
responsibility is to provide a reasonable assurance in the
form of an opinion whether, the Company has complied
with the conditions of Corporate Governance as specified in
the Listing Regulations.

We conducted our examination of the Corporate
Governance Report in accordance with the Guidance Note
on Reports or Certificates for Special Purposes and the
Guidance Note on Certification of Corporate Governance,
both issued by the Institute of Chartered Accountants of
India (“ICAI"). The Guidance Note on Reports or Certificates
for Special Purposes requires that we comply with the ethical
requirements of the Code of Ethics issued by ICAI.

We have complied with the relevant applicable requirements
of the Standard on Quality Control (SQC) 1, Quality Control
for Firms that Perform Audits and Reviews of Historical
Financial Information, and Other Assurance and Related
Services Engagements.

The procedures selected depend on the auditor's
judgement, including the assessment of the risks associated
in compliance of the Corporate Governance Report with
the applicable criteria. Summary of procedures performed
include :

Read and understood the information prepared by the
Company and included in its Corporate Governance
Report;

ii. Obtained and verified that the composition of the
Board of Directors with respect to executive and
nonexecutive directors has been met.

ii. Obtained and read the Register of Directors as
on March 31, 2026 and verified that atleast one
independent woman director was on the Board of
Directors in accordance with Regulation 17 (1) (a) of
SEBI (Listing Obligations and Disclosure requirements)
Amendment Regulations, 2025.

iv.  Obtained and read the minutes of the following
committee meetings / other meetings held from April
01, 2025 to March 31, 2026 :

(a) Board of Directors;

(b)  Audit Committee;

(¢)  Annual General Meeting (AGM);

(d)  Nomination and Remuneration Committee;

(e) Stakeholders Relationship Committee

(f)  Risk Management Committee

(g) Corporate Social Responsibility Committee;

(h) Committee of Directors (Administrative matters);
(i)  Sustainability Committee;

v.  Obtained and read necessary declarations given by
the directors to the Company.

vi.  Obtained andread the policy adopted by the Company
for related party transactions.

vii.  Obtained the schedule of related party transactions
during the year and balances at the year- end.
Obtained and read the minutes of the audit committee
meeting where in such related party transactions have
been pre-approved prior by the audit committee.

viii. ~ Performed inquiries with the management and also
obtained specific representations from management.




The above-mentioned procedures include examining
evidence supporting the particulars in the Corporate
Governance Report on a test basis. Further, our scope of
work under this report did not involve us performing audit
tests for the purposes of expressing an opinion on the
fairness or accuracy of any of the financial information or the
financial statements of the Company taken as a whole.

Opinion

9.

Based on the procedures performed by us, as referred in
paragraph 7 above, and according to the information and
explanations given to us, we are of the opinion that the
Company has complied with the conditions of Corporate
Governance as specified in the Listing Regulations, as
applicable for the year ended March 31, 2026, referred to in
paragraph 4 above.

Other matters and Restriction on Use

10.

This report is neither an assurance as to the future viability of
the Company nor the efficiency or effectiveness with which
the management has conducted the affairs of the Company.

This report is addressed to and provided to the members
of the Company solely for the purpose of enabling it to
comply with its obligations under the Listing Regulations
with reference to compliance with the relevant regulations

of Corporate Governance and should not be used by any
other person or for any other purpose. Accordingly, we do
not accept or assume any liability or any duty of care or for
any other purpose or to any other party to whom it is shown
or into whose hands it may come without our prior consent
in writing. We have no responsibility to update this report for
events and circumstances occurring after the date of this
report.

For S.R. Batliboi & Co. LLP
Chartered Accountants
ICAI Firm Registration Number: 301003E/E300005

per Sonika Loganey

Partner

Membership Number: 502220
UDIN: 265022200WWBNP5665
Place of Signature: Gurugram
Date: July 1, 2026

annual report 2025-2026 @



DIVIDEND DISTRIBUTION POLICY

MOTHERSON SUMI WIRING INDIA LIMITED
Adopted by the Board of Directors on January 28, 2022

Regd. Office: Unit 705, C Wing, ONE BKC, G Block, Bandra Kurla Complex, Bandra East, Mumbai- 400051, India
CIN: L29306MH2020PLC341326

Email: investorrelations@mswil. motherson.com; Website: www.mswil.notherson.com

DIVIDEND DISTRIBUTION POLICY
Scope and Purpose

1.
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11

12

1.3

1.4

This Dividend Distribution Policy (“Policy”) defines
parameters / factors to be considered by the board
of directors of Motherson Sumi Wiring India Limited
(“Company”) (“Board”) for declaring or recommending
a dividend while balancing the need of the Company
for utilizing its retained earnings for the Company’s
growth and sustainability.

The Board will declare or recommend any interim /
final dividend based on the Policy, the Companies
Act, 2013 and rules, regulations, circulars or guidelines
made thereunder, in compliance with SEBI (Listing
Obligations and Disclosure Requirements) Regulations,
2015 (“Regulations”) or any other law, rules or
regulations as may be applicable (“Applicable Laws”),
articles of association of the Company as amended
from time to time and as well as any specific financial
or market conditions prevailing at the time of declaring
or recommending the dividend.

Subject to the para 1.1 and 1.2 above, the Board will
adhere to the Policy for “distribution of up to 40" % of
profit as dividend and the Board may decide higher
dividend in special and exceptional circumstances.

The Policy set out the broad criteria to be considered
for determining the proposed dividend to appropriately
reward the shareholders while supporting the future
growth of the Company.

Dividend Policy

21

22

Dividend Distribution Philosophy

The Company believes in long term value creation for
its shareholders while maintaining the desired liquidity
and leverage ratios and protecting the interest of all
the stakeholders. Accordingly, the focus will continue
to be on sustainable returns in terms of dividend,
in consonance with the dynamics of business
environment.

The Circumstances under Which Shareholders may

not Expect Dividend

23

2.4

The Company shall comply with relevant statutory
requirements that are applicable to the Company
in declaring or recommending dividend or retained
earnings. Generally, the Board shall determine dividend
for a particular period after taking into consideration
financial performance of the Company, advice
of executive management and other parameters
described in the Policy.

The Financial Parameters that Shall be Considered
while Declaring or Recommending Dividend

2.3.1 Subject to provisions of the Applicable Laws, the
Company’s dividend pay-out will be determined
based on available financial resources,

investment requirements and taking into account

optimal shareholder return.

232 Based on above and, subject to factors
mentioned in paragraph 2.4 below, the Company
will endeavour to maintain steady level of
dividend.

The Internal / External Factors that Shall be Considered
for Declaration or Recommendation of Dividend

When determining / recommending / declaring the
dividend, the company will consider, amongst other
matters:

(a) Actual results for the year and the outlook for
business operations

(b) Providing for anticipated capital expenditures
or acquisitions to further enhance shareholder
value or meet strategic objectives

(c) Setting aside cash to meet debt repayments

(d) Changes in cost and availability of external
financing

(e) Level of dividends paid historically

(f)  Retaining earnings to provide for contingencies
or unforeseeable events

(@) The overall economic environment including
taxation




(h)  Changes in government policy, industry rulings
and regulatory provisions

2.5  Policy on Utilization of Retained Earning

The utilization of retained earnings will include:
(a) Inorganic / organic growth
(b) Diversification opportunities / capital expenditure

(c) Fund based requirement of the Company, its
subsidiaries, joint ventures and/or other investee
Companies

(d) General corporate  purposes including
contingencies

(e) Investments in the new / existing business

(f)  Any other permitted use under the Applicable
Laws

2.6 Provisions with Regard to Various Classes of Shares

The provisions contained in this Policy shall apply to all
classes of shares of the Company. It may be noted that
currently the Company has only one class of shares,
namely, equity shares.

Review and Disclosure

This Policy will be reviewed and amended, as and when,
required by the Board and/or under Applicable Laws. Any
revisions in the Policy will be communicated to shareholders
in a timely manner. The Policy shall be disclosed on the
website of the Company, i.e., www.mswil. motherson.com.

Limitation

In the event of any conflict between the Applicable Laws and
the provisions of the policy, the Applicable Laws shall prevail
over this Policy. Any subsequent amendment / modification
in the Applicable Laws, in this regard, shall automatically
apply to the Policy.

Disclaimer

51 The Policy does not constitute a commitment
regarding future dividends of the Company, but only
represents a general guidance regarding payment of
dividend.

52 The statement of the policy does not in any way
restrict right of the Board to use its discretion in the
recommendation or declaration of the dividend to
be distributed considering various factors mentioned
in the Policy. Further, subject to the provisions of
Applicable Laws, the Board reserves the right to depart
from the Policy as and when circumstances so warrant.

5.3 Given the aforementioned uncertainties, prospective
or present investors are cautioned not to place undue
reliance on any of the forward- looking statements in
the Policy.

For any clarification / doubt concerning this Policy please feel free
to contact Group General Counsel's Office by sending an Email at
gco_policyquery@motherson.com. Any such email should contain
“Motherson Group Dividend Distribution Policy “ in the subject line.
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Annexure-2

CERTIFICATE OF NON-DISQUALIFICATION OF DIRECTORS
(Pursuant to Regulation 34(3) and Schedule V Para C clause (10)(i) of the SEBI
(Listing Obligations and Disclosure Requirements) Regulations, 2015)
To,
The Members of
Motherson Sumi Wiring India Limited
5% Floor Plot No 1 Sector 127,
Greater Noida Expressway, Noida,Uttar pradesh,
India, 201301.

| have examined the relevant registers, records, forms, returns and disclosures received from the Directors of Motherson Sumi Wiring
India Limited having CIN L29306MH2020PLC341326 and having registered office at Unit No. 705 C Wing ONE BKC,G Block Bandra
Kurla Complex, Bandra East, Mumbai, Maharashtra, India, 400051 (hereinafter referred to as ‘the Company’), produced before me by
the Company for the purpose of issuing this Certificate, in accordance with Regulation 34(3) read with Schedule V Para-C Sub clause
10(i) of the Securities Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015. In my opinion and
to the best of my information and according to the verifications (including Directors Identification Number (DIN) status at the portal
www.mca.gov.in) as considered necessary and explanations furnished to me by the Company & its officers, | hereby certify that none
of the Directors on the Board of the Company as stated below for the Financial Year ending on 31st March, 2026 have been debarred
or disqualified from being appointed or continuing as Directors of companies by the Securities and Exchange Board of India, Ministry of
Corporate Affairs, or any such other Statutory Authority.

1 MR. LAKSH VAAMAN SEHGAL 00048584 02/07/2020
2 MR. VIVEK CHAAND SEHGAL 00291126 02/07/2020
3 Col. VIRENDRA CHAND KATOCH (Retd) 08452183 28/01/2022
4 MR. RAJESH KUMAR SETH 09477684 28/01/2022
5 MR. ANUPAM MOHINDROO 06544719 28/01/2022
6 MR. NORIKATSU ISHIDA* 09443998 28/01/2022
7 MR. ANURAG GAHLOT 09455743 28/01/2022
8 MR. YUICHI SHIMIZU** 10059731 10/07/2023
9 MS. ANISHA MOTWANI 06943493 16/05/2024
10 MS. SUPARNA PANDHI 07087593 16/05/2024
1 MR SOICHIRO NAMBA*** 11208712 24/07/2025

* Resigned as Director from the Board w.e.f July 24, 2025
** Resigned as Director from the Board w.e.f April 28, 2026

*** Appointed as Director on the Board w.e.f July 24, 2025
Ensuring the eligibility for the appointment / continuity of every Director on the Board is the responsibility of the management of the

Company. My responsibility is to express an opinion on these based on our verification. This certificate is neither an assurance as to the
future viability of the Company nor of the efficiency or effectiveness with which the management has conducted the affairs of the Company.

For SGS ASSOCIATES LLP
Firm Regn. No. L2021DEO11600
Company Secretaries

CS D.P. Gupta

M N FCS 2411

C P No. 1509

Date: July 01, 2026 ICSI UDIN No.: FO0O2411HO00697424
Place: New Delhi ICSI PR No. 7547/ 2025
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INDEPENDENT AUDITOR’S REPORT

To the Members of Motherson Sumi Wiring India Limited

Report on the Audit of the Financial Statements

Opinion

We have audited the accompanying financial statements of
Motherson Sumi Wiring India Limited (“the Company”), which
comprise the Balance sheet as at March 31, 2026, the Statement of
Profit and Loss, including the statement of Other Comprehensive
Income, the Statement of Cash Flow and the Statement of
Changes in Equity for the year then ended, and notes to the
financial statements, including a summary of material accounting
policies and other explanatory information.

In our opinion and to the best of our information and according to
the explanations given to us , the aforesaid financial statements
give the information required by the Companies Act, 2013, as
amended (“the Act”) in the manner so required and give a true and
fair view in conformity with the accounting principles generally
accepted in India, of the state of affairs of the Company as at
March 31, 2026, its profit including other comprehensive loss, its
cash flows and the changes in equity for the year ended on that
date.

Basis for Opinion

We conducted our audit of the financial statements in accordance
with the Standards on Auditing (SAs), as specified under section
143(10) of the Act. Our responsibilities under those Standards
are further described in the ‘Auditor's Responsibilities for the
Audit of the Financial Statements’ section of our report. We are
independent of the Company in accordance with the ‘Code of

Ethics’ issued by the Institute of Chartered Accountants of India
together with the ethical requirements that are relevant to our
audit of the financial statements under the provisions of the Act
and the Rules thereunder, and we have fulfilled our other ethical
responsibilities in accordance with these requirements and
the Code of Ethics. We believe that the audit evidence we have
obtained is sufficient and appropriate to provide a basis for our
audit opinion on the financial statements.

Key Audit Matters

Key audit matters are those matters that, in our professional
judgment, were of most significance in our audit of the financial
statements for the financial year ended March 31, 2026. These
matters were addressed in the context of our audit of the financial
statements as a whole, and in forming our opinion thereon, and
we do not provide a separate opinion on these matters. For each
matter below, our description of how our audit addressed the
matter is provided in that context.

We have determined the matters described below to be the key
audit matters to be communicated in our report. We have fulfilled
the responsibilities described in the Auditor's responsibilities
for the audit of the financial statements section of our report,
including in relation to these matters. Accordingly, our audit
included the performance of procedures designed to respond
to our assessment of the risks of material misstatement of the
financial statements. The results of our audit procedures, including
the procedures performed to address the matters below, provide
the basis for our audit opinion on the accompanying financial
statements.

Transactions with related parties (as described in Note 36 of the financial statements)

The Company has undertaken various transactions
with its related parties in the normal course of business
including purchases of components, capital goods, sales
of products, lease arrangements for land and buildings,

Our audit procedures included but were not limited to the following:

a. tested that the Company's policies are in compliance with
requirements of Ind AS 24, and other applicable regulations;.

technical assistance fees, functional support services,
management services.

We have accordingly identified related party transactions,
and its disclosure as set out in respective notes to the
financial statements as a key audit matter due to the
significance of transactions with related parties and
judgements involved in assessment of arm’s length
pricing.

assessed the design, implementation and operating effectiveness
of management’s key internal controls over process for identifying
related parties, obtaining approvals, recording of transactions and
disclosures thereof;

Read minutes of shareholder meetings, board meetings, audit
committee meetings and minutes of other committees in connection
with Company’s assessment of related party transactions being in the
ordinary course of business and at arm’s length.

Obtained and reviewed the report of the arm’s length pricing
assessment carried out by the Company.

Tested, on a sample basis, related party transactions with underlying
contracts, and other supporting documents including balance
confirmations received by the Company.
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Information Other than the Financial Statements and Auditor’s
Report Thereon

The Company’s Board of Directors is responsible for the other
information. The other information comprises the information
included in the Annual report, but does not include the financial
statements and our auditor’s report thereon. The Annual report is
expected to be made available to us after the date of auditor's
report.

Our opinion on the financial statements does not cover the
other information and we do not express any form of assurance
conclusion thereon.

In connection with our audit of the financial statements, our
responsibility is to read the other information and, in doing so,
consider whether such other information is materially inconsistent
with the financial statements or our knowledge obtained in the
audit or otherwise appears to be materially misstated.

Responsibilities of the Management and Those Charged with
Governance for the Financial Statements

The Company's Board of Directors is responsible for the
matters stated in section 134(5) of the Act with respect to the
preparation of these financial statements that give a true and fair
view of the financial position, financial performance including
other comprehensive loss, cash flows and changes in equity of
the Company in accordance with the accounting principles
generally accepted in India, including the Indian Accounting
Standards (Ind AS) specified under section 133 of the Act read
with the Companies (Indian Accounting Standards) Rules, 2015,
as amended. This responsibility also includes maintenance of
adequate accounting records in accordance with the provisions
of the Act for safeguarding of the assets of the Company and for
preventing and detecting frauds and other irregularities; selection
and application of appropriate accounting policies; making
judgments and estimates that are reasonable and prudent; and
the design, implementation and maintenance of adequate internal
financial controls, that were operating effectively for ensuring the
accuracy and completeness of the accounting records, relevant to
the preparation and presentation of the financial statements that
give a true and fair view and are free from material misstatement,
whether due to fraud or error.

In preparing the financial statements, management is responsible
for assessing the Company’s ability to continue as a going concern,
disclosing, as applicable, matters related to going concern and
using the going concern basis of accounting unless management
either intends to liquidate the Company or to cease operations, or
has no realistic alternative but to do so.

Those charged with governance are also responsible for
overseeing the Company’s financial reporting process.

Auditor’s Responsibilities for the Audit of the Financial
Statements

Our objectives are to obtain reasonable assurance about whether
the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an
auditor’s report that includes our opinion. Reasonable assurance
is a high level of assurance, but is not a guarantee that an audit
conducted in accordance with SAs will always detect a material
misstatement when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of these financial
statements.

As part of anauditin accordance with SAs, we exercise professional
judgment and maintain professional skepticism throughout the
audit. We also:

. Identify and assess the risks of material misstatement of the
financial statements, whether due to fraud or error, design
and perform audit procedures responsive to those risks,
and obtain audit evidence that is sufficient and appropriate
to provide a basis for our opinion. The risk of not detecting
a material misstatement resulting from fraud is higher than
for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the
override of internal control.

. Obtain an understanding of internal control relevant to the
auditin order to design audit procedures that are appropriate
in the circumstances. Under section 143(3)(i) of the Act, we
are also responsible for expressing our opinion on whether
the Company has adequate internal financial controls with
reference to financial statements in place and the operating
effectiveness of such controls.

. Evaluate the appropriateness of accounting policies used
and the reasonableness of accounting estimates and related
disclosures made by management.

. Conclude on the appropriateness of management's use of
the going concern basis of accounting and, based on the
audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast
significant doubt on the Company’s ability to continue as
a going concern. If we conclude that a material uncertainty
exists, we are required to draw attention in our auditor’s
report to the related disclosures in the financial statements
or, if such disclosures are inadequate, to modify our opinion.
Our conclusions are based on the audit evidence obtained
up to the date of our auditor’s report. However, future events
or conditions may cause the Company to cease to continue
as a going concern.
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. Evaluate the overall presentation, structure and content
of the financial statements, including the disclosures, and
whether the financial statements represent the underlying
transactions and events in a manner that achieves fair
presentation.

We communicate with those charged with governance regarding,
among other matters, the planned scope and timing of the audit
and significant audit findings, including any significant deficiencies
in internal control that we identify during our audit.

We also provide those charged with governance with a statement
that we have complied with relevant ethical requirements
regarding independence, and to communicate with them all
relationships and other matters that may reasonably be thought
to bear on our independence, and where applicable, related
safeguards.

From the matters communicated with those charged with
governance, we determine those matters that were of most
significance in the audit of the financial statements for the financial
year ended March 31,2026 and are therefore the key audit matters.
We describe these matters in our auditor’s report unless law or
regulation precludes public disclosure about the matter or when,
in extremely rare circumstances, we determine that a matter
should not be communicated in our report because the adverse
consequences of doing so would reasonably be expected to
outweigh the public interest benefits of such communication.

Report on Other Legal and Regulatory Requirements

1. As required by the Companies (Auditor's Report) Order,
2020 (“the Order”), issued by the Central Government of
India in terms of sub-section (11) of section 143 of the Act,
we give in the “Annexure 1” a statement on the matters
specified in paragraphs 3 and 4 of the Order.

2. As required by Section 143(3) of the Act, we report to the
extent applicable, that:

(@)  We have sought and obtained all the information and
explanations which to the best of our knowledge and
belief were necessary for the purposes of our audit;

(b) In our opinion, proper books of account as required
by law have been kept by the Company so far as it
appears from our examination of those books;

(c) The Balance Sheet, the Statement of Profit and Loss
including the Statement of Other Comprehensive
Income, the Cash Flow Statement and Statement
of Changes in Equity dealt with by this Report are in
agreement with the books of account;

(d) In our opinion, the aforesaid financial statements
comply with the Accounting Standards specified under
Section 133 of the Act, read with Companies (Indian
Accounting Standards) Rules, 2015, as amended;

On the basis of the written representations received
from the directors as on March 31, 2026 taken on
record by the Board of Directors, none of the directors
is disqualified as on March 31, 2026 from being
appointed as a director in terms of Section 164 (2) of
the Act;

With respect to the adequacy of the internal financial
controls with reference to financial statements and the
operating effectiveness of such controls, refer to our
separate Report in “Annexure 2" to this report;

In our opinion, the managerial remuneration for the
year ended March 31, 2026 has been paid / provided
by the Company to its directors in accordance with the
provisions of section 197 read with Schedule V to the
Act.

With respect to the other matters to be included in
the Auditor's Report in accordance with Rule 11 of
the Companies (Audit and Auditors) Rules, 2014,
as amended in our opinion and to the best of our
information and according to the explanations given
to us:

The Company has disclosed the impact of pending
litigations on its financial position in its financial
statements - Refer Note 39 to the financial statements;

The Company did not have any long-term contracts
including derivative contracts for which there were any
material foreseeable losses;

There were no amounts which were required to be
transferred to the Investor Education and Protection
Fund by the Company;

a) The management has represented that, to the
best of its knowledge and belief, as stated in Note
42(iv) to the financial statements, no funds have
been advanced or loaned or invested (either
from borrowed funds or share premium or any
other sources or kind of funds) by the Company
to or in any other person(s) or entity(ies),
including foreign entities (“Intermediaries”), with
the understanding, whether recorded in writing
or otherwise, that the Intermediary shall, whether,
directly orindirectly lend orinvest in other persons
or entities identified in any manner whatsoever
by or on behalf of the Company (“Ultimate
Beneficiaries”) or provide any guarantee, security
or the like on behalf of the Ultimate Beneficiaries;

b)  The management has represented that, to the
best of its knowledge and belief, and as stated in
Note 42(v) to the financial statements, no funds
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have been received by the Company from any
person(s) or entity(ies), including foreign entities
(“Funding Parties”), with the understanding,
whether recorded in writing or otherwise,
that the Company shall, whether, directly or
indirectly, lend or invest in other persons or
entities identified in any manner whatsoever
by or on behalf of the Funding Party (“Ultimate
Beneficiaries”) or provide any guarantee, security
or the like on behalf of the Ultimate Beneficiaries;
and

c) Based on such audit procedures performed
that have been considered reasonable and
appropriate in the circumstances, nothing has
come to our notice that has caused us to believe
that the representations under sub-clause (a) and
(b) contain any material misstatement

The final and interim dividend paid by the Company
during the year in respect of the same declared for the
previous year is in accordance with section 123 of the
Act to the extent it applies to payment of dividend.

As stated in note 35 to the financial statements, the
Board of Directors of the Company have proposed final
dividend for the year which is subject to the approval of
the members at the ensuing Annual General Meeting.
The dividend declared is in accordance with section
123 of the Act to the extent it applies to declaration of
dividend.

Vi.

Place of Signature: Noida
Date: April 28, 2026

Based on our examination which included test checks,
the Company has used two accounting software(s)
for maintaining its books of account which have a
feature of recording audit trail (edit log) facility and the
same has operated throughout the year for all relevant
transactions recorded in the software(s). Further,
during the course of our audit we did not come across
any instance of audit trail feature being tampered with
in respect of the accounting software(s) where audit
trail has been enabled.

Additionally, the audit trail of relevant prior years has
been preserved by the Company as per the statutory
requirements for record retention, to the extent it
was enabled and recorded in the respective years, as
stated in Note 44 to the financial statements.

For S.R. Batliboi & Co LLP
Chartered Accountants
ICAI Firm Registration Number: 301003E/E300005

per Sonika Loganey

Partner

Membership Number: 502220
UDIN: 26502220DYGBHHG726




Annexure ‘1’ referred to in paragraph under the heading
“Report on other legal and regulatory requirements” of our
report of even date

Re: Motherson Sumi Wiring India Limited (“the Company”)

In terms of the information and explanations sought by us and
given by the company and the books of account and records
examined by us in the normal course of audit and to the best of
our knowledge and belief, we state that

0 ()

(i) (a)

(A)  The Company has maintained proper records
showing full particulars, including quantitative details
and situation of Property, Plant and Equipment.

(B) The Company has not capitalized any intangible
assets in the books of the Company and accordingly,
the requirement to report on clause 3(i)(a)(B) of the
Order is not applicable to the Company.

All Property, plant and equipment have not been
physically verified by the management during the year
but there is a regular programme of verifying them
once in three years which, in our opinion, is reasonable
having regard to the size of the Company and the
nature of its assets. No material discrepancies were
noticed on such verification.

The lease deeds for properties in respect of which the
Company is a lessee have been executed in favour of
the Company, as disclosed in note 3(b) to the financial
statements. Further, the Company has constructed a
building on a lease hold land where the lease deed has
been executed in favour of the Company.

The Company has not revalued its Property, Plant and
Equipment (including Right of use assets) during the
year ended March 31, 2026. The Company does not
have any intangible assets.

There are no proceedings initiated or are pending
against the Company for holding any benami property
under the Prohibition of Benami Property Transactions
Act, 1988 and rules made thereunder.

The inventory has been physically verified by the
management during the year except for inventories
lying with third parties and goods in transit. In
our opinion, the frequency of verification by the
management is reasonable and the coverage
and procedure of such verification is appropriate.
Discrepancies of 10% or more in aggregate for each
class of inventory were not noticed on such physical
lying with third parties
have been confirmed by them as at March 31, 2026
and discrepancies of 10% or more in aggregate
for each class of inventory were not noticed in

verification. Inventories

(ii)

(a)

respect of such confirmations. In respect of goods
in-transit, subsequent evidence of receipts/delivery
acknowledgement/bill of lading has been verified with
inventory/sales records.

The Company has not been sanctioned working capital
limits in excess of Rs. five crores in aggregate from
banks or financial institutions during any point of time
of the year on the basis of security of current assets.
Accordingly, the requirement to report on clause 3(ii)
(b) of the Order is not applicable to the Company.

During the year the Company has not provided loans,
advances in the nature of loans, stood guarantee or
provided security to companies, firms, Limited Liability
Partnerships except loans to other parties (employees)
which is as follows:

Loans (INR
Million)

Aggregate amount granted/

Provided during the year

- Others

Balance outstanding as at

balance sheet date in respect of

above cases

- Others 128.32

During the vyear, the Company has not made
investments, provided guarantees, provided security
and granted loans and advances in the nature of loans
to Companies, firms, Limited Liability Partnerships.
The Company has granted loans to other parties
(employees) and the terms and conditions of the
grant of all loans to other parties (employees) are not
prejudicial to the Company’s interest.

108.62

The Company has not granted loans and advances
in the nature of loans to companies, firms, Limited
Liability Partnerships. The Company has granted loans
during the year to other parties (employees) where
the schedule of repayment of principal and payment
of interest has been stipulated and the repayment or
receipts are regular.

The Company has not granted loans or advances in the
nature of loans to companies, firms, Limited Liability
Partnerships. There are no amounts of loans granted to
other parties (employees) which are overdue for more
than ninety days

There were no loans or advance in the nature of
loan granted to companies, firms, Limited Liability
Partnerships. There were no loans to other parties
(employees) which had fallen due during the year, that
have been renewed or extended or fresh loans granted
to settle the overdues of existing loans given to the
same parties.
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(f)  The Company has not granted any loans or advances in the nature of loans, either repayable on demand or without specifying
any terms or period of repayment to companies, firms, Limited Liability Partnerships or any other parties. Accordingly, the
requirement to report on clause 3(iii)(f) of the Order is not applicable to the Company.

(iv) There are noloans, investments, guarantees, and security in respect of which provisions of sections 185 and 186 of the Companies
Act, 2013 are applicable and accordingly, the requirement to report on clause 3(iv) of the Order is not applicable to the Company.

(v)  The Company has neither accepted any deposits from the public nor accepted any amounts which are deemed to be deposits
within the meaning of sections 73 to 76 of the Companies Act and the rules made thereunder, to the extent applicable. Accordingly,
the requirement to report on clause 3(v) of the Order is not applicable to the Company

(vi)  We have reviewed the books of account maintained by the Company pursuant to the rules made by the Central Government for
the maintenance of cost records under section 148(1) of the Companies Act, 2013, related to the manufacture of its product or
related services, and are of the opinion that prima facie, the specified accounts and records have been made and maintained. We
have not, however, made a detailed examination of the same.

(vii) (@) The Company is regular in depositing with appropriate authorities undisputed statutory dues including goods and services
tax, provident fund, employees’ state insurance, income-tax, duty of customs, cess and other statutory dues applicable to it.
According to the information and explanations given to us and based on audit procedures performed by us, no undisputed
amounts payable in respect of these statutory dues were outstanding, at the year end, for a period of more than six months
from the date they became payable. The provisions of sales tax, service tax, duty of excise, value added tax are not applicable
to the Company.

(b)  The dues of goods and service tax and custom duty have not been deposited on account of any dispute, are as follows:

Name of the statute Nature of the dues | Amount* (INR Period to which the amount Forum where the
Million) relates dispute is pending

Customs Act, 1944 Custom duty 0.06 2016-20 Assistant Commissioner
Customs Act, 1944 Custom duty 0.36 June 2021 to September 2021 Commissioner (Appeals)
GST Act, 2017 GST 7.40 July 2017-March 2020 Commissioner (Appeals)
GST Act, 2017 GST 3.52 2021-22 Commissioner (Appeals)
GST Act, 2017 GST 0.59 July 2017 to March 2018 Commissioner (Appeals)
GST Act, 2017 GST 225.67 2018-2019 Commissioner (Appeals)
GST Act, 2017 GST 115.29 2019-2020 Commissioner (Appeals)
GST Act, 2017 GST 20.93 2020-2021 Commissioner (Appeals)
GST Act, 2017 GST 0.74 2017-18 Commissioner (Appeals)

* The amounts are net of deposits made by the Company under protest.
* The amount is inclusive of penalty wherever available

There are no other dues relating to provident fund, employees’ state insurance, income-tax, cess and other statutory dues which are not
deposited due to dispute.

(viii) The Company has not surrendered or disclosed any transaction, previously unrecorded in the books of account, in the tax
assessments under the Income Tax Act, 1961 as income during the year. Accordingly, the requirement to report on clause 3(viii) of
the Order is not applicable to the Company

(ix) (@) The Company has not defaulted in repayment of loans or other borrowings or in the payment of interest thereon to any
lender.

(b)  The Company has not been declared wilful defaulter by any bank or financial institution or government or any government
authority.

(c) Term loans were applied for the purpose for which the loans were obtained.

(d)  On an overall examination of the financial statements of the Company, no funds raised on short-term basis have been used
for long-term purposes by the Company.
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(i)

(xii)

(xiii)

The Company does not have any subsidiary, associate
or joint venture. Accordingly, the requirement to report
on clause 3(ix)(e) of the Order is not applicable to the
Company.

(f)  The Company does not have any subsidiary, associate
or joint venture. Accordingly, the requirement to report
on Clause 3(ix)(f) of the Order is not applicable to the
Company.

The Company has not raised any money during the
year by way of initial public offer / further public offer
(including debt instruments) hence, the requirement to
report on clause 3(x)(a) of the Order is not applicable to
the Company.

The Company has not made any preferential allotment
or private placement of shares /fully or partially or
optionally convertible debentures during the year
under audit and hence, the requirement to report on
clause 3(x)(b) of the Order is not applicable to the
Company.

(a)

No fraud by the Company or no fraud on the Company
has been noticed or reported during the year.

During the year, no report under sub-section (12) of
section 143 of the Companies Act, 2013 has been filed
by cost auditor/ secretarial auditor or by us in Form
ADT - 4 as prescribed under Rule 13 of Companies
(Audit and Auditors) Rules, 2014 with the Central
Government.

We have taken into consideration the whistle blower
complaints received by the Company during the year
while determining the nature, timing and extent of
audit procedures.

(@) The Company is not a nidhi Company as per the
provisions of the Companies Act, 2013. Therefore, the
requirement to report on clause 3(xii)(a) of the Order is
not applicable to the Company.

The Company is not a nidhi company as per the
provisions of the Companies Act, 2013. Therefore, the
requirement to report on clause 3(xii)(b) of the Order is
not applicable to the Company.

The Company is not a Nidhi Company as per the
provisions of the Companies Act, 2013. Therefore, the
requirement to report on clause 3(xii) (c) of the order is
not applicable to the Company.

Transactions with the related parties are in compliance
with sections 177 and 188 of Companies Act, 2013 where
applicable and the details have been disclosed in the notes
to the financial statements, as required by the applicable
accounting standards

(xiv)

(xv)

(xvi)

(@) The Company has an internal audit system

commensurate with the size and nature of its business

The internal audit reports of the Company issued till
the date of the audit report, for the period under audit
have been considered by us.

The Company has not entered into any non-cash transactions
with its directors or persons connected with its directors and
hence requirement to report on clause 3(xv) of the Order is
not applicable to the Company.

(@) The provisions of section 45-IA of the Reserve Bank
of India Act, 1934 (2 of 1934) are not applicable to the
Company. Accordingly, the requirement to report on
clause (xvi)(a) of the Order is not applicable to the
Company.

The Company is not engaged in any Non-Banking
Financial or Housing Finance activities. Accordingly,
the requirement to report on clause 3(xvi)(b) of the
Order is not applicable to the Company.

The Company is not a Core Investment Company as
defined in the regulations made by Reserve Bank of
India. Accordingly, the requirement to report on clause
3(xvi)(c) of the Order is not applicable to the Company.

There is no Core Investment Company as a part of the
Group, hence, the requirement to report on clause
3(xvi)(d) of the Order is not applicable to the Company.

(xvii) The Company has not incurred cash losses in the current

financial year and immediately preceding financial year.

(xviii) There has been no resignation of the statutory auditors

(xix)

during the year and accordingly requirement to report on
Clause 3(xviii) of the Order is not applicable to the Company.

On the basis of the financial ratios disclosed in note 40
to the financial statements, ageing and expected dates
of realization of financial assets and payment of financial
liabilities, other information accompanying the financial
statements, our knowledge of the Board of Directors and
management plans and based on our examination of the
evidence supporting the assumptions, nothing has come to
our attention, which causes us to believe that any material
uncertainty exists as on the date of the audit report that
Company is not capable of meeting its liabilities existing at
the date of balance sheet as and when they fall due within a
period of one year from the balance sheet date. We, however,
state that this is not an assurance as to the future viability of
the Company. We further state that our reporting is based
on the facts up to the date of the audit report and we neither
give any guarantee nor any assurance that all liabilities falling
due within a period of one year from the balance sheet date,
will get discharged by the Company as and when they fall
due.
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(a)

In respect of other than ongoing projects, there are no
unspent amounts that are required to be transferred
to a fund specified in Schedule VII of the Companies
Act (the Act), in compliance with second proviso to sub
section 5 of section 135 of the Act. This matter has been
disclosed in note 26(b) to the financial statements.

All amounts that are unspent under section (5) of
section 135 of Companies Act, pursuant to any ongoing
project, has been transferred to special account in
compliance of with provisions of sub section (6) of
section 135 of the said Act. This matter has been
disclosed in note 26 to the financial statements.

For S.R. Batliboi & Co LLP
Chartered Accountants

ICAI Firm Registration Number: 301003E/E300005

Place of Signature: Noida
Date: April 28, 2026

per Sonika Loganey

Partner

Membership Number: 502220
UDIN: 26502220DYGBHH6726




Annexure ‘2’ to the Independent Auditor’s Report of Even Date on the Financial Statements of Motherson Sumi Wiring India
Limited

Report on the Internal Financial Controls under Clause (i) of Sub-section 3 of Section 143 of the Companies Act, 2013 (“the Act”)

We have audited the internal financial controls with reference to financial statements of Motherson Sumi Wiring India Limited (“the
Company”) as of March 31, 2026 in conjunction with our audit of the financial statements of the Company for the year ended on that
date.

Management'’s Responsibility for Internal Financial Controls

The Company’s Management is responsible for establishing and maintaining internal financial controls based on the internal control
over financial reporting criteria established by the Company considering the essential components of internal control stated in the
Guidance Note on Audit of Internal Financial Controls Over Financial Reporting issued by the Institute of Chartered Accountants of India
("ICAI"). These responsibilities include the design, implementation and maintenance of adequate internal financial controls that were
operating effectively for ensuring the orderly and efficient conduct of its business, including adherence to the Company’s policies, the
safeguarding of its assets, the prevention and detection of frauds and errors, the accuracy and completeness of the accounting records,
and the timely preparation of reliable financial information, as required under the Companies Act, 2013.

Auditor’s Responsibility

Our responsibility is to express an opinion on the Company's internal financial controls with reference to these financial statements
based on our audit. We conducted our audit in accordance with the Guidance Note on Audit of Internal Financial Controls Over Financial
Reporting (the “Guidance Note”) and the Standards on Auditing, as specified under section 143(10) of the Act, to the extent applicable to
an audit of internal financial controls, both issued by ICAI. Those Standards and the Guidance Note require that we comply with ethical
requirements and plan and perform the audit to obtain reasonable assurance about whether adequate internal financial controls with
reference to these financial statements was established and maintained and if such controls operated effectively in all material respects.

Our audit involves performing procedures to obtain audit evidence about the adequacy of the internal financial controls with reference
to these financial statements and their operating effectiveness. Our audit of internal financial controls with reference to financial
statements included obtaining an understanding of internal financial controls with reference to these financial statements, assessing
the risk that a material weakness exists, and testing and evaluating the design and operating effectiveness of internal control based
on the assessed risk. The procedures selected depend on the auditor’s judgement, including the assessment of the risks of material
misstatement of the financial statements, whether due to fraud or error.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion on the
Company'’s internal financial controls with reference to these financial statements.

Meaning of Internal Financial Controls With Reference to these Financial Statements

A company's internal financial controls with reference to financial statements is a process designed to provide reasonable assurance
regarding the reliability of financial reporting and the preparation of financial statements for external purposes in accordance with
generally accepted accounting principles. A company's internal financial controls with reference to financial statements includes
those policies and procedures that (1) pertain to the maintenance of records that, in reasonable detail, accurately and fairly reflect
the transactions and dispositions of the assets of the company; (2) provide reasonable assurance that transactions are recorded as
necessary to permit preparation of financial statements in accordance with generally accepted accounting principles, and that receipts
and expenditures of the company are being made only in accordance with authorisations of management and directors of the company;
and (3) provide reasonable assurance regarding prevention or timely detection of unauthorised acquisition, use, or disposition of the
company's assets that could have a material effect on the financial statements.

Inherent Limitations of Internal Financial Controls with Reference to Financial Statements

Because of the inherent limitations of internal financial controls with reference to financial statements, including the possibility of
collusion or improper management override of controls, material misstatements due to error or fraud may occur and not be detected.
Also, projections of any evaluation of the internal financial controls with reference to financial statements to future periods are subject
to the risk that the internal financial control with reference to financial statements may become inadequate because of changes in
conditions, or that the degree of compliance with the policies or procedures may deteriorate.
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Opinion

In our opinion, the Company has, in all material respects, adequate internal financial controls with reference to financial statements and
such internal financial controls with reference to financial statements were operating effectively as at March 31, 2026, based on the
internal control over financial reporting criteria established by the Company considering the essential components of internal control
stated in the Guidance Note issued by the ICAI.

For S.R. Batliboi & Co LLP
Chartered Accountants
ICAI Firm Registration Number: 301003E/E300005

per Sonika Loganey

Partner
Place of Signature: Noida Membership Number: 502220
Date: April 28, 2026 UDIN: 26502220DYGBHHG726
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Balance Sheet

As at March 31, 2026

(All amounts in INR Million, unless otherwise stated)

As At As At
March 31,2026 | March 31,2025

ASSETS
Non-current assets
Property, plant and equipment 3(a) 5,767 4,610
Capital work in progress 3(a) 17 367
Right-of-use assets 3(b) 2,027 2,296
Financial assets
i. Loans 4 65 67
ii. ~Other financial assets 6 577 566
Deferred tax assets (net) 8(a) 636 574
Non-current tax assets (net) 8(b) 253 154
Other non-current assets 7 33 124
Total non-current assets 9,375 8,758
Current assets
Inventories 9 17,301 12,824
Financial assets
i.  Trade receivables 5 18,842 12,437
ii. Cashand cash equivalents 10(a) 662 143
ii. Bank balances other than (ii) above 10(b) 30 2,232
iv. Loans 4 63 70
v. Other financial assets 6 201 131
Other current assets 7 983 693
Total current assets 38,082 28,530
Total assets 47,457 37,288
EQUITY AND LIABILITIES
Equity
Equity share capital 11 6,632 4,421
Other equity 12 14,985 12,562
Total equity 21,617 16,983
Liabilities
Non-current liabilities
Financial Liabilities
i. Borrowings 13(a) - 95
i(a). Lease liabilities 41 1153 1,577
ii. ~Other financial liabilities 14 143 161
Employee benefit obligations 17 997 279
Government grants 18 - 125
Total non-current liabilities 2,293 2,237
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(All amounts in INR Million, unless otherwise stated)

Balance Sheet (Contd.)

As at March 31, 2026

As At As At
March 31,2026 | March 31, 2025

Current liabilities
Financial Liabilities
i. Borrowings 13(b) 104 -
i(a). Lease liabilities 4 1,075 1,020
ii. Trade payables
Total outstanding dues of micro enterprises and small enterprises 15 1,105 450
Total outstanding dues of creditors other than micro enterprises and small 15 18,723 11,338
enterprises
ii. Other financial liabilities 14 1372 3,555
Employee benefit obligations 17 451 846
Government grants 18 4 18
Other current liabilities 20 708 827
Provisions 16 5 4
Current tax liabilities (net) 19 - 10
Total current liabilities 23,547 18,068
Total liabilities 25,840 20,305
Total equity and liabilities 47,457 37,288

The accompanying notes form an integral part of the Financial Statements

As per our report of even date For and on behalf of the Board of

For S.R. Batliboi & Co. LLP Motherson Sumi Wiring India Limited
Chartered Accountants

ICAI Firm Registration Number: 301003E/E300005

per SONIKA LOGANEY V.C.SEHGAL ANURAG GAHLOT
Partner Chairman Whole-time Director/
Membership No.: 502220 Chief Operating Officer
DIN: 00291126 DIN: 09455743
Place: Bruchkobel, Germany Place: Noida
Date: April 28, 2026 Date: April 28, 2026
POOJA MEHRA GULSHAN
Company Secretary Chief Financial Officer
ICSI Membership No: F5088
Place: Noida Place: Noida Place: Noida
Date: April 28, 2026 Date: April 28, 2026 Date: April 28, 2026
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(All amounts in INR Million, unless otherwise stated)

Statement of Profit and Loss

For the year ended March 31, 2026

For the year ended | For the year ended

March 31, 2026 March 31, 2025

Revenue

Revenue from contract with customers 21(a) 114,287 92,716

Other operating revenue 21 (b) 489 478
Total revenue from operations 14,776 93,194

Other income 22 39 128
Total income 114,815 93,322
Expenses

Cost of raw material consumed 23 79,261 60,763

Changes in inventories of finished goods and work-in-progress 24 (1,844)

Employee benefits expense 25 19,718 16,033

Finance costs 27 263 247

Depreciation expense 28 2,161 1,789

Other expenses 26 7,037 6,435
Total expenses 106,596 85,267
Profit before tax 8,219 8,055
Tax expenses 29

-Current tax 2,005 2,039

-Deferred tax expenses/(credit) (38) (43)
Total tax expense 1,967 1,996
Profit for the year 6,252 6,059
Other comprehensive income / (loss)
Items that will not be reclassified to profit or loss :

Remeasurement loss of defined benefit plan (95) (129)

Income tax effect on remeasurement loss of defined benefit plan 24 32
Total other comprehensive income / (loss), net of tax (7) 97)
Total comprehensive income for the year, net of tax 6,181 5,962
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For the year ended March 31, 2026

Earnings per share

(All amounts in INR Million, unless otherwise stated)

Statement of Profit and Loss (Contd.)

For the year ended | For the year ended

March 31, 2026

March 31, 2025

30

Nominal value per share: INR 1/- (Previous year : INR 1/-)

Earnings per share

Basic and Diluted (INR)

0.94 0.91

The accompanying notes form an integral part of the Financial Statements

As per our report of even date

For S.R. Batliboi & Co. LLP

Chartered Accountants

ICAI Firm Registration Number: 301003E/E300005

per SONIKA LOGANEY
Partner
Membership No.: 502220

Place: Noida
Date: April 28, 2026

For and on behalf of the Board of

Motherson Sumi Wiring India Limited

V.C. SEHGAL
Chairman

DIN: 00291126
Place: Bruchkobel, Germany

Date: April 28, 2026

POOJA MEHRA

Company Secretary

ICSI Membership No: F5088
Place: Noida

Date: April 28, 2026

ANURAG GAHLOT
Whole-time Director/
Chief Operating Officer
DIN: 09455743

Place: Noida

Date: April 28, 2026

GULSHAN
Chief Financial Officer

Place: Noida
Date: April 28, 2026
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(All amounts in INR Million, unless otherwise stated)

Statement of Changes in Equity

For the year ended March 31, 2026
A. Equity share capital

T e vl o

Equity shares of INR 1 each issued, subscribed and fully paid

As at April 01, 2024 4,421,107,932 4,421
Changes during the year

As at March 31, 2025 4,421107,932 4,421
Bonus shares issued (refer note 11) 2,210,553,966 2,211
As at March 31,2026 6,631,661,898 6,632

B. Other equity

H Reserves and surplus

Capital Retained
Reserve Earnings

Balance at April 01,2024 3,943 8,404 12,347
Profit for the year - 6,059 6,059
Other comprehensive income / (loss), net of tax 12(ii) - (97) (97)
Total comprehensive income for the year - 5,962 5,962
Dividend (refer note 35) 35 - (5,747) (5,747)
Balance at March 31, 2025 12 3,943 8,619 12,562
Profit for the year - 6,252 6,252
Other comprehensive income / (loss), net of tax 12(ii) - (71) (71)
Total comprehensive income for the year - 6,181 6,181
Dividend (refer note 35) 35 - (1,547) (1,547)
Bonus shares issued - (2,211 (2,21)
Balance at March 31, 2026 12 3,943 11,042 14,985

The accompanying notes form an integral part of the Financial Statements

As per our report of even date For and on behalf of the Board of

For S.R. Batliboi & Co. LLP Motherson Sumi Wiring India Limited
Chartered Accountants

ICAI Firm Registration Number: 301003E/E300005

per SONIKA LOGANEY V.C. SEHGAL ANURAG GAHLOT
Partner Chairman Whole-time Director/
Membership No.: 502220 Chief Operating Officer
DIN: 00291126 DIN: 09455743
Place: Bruchkobel, Germany Place: Noida
Date: April 28, 2026 Date: April 28, 2026
POOJA MEHRA GULSHAN
Company Secretary Chief Financial Officer
ICSI Membership No: F5088
Place: Noida Place: Noida Place: Noida
Date: April 28, 2026 Date: April 28, 2026 Date: April 28, 2026
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(All amounts in INR Million, unless otherwise stated)

Statement of Cash Flows

For the year ended March 31, 2026

For the year Ended
March 31, 2026

For the year ended
March 31, 2025

A. | Cash flow from operating activities:
Profit before tax 8,219 8,055
Adjustments for :
Depreciation expense 28 2,161 1,789
Amortisation of government grant (34) (8)
Gain on disposal of property, plant and equipment (net) 22 (5) 2
Liabilities written back to the extent no longer required 21(b) (28)
Bad debts/ advances written off 26 2 0
Interest income 22 (34) (118)
Finance cost 27 263 247
Unrealised foreign exchange loss / (gain) (net) 71 (32)
Operating profit before working capital changes 10,615 9,931
Change in working Capital:
Increase in trade payables 7973 2,575
Increase in other payables(Including Employee benefit obligations, Govt 81 419
grant, other current liabilities and provisions)
Increase in other financial liabilities 91 82
(Increase) in trade receivables (6,407) (3,478)
(Increase) in inventories (4.477) (1,425)
(Increase) / decrease in other financial assets 2,088 (2,325)
(Increase) in other receivables(Other current and non current assets) (238) (192)
Cash generated from operations 9,726 5,587
Income taxes paid (net) (213) (1,939)
Net cash flows from operating activities 7,613 3,648
B. | Cash flow from Investing activities:
Purchase of property, plant and equipment (including capital work in (2,014) (1,718)
progress, capital advance and capital creditors)
Proceeds from sale of property, plant and equipment 9 6
Proceeds / (Investments) in deposits with original maturity of more than 1,000
three months but less than 12 months
Interest received 6 m
Net cash flows used in investing activities (1,999) (601)
C. | Cash flow from financing activities:
Dividend paid to equity share holders (3,749) (3,528)
Interest paid on lease liabilities (205) (212)
Interest paid on borrowing and others (48) 27)
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For the year ended March 31, 2026

(All amounts in INR Million, unless otherwise stated)

Statement of Cash Flows (Contd.)

For the year Ended | For the year ended
March 31, 2026 March 31, 2025

Payment of principal portion of lease liabilities (1,093) (807)
Net cash flows used in financing activities (5,095) (4,574)
Net (decrease) / increase in Cash and Cash Equivalents 519 (1,527)
Net Cash and Cash equivalents at the beginning of the year 143 1,670
Cash and cash equivalents at the end of the year 662 143
Cash and cash equivalents comprise of the following

Cash on hand 10(a) 2 2
Balances with banks 10(a) 660 141
Cash and cash equivalents at year end 662 143

The accompanying notes form an integral part of the Financial Statements

Notes:

i) The above statement of cash flows has been prepared under the “Indirect Method” as set out in Indian Accounting Standard-7,

“Statement of Cash Flows".
i) Figuresin brackets indicate Cash Outflow.

i)  Refer Note 10A for Change in liabilities arising from financing activities and for non-cash financing and investing activities

As per our report of even date

For S.R. Batliboi & Co. LLP

Chartered Accountants

ICAI Firm Registration Number: 301003E/E300005

per SONIKA LOGANEY
Partner
Membership No.: 502220

Place: Noida
Date: April 28, 2026

For and on behalf of the Board of

Motherson Sumi Wiring India Limited

V.C.SEHGAL
Chairman

DIN: 00291126
Place: Bruchkobel, Germany

Date: April 28, 2026

POOJA MEHRA

Company Secretary

ICSI Membership No: F5088
Place: Noida

Date: April 28, 2026

ANURAG GAHLOT
Whole-time Director/
Chief Operating Officer
DIN: 09455743

Place: Noida

Date: April 28, 2026

GULSHAN
Chief Financial Officer

Place: Noida
Date: April 28, 2026
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(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

1.  Corporate Information

Motherson Sumi Wiring India Limited (“MSWIL" or ‘the Company’) was incorporated on July 02, 2020 on account of demerger in which
domestic wiring harness business of Samvardhana Motherson International Limited ("SAMIL") transferred to the Company. The Company
is a public company domiciled in India and is incorporated under the provisions of the Companies Act applicable in India and is engaged
primarily in the manufacture and sale of wiring harness and its components to automotive original equipment manufacturers. The
address of its registered office is Unit 705, C Wing, ONE BKC, G Block, Bandra Kurla Complex, Bandra East, Mumbai, Maharashtra. The
Company is a public limited company and is listed in the Bombay Stock Exchange and National Stock Exchange. The Company is a joint
venture entity between SAMIL and Sumitomo Wiring Systems Limited, Japan.

The financial statements were approved for issue in accordance with a resolution of the Board of Directors on April 28,2026.

2.1 Statement of compliance and basis of preparation
(a) Basis of preparation
The financial statements of the Company have been prepared in accordance with Indian Accounting Standards (Ind AS)
notified under the Companies (Indian Accounting Standards) Rules, 2015 (as amended from time to time) and presentation
requirements of Division Il of Schedule Ill to the Companies Act, 2013, (Ind AS compliant Schedule 1ll), as applicable to the
financial statements.

The financial statements have been prepared on a historical cost basis, except for the following assets and liabilities which
have been measured at fair value:

. Defined benefit plans - plan assets measured at fair value, refer note 17
The financial statements are presented in INR and all values are rounded to the nearest millions (INR 000,000), except when
otherwise indicated.

The Company has prepared the financial statements on the basis that it will continue to operate as a going concern.

(b) New and amended standards adopted by the Company
The Company applied for the certain standards or amendments which are effective for annual periods beginning on or after
April 1,2025.

(i) Amendments to Ind AS 21 - Lack of exchangeability
The Ministry of Corporate Affairs (MCA) notified the Companies (Indian Accounting Standards) Amendment Rules,
2025, which amend Ind AS 21, The Effects of Changes in Foreign Exchange Rates to specify how an entity should
assess whether a currency is exchangeable and how it should determine a spot exchange rate when exchangeability
is lacking. The amendments also require disclosure of information that enables users of its financial statements to
understand how the currency not being exchangeable into the other currency affects, or is expected to affect, the
entity’s financial performance, financial position and cash flows.

This new standard has no impact on the financial statements of the Company.

(ii) Amendments to Ind AS 1- Classification of Liabilities as Current or Non-current and Non-current Liabilities with
Covenants
The MCA notified amendments to paragraphs 69 to 76 of Ind AS 1 to specify the requirements for classifying liabilities
as current or non-current. The amendments clarify:

- What is meant by a right to defer settlement.

- That a right to defer must exist at the end of the reporting period.

- That classification is unaffected by the likelihood that an entity will exercise its deferral right.

- That only if an embedded derivative in a convertible liability is itself an equity instrument would the terms of a liability
not impact its classification.

In addition, a requirement has been introduced to require disclosure when a liability arising from a loan agreement is

classified as non-current and the entity’s right to defer settlement is contingent on compliance with future covenants

within twelve months.
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(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

If there is a breach of a material covenant of a long term loan arrangement on or before the end of the reporting
period, resulting in the liability becoming payable on demand as at the reporting date, and the lender agrees—after
the reporting period but before the financial statements are approved for issue—not to demand repayment for at least
12 months as a consequence of the breach, this shall be treated as an adjusting event. Accordingly, the entity is not
required to classify the liability as current.

The amendments are effective for annual reporting periods beginning on or after 1 April 2025 retrospectively in
accordance with Ind AS 8.

These new amendments had no impact on classification of Company’s liabilities.

(iii) Amendments to Ind AS 7 and Ind AS 107 - Supplier Finance Arrangements
The MCA notified amendments to Ind AS 7 Statement of Cash Flows and Ind AS 107 Financial Instruments: Disclosures
to clarify the characteristics of supplier finance arrangements and require additional disclosure of such arrangements.
The disclosure requirements in the amendments are intended to assist users of financial statements in understanding
the effects of supplier finance arrangements on an entity’s liabilities, cash flows and exposure to liquidity risk.

This new standard had no impact on the financial statements of the Company

2.2 Summary of material accounting policies

2.2.1 Current versus non-current classification
The Company presents assets and liabilities in the balance sheet based on current/ non-current classification. An asset is treated
as current when it is:

Expected to be realised or intended to be sold or consumed in normal operating cycle
Held primarily for the purpose of trading
Expected to be realised within twelve months after the reporting period, or

Cash or cash equivalent unless restricted from being exchanged or used to settle a liability for at least twelve months after
the reporting period

The Company classifies all other assets as non-current.

A liability is current when:

It is expected to be settled in normal operating cycle
It is held primarily for the purpose of trading
It is due to be settled within twelve months after the reporting period, or

There is no right to defer the settlement of the liability for at least twelve months after the reporting period

The Company classifies all other liabilities as non-current.

Deferred tax assets and liabilities are classified as non-current assets and liabilities.

The operating cycle is the time between the acquisition of assets for processing and their realisation in cash and cash equivalents.
The Company has identified twelve months as its operating cycle.

2.2.2 Foreign currencies

U]

(i)

Functional and presentation currency
The Company’s financial statements are presented in Indian Rupee (INR), which is also the Company’s functional currency.
Transactions and balances

Foreign currency transactions are translated into the functional currency using the exchange rates at the dates of the
transactions. Foreign exchange gains and losses resulting from the settlement of such transactions and monetary assets
and liabilities denominated in foreign currencies are translated at the functional currency spot rates of exchange at the
reporting date. Exchange differences arising on settlement or translation of monetary items are recognised in profit or loss.
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(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

Non-monetary items that are measured at fair value in a foreign currency are translated using the exchange rates at the date
when the fair value is determined. Translation differences on assets and liabilities carried at fair value are reported as part of
the fair value gain or loss.

2.2.3 Revenue from contracts with customers
Revenue from contracts with customers is recognised when control of the goods or services are transferred to the customer at
an amount that reflects the consideration to which the Company expects to be entitled in exchange for those goods or services.
The Company has generally concluded that it is the principal in its revenue arrangements, except for the agency services below,
because it typically controls the goods or services before transferring them to the customer.

Revenue from sale of goods
Revenue from sale of goods is recognised at the point in time when control of the asset is transferred to the customer, generally
on delivery of the goods.

The Company considers whether there are other promises in the contract that are separate performance obligations to which a
portion of the transaction price needs to be allocated. In determining the transaction price for the sale of goods, the Company
considers the effects of variable consideration, the existence of significant financing components, non-cash consideration, and
consideration payable to the customer (if any).

Variable consideration

If the consideration in a contract includes a variable amount, the Company estimates the amount of consideration to which it will
be entitled in exchange for transferring the goods to the customer. The variable consideration is estimated at contract inception
and constrained until it is highly probable that a significant revenue reversal in the amount of cumulative revenue recognised will
not occur when the associated uncertainty with the variable consideration is subsequently resolved. Contracts for the sale of
goods provide customers with a customary right of return in case of defects, quality issues etc. The rights of return give rise to
variable consideration.

Rights of return

The Company uses the expected value method to estimate the variable consideration given the large number of contracts that
have similar characteristics. The requirements in Ind AS 115 on constraining estimates of variable consideration are also applied
in order to determine the amount of variable consideration that can be included in the transaction price. For goods that are
expected to be returned, instead of revenue, the Company recognises a refund liability. A right of return asset (and corresponding
adjustment to cost of sales) is also recognised for the right to recover goods from a customer.

Volume rebates

The Company applies the most likely amount method or the expected value method to estimate the variable consideration in the
contract. The selected method that best predicts the amount of variable consideration is primarily driven by the number of volume
thresholds contained in the contract. The most likely amount is used for those contracts with a single volume threshold, while the
expected value method is used for those with more than one volume threshold. The Company then applies the requirements on
constraining estimates in order to determine the amount of variable consideration that can be included in the transaction price
and recognised as revenue. A refund liability is recognised for the expected future rebates (i.e., the amount not included in the
transaction price).

Warranty obligations
The Company typically provides warranties for general repairs of defects that existed at the time of sale, as required by law. These
assurance-type warranties are accounted for under Ind AS 37 Provisions, Contingent Liabilities and Contingent Assets.

Revenue from sale of services - assembly of components
The Company has contracts with customers to assemble, on their behalf, customised components from various parts procured
from suppliers identified by the customer. The Company is acting as an agent in these arrangements.

When another party is involved in providing goods or services to its customer, the Company determines whether it is a principal
or an agent in these transactions by evaluating the nature of its promise to the customer. The Company is a principal and records
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(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

revenue on a gross basis if it controls the promised goods or services before transferring them to the customer. However, if the
Company’s role is only to arrange for another entity to provide the goods or services, then the Company is an agent and will need
to record revenue at the net amount that it retains for its agency services.

Judgements applied in determining amount and timing of revenue
The Company applied the following judgements that significantly affect the determination of the amount and timing of revenue
from contracts with customers:

(i)  Principal versus agent considerations

The Company enters into contracts with its customers to assemble, on their behalf, customised components using various
parts procured from suppliers identified by the customer. Under these contracts, the Company provides assembly services
(i.e., coordinating the procurement of various parts from the identified suppliers and combining or assembling them into
components as desired by the customer). The Company determined that it does not control the goods before they are
transferred to customers, and it does not have the ability to direct the use of the component or obtain benefits from the
component. The following factors indicate that the Company does not control the goods before they are being transferred
to customers. Therefore, the Company determined that it is an agent in these contracts.

. The Company is not primarily responsible for fulfilling the promise to provide the specified equipment.

. The Company does not have inventory risk before or after the specified component has been transferred to the
customer as it purchases various parts on just-in-time basis and only upon contract of the customer.

. The Company has no discretion in establishing the price for the specified component. The Company’s consideration
in these contracts is only based on the difference between the maximum purchase price quoted by the customer and
the cost of various parts purchased from the suppliers.

. In addition, the Company concluded that it transfers control over its services (i.e., assembling the component from
various parts), at a point in time, upon receipt by the customer of the component, because this is when the customer
benefits from the Company’s agency service.

(i)  Consideration of significant financing component in a contract

The Company develops customised tooling and secondary equipment’s for which the manufacturing lead time after
signing the contract is usually more than one year. This type of contract includes two payment options for the customer, i.e.,
payment of the transaction price equal to the cash selling price upon delivery of the tooling or payment of the transaction
price as part of the component’s selling price. The Company concluded that there is a significant financing component for
those contracts where the customer elects to pay along with the component's selling price considering the length of time
between the transfer of tooling and secondary equipment and the recovery of transaction price from the customer, as well
as the prevailing interest rates in the market, if any.

In determining the interest to be applied to the amount of consideration, the Company concluded that the interest rate
implicit in the contract (i.e., the interest rate that discounts the cash selling price of the equipment to the amount paid
in advance) is appropriate because this is commensurate with the rate that would be reflected in a separate financing
transaction between the entity and its customer at contract inception.

Trade Receivables

Trade receivables are amounts due from customers for goods sold or services performed in the ordinary course of business.
They are generally due for settlement within one year and therefore are all classified as current. Where the settlement is due
after one year, they are classified as non-current. Trade receivables are recognised initially at the amount of consideration that
is unconditional unless they contain significant financing components, when they are recognised at fair value. The Company
holds the trade receivables with the objective to collect the contractual cash flows and therefore measures them subsequently at
amortised cost using the effective interest method. Trade receivables are disclosed in Note 5.

Contract Assets
A contract asset is the entity’s right to consideration in exchange for goods or services that the entity has transferred to the
customer. A contract asset becomes a receivable when the entity’s right to consideration is unconditional, in such cases only the
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NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

passage of time is required before payment of the consideration is due. The impairment of contract assets is measured, presented
and disclosed on the same basis as trade receivables.

Contract Liability

A contract liability is the obligation to transfer goods or services to a customer for which the Company has received consideration
(or an amount of consideration is due) from the customer. If a customer pays consideration before the Company transfers goods
or services to the customer, a contract liability is recognised when the payment is made or the payment is due (whichever is
earlier). Contract liabilities are recognised as revenue when the Company performs under the contract.

2.2.4 Other income
Interest
Interest is recognised using the effective interest rate (EIR) method, as income for the period in which it occurs. EIR is the rate that
exactly discounts the estimated future cash payments or receipts over the expected life of the financial instrument to the gross
carrying amount of the financial asset or to the amortised cost of a financial liability. When calculating the effective interest rate,
the Company estimates the expected cash flows by considering all the contractual terms of the financial instrument (for example,
security deposit, prepayment etc.) but does not consider the expected credit losses.

2.2.5 Government grants
Government grants are recognised at the fair value where there is a reasonable assurance that the grant will be received and the
Company will comply with all attached conditions.

Government grants relating to income are deferred and recognised in the profit or loss over the period necessary to match them
with the costs that they are intended to compensate and presented within other income.

Government grants relating to the purchase of property, plant and equipment are included in non-current liabilities as deferred
income and are credited to profit or loss on a straight-line basis over the expected lives of the related assets and presented within
other income.

When loans or similar assistance are provided by governments or related institutions, with an interest rate below the current
applicable market rate, the effect of this favourable interest is regarded as a government grant. The loan or assistance is initially
recognised and measured at fair value and the government grant is measured as the difference between the initial carrying value
of the loan and the proceeds received. The loan is subsequently measured as per the accounting policy applicable to financial
liabilities.
2.2.6 Income tax

The income tax expense or credit for the period is the tax payable on the current period’s taxable income based on the applicable
income tax rate adjusted by changes in deferred tax assets and liabilities attributable to temporary differences.

The current income tax charge is calculated on the basis of the tax laws enacted or substantively enacted at the end of the
reporting period in India. Management periodically evaluates positions taken in tax returns with respect to situations in which
applicable tax regulation is subject to interpretation. It establishes provisions where appropriate on the basis of amounts expected
to be paid to the tax authorities.

Deferred income tax is provided in full, using the balance sheet approach, on temporary differences arising between the tax bases
of assets and liabilities and their carrying amounts in the financial statements. Deferred income tax is not accounted for if it arises
from initial recognition of an asset or liability in a transaction other than a business combination that at the time of the transaction
affects neither accounting nor taxable profit nor loss. Deferred income tax is determined using tax rates (and laws) that have been
enacted or substantially enacted by the end of the reporting period and are expected to apply when the related deferred income
tax asset is realised or the deferred income tax liability is settled.

Deferred tax assets are recognised for all deductible temporary differences only if it is probable that future taxable amounts will be
available to utilise those temporary differences and losses.

The Company offsets deferred tax assets and deferred tax liabilities if and only if it has a legally enforceable right to offset current
tax assets and liabilities and when the deferred tax balances relate to the same taxation authority. Current tax assets and tax
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NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

liabilities are offset where the entity has a legally enforceable right to offset and intends either to settle on a net basis, or to realise
the asset and settle the liability simultaneously, in each future period in which significant amounts of deferred tax liabilities or assets
are expected to be settled or recovered.

Deferred tax is recognised in profit or loss, except to the extent that it relates to items recognised outside profit or loss either in
other comprehensive income or in equity. Deferred tax items are recognised in correlation to the underlying transaction either in
OCl or directly in equity.

2.2.7 Leases
The Company assesses at contract inception whether a contract is, or contains, a lease. That is, if the contract conveys the right to
control the use of an identified asset for a period of time in exchange of consideration, it is considered as lease.

The Company as a lessee

The Company applies a single recognition and measurement approach for all leases, except for short-term leases and leases of
low-value assets. The Company recognises lease liabilities to make lease payments and right-of-use assets representing the right
to use the underlying assets.

Right-of-use assets

The Company recognises right-of-use assets at the commencement date of the lease (i.e., the date the underlying asset is available
for use). Right-of-use assets are measured at cost, less any accumulated depreciation and impairment losses, and adjusted for any
remeasurement of lease liabilities. The cost of right-of-use assets includes the amount of lease liabilities recognised, initial direct
costs incurred, and lease payments made at or before the commencement date less any lease incentives received. Right-of-use
assets are depreciated on a straight-line basis over the shorter of the lease term and the estimated useful lives of the assets.

The right-of-use assets are also subject to impairment. Refer to the accounting policies in section 2.2.8 Impairment of non-financial
assets.

Lease liabilities

At the commencement date of the lease, the Company recognises lease liabilities measured at the present value of lease payments
to be made over the lease term. The lease payments include fixed payments (including insubstance fixed payments) less any lease
incentives receivable, variable lease payments that depend on an index or a rate, and amounts expected to be paid under residual
value guarantees. The lease payments also include the exercise price of a purchase option reasonably certain to be exercised by
the Company and payments of penalties for terminating the lease, if the lease term reflects the Company exercising the option
to terminate.

Lease liabilities, which separately shown in the financial statement are measured initially at the present value of the lease payments.
Subsequent remeasurement of a lease liability includes the increase of the carrying amount to reflect interest on the lease liability
and reducing the carrying amount to reflect the lease payments made. In addition, the carrying amount of lease liabilities are
remeasured if there is a modification, a change in the lease term, a change in the lease payments.

Short-term leases and leases of low-value assets

The Company applies the short-term lease recognition exemption to its short-term leases (i.e., those leases that have a lease term
of 12 months or less from the commencement date and do not contain a purchase option). It also applies the lease of low-value
assets recognition exemption to leases that are considered to be low value. Lease payments on short-term leases and leases of
low-value assets are recognised as expense on a straight-line basis over the lease term.

2.2.8 Impairment of non-financial assets
The Company assesses, at each reporting date, whether there is an indication that an asset may be impaired. If any indication
exists, or when annual impairment testing for an asset is required, the Company estimates the asset's recoverable amount. An
asset’s recoverable amount is the higher of an asset's or cash-generating unit's (CGU) fair value less costs of disposal and its value
in use. Recoverable amount is determined for an individual asset, unless the asset does not generate cash inflows that are largely
independent of those from other assets or groups of assets. When the carrying amount of an asset or CGU exceeds its recoverable
amount, the asset is considered impaired and is written down to its recoverable amount.
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In assessing value in use, the estimated future cash flows are discounted to their present value using a pre-tax discount rate that
reflects current market assessments of the time value of money and the risks specific to the asset. In determining fair value less
costs of disposal, recent market transactions are taken into account. If no such transactions can be identified, an appropriate
valuation model is used. These calculations are corroborated by valuation multiples, quoted share prices for publicly traded
companies or other available fair value indicators.

The Company bases its impairment calculation on detailed budgets and forecast calculations, which are prepared separately
for each of the Company’s CGUs to which the individual assets are allocated. These budgets and forecast calculations generally
cover a period of five years. For longer periods, a long-term growth rate is calculated and applied to project future cash flows after
the fifth year. To estimate cash flow projections beyond periods covered by the most recent budgets/forecasts, the Company
extrapolates cash flow projections in the budget using a steady or declining growth rate for subsequent years, unless an increasing
rate can be justified. In any case, this growth rate does not exceed the long-term average growth rate for the products, industries,
or country in which the entity operates, or for the market in which the asset is used. Impairment losses including impairment on
inventories, are recognised in the statement of profit and loss.

For assets, an assessment is made at each reporting date to determine whether there is an indication that previously recognised
impairment losses no longer exist or have decreased. If such indication exists, the Company estimates the asset’'s or CGU'’s
recoverable amount. A previously recognised impairment loss is reversed only if there has been a change in the assumptions
used to determine the asset’s recoverable amount since the last impairment loss was recognised. The reversal is limited so that
the carrying amount of the asset does not exceed its recoverable amount, nor exceed the carrying amount that would have been
determined, net of depreciation, had no impairment loss been recognised for the asset in prior years. Such reversal is recognised
in the statement of profit and loss.

2.2.9 Cash and cash equivalents
Cash and cash equivalent includes cash on hand, cash at banks and short-term deposits with original maturities of three months
or less, that are readily convertible to known amounts of cash and which are subject to an insignificant risk of change in value.

For the purpose of the statement of cash flows, cash and cash equivalents consist of cash and short-term deposits, as defined
above, net of outstanding bank overdrafts as they are considered an integral part of the Company’s cash management.

2.2.10 Inventories
Raw materials, stores and spares, work in progress, stock in trade and finished goods are valued at the lower of cost and net
realisable value.

Cost of raw material comprise cost of purchase and is determined after rebate and discounts. Cost of work in progress and finished
goods include cost of direct materials, direct labour and proportion of overhead expenditure based on normal operating capacity.

Cost of inventories also includes all other cost incurred in bringing the inventories to their present location and condition. Costs
are determined on weighted average cost basis.

Net realisable value is the estimated selling price in the ordinary course of business less the estimated costs of completion and the
estimated costs necessary to make the sale.

2.2.11 Financial instruments
A financial instrument is any contract that gives rise to a financial asset of one entity and a financial liability or equity instrument of
another entity.

Financial assets

Initial recognition and measurement

Financial assets are classified, at initial recognition and subsequently measured at amortised cost, fair value through other
comprehensive income (OCI), and fair value through profit or loss.

In order for a financial asset to be classified and measured at amortised cost or fair value through OCI, it needs to give rise to cash
flows that are ‘solely payments of principal and interest (SPPI)" on the principal amount outstanding. This assessment is referred to
as the SPPI test and is performed at an instrument level.
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Purchases or sales of financial assets that require delivery of assets within a time frame established by regulation or convention in
the market place (regular way trades) are recognised on the trade date, i.e., the date that the Company commits to purchase or
sell the asset.

Subsequent measurement
For purposes of subsequent measurement, financial assets are classified in four categories:

. Debt instruments at amortised cost

. Debt instruments at fair value through other comprehensive income (FVTOCI)

. Debt instruments, derivatives and equity instruments at fair value through profit or loss (FVTPL)
. Equity instruments measured at fair value through other comprehensive income (FVTOCI)

Debt instruments at amortised cost
This category is the most relevant to the Company. A ‘debt instrument’ is measured at the amortised cost if both the following
conditions are met:

a.  Theassetis held within a business model whose objective is to hold assets for collecting contractual cash flows, and

b.  Contractual terms of the asset give rise on specified dates to cash flows that are solely payments of principal and interest
(SPPI) on the principal amount outstanding.

After initial measurement, such financial assets are subsequently measured at amortised cost using the effective interest rate (EIR)
method. Amortised cost is calculated by taking into account any discount or premium on acquisition and fees or costs that are an
integral part of the EIR. The EIR amortisation is included in finance income in the profit or loss. The losses arising from impairment
are recognised in the profit or loss. This category generally applies to trade and other receivables.

Debt instrument at FVTPL
FVTPL is a residual category for debt instruments. Any debt instrument, which does not meet the criteria for categorization as at
amortized cost or as FVTOCI, is classified as at FVTPL.

In addition, the Company may elect to designate a debt instrument, which otherwise meets amortized cost or FVTOCI
criteria, as at FVTPL. However, such election is allowed only if doing so reduces or eliminates a measurement or recognition
inconsistency (referred to as ‘accounting mismatch’). The Company has not designated any debt instrument as at FVTPL.

Debt instruments included within the FVTPL category are measured at fair value with all changes recognized in the statement of
profit and loss.

Equity investments

All equity investments in scope of Ind AS 109 are measured at fair value. Equity instruments which are held for trading and
contingent consideration recognised by an acquirer in a business combination to which Ind AS103 applies are classified as at
FVTPL. For all other equity instruments, the Company may make an irrevocable election to present in other comprehensive income
subsequent changes in the fair value. The Company makes such election on an instrument-by-instrument basis. The classification
is made on initial recognition and is irrevocable.

If the Company decides to classify an equity instrument as at FVTOCI, then all fair value changes on the instrument, excluding
dividends, are recognized in the OCI. There is no recycling of the amounts from OCI to the Statement of Profit and Loss, even on
sale of investment. However, the Company may transfer the cumulative gain or loss within equity.

Equity instruments included within the FVTPL category are measured at fair value with all changes recognized in the Statement
of Profit and Loss.

Derecognition
Afinancial asset (or, where applicable, a part of a financial asset or part of a group of similar financial assets) is primarily derecognised
(i.e. removed from the Company’s balance sheet) when:

annual report 2025-2026 e



(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

. The rights to receive cash flows from the asset have expired, or

. The Company has transferred its rights to receive cash flows from the asset or has assumed an obligation to pay the received
cash flows in full without material delay to a third party under a ‘pass-through’ arrangement; and either (a) the Company
has transferred substantially all the risks and rewards of the asset, or (b) the Company has neither transferred nor retained
substantially all the risks and rewards of the asset, but has transferred control of the asset.

When the Company has transferred its rights to receive cash flows from an asset or has entered into a pass-through arrangement,
it evaluates if and to what extent it has retained the risks and rewards of ownership. When it has neither transferred nor retained
substantially all of the risks and rewards of the asset, nor transferred control of the asset, the Company continues to recognise the
transferred asset to the extent of the Company’s continuing involvement. In that case, the Company also recognises an associated
liability. The transferred asset and the associated liability are measured on a basis that reflects the rights and obligations that the
Company has retained.

Impairment of financial assets
In accordance with Ind AS 109, the Company applies expected credit loss (ECL) model for measurement and recognition of
impairment loss on the following financial assets and credit risk exposure:

a.  Financial assets that are debt instruments, and are measured at amortised cost e.g., loans, debt securities, deposits, trade
receivables and bank balance

b.  Financial assets that are debt instruments and are measured as at FVTOCI
C. Lease receivables under Ind AS 116

d.  Trade receivables or any contractual right to receive cash or another financial asset that result from transactions that are
within the scope of Ind AS 115

e.  Loan commitments which are not measured as at FVTPL

The Company follows ‘simplified approach’ for recognition of impairment loss allowance on:
. Trade receivables or contract revenue receivables; and

. All lease receivables resulting from transactions within the scope of Ind AS 116

The application of simplified approach does not require the Company to track changes in credit risk. Rather, it recognises
impairment loss allowance based on lifetime ECLs at each reporting date, right from its initial recognition.

For recognition of impairment loss on other financial assets and risk exposure, the Company determines that whether there
has been a significant increase in the credit risk since initial recognition. If credit risk has not increased significantly, 12-month
ECL is used to provide for impairment loss. However, if credit risk has increased significantly, lifetime ECL is used. If, in a
subsequent period, credit quality of the instrument improves such that there is no longer a significant increase in credit risk
since initial recognition, then the entity reverts to recognising impairment loss allowance based on 12-month ECL.

Lifetime ECL are the expected credit losses resulting from all possible default events over the expected life of a financial instrument.
The 12-month ECL is a portion of the lifetime ECL which results from default events that are possible within 12 months after the
reporting date.

ECL is the difference between all contractual cash flows that are due to the Company in accordance with the contract and all the
cash flows that the entity expects to receive (i.e., all cash shortfalls), discounted at the original EIR.

ECL impairment loss allowance (or reversal) recognized during the period is recognized as income/ expense in the statement
of profit and loss (P&L). This amount is reflected under the head ‘other expenses’ in the P&L. The balance sheet presentation for
various financial instruments is described below:
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NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

. Financial assets measured as at amortised cost, contractual revenue receivables and lease receivables: ECL is presented as
an allowance, i.e., as an integral part of the measurement of those assets in the balance sheet. The allowance reduces the net
carrying amount. Until the asset meets write-off criteria, the Company does not reduce impairment allowance from the gross
carrying amount.

. Loan commitments and financial guarantee contracts: ECL is presented as a provision in the balance sheet, i.e. as a liability.
Debt instruments measured at FVTOCI: For debt instruments measured at FVOCI, the expected credit losses do not reduce
the carrying amount in the balance sheet, which remains at fair value. Instead, an amount equal to the allowance that
would arise if the asset was measured at amortised cost is recognised in other comprehensive income as the ‘accumulated
impairment amount”

The Company does not have any purchased or originated credit-impaired (POCI) financial assets, i.e., financial assets which are
credit impaired on purchase/ origination.

Financial liabilities

Initial recognition and measurement

Financial liabilities are classified, at initial recognition, as financial liabilities at fair value through profit or loss, loans and borrowings,
payables, or as derivatives designated as hedging instruments in an effective hedge, as appropriate.

All financial liabilities are recognised initially at fair value and, in the case of loans and borrowings and payables, net of directly
attributable transaction costs.

The Company’s financial liabilities include trade and other payables, loans and borrowings including bank overdrafts, financial
guarantee contracts and derivative financial instruments.

Loans and borrowings
After initial recognition, interest-bearing loans and borrowings are subsequently measured at amortised cost using the EIR method.
Gains and losses are recognised in profit or loss when the liabilities are derecognised as well as through the EIR amortisation process.

Amortised cost is calculated by taking into account any discount or premium on acquisition and fees or costs that are an integral
part of the EIR. The EIR amortisation is included as finance costs in the statement of profit and loss.

This category generally applies to borrowings and other payables.

Derecognition

A financial liability is derecognised when the obligation under the liability is discharged or cancelled or expires. When an existing
financial liability is replaced by another from the same lender on substantially different terms, or the terms of an existing liability are
substantially modified, such an exchange or modification is treated as the derecognition of the original liability and the recognition
of a new liability. The difference in the respective carrying amounts is recognised in the statement of profit and loss.

2.2.12 Fair value measurement
The Company measures financial instruments at fair value at each balance sheet date. Fair value is the price that would be received
to sell an asset or paid to transfer a liability in an orderly transaction between market participants at the measurement date. The
fair value measurement is based on the presumption that the transaction to sell the asset or transfer the liability takes place either:

. In the principal market for the asset or liability, or
. In the absence of a principal market, in the most advantageous market for the asset or liability
The principal or the most advantageous market must be accessible by the Company.

The fair value of an asset or a liability is measured using the assumptions that market participants would use when pricing the asset
or liability, assuming that market participants act in their economic best interest.
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A fair value measurement of a non-financial asset takes into account a market participant’s ability to generate economic benefits
by using the asset in its highest and best use or by selling it to another market participant that would use the asset in its highest
and best use.

The Company uses valuation techniques that are appropriate in the circumstances and for which sufficient data are available to
measure fair value, maximising the use of relevant observable inputs and minimising the use of unobservable inputs

All assets and liabilities for which fair value is measured or disclosed in the financial statements are categorised within the fair value
hierarchy, described as follows, based on the lowest level input that is significant to the fair value measurement as a whole:

. Level T — Quoted (unadjusted) market prices in active markets for identical assets or liabilities

. Level 2 — Valuation techniques for which the lowest level input that is significant to the fair value measurement is directly or
indirectly observable

. Level 3— Valuation techniques for which the lowest level input that is significant to the fair value measurement is unobservable

For assets and liabilities that are recognised in the financial statements on a recurring basis, the Company determines whether
transfers have occurred between levels in the hierarchy by re-assessing categorisation (based on the lowest level input that is
significant to the fair value measurement as a whole) at the end of each reporting period.

The Company determines the policies and procedures for both recurring fair value measurement, such as derivative instruments
and unquoted financial assets measured at fair value, and for non-recurring measurement.

External valuers are involved for valuation of significant assets and liabilities, if any. At each reporting date, the Company analyses
the movements in the values of assets and liabilities which are required to be remeasured or re-assessed as per the Company’s
accounting policies.

For the purpose of fair value disclosures, the Company has determined classes of assets and liabilities on the basis of the nature,
characteristics and risks of the asset or liability and the level of the fair value hierarchy as explained above.

This note summarises accounting policy for fair value. Other fair value related disclosures are given in the relevant notes.
. Disclosures for valuation methods, significant estimates and assumptions (refer note 2.3 and 32)

. Quantitative disclosures of fair value measurement hierarchy (refer note 32)

. Financial instruments (including those carried at amortised cost) (refer note 4, 5, 6,10, 13, 14, 15 and 32)

2.2.13 Property, plant and equipment

Property, plant and equipment are stated at cost, net of accumulated depreciation and accumulated impairment losses, if any.
Capital work in progress are stated at cost, net of accumulated impairment losses, if any. Such cost includes expenditure that
is directly attributable to the acquisition of the items and the cost of replacing part of the plant and equipment and borrowing
costs for long-term construction projects if the recognition criteria are met. When significant parts of plant and equipment are
required to be replaced at intervals, the Company depreciates them separately based on their specific useful lives. Likewise, when
a major inspection is performed, its cost is recognised in the carrying amount of the plant and equipment as a replacement if the
recognition criteria are satisfied. All other repair and maintenance costs are recognised in profit or loss as incurred.

Subsequent costs are included in the asset’s carrying amount or recognised as a separate asset, as appropriate, only when it
is probable that future economic benefits associated with the item will flow to the Company and the cost of the item can be
measured reliably. The carrying amount of the replaced part is derecognised.
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Depreciation methods and useful lives
Depreciation is calculated using the straight-line method over estimated useful lives of the assets:

Building 30 years
Plant & Machinery:

Plant & Machinery 7.5 years

Die & Moulds 6.17 years

Electric Installation 10 years
Furniture & Fixtures 6 years
Office Equipment 5 years
Computers:

Server & Networks 3 years

End user Devices, such as desktops, laptops, etc. 3years
Vehicles 4 years
Lease hold Improvement Over the period of lease

* Useful life of certain assets are different than the life prescribed under Schedule Il to the Companies Act, 2013 and those has been
determined based on technical evaluation by the management. The management believes that these estimated useful lives are
realistic and reflect fair approximation of the period over which the assets are likely to be used.

An item of property, plant and equipment and any significant part initially recognised is derecognised upon disposal or when no
future economic benefits are expected from its use or disposal. Any gain or loss arising on derecognition of the asset (calculated
as the difference between the net disposal proceeds and the carrying amount of the asset) is included in the statement of profit
and loss when the asset is derecognised.

The residual values, useful lives and methods of depreciation of property, plant and equipment are reviewed at each financial year
end and adjusted prospectively, if appropriate.

2.2.14 Borrowing costs

Borrowing costs directly attributable to the acquisition, construction or production of an asset that necessarily takes a substantial
period of time to get ready for its intended use or sale are capitalised as part of the cost of the asset. All other borrowing costs are
expensed in the period in which they occur. Borrowing costs consist of interest and other costs that an entity incurs in connection
with the borrowing of funds. Borrowing costs also include exchange differences to the extent regarded as an adjustment to the
borrowing costs.

2.2.15 Provisions and contingent liabilities

Provisions

Provisions for legal claims, product warranties and other obligations are recognised when the Company has a present (legal or
constructive) obligation as a result of past events, it is probable that an outflow of resources will be required to settle the obligation
and the amount can be reliably estimated. Provisions are not recognised for future operating losses. The expense relating to a
provision is presented in the statement of profit and loss.

Where there are a number of similar obligations, the likelihood that an outflow will be required in settlement is determined by
considering the class of obligations as a whole. A provision is recognised even if the likelihood of an outflow with respect to any
one item included in the same class of obligations may be small.

When the Company expects some or all of a provision to be reimbursed, for example, under an insurance contract, the
reimbursement is recognised as a separate asset, but only when the reimbursement is virtually certain. The expense relating to a
provision is presented in the statement of profit and loss net of any reimbursement.
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If the effect of the time value of money is material, provisions are discounted using a current pre-tax rate that reflects, when
appropriate, the risks specific to the liability. When discounting is used, the increase in the provision due to the passage of time is
recognised as a finance cost.

Provision for onerous contracts

An onerous contract is a contract in which the unavoidable costs of meeting the obligations under the contract exceed the
economic benefits expected to be received under it. The Company at the end of every reporting period conducts the onerous
contract test per the provisions of Ind AS 37 by comparing the remaining costs to be incurred under the contract with the related
revenue of the contract. Where the costs of a contract exceed the related revenue of the contract, the Company makes a provision
for the difference.

Warranty provisions

In cases where the obligations include warranty liabilities, the Company provides warranties for general repairs of defects that
existed at the time of sale, as required by law. Provisions related to these assurance-type warranties are recognised when the
product is sold or the service is provided to the customer. Initial recognition is based on historical experience. The initial estimate
of warranty-related costs is revised annually.

Contingent Liabilities

Contingent liabilities are disclosed when there is a possible obligation arising from past events, the existence of which will be
confirmed only by the occurrence or non-occurrence of one or more uncertain future events not wholly within the control of the
Company or a present obligation that arises from past events where it is either not probable that an outflow of resources will be
required to settle the obligation or a reliable estimate of the amount cannot be measured.

The Company does not recognize a contingent liability but discloses the same as per the requirements of Ind AS 37.

2.2.16 Employee benefits
Short-term obligations
Liabilities for wages and salaries, including non-monetary benefits that are expected to be settled wholly within 12 months after the
end of the period in which the employees render the related service are recognised in respect of employees’ services up to the
end of the reporting period and are measured at the amounts expected to be paid when the liabilities are settled. The liabilities are
presented as current employee benefit obligations in the balance sheet.

Provident Fund & Employee State Insurance

Contribution towards provident fund and employee state insurance for employees is made to the regulatory authorities, where the
Company has no further obligations. Such benefits are classified as Defined Contribution Schemes as the Company does not carry
any further obligations, apart from the contributions made on a monthly basis.

Gratuity

The Company provides for gratuity, a defined benefit plan (the “Gratuity Plan”) covering eligible employees in accordance with the
Payment of Gratuity Act, 1972 as well as accordance with the rules of the Company. The Gratuity Plan provides a lump sum payment
to vested employees at retirement, death, incapacitation or termination of employment, of an amount based on the respective
employee’s salary and the tenure of employment. The gratuity plan in the Company is funded through annual contribution to Life
Insurance Corporation of India (LIC) under the Company’s Gratuity Scheme (refer note 17).

The liability or asset recognised in the balance sheet in respect of defined benefit gratuity plans is the present value of the
defined benefit obligation at the end of the reporting period less the fair value of plan assets. The Company’s liability is actuarially
determined (using the Projected Unit Credit method) at the end of each year. The present value of the defined benefit obligation is
determined by discounting the estimated future cash outflows using interest rates of government bonds. Re-measurement gains
and losses arising from experience adjustments and changes in actuarial assumptions are charged or credited to equity through
other comprehensive income in the period in which they arise. They are included in retained earnings through OCl in the statement
of changes in equity and in the balance sheet. Past-service costs are recognised immediately in statement of profit and loss.
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Compensated Absences

Accumulated compensated absences, which are expected to be availed or encashed within 12 months from the end of the year end
are treated as short term employee benefits. The obligation towards the same is measured at the expected cost of accumulating
compensated absences as the additional amount expected to be paid as a result of the unused entitlement as at the year end.

Accumulated compensated absences, which are expected to be availed or encashed beyond 12 months from the end of the
year end are treated as other long term employee benefits. The Company’s liability is actuarially determined (using the Projected
Unit Credit method) at the end of each year. The present value of the defined benefit obligation is determined by discounting
the estimated future cash outflows using interest rates of government bonds. Re-measurement gains and losses arising from
experience adjustments and changes in actuarial assumptions are recognised in statement of profit or loss in the period in which
they arise. Past-service costs are recognised immediately in statement of profit and loss.

2.2.17 Dividends

The Company recognises a liability to pay dividend to equity holders of the Company when the distribution is authorised, and the
distribution is no longer at the discretion of the Company. As per the corporate laws in India, a distribution is authorised when it is
approved by the shareholders. A corresponding amount is recognised directly in equity.

2.2.18 Earnings per share

23

(i) Basic earnings per share
Basic earnings per share is calculated by dividing the net profit or loss attributable to equity shareholders by the weighted
average number of equity shares outstanding during the period. Partly paid equity shares are treated as a fraction of an
equity share to the extent that they are entitled to participate in dividends relative to a fully paid equity share during the
reporting period.

The weighted average number of equity shares outstanding during the period is adjusted for events such as bonus issue that
have changed the number of equity shares outstanding, without a corresponding change in resources.

(ii) Diluted earnings per share
Diluted earnings per share adjusts the figures used in the determination of basic earnings per share to take into account:

- the after income tax effect of interest and other financing costs associated with dilutive potential equity shares, and

- The weighted average number of additional ordinary shares that would have been outstanding assuming the conversion
of all dilutive potential equity shares.

Significant accounting judgements, estimates and assumptions

The preparation of financial statements requires management to make judgements, estimates and assumptions that affect the
reported amounts of revenues, expenses, assets and liabilities, the accompanying disclosures, and the disclosure of contingent
liabilities. Uncertainty about these assumptions and estimates could result in outcomes that require a material adjustment to the
carrying amount of assets or liabilities affected in future periods.

Judgements
In the process of applying the Company’s accounting policies, management has made the following judgements, which have the
most significant effect on the amounts recognised in the financial statements.

(i)  Determining the lease term of contracts with renewal and termination options - Company as lessee

The Company determines the lease term as the non-cancellable term of the lease, together with any periods covered by an
option to extend the lease if it is reasonably certain to be exercised, or any periods covered by an option to terminate the
lease, if it is reasonably certain not to be exercised.

The Company has several lease contracts that include extension and termination options. The Company applies judgement in
evaluating whether it is reasonably certain whether or not to exercise the option to renew or terminate the lease.
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(i) Revenue from contracts with customers

The Company applies the judgements in respect to transactions relating to tooling development, Principal versus agent
consideration that significant financing component in a contract that significantly affect the determination of the amount
and timing of revenue from contracts with customers. For more details, refer note 2.2.3

Estimates and assumptions

The key assumptions concerning the future and other key sources of estimation uncertainty at the reporting date that have a
significant risk of causing a material adjustment to the carrying amounts of assets and liabilities within the next financial year, are
described below. The Company based its assumptions and estimates on parameters available when the financial statements were
prepared. Existing circumstances and assumptions about future developments, however, may change due to market change
or circumstances arising beyond the control of the Company. Such changes are reflected in the assumptions when they occur.

0]

(ii)

(iii)
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Useful life of property, plant and equipment and intangibles

The Company uses its technical expertise along with historical and industry trends for determining the economic
useful life of an asset/component of an asset. The useful lives are reviewed by management periodically and revised,
if appropriate. In case of a revision, the unamortised amount is charged over the remaining useful life of the assets.

Defined benefit plans

The cost of the defined benefit gratuity plan and other post-employment defined benefits are determined using
actuarial valuations. An actuarial valuation involves various assumptions that may differ from actual developments
in the future. These include the determination of the discount rate, future salary increases and mortality rates. Due to
the complexities involved in the valuation and its long-term nature, a defined benefit obligation is highly sensitive to
changes in these assumptions. All assumptions are reviewed at each reporting date.

Further details about gratuity obligations are given in Note 17

Taxes

Uncertainties exist with respect to the interpretation of complex tax regulations, changes in tax laws, and the amount
and timing of future taxable income. Given the nature of business differences arising between the actual results and
the assumptions made, or future changes to such assumptions, could necessitate future adjustments to tax income
and expense already recorded. The Company creates provisions, based on reasonable estimates. The amount of such
provisions is based on various factors, such as experience of previous tax audits and differing interpretations of tax
regulations by the taxable entity and the responsible tax authority. Such differences of interpretation may arise on a
wide variety of issues depending on the conditions prevailing in the respective domicile of the companies.

Valuation of recoverable income tax assets especially with respect to deferred tax assets on the tax loss carry forwards.
The Company is subject to income taxes in numerous jurisdictions. Significant judgement is required in determining
the provision for income taxes. The Company recognises liabilities for anticipated tax audit issues based on estimates
of whether additional taxes will be due. Where the final tax outcome of these matters is different from the amounts
that were initially recorded, such differences will impact the current and deferred income tax assets and liabilities in the
period in which such determination is made.
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NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

3(b) Right-of-use assets

(All amounts in INR Million, unless otherwise stated)

Particulars Land Buildings Vehicles Total
Gross carrying amount

As at April 01, 2024 124 3,846 330 4,300
Additions 77 168 939
Disposals - (27) (27)
Closing gross carrying amount 124 4,617 47 5,212
Accumulated depreciation

As at April 01,2024 7y 1,917 14 2,072
Depreciation charge during the year 25 755 83 863
Disposals - (19) (19)
Closing accumulated depreciation 66 2,672 178 2,916
Net carrying amount 58 1,945 293 2,296
Gross carrying amount

As at April 01, 2025 124 4,617 47 5,212
Additions - 681 15 796
Disposals (46) (46)
Closing gross carrying amount 124 5,298 540 5,962
Accumulated depreciation

As at April 01,2025 66 2,672 178 2,916
Depreciation charge during the year 25 934 103 1,062
Disposals (43) (43)
Closing accumulated depreciation 1] 3,606 238 3,935
Net carrying amount 33 1,692 302 2,027

Refer note 41 for leases.

4  Loans (at amortised cost)

Unsecured, considered good

G| Norourens | Gurert | on-curent |

Loans to employees

63

65

70

67

Total

63

65

70

67

The Company has not granted any loans or advances in the nature of loans to promoters, directors, KMPs and other related parties
(as defined under the Companies Act, 2013), either severally or jointly with any other person, that are repayable on demand or
without specifying any terms or period of repayment.
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(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

5 Trade receivables

March 31, 2026 March 31, 2025

e curent
Unsecured, considered good
- from related parties' (refer note 36) 542 265
- others 18,300 12,172
Unsecured, credit impaired 8 8
18,850 12,445
Less: Impairment allowance
Unsecured, credit impaired 8 8
Total 18,842 12,437
"Includes receivables from private companies in which Director of the Company is 145 12
also a Director

Trade receivables ageing schedule:

Undisputed Trade Receivables - Considered good Trade Receivables - Credit impaired

Current but not due 17,459 1,785 - -
Outstanding for followings periods

from due date of payment

Less than 6 months 1,324 620 - -
6 months - 1 year 34 17 - -
1-2 years 15 12 - -
2-3 years 9 3 - -
More than 3 years 1

Total 18,842 12,437 8 8

As at March 31, 2026 and March 31, 2025, there are no disputed trade receivables.
There are no unbilled receivables, hence the same is not disclosed in the ageing schedule.

No trade or other receivable are due from directors or other officers of the Company either severally or jointly with any other
person.

Trade receivables are non-interest bearing and are generally on terms of 30 to 90 days
Set out below is the movement in the allowance for expected credit losses of trade receivables:

As at 1st April 8 8

Provision for expected credit losses - -
As at 31 March 8 8
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(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

6

7

Other financial assets(at amortised cost)

March 31, 2026 March 31, 2025
e[ Norourent | Gurent | Noreuront |

Unsecured, considered good

Security deposits ' (refer note 36) 69 577 29 566
Tax recoverable on finished goods in transit 132 - 102

Total 201 577 131 566
"Includes security deposit given to a partnership 8 8

firm namely M/S Motherson in which Director of
the Company is Partner

Other assets

e | Moot | Guromt | Nomeur

Unsecured, considered good, unless otherwise

stated

Capital advances (refer note 36) - 30 - 17
Advances recoverable (refer note 36) 70 - 49

Prepaid expenses 18 3 35 1
Balances with government authorities 895 - 608

Subsidy receivable 0 - 1 106
Total 983 33 693 124

8(a) Deferred tax assets (net)

Deferred tax assets

Employee benefit obligations 390 308
Impairment allowance 2 2
Government grants 1 9
Property, plant and equipment 172 146
Lease liabilities 561 651
Expenses related to demerger - 21
Deferred tax liabilities

Right-of-use assets (490) (563)
Net deferred tax assets/(liabilities) 636 574
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(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

Movement in deferred tax assets

As at April

01,2025

Movement in deferred tax assets

to profit or toother| AsatMarch31,
(loss)| comprehensive 2026
income

Employee benefit obligations 308 58 24 390
Impairment allowance 2 - 2
Government grants 9 (8) - 1
Property, plant and equipment 146 26 - 172
Lease liabilities 651 (90) - 561
Expenses related to demerger 21 (21
Right-of-use assets (563) 73 - (490)
574 38 24 636

As at April

01,2024

Movement in deferred tax assets

to profit or toother| AsatMarch31,
(loss)| comprehensive 2025
income

Employee benefit obligations 235 | 32 308
Impairment allowance 2 - 2
Government grants " 2 - 9
Property, plant and equipment 127 19 146
Lease liabilities 630 21 651
Expenses related to demerger 4 (20) 21
Right-of-use assets (547) (16) (563)

499 43 32 574

8(b) Non-current tax assets (net)

Non-current tax assets (net)

253 154

253 154

9 Inventories

At lower of cost or net realisable value

Raw materials 11,755 9,122
Work-in-progress 3,041 2,059
Finished goods 2,505 1,643
Total 17,301 12,824
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(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

Inventory include inventory in transit of:

Raw materials 2,809 1,906

Finished goods 691 426
Amount recognised in statement of profit or loss:
During the year ended March 31, 2026, write down of inventories on account of provision in respect of obsolete/ slow moving
items amounted to INR 45 million (March 31, 2025: reversal of write-down amounting INR 331 million). These were recognised as
an expense during the year and included in changes in value of raw materials,work-in-progress and finished goods in statement

of profit or loss.

10 (a) Cash and cash equivalents

Balances with banks:

- on current accounts 660 141
Cash on hand 2 2
Total 662 143

There are no repatriation restrictions with regards to cash and cash equivalents as at March 31, 2026 and March 31, 2025.

Changes in liabilities arising from financing activities

April 01, 2025

changes cash items
) _ (95) )

Non current borrowings 95

Current borrowings** 104 104
Lease liabilities* 2,597 (1,298) - 929 2,228
Total liabilities from financing 2,692 (1,298) - 938 2,332

activities

April 01,2024

Fair value Other non
changes cash items

Non current borrowings 86 - 9 95
Lease liabilities* 2,505 (1,019) 111 2,597
Total liabilities from financing 2,591 (1,019) - 1,120 2,692
activities

*other non cash items includes new leases addition, interest cost and other adjustment in case of lease liabilities.

**other non cash items in non current borrowing includes amount reclassify to current borrowing and interest expense in

case of current borrowings.
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(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

Non-cash financing and investing activities

Issuance of Bonus Shares (Refer note 11) 2,211
Acquisition of Right-of-use assets (Refer note 3(b)) 796 939
Total 3,007 939

10 (b) Other bank balances

Unpaid dividend account

30

2232

Total

30

2,232

Unpaid dividend account are restricted in use as it relates to unclaimed or unpaid dividend.

n

Share Capital
Authorised Share Capital
9,000,000,000 (March 31,2025 : 9,000,000,000) Equity shares of INR 1 each 9,000 9,000
Issued, subscribed and Fully paid up:
6,631,661,898 (March 31, 2025 : 4,421,107,932) Equity shares of INR 1 each 6,632 4,421

a. Movement in equity share capital

As at April 01, 2024 4,421,107,932 4,421
Changes during the year -
As at March 31, 2025 4,421,107,932 4,421
Add: Bonus shares issued* 2,210,553,966 2,21
As at March 31, 2026 6,631,661,898 6,632

*The shareholders of the Company approved the issue of bonus shares through postal ballot on July 7, 2025 in
proportion of 1 equity shares for every 2 equity shares held . The bonus equity shares were issued by capitalizing the

retained earnings of the Company and had been allotted on July 21, 2025.

Aggregate number of equity shares issued as bonus, shares issued for consideration other than cash during the period

of five years immediately preceding the reporting date:

Aggregate
number of

shares issued
in five years

Equity shares allotted as
fully paid bonus shares by
capitalization of retained
earnings

3,473,727,661| 2,210,553,966

1,263,173,695
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(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

Rights, preferences and restrictions attached to equity shares

Equity Shares:

The Company has only one class of equity shares having a par value of INR 1 per share. Each holder of equity is entitled to
one vote per share held. The Company declares and pays dividends in Indian rupees. The dividend, if proposed by the board
of directors, is subject to the approval of the shareholders in the ensuing Annual General Meeting, except in case of interim
dividend.

In the event of liquidation of the Company, the equity shareholders are eligible to receive the remaining assets of the

Company, after distribution of all preferential amounts, in proportion to their shareholding.

c. Details of shares held by shareholders holding more than 5% of the aggregate shares in the Company.

Equity shares:

Samvardhana Motherson International Limited 2,217,076,370 33.43% 1,478,050,914 33.43%
("SAMIL")

Sumitomo Wiring Systems Limited 1,664,538,310 25.10% 109,692,207 25.10%
ICICI Prudential Mutual Fund 355,195,432 5.36% 245,660,231 5.56%

As per records of the Company, including its register of shareholders/ members and other declarations received from
shareholders regarding beneficial interest, the above shareholding represents both legal and beneficial ownerships of shares.

d. Details of shares held by promoters and promoters group
Equity shares of INR 1 each fully paid as at March 31, 2026

Promoter Name No.of | Bonusshares| No.ofshares| % of Total % change
shares at the issued at the end of Shares| during the
beginning of the year year

the year

Promoters:

Vivek Chaand Sehgal 102,431,562 51,215,781 153,647,343 2.32% 50%

Laksh Vaaman Sehgal 105,232 52,616 157,848 0.00% 50%

Samvardhana Motherson International 1,478,050,914 739,025,456 | 2,217,076,370 33.43% 50%

Limited ("SAMIL")

Sumitomo Wiring Systems Limited 1,109,692,207 554,846,103 | 1,664,538,310 2510% 50%

Promoters Group:

Geeta Soni 12,054,459 6,027,229 18,081,688 0.27% 50%

Nilu Mehra 11,017,566 5,508,783 16,526,349 0.25% 50%

Vidhi Sehgal 105,059 52,529 157,588 0.00% 50%

H.K. Wiring Systems, Limited 10,724,491 5,362,245 16,086,736 0.24% 50%

Radha Rani Holdings Pte Ltd 4,819,672 2,409,836 7,229,508 0Nn% 50%
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(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

Equity shares of INR 1 each fully paid as at March 31, 2025

Promoter Name No. of | Change during| No.of shares| % of Total % change
shares at the at the end of Shares during the
beginning of the year year

the year

Promoters:

Vivek Chaand Sehgal 102,431,562 102,431,562 2.32% 0%

Laksh Vaaman Sehgal 172 105,060 105,232 0.00% 61081%*

Samvardhana Motherson International | 1,478,050,914 1,478,050,914 33.43% 0%

Limited ("SAMIL")

Sumitomo Wiring Systems Limited 1,109,692,207 1,109,692,207 25.10% 0%

Promoters Group:

Geeta Soni 12,054,459 12,054,459 0.27% 0%

Renu Sehgal 210,119 (210,119) 0.00% (100)%*

Nilu Mehra 11,017,566 11,017,566 0.25% 0%

Vidhi Sehgal 105,059 105,059 0.00% 100%*

H.K. Wiring Systems, Limited 10,724,491 10,724,491 0.24% 0%

Radha Rani Holdings Pte Ltd 4,819,672 4,819,672 0.11% 0%

*Note : 105,060 shares transmitted to Mr. Laksh Vaaman Sehgal (son of Late Smt. Renu Alka Sehgal) and 105,059 shares
transmitted to Ms. Vidhi Sehgal Chopra (daughter of Late Smt. Renu Alka Sehgal) on March 26, 2025 due to sad demise

of Late Smt. Renu Alka Sehgal.

12 Other Equity

Reserve and surplus

Capital reserve 3,943 3,943
Retained earnings 11,042 8,619
Total reserve and surplus 14,985 12,562

(i) Capital reserve

Opening balance 3,943 3,943
Addition/ (deletion)
Closing balance 3,943 3,943

This reserve is created against the difference in the net assets transferred and issuance of equity share capital in effect
to the Composite Scheme. The reserve will be utilised in accordance with the provisions of the Act.
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13

13

14

(ii)

(b)

(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

Retained earnings

Opening balance 8,619 8,404
Additions during the year 6,252 6,059
Re-measurement gains/ (losses) on defined benefit plans, net of tax (71) (97)
Dividend (refer note 35) (1,547) (5,747)
Issue of bonus shares without consideration (2,21

Closing balance 11,042 8,619

Retained earnings are the profits that the Company has earned till date, less any transfers to dividends or other distributions
paid to shareholders. Retained earnings include re-measurement gains / (losses) on defined benefit plans, net of taxes that

will not be reclassified to Statement of Profit and Loss.

Non-current borrowings

March 31, 2025

Unsecured
Term Loans
Indian rupee loan from other than banks - 95
Total - 95

Current borrowings

Unsecured

Term Loans

Indian rupee loan from other than banks 104

Total 104 -

Interest free loan from Pradeshiya Industrial & Investment Corporation of U.P. Ltd. (PICUP) of INR 111 million (undiscounted)

which is repayable in December 2026.

The Company has sanctioned working capital limit which are unsecured (refer

Other financial liabilities

note 33).

Non-current

Retention money (refer note 36) 1 7
Security deposit received 3 3
Security deposit received against leased vehicle provided to employees 139 151
Total 143 161

annual
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(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

Current

Unpaid dividend 30 2,232
Payables relating to purchase of property, plant & equipments (refer note 36) 192 283
Employee benefits payable 1,084 1,008
Security deposit received against leased vehicle provided to employees 66 32
Total 1,372 3,555

As of now, there are no amount that are due for transfer to the Investor Education and Protection Fund under Section 125 of

Companies Act, 2013 as at March 31, 2026 and March 31, 2025.

15 Trade payables

Total outstanding dues of micro enterprises and small enterprises (refer note 43) 1,105

Total outstanding dues of creditors other than micro enterprises and small enterprises 18,723 11,338
Total 19,828 11,788
Refer note 36 for related party balances

Trade payables ageing schedule:

Undisputed Trade payable of micro

enterprises and small enterprises

Trade payable of creditors other

than micro enterprises and small

enterprises

Current but not due 1,089 13,398 8,721
Qutstanding for followings periods from due date

of payment

Less than 1year 16 2 5,307 2,590
1-2 years 2 8
2-3 years 1 19
More than 3 years 15 -
Total 1,105 450 18,723 11,338

As at March 31, 2026 and March 31, 2025, there are no disputed trade payables.
Trade payables are non-interest bearing and are generally on terms of 30 to 60 days

16 Provisions

Warranties

Total
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NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

Warranties

(All amounts in INR Million, unless otherwise stated)

Provision for warranties relates to the estimated outflow in respect of warranty for products sold by the Company. Due to the

nature of such costs, it is not possible to estimate the timing/ uncertainties relating to the outflows of economic benefits.

The Company has following provisions in the books of account as at year end:

Opening Balance 4 14
Addition/(Charge) during the year 1 (10)
Closing Balance 5 a4

Employee benefit obligations

L e e

Gratuity 251 658 670 -
Compensated absences 200 339 176 279
Total 451 997 846 279

The long term defined employee benefits and contribution schemes of the Company are as under:

A. Defined Benefit Schemes
Gratuity

The Company operates a gratuity plan administered through Life Insurance Corporation of India (LIC) under its Gratuity
Scheme. Every employee is entitled to a benefit equivalent to fifteen days’ salary last drawn for each completed year of
service in line with the Payment of Gratuity Act, 1972. The same is payable at the time of separation from the Company or
retirement, whichever is earlier. The benefits vest after five years of continuous service. The Company pays contribution to

Life Insurance Corporation of India to fund its gratuity plan.

The reconciliation of opening and closing balances of the present value of the defined benefit obligations are as below:

(i) Present Value of Defined Benefit Obligation

Obligations at beginning of the year 1,473 1,143
Service Cost - Current 147 148
Interest expense 91 79
Amount recognised in profit or loss 238 227
Remeasurements

Actuarial (gain)/ loss from change in financial assumption (14) 57
Experience (gain)/loss 109 77
Amount recognised in other comprehensive income 95 134
Payment Directly made by company:

Benefit payments (41) (31)
Addition/ (deletion) due to transfer of employee

Obligations at year end 1,765 1,473
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(i)

(iii)

(iv)

(v)

@ motherson sumi wiring india limited

(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

Fair Value of Plan Assets

Plan assets at year beginning of the year, at fair value 803 746
Interest income 53 52
Amount recognised in profit or loss 53 52
Remeasurements

Actuarial (gain)/ loss from change in financial assumption -

Return on plan assets, excluding amount included in interest income -

Amount recognised in other comprehensive income - 5
Payment from plan:

Benefit payments 0

Contributions:

Employers

Actualisation adjustment -

Plan assets at year end, at fair value 856 803

Assets and Liabilities recognized in the Balance Sheet

Present Value of the defined benefit obligations 1,765 1,473
Fair value of the plan assets 856 803
Amount recognized as Liability 9209 670

Defined benefit obligations cost for the year:

Service Cost - Current 147 148
Interest Cost (Net) 38 27
Reimbursements paid (refer note 31) 36 40
Actuarial (gain)/ loss 95 129
Net defined benefit obligations cost 316 344

Investment details of Plan Assets
The details of investments of plan assets are as follows:

LIC of India

100%

100%

Total

100%

100%

Note: In respect of Employees Gratuity Fund, composition of plan assets is not readily available from LIC of India. The
expected rate of return on assets is determined based on the assessment made at the beginning of the year on the
return expected on its existing portfolio, along with the estimated increment to the plan assets and expected yield

on the respective assets in the portfolio during the year.




(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

(vi) Actuarial assumptions:

Discount rate per annum 6.6% 6.5%

Future salary increases 8.0% 8.0%

Note: Estimate of future increases considered in actuarial valuation takes account of inflation, seniority, promotion
and other relevant factors such as supply and demand in the employment market.

(vii) Amount recognized in current year and previous year:

Defined benefit obligations 1,765 1,473
Plan assets (856) (803)
Deficit/(Surplus) 909 670

(viii) Expected Contribution to the Fund in the next year

_ o zose] e
251 790

Gratuity

(ix) Sensitivity Analysis

X)

The sensitivity of defined benefit obligation to changes in the weighted principal assumptions is :

Change in Increase in Decrease in
Assumption Assumption Assumption

March 31, 2026

Discount rate per annum 1.00% Decrease by 127 Increase by 147

Future salary increases 1.00% Increase by 147 Decrease by 130

e =

Assumption Assumption Assumption

March 31, 2025

Discount rate per annum 1.00% Decrease by 109 Increase by 126

Future salary increases 1.00% Increase by 126 Decrease by 12

Above sensitivity analysis is based on a change in assumption while holding all the other assumptions constant. In
practice, this is unlikely to occur, and change in some of the assumptions may be correlated. When calculating the
sensitivity of the defined benefit obligation to significant actuarial assumptions the same method (present value of the
defined benefit obligation calculated with the projected unit credit method at the end of the reporting period) has been
applied as when calculating the defined benefit liability recognised in balance sheet.

Risk exposure

The gratuity scheme is a salary defined benefit plan that provides for lump sum payment made on exit either by way of
retirement, death, disability or separation from employment. The benefits are defined on the basis of final salary and
the period of service and paid as lump sum at the separation. The risk associated with measurement of defined benefit
plan obligations and thereby the financial results are:
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(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

(a) Interestraterisk: The defined benefit obligation is calculated using a discount rate based on government bonds,
if bond yield fall, the defined benefit obligation will tend to increase.

(b) Salary inflation risk: Higher than expected increases in salary will increase the defined benefit obligation.

(c) Demographic risk: This is the risk of variability of results due to unsystematic nature of decrements that include
mortality, withdrawal, disability and retirement. The effect of these decrements on the defined benefit obligation
is not straight forward and depends upon the combination of salary increase, discount rate and vesting criteria .

xi) Defined benefit liability and employer contributions
Weighted average duration of the defined benefit obligation is 8 years (March 31, 2025: 8 years)

Expected benefit payments are as follows:

Lessthana| Between1-2| Between2-5| Over5 years Total
year years years

March 31, 2026 251 152 489 1,036 1,928

Defined benefit obligation
(gratuity)

March 31, 2025 120 19 440 864 1,643

Defined benefit obligation
(gratuity)

B. Defined Contribution Schemes
The Company deposits an amount determined at a fixed percentage of basic pay every month to the State administered
Provident Fund, Employee State Insurance (ESI) and Social Insurance for the benefit of the employees.

Amount recognised in the Statement of Profit & Loss is as follows (Refer note 25):

For the year ended | For the year ended
March 31, 2026 March 31, 2025

Provident fund paid to the authorities 638 575
Employee state insurance paid to the authorities 135 118
Contribution to other funds (Employee welfare etc.) 1 1

774 694

C  On 21 November 2025, the Government of India notified four Labour Codes, namely the Code on Wages, 2019, the Code
on Social Security, 2020, the Industrial Relations Code, 2020 and the Occupational Safety, Health and Working Conditions
Code, 2020 (collectively, the “Labour Codes”), consolidating 29 erstwhile labour laws. Subsequently, the Ministry of Labour &
Employment issued draft Central Rules and FAQs to facilitate assessment of the financial implications arising from changes
in the regulatory framework.

Based on management's assessment of the impact of the notified provisions of the Labour Codes, supported by draft Rules,
FAQs and external legal opinion, the Company has determined that these changes do not result into a material impact on
obligation towards gratuity and compensated absences liabilities.

The Company continues to monitor the issuance and finalisation of Central and State Rules and further clarifications from
the Government in respect of other aspects of the Labour Codes. Any additional impact arising from such developments will
be assessed and appropriately accounted for in the Financial Statements as and when such rules are notified or clarifications
are issued.
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NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,

(All amounts in INR Million, unless otherwise stated)

2026

Government grants

Opening balance 143 151
Addition / (deletion) during the year (53)

Released to profit and loss (86) (8)
Closing balance 4 143
| March31,2026| Maroh31 2025]
Current 4 18
Non-current - 125
Total 4 143

Government grants is relating to the purchase of property, plant and equipment. The same has been presented as deferred
income which is credited to profit or loss on a straight-line basis over the expected lives of the related assets.

Current tax liabilites(net)

Current tax liabilites (net)

10

10

Other current liabilities

Statutory dues including provident fund and tax deducted at source 339 455

Advances received from customers - contract liabilities (refer note 37) 337 372

Liability towards corporate social responsibility 32

Total 708 827
(a) Revenue from contract with customers

Sales of products

For the year ended | For the year ended
March 31, 2026 March 31, 2025

Finished goods 113,564 92,434
Sale of services 723 282
Total revenue from contract with customers 114,287 92,716

Note: There is no material difference between the contract price and the revenue from contract with customers.
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21 (b) Other operating revenue

(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

For the year ended | For the year ended
March 31, 2026 March 31, 2025

Scrap sales 330 297
Liabilities written back to the extent no longer required 28
Exchange fluctuation (net) 45 180
Government grants (refer note 18) 86
Others 0 1
Total 489 478

Segment information is disclosed in note 37

22 Otherincome

For the year ended | For the year ended
March 31, 2026 March 31, 2025

Interest income from financial assets at amortised cost 34 18
Gain on disposal of property, plant and equipment (net) 5 2
Government grants (refer note 18) - 8
Total 39 128

23 Cost of materials consumed

For the year ended | For the year ended
March 31, 2026 March 31, 2025

Opening stock of raw materials 7,217 6,180
Add : Purchases of raw materials 80,990 61,800
Less: Closing stock of raw materials 8,946 7,217
Total 79,261 60,763

24 Changes in inventory of finished goods and work in progress

Stock at the beginning of the year:

For the year ended | For the year ended
March 31, 2026 March 31, 2025

Finished goods 1,643 1,598

Work-in-progress 2,059 2,104
Total A 3,702 3,702
Stock at the end of the year:

Finished goods 2,505 1,643

Work-in-progress 3,041 2,059
Total B 5,546 3,702
(Increase)/ decrease in stocks

Finished goods (862) (45)

Work-in-progress (982) 45
(Increase)/ decrease in inventories of finish goods and work in progress (A-B) (1,844) -
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(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

25 Employee benefits expense

For the year ended | For the year ended

March 31, 2026 March 31, 2025
Salaries, wages & bonus 17,037 13,797
Contribution to provident & other fund (refer note 17) 774 694
Gratuity (refer note 17) 221 214
Staff welfare expenses 1,686 1,328
Total 19,718 16,033

Note: Includes expenses reimbursed (refer note 31)

26 Other expenses

March 31, 2026 March 31, 2025
Electricity, water and fuel M 363
Repairs and maintenance:
Machinery 595 576
Building 572 500
Others 158 157
Consumption of stores and spare parts 1,269 1,269
Conversion charges 16 15
Lease rent (refer note 41) 178 167
Rates and taxes 18 16
Security service expenses 219 185
Insurance 103 124
Travelling 149 186
Freight & forwarding 518 400
Royalty 609 545
Commission 29 24
Bad debt/ advances written off 2 0
Legal & professional expenses (Refer note (a) below) 914 726
Management fee 609 545
Corporate Social Responsibility (Refer note (b) below) 154 138
Miscellaneous expenses 514 499
Total 7,037 6,435

Note: Includes expenses reimbursed (refer note 31)
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(a)

(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

Payment to auditors:

For the year ended | For the year ended

March 31, 2026 March 31, 2025
As Auditor:
Audit fees (including limited review) 9 8
Other services (certification) 3 3
Reimbursement of expenses 1 1
Total 13 12

(b) Corporate Social Responsibiltiy Expenditure:

@ motherson sumi wiring india limited

For the year ended | For the year ended
March 31, 2026 March 31, 2025

Amount required to be spent as per Section 135 of the Companies Act, 2013 154 138

Amount spent during the year on:

)] Construction/acquisition of asset

ii) Purpose other than (i) above 122 82
122 82

Amount yet to be spent for which provision is considered in the financial 32 56

statements

Corporate Social Responsibiltiy Expenditure

From related party

Contribution to Swarn Lata Motherson Trust 122 81

Other than related party

Contribution for promotion of education & other initiatives 0 1
122 82

Note for Ongoing Projects and others

In case of Section

For the year ended March 31, 2026

In case of Section

135(6) (Ongoing| 135(5) (Other than
Project) Ongoing Project)

Opening Balance
With Company 56
Amount deposited in Specified Fund of Sch. VII within 6 months
Amount required to be spent during the year 154 0
Amount spent during the year
From Company’s bank A/c (178) 0
Closing Balance 32
With Company 32

In respect of ongoing projects, the Company has transferred unspent amount to a special account on April 27,2026 in
compliance with provisions of sub section (6) of section 135 of the Companies Act.




Note for Ongoing Projects and others

(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

In case of Section

135(6) (Ongoing
Project)

In case of Section
135(5) (Other than
Ongoing Project)

Opening Balance

With Company 23 -
Amount deposited in Specified Fund of Sch. VII within 6 months -
Amount required to be spent during the year 126 12
Amount spent during the year

From Company’s bank A/c (93) (12)
Closing Balance 56 -
With Company 56 -

27 Finance costs

For the year ended | For the year ended
March 31, 2026 March 31, 2025

Interest on borrowings 50 31
Interest on lease liabilities (refer note 41) 205 212
Other finance costs 8 4
Total 263 247

28 Depreciation expense

For the year ended | For the year ended
March 31, 2026 March 31, 2025

Depreciation on property, plant and equipment (refer note 3(a)) 1,099 926
Depreciation on right of use assets (refer note 3(b)) 1,062 863
Total 2,161 1,789

29 Income tax expense

(a) Income tax expense

For the year ended | For the year ended
March 31, 2026 March 31, 2025

Current tax

Current income tax 2,053 2,039

Adjustments for current tax of prior years (48) -

Total current tax expense 2,005 2,039

Deferred tax (refer note 8(a))

Decrease/ (increase) in deferred tax assets (net) (38) (43)

Total deferred tax expense / (benefit) (38) (43)

Income tax expense 1,967 1,996

Income tax expense is attributable to:

Profit from operations 1,967 1,996
1,967 1,996
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NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

(All amounts in INR Million, unless otherwise stated)

(b) Reconciliation of tax expense and the accounting profit multiplied by India's tax rate

For the year ended | For the year ended
March 31, 2026 March 31, 2025

Profit before tax 8,219 8,055
Tax at India's tax rate of 25.168% (March 2025: 25.168%) 2,069 2,027
Tax effect of amounts which are not deductible (taxable) in calculating taxable

income:

Expenses related to corporate social responsibility and donations 41 37
Tax effect of amounts which are deductible (non-taxable) in calculating taxable

income:

Deduction in respect of employment of new employees (107) (92)
Adjustments for tax of prior periods (48)

Other adjustments 12 24
Income tax expense of operations 1,967 1,996

30 Earnings per share

a) |Basic
Net profit after tax available for equity Shareholders 6,252 6,059
Weighted average number of equity shares used to compute basic earnings 6,631,661,898 6,631,661,898
per share (refer note ii below)
Basic earnings (in INR) per Share of INR 1 each. (March 31, 2025: INR 1 each) 0.94 0.91
b) | Diluted (Refer note (i) below)
Net profit after tax available for equity Shareholders 6,252 6,059

Weighted average number of equity shares used to compute diluted earnings
per share

6,631,661,898

6,631,661,898

Diluted earnings (in INR) per share of INR 1 each. (March 31, 2025: INR 1 each)

0.94

0.91

(if)
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The Company does not have any potential equity shares and thus, weighted average number of shares for computation of

basic EPS and diluted EPS remains the same.

The shareholders of the Company approved the issue of bonus shares through postal ballot on July 7, 2025 in proportion of

1 equity shares for every 2 equity shares held . The bonus equity shares were issued by capitalizing the retained earnings of
the Company and had been allotted on July 21, 2025. In accordance with Ind AS 33 Earnings per share,the basic and diluted
earning per share have been adjusted for previous year presented to reflect the bonus issue.




(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

31

Pursuant to the functional support agreement with Samvardhana Motherson International Limited ("SAMIL"), the Company
reimburses the cost of such support which are allocated to the Company on a mutually agreed basis primarily in proportion of
relative revenues. These costs are included in the respective expense head as mentioned below.

For the year ended | For the year ended
March 31, 2026 March 31, 2025

Employee benefits expense (refer note 25)

Salary, wages & bonus 612 529
Contribution to provident & other fund 45 39
Gratuity 36 40
Staff welfare expenses 13 16
A | Total Employee benefits expense 706 624

Other expenses (refer note 26)

Electricity, water and fuel 16 13

Repairs and maintenance:

Machinery 3 3
Building 4 4
Others 21 19
Consumption of stores and spare parts 5 5
Rent 74 70
Rates and taxes 0
Insurance 7 4
Travelling 19 20
Freight & forwarding 0 0
Legal & professional expenses 256 233
Miscellaneous expenses 47 47
B | Total Other expenses 452 118
Total Shared cost (A+B) 1,158 1,042
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(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

32 Fair value measurements
Financial instruments by category

FVPL FVOCI Amortised FVPL FVOCI Amortised
Cost Cost

Financial assets

Trade receivables - - 18,842 - - 12,437
Loans - - 128 - - 137
Cash and cash equivalents and other bank - - 692 - - 2,375
balances

Other financial assets - - 778 - - 697
Total financial assets - - 20,440 - - 15,646

Financial liabilities

Borrowings - - 104 - - 95
Lease liabilities - - 2,228 - - 2,597
Trade payables - - 19,828 - - 11,788
Other financial liabilities - - 1,515 - - 3,716
Total financial liabilities - - 23,675 - - 18,196

i. The carrying amounts of current financial assets and current financial liabilities i.e. trade receivables, loans, other financial
assets,lease liabilities, trade payables, short term borrowings and other financial liabilities are considered to be the same as
their fair values, due to their short-term nature.

Fair value of non current financial assets and liabilities measured at amortised cost

March 31, 2026 March 31, 2025

Carrying Fair value Carrying Fair value
amount amount

Financial assets'

Loan to employees 65 65 67 67
Other financial assets 577 577 566 566
642 642 633 633

Financial liabilities’
Borrowings - - 95 95
Lease liabilities 1153 1,153 1577 1577
Other financial liabilities 143 143 161 161
1,296 1,296 1,833 1,833

" The fair value of non-current financial assets and financial liabilities carried at amortized cost is substantially same as
their carrying amount.
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(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

33

The carrying amounts of trade receivables, loans, cash and cash equivalents, other financial assets and trade payables are
considered to be the same as their face values.

Fair value hierarchy
Financial assets and liabilities as at March 31, 2026

7 S ) R

Financial assets

Total financial assets - - - .

Financial liabilities

Borrowings - - 104 104
Lease liabilities - - 2,228 2,228
Other financial liabilities - - 1,515 1,515
Total financial liabilities - - 3,847 3,847

Financial assets and liabilities as at March 31, 2025

Y T v )

Financial assets

Financial liabilities

Borrowings - - 95 95
Lease liabilities - - 2,597 2,597
Other financial liabilities - - 3,716 3,716
Total financial liabilities - - 6,408 6,408

Level 1: Level 1 hierarchy includes financial instruments measured using quoted prices.

Level 2: The fair value of financial instruments that are not traded in an active market is determined using valuation techniques
which maximise the use of observable market data and rely as little as possible on entity-specific estimates. If all significant
inputs required to fair value an instrument are observable, the instrument is included in level 2.

Level 3: If one or more of the significant inputs is not based on observable market data, the instrument is included in level 3.

Valuation technique used to determine fair value
Specific valuation techniques used to value financial instruments include:

a.  theuse of quoted market prices or dealer quotes for similar instruments.
b.  quoted prices for similar assets or liabilities in active markets

c.  inputs other than quoted prices that are observable for the asset or liability, such as interest rates and yield curves
observable at commonly quoted intervals

d.  the fair value of the financial instruments covered under level 3 is determined using discounted cash flow analysis.

Financial risk management

The Company in its capacity as a domestic active supplier for the automobile industry is exposed to various risks i.e., market

risk, liquidity risk and credit risk. Concentrating on the plants make it necessary for implementing an organized risk management

system. The Company is therefore exposed to risks associated with domestic automotive industry in particular.
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(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

The Company has set up a Risk Management Committee (RMC) at the board level to periodically review operating, financial
and strategic risks in the business and their mitigating factors. RMC has formulated Risk Management Policy for the Company
which outlines the risk management framework to help minimize the impact of uncertainty on the Company’s strategic goals.
The framework enables a structured and disciplined approach to risk management. The Company has developed guidelines on
risk controlling and the use of financial instruments. These guidelines contain a clear allocation of duties. Risks are controlled and
monitored by means of operational and financial measures.

Below are the major risks which can impact the Company:

A  Marketrisk:
Market risk is the risk that the fair value of future cashflows of a financial instruments will fluctuate because of changes in
market price/ rate. Market risk comprises three types of risk: commodity price risk,foreign currency risk and interest rate risk.
Financial instruments affected by market risk include payables/ receivables in foreign currencies.

a. Pricerisk:
Fluctuations in commodity price in global market affects directly and indirectly the price of raw material and components
used by the Company in its various products segment. Substantial pricing pressure from major OEMs to give price cuts
and inability to pass on the increased cost to customers may also affect the profitability of the Company.

The key raw material for the Company’s wiring harness business is copper. There are substantial fluctuations in prices
of copper. The Company has arrangements with its major customers for passing on the price impact.

The Company is regularly taking initiatives like VA-VE (value addition, value engineering) to reduce its raw material costs
to meet targets set up by its customers for cost downs. In respect of customer nominated parts, the Company has back
to back arrangements for cost savings with its suppliers.

b. Foreign currency risk:
The foreign exchange risk majorly arises from imports, however the Company has arrangements with its major
domestic customers for passing on the exchange impact on import purchases.

The unhedged foreign currency exposure is as follows:

(i) Particular of unhedged foreign currency exposure as at the reporting date (Net exposure to foreign

currency risk)
March 31, 2026 March 31, 2025
Payable / (Receivable) Payable / (Receivable)

Amount in Foreign| AmountinINR| Amountin Foreign| AmountinINR
currency in million million| currency in million million

CHF 0 3 0 29
CNY 4 60 2 26
EUR 8 924 6 533
GBP 0 5 0 19
JPY 3,442 2,065 2,268 1,299
SEK 0 0 0 0
SGD 0 1 0 1
THB 35 103 40 101
usb 19 1,798 12 1,048
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(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

Foreign currency sensitivity on unhedged exposure
1% increase / decrease in foreign exchange rates will have the following impact on profit before tax:

Impact on profit before tax

Increase by 1% in forex rate (50) (31

Decrease by 1% in forex rate 50 31

c. Interestraterisk:
Interest rate risk is the risk that the fair value of future cash flows of the financial instruments will fluctuate because of
changes in market interest rates.There is no borrowing taken by the company, hence there is no interest rate risk.

B Credit risk:
The credit risk is the risk of financial loss to the Company if a customer or counterparty to a financial instrument fails to meet
its contractual obligations towards the Company and arises principally from the Company's receivables from customers and
deposits with banking institutions.

Trade receivables

The Company has developed guidelines for the management of credit risk from trade receivables. The Company’s primary
customers are major Indian automobile manufacturers (OEMs) with good credit ratings. Non-OEM clients are subjected to
credit assessments as a precautionary measure, and the adherence of all clients to payment due dates is monitored on an
on-going basis, thereby practically eliminating the risk of default and impairment. (Refer note 5 for total Trade receivables
outstanding).

Financial instruments and cash deposits

The Company has deposited liquid funds at various banking institutions. Primary banking institutions are major Indian
and foreign banks. In long term credit ratings these banking institutions are considered to be investment grade. Also, no
impairment loss has been recorded in respect of fixed deposits that are with recognised commercial banks and are not past
due.

C  Liquidity risk:
The liquidity risk encompasses any risk that the Company cannot fully meet its financial obligations. To manage the liquidity
risk, cash flow forecasting is performed in the Company. The Company monitors rolling forecasts of the Company’s liquidity
requirements to ensure it has sufficient cash to meet operational needs while maintaining sufficient headroom on its undrawn
committed borrowing facilities / overdraft facilities at all times so that the Company does not breach borrowing limits or
covenants (where applicable) on any of its borrowing facilities.

(i) Financing arrangements
The Company had access to the following undrawn borrowing facilities at the end of the reporting period.

Floating rate

- Expiring within one year (cash credit and other facilities) 5,339 4,858
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(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

(ii) Maturities of financial liabilities
The tables below analyse the Company's financial liabilities into relevant maturity groupings based on their contractual
maturities for all non-derivative liabilities. The Company has no derivative financial liabilities as at March 31, 2026 and
March 31, 2025:

e 31' - Upto 1 -
years

Non-derivatives

Borrowings m - - m
Trade payables 19,828 - - 19,828
Other financial liabilities 1,372 143 - 1515
Lease liabilities 1,207 1,288 8 2,503
Total non-derivative liabilities 22,518 1,431 8 23,957

- Ended MarCh 31, - Upto 1 o
years

Non-derivatives

Borrowings - m - m
Trade payables 11,788 - - 11,788
Other financial liabilities 3,555 161 - 3,716
Lease liabilities 1187 1,666 Y| 2,894
Total non-derivative liabilities 16,530 1,938 Y| 18,509

34 Capital management

(a)

(b)

@ motherson sumi wiring india limited

Risk management

The Company's objectives when managing capital is to safeguard their ability to continue as a going concern, so that
they can continue to provide returns for shareholders and benefits for other stakeholders and maintain an optimal capital
structure to reduce the cost of capital.

The Company monitors Net Debt to EBITDA ratio i.e. Net debt (total borrowings & lease liabilities net of cash and cash
equivalents) divided by EBITDA (Profit before tax plus depreciation and amortization expense plus finance costs less interest
income).

The Company's strategy is to ensure that the Net Debt to EBITDA is managed at an optimal level considering the above
factors. The Net Debt to EBITDA ratios were as follows:

Net Debt 1,670 2,549
EBITDA 10,609 9,973
Net Debt to EBITDA 0.16 0.26

No changes were made in the objectives, policies or processes for managing capital during the years ended 31 March 2026
and 31 March 2025.

Loan covenants
Under the terms of the borrowing facilities, the Company is required to comply with certain covenants and the Company has
complied with those covenants throughout the period.




(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026
35 Distribution made and proposed

Cash dividends on equity shares declared and paid
Final cash dividend paid during the year ended March 31, 2026: INR 0.35 (March 31, 1,547 3,537
2025: INR 0.80) per share
Interim cash dividend during the year ended March 31, 2026: INR NIL (March 31, 2025: 2,210
INR 0.50) per share*

1,547 5,747

*subsequently paid on April 15, 2025

Proposed final dividends on Equity shares _—

Proposed final cash dividend for the year ended on March 31, 2026: INR 0.58 (March
31,2025: INR 0.35) per share

3,846 1,547

3,846 1,547

The Board of Directors have recommended a final dividend of INR 0.58 per share (58% on an equity share of INR 1 each) for the
year ended March 31, 2026. The payment is subject to approval of the shareholders of the Company at the ensuing Annual General
Meeting of the Company and is not recognised as a liability as at year end.

36 Related Party Disclosures
I Related party disclosures, as required by Ind AS 24, “Related Party Disclosures”, are given below:
a. Promoters/ Entities with joint control over the Company

Ownership interest

Place of incorporation

Samvardhana Motherson International India 33.43% 33.43%
Limited ("SAMIL")
Sumitomo Wiring Systems Limited Japan 25.10% 25.10%

Other related parties (entity where control of 'entities with joint control over the Company' exists), with whom
transactions have taken place during the year

1
2
3

g~

10
"

Adventure Auto Car India Limited

AEES Inc.

Anest lwata Motherson Private Limited

Edcol Global Pte. Limited

Fritzmeier Motherson Cabin Engineering Private Limited
H.K. Wiring Systems LTD,

Highly Marelli Motherson Thermal Solutions Pvt Ltd (Formerly known as Calsonic Kansei Motherson Auto Products
Pvt. Ltd.)

Kyungshin Cable Co. Ltd.
Kyungshin Corporation, Korea
Kyungshin Industrial Motherson Pvt. Ltd.

Marelli Motherson Automotive Lighting India Private Ltd.
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NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
a1
42
43
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Matsui Technologies India Limited
Motherson (Partnership Firm)

Motherson Air Travel Agencies Ltd.
Motherson Auto Limited

Motherson Bergstrom HVAC Solutions Private Limited
Motherson Lease Solution Limited
Motherson Technology Services Limited
MSSL (GB) Limited

MSSL Japan Limited

MSSL Korea WH Ltd

MSSL Mexico, S.A. De C.V.

MSSL Mideast (FZE)

MSSL Tooling (FZE)

MSSL WH System (Thailand) Co.Ltd.

MSSL Wiring System Inc., USA

Nirvana Niche Products Private Limited

PK Cables do Brasil Ltda

PKC Eesti AS

PKC Group Poland Sp. z 0.0.

PKC Vehicle Technology (Suzhou) Co., Ltd.
Radha Rani Holdings Pte Ltd

Samvardhana Motherson Adsys Tech Limited
Samvardhana Motherson Auto System Private Limited
Samvardhana Motherson Global Carriers Limited
SE Bordnetze-Polska Sp.zo.o.

SEWS Components & Electronics Europe Ltd.
SEWS Romania Srl

SMR Automotive Systems India Limited
SMRC Automotive Products India Limited
Spheros Motherson Thermal Systems Ltd.
Spirited Auto Cars (1) Limited

Sumi Vietnam Wiring Systems Co.,Ltd.




NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

(a)

(b)

(All amounts in INR Million, unless otherwise stated)

44 Sumitomo Electric Asia Pacific Pte. Ltd.

45 Sumitomo Electric Automotive Products (Singapore) Pte.Ltd.

46 Sumitomo Electric Wiring Systems, Inc

47 Sumitomo Wiring Systems(U.S.A.)Inc

48  Swarn Lata Motherson Trust

49  Systematic Conscom Limited

50  Youngshin Motherson Auto Tech Limited

51 Wisetime OY

52  Motherson Innovations Tech Limited

53  Samvardhana Motherson Auto Component Private Limited

54 Sumiden International Trading(H.K.)Co.,Ltd.

55 PKC SEGU Systemelektrik GmbH

Details of transactions, in the ordinary course of business at commercial terms, and balances with related parties as
mentioned in 36 (1) above:
Key management personnel compensation

Short-term employee benefits

Directors commission/sitting fees 31 27
Post-employment benefits payable 27 23
Long-term employee benefits payable 8 7

Terms and conditions:

Transactions with related parties

Transactions relating to sales and purchase of goods with related parties during the year are based on the price lists in
force and terms that would be available to third parties. All other transactions were made on normal commercial terms and
conditions and at market rates.

Key Management Joint control over the Other related parties
personnel entity
March 31,
2026

Sale of products 958 1,116 1,048 968
Sale of services 18 22 0 0
Purchase of goods 52,434 38,873 2,163 2,202
Purchase of property, 229 122 479 420
plant and equipments

Purchase of services 990 853 822 742
Rent expense 4 3 58 51
Payment of lease liability 951 827 203 174
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NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

Key Management Joint control over the Other related
personnel entity parties

March 31, March 31, March 31,
2025 2026 2025

8 Reimbursement made of common - - 1,158 1,042 -
costs (refer note 31)
9 Other reimbursement made - - 47 71 3 2
10 | Reimbursement received - - 35 50 1 3
11 | Contribution made for CSR - - - - 178 81
Activity
12 | Royalty - - 609 545 -
13 | Dividend paid 87 82 2,200 2,070 33 31
14 | Security deposits given - - 45 60 49 61
15 | Security deposits received back - - - - 24 40
16 | Advance given - - - - 5

(c) Outstanding balances arising from sales / purchases of goods and services

Key Management Joint control over the Other related
personnel entity parties

1 Trade payables 11,080 6,407

2 Trade receivables - - 278 48 264 217

3 Advances recoverable - - 7 6 3 1

4 Payables relating to purchase of - - 120 - 21 -
property, plant & equipments

5 Retention Money - - - - 1 -

6 Capital advance given - - - - 5 -

Movement of security deposit given to related parties

Key Management Joint control over the Other related
personnel entity parties

March 31, March 31, March 31,
2025 2025 2025

1 Security deposits given:
Beginning of the year - - 342 278 212 190
Security deposit given - - 45 60 49 61
Right of use created on addition - - (15) (18) (41)
Security deposits received back - - - - (24) (40)
Interest income - - 26 22 1 1
End of the year - - 398 342 197 212

Transactions with related parties are made on terms equivalent to those that prevail in arm’s length transactions.
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37 Segment Information:

Description of segments and principal activities

(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

The Company is primarily in the business of manufacture and sale of components to automotive original equipment manufacturers.

Operating segments are reported in a manner consistent with the internal reporting to the Chief Operating Decision Maker "CODM"

of the Company. The CODM is responsible for allocating resources and assessing performance of the operating segments . The

Company has monthly review and forecasting procedure in place and CODM reviews the operations of the Company as a whole,

hence there are no reportable segments as per Ind AS 108 "Operating Segments"

A. Disaggregated revenue information
i) Type of goods or services

For the year ended | For the year ended
March 31, 2026 March 31, 2025

Sales of goods 113,564 92,434
Sale of services 723 282
Other operating revenue 489 478
Total revenue from operations 114,776 93,194

For the year ended | For the year ended
March 31, 2026 March 31, 2025

Revenue from Operations

India 14,745 93,174
QOutside India 31 20
114,776 93,194

For the year ended | For the year ended
March 31, 2026 March 31, 2025

Timing of revenue recognition

At a point in time 14,776 93,194
Qver a period of time
Total revenue from operations 14,776 93,194

ii) Segment Assets

Total of non-current assets other than financial assets, non current tax assets and deferred tax assets broken down by

location of the assets is shown below:

As at As at
March 31, 2026 March 31, 2025

India

7,844

7,397

Outside India

7,844

7,397
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NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

jii) For the year ended | For the year ended
March 31, 2026 March 31, 2025

Capital expenditure | 2,014 | 1,718

iv) Revenues from transactions with a single external customer amounting to 10 per cent or more of the Company’s
revenues is as follows

For the year ended | For the year ended
March 31, 2026 March 31, 2025

Customer 1 47143 36,471
Customer 2 18,372 11,505

B. Contract balances
Table below provides information on revenue recognised from :

March 31, 2026 March 31, 2025

Amounts included in contract liabilities at the beginning of the year 358 259

The table below represents summary of contract assets and liabilities relating to contracts with customers :

Trade Receivables (refer note 5) 18,842 12,437

Contract liabilities (refer note 20) 337 372

38 Capital and Other Commitments
Capital expenditure contracted at the end of the reporting period but not recognised as liabilities is as follows:

Property, plant and equipment

Estimated value of contracts in capital account remaining to be executed, (net of 430 1,025
advances of INR 30 million (March 31, 2025: INR 17 million))

Total 430 1,025

39 Contingent liabilities:
Claims against the Company not acknowledged as debts

Customs, Service tax and Goods & Services Tax matters*

b) | Claims made by workmen 33 30

*Against which Company has not given any bank guarantees
a)  The Company does not expect any reimbursements in respect of the above contingent liabilities.
b)  The Company has assessed that it is only possible but not probable that outflow of economic resources will be required.

@ motherson sumi wiring india limited



(All amounts in INR Million, unless otherwise stated)
NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

40 Disclosure of ratios as required under Schedule Il of the Companies Act, 2013

(a) | Current ratio (in times) 1.62 158 2.4% #
[Current assets / Current liabilities]
(b) | Debt equity ratio (in times) 0on 0.16 -31.9% | The Debt-Equity
[Total Debt / Total Equity] ratio declined
Total Debt = Long term borrowing year-on-year
including current maturities + short term primarily due
borrowing + Lease liabilities to scheduled
repayment of
lease liabilities,
along with an
increase in net
worth arising
from profits
retained in the
business
(c) | Debt service coverage ratio (in times) 5.92 753 -21.3% #
[(Net Profit after taxes + Non cash
operating expenses) / (Interest & Lease
Payments + Principal Repayments)]
(d) | Return on Equity ratio (in times) 0.32 0.36 -9.8% #
[Net Profits after taxes / Average Total
Equity]
(e) | Inventory turnover (in times) 5.14 5.02 2.4% #
[Cost of goods sold / Average inventory]
(f) | Trade Receivable Turnover (in times) 7.31 8.67 15.7% #
[Revenue from contract with customers /
Average trade receivables]
(9) | Trade Payable Turnover (in times) 512 5.88 -12.8% #
[Purchase of goods / Average trade
payable]
(h) | Net Capital Turnover (in times) 7.86 8.86 -11.3% #
[Revenue from contract with customers /
(Current assets - Current liabilities)]
(i) | Net profit margin (%) 5.4% 6.5% -16.2% #
[Net Profit / Revenue from operations]
() | Return on Capital Employed (%) 38.7% 41.9% -7.6% #

[Earnings before finance cost, interest
income and taxes / Average Capital
Employed]

Capital Employed = Total equity + Total
Debt

(k)

Return on Investment
[Interest (Finance Income) / Investment]

not applicable

not applicable

Not applicable since the

Company has no investment

# Remarks are in accordance with the requirements, changes in ratios of more than 25% as compared to previous year have been
explained if any.

annual report 2025-2026 @



(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

41 Leases
The Company assesses each lease contract and if the contract conveys the right to control the use of an identified asset for a
period of time in exchange for consideration, the Company recognises the right to use assets and lease liabilities for those lease
contracts except for short-term lease and lease of low-value assets.

The Company has leases for land, premises and vehicles. These lease arrangements for land/premises are for a period upto
5-10 years, and vehicles are for a period upto 5 years. The Company applies the ‘short-term lease’ and ‘lease of low-value assets’
recognition exemptions for land/premises leases.

Current lease liabilities 1,075 1,020
Non-current lease liabilities 1153 1,577
2,228 2,597

Amount recognised in statement of profit and loss during the year on account of Ind AS 116

For the year ended | For the year ended
March 31, 2026 March 31, 2025

Interest expense on lease liabilities (included in finance cost) 205 212
Depreciation of right of use assets 1,062 863
Total outflow for leases 1,298 1,019

Other items included in statement of profit and loss during the year:

Short term and low value lease payments 178 167

The maturity analysis of lease liabilities is disclosed in note 33.

42 Other Statutory Information
(i)  There are no transactions with companies that are struck off under section 248 of the Companies Act, 2013 or Section 560
of the Companies Act, 1956 in current year as well as previous year.

(i)  The Company does not have any charges or satisfaction that is yet to be registered with ROC beyond the statutory period.
(i)  The Company has not traded or invested in Crypto currency or Virtual Currency during the year.

(iv) The Company has not advanced or loaned or invested funds to any other person(s) or entity(ies), including foreign entities
(Intermediaries) with the understanding that the Intermediary shall:

(a) directly or indirectly lend or invest in other persons or entities identified in any manner whatsoever by or on behalf of the
company (Ultimate Beneficiaries) or

(b) provide any guarantee, security or the like to or on behalf of the Ultimate Beneficiaries

(v)  The Company has not received any fund from any person(s) or entity(ies), including foreign entities (Funding Party) with the
understanding (whether recorded in writing or otherwise) that the Company shall:

(a) directly or indirectly lend or invest in other persons or entities identified in any manner whatsoever by or on behalf of the
Funding Party (Ultimate Beneficiaries) or

(b) provide any guarantee, security or the like on behalf of the Ultimate Beneficiaries

(vi)  The Company does not have any transaction which is not recorded in the books of accounts that has been surrendered or
disclosed as income during the year in the tax assessments under the Income Tax Act, 1961 (such as, search or survey or any
other relevant provisions of the Income Tax Act, 1961)

(Vii) The Company is not declared wilful defaulter by any bank or financial institution or other lender.
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(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

43

44

45

46

Dues to micro enterprises and small enterprises
The Company has certain dues to suppliers registered under Micro, Small and Medium Enterprises Development Act, 2006
('MSMED Act). The disclosures pursuant to the said MSMED Act is as follows:

The principal amount and the interest due thereon remaining unpaid to any supplier
as at the end of each accounting year

Principal amount due to micro enterprises and small enterprises 1,105 450
Interest due on above 0 0
The amount of interest paid by the buyer in terms of section 16 of the MSMED Act
2006 along with the amounts of the payment made to the supplier beyond the
appointed day during each accounting year

The amount of interest due and payable for the period of delay in making payment
(which have been paid but beyond the appointed day during the year) but without
adding the interest specified under the MSMED Act 2006.

Interest due and payable towards suppliers registered under MSMED Act, for 8 5
payments already made

The amount of further interest remaining due and payable even in the succeeding
years, until such date when the interest dues as above are actually paid to the small
enterprise for the purpose of disallowance as a deductible expenditure under section
23 of the MSMED Act 2006

The Company has used two accounting software(s) for maintaining its books of account which have a feature of recording audit
trail (edit log) facility and the same were operating throughout the year for all relevant transactions recorded in the software(s).
Further there was no instance of audit trail feature being tampered with respect to the accounting software(s). The audit trail of
relevant prior years has been preserved by the Company as per the statutory requirements for record retention, to the extent it
was enabled and recorded in the respective years.

Events after the reporting period
The board of directors in their meeting dated April 28,2026; have proposed dividend which is subject to the approval by the
shareholders at the annual general meeting. Refer note 35 for details.

The Nomination and Remuneration Committee and the Board of Directors of the Company, at their respective meetings held on
December 18, 2025 and December 19, 2025, approved the Motherson Sumi Wiring India Limited - Employee Stock Option Scheme
2025, in accordance with the provisions of the Securities and Exchange Board of India (Share Based Employee Benefits and Sweat
Equity) Regulations, 2021, for the benefit of eligible employees of the Company. The said Scheme was thereafter approved by the
members of the Company by way of Postal Ballot on February 28, 2026.

annual report 2025-2026 @



(All amounts in INR Million, unless otherwise stated)

NOTES TO THE FINANCIAL STATEMENT FOR THE YEAR ENDED MARCH 31,2026

47 Standards notified but not yet effective

The amendments to the standards that are notified by the Ministry of Corporate Affairs (MCA), but not yet effective, up to the
date of issuance of the Company’s financial statements are disclosed below. The Company will adopt these amendments to the
standards, when they become effective.

Amendments to Ind AS 1 - Classification of Liabilities as Current or Non-current and Non-current Liabilities with Covenants
and Ind AS 10 Events after the Reporting Period

Ind AS 10 has been amended to remove the previous treatment under which a lender’s post reporting date waiver—
granted before the financial statements were approved for issue—of a breach of a material covenant in along term loan
arrangement that occurred on or before the end of the reporting period, resulting in the liability becoming payable on
demand at the reporting date, was regarded as an adjusting event.

For annual reporting periods beginning on or after 1 April 2026, any breach of a covenant,whether material or immaterial
occurring on or before the reporting date will, in accordance with Ind AS 1, require the related liability to be classified
as current, unless the lender has granted a waiver of the breach on or before the reporting date and has agreed not to
demand repayment for at least 12 months after the reporting date as a consequence of the breach. Such a waiver shall
be treated as an adjusting event.

The amendments are effective for annual reporting periods beginning on or after 1 April 2026 retrospectively in accordance
with Ind AS 8.

48 Amounts appearing as zero "0" in the financial statements are below the rounding off norm adopted by the Company.

49 Figures of previous year / periods have been reclassified / regrouped /restated, wherever necessary.

For S.R. Batliboi & Co. LLP For and on behalf of the Board of
Chartered Accountants Motherson Sumi Wiring India Limited
ICAI Firm Registration Number: 301003E/E300005

per SONIKA LOGANEY V.C.SEHGAL ANURAG GAHLOT
Partner Chairman Whole-time Director/
Membership No.: 502220 Chief Operating Officer
DIN: 00291126 DIN: 09455743
Place: Bruchkobel, Germany Place: Noida
Date: April 28, 2026 Date: April 28, 2026
POOJA MEHRA GULSHAN
Company Secretary Chief Financial Officer
ICSI Membership No: F5088
Place: Noida Place: Noida Place: Noida
Date: April 28, 2026 Date: April 28, 2026 Date: April 28, 2026
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A)

B)

C)

(i)

Annexure forming part of Annual Report for FY 2025-26

Disclosure pursuant to Regulation 14 of the Securities and Exchange Board of India (Share Based
Employee Benefits and Sweat Equity) Regulations, 2021, (“SBEB Regulations”) and Rule 12 of the
Companies (Share Capital and Debentures) Rules, 2014 for financial year 2025-26

Relevant disclosures in terms of the Accounting Standards prescribed by the Central Government in
terms of section 133 of the Companies Act, 2013 including the 'Guidance note on accounting for
employee share- based payments' issued in that regards from time to time:

Please refer applicable disclosure Note No. 46 of the notes to accounts forming part of the Financial Statement
for the Financial Year 2025-26.

Diluted Earnings Per Share (“EPS”) on issue of shares pursuant to all the schemes covered under the
regulations shall be disclosed in accordance with 'Accounting Standard 20 — EPS' issued by Central

Government or any other relevant accounting standards as issued from time to time:

Please refer applicable disclosure Note No. 46 of the notes to accounts forming part of the Financial Statement
for the Financial Year 2025-26.

Details related to Employee Stock Option Plan (“ESOP”):

A description of each ESOP that existed at any time during the year, including the general terms and conditions
of each ESOP, including:

S.No | Description ‘Motherson Sumi Wiring India Limited— Employee Stock Option
Scheme 2025’
1. | Date of Shareholders’ The Shareholders of the company have approved ESOP 2025 by way
approval of Special Resolution through Postal Ballot effective from
February 28, 2026
2. | Total Number of Options Upto 1,55,00,000 (One Crores Fifty Five Lacs) employee stock options
approved under ESOP (“Options”) to the eligible employees of the Company, as determined
in terms of the Scheme, exercisable into not more than 1,55,00,000
(One Crores Fifty Five Lacs) equity shares of face value of Re. 1/-
(Rupee One only) each fully paid-up (“Shares”)

3. | Vesting Requirements All the Options granted on any date shall vest not earlier than the
minimum vesting period of 1 (one) year and not later than the
maximum vesting period of 05 (Five) years from the date of grant.

4. | Exercise price or pricing The exercise price per Option shall be the Market Price (as defined in

formula the Scheme) of Shares as on the date of Grant. However, the exercise
price per Option shall not be less than the face value of the Share of
the Company.

5. | Maximum Term of Options All the Options granted on any date shall vest not later than maximum

Granted vesting period of 05 (Five) years from the date of each grant.

6. | Source of shares The Scheme contemplates acquisition of Shares not exceeding
1,55,00,000 (One Crores Fifty-Five Lacs) from the secondary
acquisition through the Trust.

7. | Variation in terms of options NIL

(i) Method used to account for ESOP - Intrinsic or fair value:

Please refer applicable disclosure Note No. 46 of the notes to accounts forming part of the Financial Statement
for the Financial Year 2025-26.

(iii) Where the Company opts for expensing of the options using the intrinsic value of the options, the difference

between the employee compensation cost so computed and the employee compensation cost that shall have
been recognized if it had used the fair value of the options shall be disclosed. The impact of this difference on
profits and on EPS of the Company shall also be disclosed:



(iv)

(v)

(vi)

No options were granted during the Financial Year 2025-26.

Option movement during the year 2025-26 (for each ESOP):

Particulars

ESOP 2025

Number of options outstanding at the beginning of the year

Not Applicable*

Number of options granted during the year

Not Applicable*

Number of options forfeited, cancelled / lapsed during the year

Not Applicable*

Number of options vested during the year

Not Applicable*

Number of options exercised during the year

Not Applicable*

Number of shares arising as a result of exercise of options during
the year

Not Applicable*

Money realized by exercise of options during the year (INR), if
scheme is implemented directly by the Company

Not Applicable*

Loan repaid by the Trust during the year from exercise price
received

Not Applicable*

Number of options outstanding at the end of the year

Not Applicable*

No options were granted during the financial year 2025-26.

Not Applicable*

* No options were granted during the Financial Year 2025-26.

Weighted-average exercise prices and weighted-average fair values of options shall be disclosed separately
for options whose exercise price either equals or exceeds or is less than the market price of the stock:

Not Applicable, as no options were granted during the Financial Year 2025-26.

Employee wise details (name of employee, designation, number of options granted during the year financial
year 2025-26, exercise price) of options granted to: NOT APPLICABLE as No options were granted during the
Financial Year 2025-26.

a) senior managerial personnel as defined under Regulation 16(d) of the Securities and Exchange Board of
India (Listing Obligations and Disclosure Requirements) Regulations, 2015: Nil

b) any other employee who receives a grant in any one year of option amounting to 5% or more of option
granted during that year financial year 2025-2026: Nil

c) Identified employees who were granted option, during any one year, equal to or exceeding 1% of the issued
capital (excluding outstanding warrants and conversions) of the Company at the time of grant: Nil

A description of the method and significant assumptions used during the year to estimate the fair value of
options including the following information: No options were granted during the financial year 2025-26.

a) the weighted-average values of share price, exercise price, expected volatility, expected option life,
expected dividends, the risk-free interest rate and any other inputs to the model: Not Applicable

b) the method used and the assumptions made to incorporate the effects of expected early exercise: Not
Applicable

c) how expected volatility was determined, including an explanation of the extent to which expected volatility
was based on historical volatility: Not Applicable

d) whether and how any other features of the options granted were incorporated into the measurement of fair
value, such as a market condition: Not Applicable

Disclosures in respect of grants made in three years prior to IPO under each ESOP:

Not Applicable.



DETAILS OF TRUST

(i) Details related to Trust:

S.No | Particulars Details
1. | Name of the Trust MSWIL ESOP Trust
2. | Details of the Trustees (i) Mr. Arjun Puri

(i) Mr. Gautam Mukherjee
3. | Amount of loan disbursed by the Company / any | NIL

Company in the group, during the year 2025-26
4. | Amount of loan outstanding (repayable to the NIL
Company / any Company in the group) as at the
end of the year

5. | Amount of loan, if any, taken from any other NIL
source for which the Company / any Company in
the group has provided any security or guarantee
6. | Any other contribution made to the Trust during th( NIL
year

(ii) Brief details of transactions in shares by the Trust:

S.No | Particulars Details
1. | Number of shares held at the beginning of the NIL
year
2. [INumber of shares acquired during the year NIL
through

(i) Primary issuance

(ii) Secondary Acquisition, also as a
percentage of paid-up equity capital as at the
end of the previous financial year, along with
information on weighted average cost of
acquisition per share

3. [Number of shares transferred to the NIL
employees / sold along with purpose thereof

4. | Number of shares held at the end of the year NIL

(iii) In case of Secondary Acquisition of shares by the Trust:

S.No | Particulars As a percentage of paid-up equity
capital as at the end of the year
immediately preceding the year
in which shareholder’s approval
was obtained

1. | Held at the beginning of the year NIL
2. | Acquired during the year NIL
3. | Sold during the year NIL
4. | Transferred to the employees during the year NIL
5. | Held at the end of the year NIL

Note: The Nomination and Remuneration Committee (“Committee”) and the Board of directors have
recommended and approved implementation of ‘Motherson Sumi Wiring India Limited — Employee Stock
Option Scheme 2025’ (“ESOP 2025 or Scheme”), in their meeting held on December 18, 2025 and December
19, 2025, respectively. Further the shareholders have approved the abovesaid scheme via postal ballot on
February 28, 2026.

In terms of ESOP 2025, upto 1,55,00,000 (One crore Fifty Five lakhs) employee stock options (“Options”) will
be granted to the eligible employees of the Company, exercisable upto 1,55,00,000 (One crore Fifty Five lakhs)



equity shares of face value of Re. 1/- (Rupee One only) each fully paid-up. Further, the ESOP 2025 shall be
administered through an irrevocable employee welfare trust namely ‘MSWIL ESOP Trust’ and supervised by
the Committee. Company has submitted the trust deed of MSWIL ESOP Trust to the Stock Exchanges on May
12, 2026. The disclosures contained in this Annexure are in compliance with Regulation 14 of the SEBI (Share
Based Employee Benefits and Sweat Equity) Regulations, 2021 and Rule 12 of the Companies (Share Capital
and Debentures) Rules, 2014 to the extent applicable.

Weblink of disclosure for reference:

https://www.mswil.motherson.com/performance/investors/disclosure-under-requlation-46-of-sebi-lodr-
regulations

https://www.mswil.motherson.com/performance/investors/annual-reports
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